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भाग II ... 3 - 7प- खण्ड (ii ) 
PART U - Seciion 3. - Sub - Section ( II ) 


(रआ मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी 

हि आदेश और जातिमा 
Statutory Orilers and Notification 137191 ks t u Must - ivi vf th : Govering It of India ( othor 

Ministry of Dufe ico) 


in the 


MINISTRY OF LAW , JUSTICE AND COMPANY AFFAIRS 

(Dopartmont of Legal Affairs ) 

(Judicial Soction ) 
New Delhi, tho 6th November , 1992 

NOTICE 


विधि और न्याय मंत्रालय 
(विधि कार्य विभाग ) 
( म्या यक अनुभाग ) 

सूचना 

नई दिल्ली, 6 मनम्बर, 1992 
का . प्रा . .296 ?- - नोटराज नियग , 1950 के नियम 6 के अनुसरण में 
सक्षम प्राधिकारी द्वारा यह सुगना है । मात , यि श्री नाम गन्दर गित 
एडर्ष फेट ने उक्त प्राधिकार का उमन गिग्रम में निमम 4 के प्रधान 
एफ प्राबेधन हम बात के लिए दिया है कि उसे ट्रॉम हिरम या 
( गाजियाबाद, उत्तर प्रवेमा में व्यवमाय करने के लिा नोटगे के रूप 
नियुक्ति पर किसी भी प्रकार का मालेप इम सूचना के प्रकाशन में 
पौवह दिन के भीर लिखि । मप से मरे । मना जाए । 

[सं . 5( 243) / 92-न्याधिक ] 
६ . सो , म प्राधिकारी 


S. O . 2962. -- Notice is hereby given by the Competent Au 
thority in pursuance of Rule 6 of the Notaries Act, 1956 
that application hos hoon made to the said Authority , under 
Rule 4 of the said Rulce, by Shyam Sunder Singh Advocato 
for appointment as a Notary to practise in Trans llindon 
Area (Ghaziabad ) U . P . 


2 . Any oblection to the appointment of the said porson 
as e Nots y may ha submitted in writing to the undersignad 
within fourteen days of tho publication of this notico , 

[ No. F. 5(243 ) /92-Judl.] 
P. C . KANAN, Competent Authority 


। 51) 
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विध मनालय 

( राजस्व विमान ) 
नई दिल्ली, 23 मक्तूबर , 1992 


( पायकर ) 


का . मा .. : 08 : - - मायकर अधिनियम , 1961 ( 1961 का 43 ) की 
धारा 10 के बर ( 237 ) के उपगंड द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हर कोनीय सरकार पापद्वारा “ ईस्टोट्यूट प्राफ धर्मयल, सौर " 
को कर निर्धारग वर्ष 1988- 89 से 1990- 91 तहको निर निम्नलिखित 
धानों के मध्यधीन रहते हुए उपत उपवा के प्रयोजनार्थ अधिमूचित करती 
है, अर्थात : -- 
( i ) कर- 

निर्धारिती इसको प्राय का इसमाज ममा इसको माय 
का मस्तेमाल करने के लिए इसका संचयन पूर्णतया तथा 
मासया उन उद्देश्यों के लिए करेगा, जिसके लिए इसको 

स्थापना की गई है । 
( ii ) कर-निर्धारिती कार उल्लिखित कर-निर्धारण वर्षों से संगत 

पूर्ववर्ती वयों को कितो भो मधि के दौरान धारा 11 को उप 
धारा ( 5 ) में विनिविष्ट किसी एक प्रपा एक से अधिक 
है । अयमा तरको से भिन्न तरीकों से इसको निधि ( जैवर. 
जवाहिरात, फपिर प्राधि के रूप में प्राप्त तथा रख -रखाव 
में ग्छि मंगवान से मिन ) का निमेश नहीं करेगा अथवा 

उसे जमा नहीं करवा सकेगा । 
( iii ) यह अधिसूचना किसी ऐस : पाय के समय में लाग नहीं होगी , 

जोकि कारोबार से प्राप्त लाभ तथा पभिलाम के रूप में 
हो जब तक कि ऐसा काराबार उपर कर-निर्धारितो 8 उद्देश्यों 
फो प्राशि के लिए प्रासंगिक नहीं हो तथा ऐसे कारावार 9 

संबंध में मासे लेवा-गुरेर नझे रखो जातो हों । 
[ अधिसूचना सं . 9112 फा . स . 197 107f90- मायकर ( नि . पा ) ] 


नई दिल्ली, 23 अक्तूबर, 1992 

मायर 
फा . मा .. 3964 - - प्रायकर अधिनियम , 1963 ( 1961 का 43 ) की 
धारा 10 के खंड ( 23-7 ) के उपख० . ( ) द्वारा प्रदत पाक्तियों का 
प्राा करते हुए केनो सरकारएस"नन्द भान कार्यालय , 
फलकत्ता " को करनिर्धारण वर्ष 1993- ) 4 से 1995- 38 तक के लिए 
निम्नलिखित शो के माबोन रइते हए उ उ के प्रयोजनार्थ 
मधिचित करतो है, अर्थात् .---- 
( i) करनेपरितो इसको पार का इनान प्रणा का प्राय 

का इस्तेमाल करो के लिए हलका संवा पूर्णपा सथा 
प्रसन्यतया उन उद्देश्यों के सार करे , निर इसको 

स्थापना की गई है । 
( ii ) कर-निर्धारितो ऊपर उल्लिखित कर-निर्धारण वर्षों से सगत 

पूर्वपर्ती घों की किसी भी अवधि के दौरान धारा 11 को 
उपधारा ( 5 ) में विनिदिष्ट किलो एक अपना एक से अधिक 
ॐ मनमा तरीका से भिन्न तरीकों से ही निरि ( जेवर- अबाह 
रात, फर्मावर प्रादि के रूप में प्राप्त तथा रख रखाव में 
स्नैच्छिा संगम से भि ) का विंग नहीं करेगा भयवा 

उसे जमा नहीं करण सोगा; 
( iii ) यह प्रविमना किसी ऐसो पाप के संबं में लागू नहीं होगी , 

जो fr कारागार से प्रा । लाभ तथा भभि म के रूप में 
हो जब तक कि ऐसा कारोबार उमा निर्धारिती के उपयो 
को प्राप्ति के लिए प्रासंतिक नहीं हो तथा ऐसे कारोबार के 
संबंध में माता से लेखा- मुस्तिकाएं नहीं रखी जाती हो । 


मधिसूचना स . 9113/ का . से , 197/ 95 / 92 मायकर ( नि . I ) ] 

शरत चन, प्रवर सचिव 


New Delui, the 23rd October, 1992 


शरत चन्द्र , प्रवर सचिव 


( INCOME-TAX ) 


MINISTRY OF FINANCE 
(Departmont of Rovenue ) 


S . O . 2964 ,-- In exercise of the powers conferred by sub 
clause ( V ) of Clause ( 23C) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ), the Central Government hereby noti . 
fles " Govind Bhavan karyalaya " , Calcutta for tho purpose 
of the said sub - clause for the assessment years 1993 - 94 10 
1994-95 subject to the following conditions , namely : 


New Delbi, the 23rd October , 1992 

(INCOME -TAX) 
S .O . 2963. - In exerciso of the powers conferred by sub 
clause ( V ) of clause ( 23C) of section 10 of the Income-tax 
Act. 1961 ( 43 of 1961), the Central Government horeby poti. 
fics " Institute of Dharmsthala, Karnataka " for the purposo of 
the said sub - clause for the assessment years 1988- 89 to 1990 
91 subject to the following conditions , namely : 


(i) 


the asso9300 will apply its incomo, or accumulato for 
application, wholly and exclusively to the obiects 
for which it is establishod ; 
the assessce will not invest or deposit its funds 
( other than voluntary contributions received and 
maintained in the form of jewellery , furniture etc .) 
for any period during the previous years relevant 
to the assogement years mentioned above otherwise 
than in any one or more of the forms of or modes 
specified in sub- section ( 5 ) of Section 11: 


(i) the asaossce will apply its incomo, or accumulate for 

application , wholly and exclusively to the objects 
for which it is cstablished ; 
the assesscc will not investor deposit its funds 
( other than voluntary contributions received and 
maintained in the form of jewellery , furniture ctc.) 
for any period during the previous years rolevant 
to tho assessment yeary mentioned abovo otherwise 
than in any one or more or the forms of or modos 
specified in sub -section ( 3 ) of Section 11; 
this notification will not apply in relation to any 
incomo being profta and pains of husiness . iness 
the business is incidental to the attainmont of tho 
obioçtives of the assessee and separato Hooks of 
accounts Arc maintained in respect of such tusiness . 
[ Notification No. 9113 / F. No. 197 / 95 / 92 -JT ( AD] 

SHARAT CHANDRA , Under Secy . 


(iii) 


this notification will not apply in relation to any 
income being profits and galos of business , un ess 
tho business is incidental to the attainment of tho 
objectives of the assesses and separato books of 
accounts are maintained in respect of such business. 
INotification No. 9112 / R . No. 197/107 / 90 -IT ( AI) ] 

SHARAT CHANDRA , Under Secy . 


नई दिली, 23 अपर, 1992 

( प्रायकर ) 
का . पा . 2965 - - प्रायकर अधिनियम 1961 ( 1961 का 43 ) की । 
धारा 10 के खंड ( 23-ग ) के उपखंड ( 3 ) द्वारा प्रदत्त शक्तियों का 


[ भाग II - - खण्य 
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प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा " दि डिवाईन लाइफ सोसायटो , 
शियानन्द मगर, मिला टिहरी गढवाल, उत्तर प्रदेश को कर-निर्धारण 
वर्ष 1993- 94 से 1995- 96 तक के लिए निम्नलिखित शासौ के मध्यधीम 
रहते हुए उमा उपखर के प्रयोजनार्थ प्रधिषित करती है, अर्थात् : 


"12 % एनसीडीतो बांडों, 2012 ( 32 को बना) " वाले बाों पर 
उक्त प्रधिनियम के अन्तर्गत प्रभार्य है । 
[ सं . 26/ 32-स्टाम - फा . सं . 33/ 12/ 92-बि . क . )] 

मारना रान, अपर सचिव 


( i ) फर-निर्धारिती इसको माय का इस्तेमाल मथवा इसको माय 
का इस्तेमाल करने के लिए इसका संबपन पूर्णतया तथा मानमतया उन 
उद्देश्यो के लिए करेगा , जिनके लिए इसका स्थारना की गई है । 

( ii ) कर-निर्धारितो कार उस्लिखित कर-निर्धारण वर्षों से संगत 
पूर्ववर्ती वर्षों की किसी भी अवधि के दौरान धारा II को उपधारा ( 5 ) 
में विनिर्दिष्ट किसी एक प्रयवा एक से अधिक प्रयवा सरोकां से भिन्न 
सरोकों से इसको निधि ( जेब -गजाहिरात, फपर आदि के रूप में प्राप्त 
तया रख -रखाव में स्वच्छक अंशदान से भित्र ) का नियत नहीं करेगा 
मयवा उसे जमा नहीं करवा सकेंगा ; 

( iii ) यह अधिसूबना किसी ऐसा प्राय के संबंध में लागू नहीं होगी , 
जो कि कारोबार से प्राप्त लाभ तथा माझे नाम के रूप में हा जब तक 
फि ऐसा फाराबार उनाक रिता के उद्देश्यों का प्राति के लिए 
प्रासंगिक नही हो तथा ऐसे कारोबार के सबब में मजा से लेबा पुस्तिकाएँ 
नहीं रखी जाती हा । 
[ चितवना स . 9115/ का . सं . 197/ 78/ 92-मायकर ( नि -1 )] 

शरत चन्द्र , प्रवर सचिव 


ORDER 
New Delhi, the 17th November , 1992 

STAMPS 
S .O . 2966 . — In oxercise of the powers conferred by clauso 
( a ) of sub -section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899), the Central Government hereby remits the 
duty with which the boods in the nature of promissory 
poles — " 12 % NCDC Bonds, 1012. (XXXIInd Series )" of tho 
valuo of rupees thirty seven crore only to bo issued by 
National Cooperative Development Corporation are charge 
able under the said Act. 

[ No . 26 / 92 - Stamps- F. No . 33 / 12 / 92-ST .] 

ATMA RAM, Under Secy. 


New Delhi, the 23rd October , 1992 

(INCOME- TAX ) 


प्रादेश 
नई दिल्ली, 17 नवम्बर , 1992 

स्टाम्प 
फा . प्रा .. :987 - - भारतीय स्टाम अधिनियम , 1899 ( 1899 का 2 ) 
की धारा 9 को उपधारा ( i ) के खग ( क ) पारा प्रपत्त शक्तियों का 
प्रयोग : तेहए, केन्द्र सरकार एसद्वारा उस शुल्क को माफ करती 
है जो नेशनल कोओपरेविट सरड कारपोरेटिव , नई दिल्ली द्वारा 
जारी किये जाने वाले मात्र संगत करोड़ कामों के मूल्य के प्रोमिसरी 
माटो के स्वरूप के बाण्डों " 11 . 8 % एनसीडीसी - -मोठों, 2011 
( 31वीं बसला) " वाले पाण्डों पर उक्त प्रविनियम के अन्तर्गत प्रमार्य 


S .O . 2965.-- In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23 ) of Section 10 of the income -tax 
Act, 1901 ) 43 or 1001 ) , the Central Government hereby nou 
fies “ ihe Livino Juic 00.3y, Suaivanunudnogar, Dist. Ichii 
Gardwar (U . P .) " lor ihe purpose of the said sub - c .auso 1or 
the assessment years 197 ) - 10 1995-96 subiect 10 tho in 
lowing conditions, namely :--- 


(i) the assesseo will apply its income, or accumulate for 

application , wholly and exclusively 10 the objects 
1or which it is cstablished ; 


[ सं . 28 / 02- स्टाम्प फा . सं . 33/ 50/ 91-बि . क . ] 

मारमा राम , प्रवर सचिव 


the assesses will not lovest or deposit its luido 
(other than volitary contributions recoived and 
meintained in the form of jewellery , furniture Vic .) 
for any period during the prcv.ous years relevant 
to the assessment years mentioned abovo othorn 180 
than in any one or more of the forms or modes 
specified in sub -section (5 ) of Section 11; 


ORDER 
Now Delhi, the 17th Novembor, 1992 


(ili ) 


this notification will not apply in folation to any 
income being profits AND wing of businoss, vnions 
the business is incidential to the attainment of th ) 
objectives of tlle assesses and separato hooks of 
Accounts are muuntained in icopect of such business 


STAMPS 
S .O . 2967 .-- In cxercise of the powers conforred by clauso 
(a ) of sub section (1 ) of section of tho Indian Stamp Act, 
1899 ( 2 of 1899) , the Central Government hereby renmits the 
Muty with which the bonds in the nature of promissory 
jhotes .. " 11 .5 % NCDC Bonds, 2011 ( XXXIst Series ) " of the 
valuo of rupeos thirty three crores only to bo issued by 
National Cooperative Development Corporation , New Delhi 
aro chargeablo under the said Act. 

INo. 28 /92-Stamps- F. No. 33 /30 / 91-ST .] 

ATMA RAM, Under Secy . 


[ Notification No. 9115 / F. No. 197 / 76 / 92-IT ( A - D] 

SHARAT CHANDRA , Under Socy . 


मादेश 
मई दिल्ली, 17 नवम्बर, 1992 


मावेश 


स्टाम्प 


का . मा०, 2966 -- भारतीय स्टाम्प अधिनियम, 1899 ( 1899 का 2 ) 
की धारा 9 की उप-धारा ( i) के खण्ड ( क ) द्वारा प्रास पाक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा उस शुरूफ को माफ करती है 
मो मेशनल कोओपरेविट खलपमेंट कारपोरेशान द्वारा जारी किये जाने वाले 
मार सैंतीस करोड़ रुपयों के मूल्य प्रामिसरो मोटों के स्वरूप के बाग 


मई विल्लो , 18 नवम्बर, 1992 
फा . पा . 2960, -- भारत सरकार के संयुक्त सचिव ने, जिसे विवेशी मुद्रा 
सरमण और तस्करी निवारण अधिनियम , 1974 ( 1974 का 52 ) की 
धारा ३ को उपधारा ( 1 ) के मधीन विशेष रूप से सशक्त किया गया है, उक्त 
उपधारा के अधीन मावेश फा . सं . 673/102/ 9:-सास.- 8 
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सारीख 18- 6-92 यह निदेश घेते हए जारी किया पा कि श्री पुरुषोत्तम शर्मा, 
निवासी 22, सबाद नगर, इन्दौर, को मिषत कर लिया जाए और केत्रीय 
कारगार, इन्दौर में अभिरक्षा में रखा जाए ताकि उसे भाषण में तारी 
का माल लाने ले जाने तथा छिपाने के अलावा तस्करों का भाल रखने 
सपा इसका धधा करने से रोका जा सके । 
___ 2. केन्द्रीय सरकार के पास पह विशाल करत का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या मन का छिमा रहा है जिससे उक्त 
आदेश का निष्पावन नही हो सके ; 

3. प्रतः अब केन्द्रीय सरकार, उपन अधिनियम , की धारा 7 व 
उपधारा ( 1 ) के खस ( ख ) वारा प्रवस शक्तियों का प्रयोग करते हुए, 
यह निदेश दतो है कि पूर्वात व्यक्ति इस आदेश के शासकीय राजपन्न 
में प्रकाशन के 7 दिन के भीतर पुलिस मामुक्त , प्रवीर के समक्ष हाजिर 


____ 3 मत . अब केन्द्रीय सरकार, उक्त अधिनियम, का धारा 7 को 
अधारा ( 1 ) क ख ( ख ) द्वारा प्रदत शक्तियो का प्रयोग करते हुए , 
यः निवेश देता है 10 पूर्वोत मनिस प श्रावेश के शासकीय रागंपन्न 
नप्राशन के 7 दिन के भीतर पुलिस महानिदेशक, उत्तर प्रदेश, नबनक 
के समक्ष हाकिर हा । 

[ फा . स . 673 / 112/92-सी . शु- 8] 

आर , किशन , अवर सचिव 


ORDER 
New Delhi, the 18th November , 1992 


[ फा . से . 673/ 102/ 9 2 सौ . शु .- 8 ] 

भार . देशिफन, मबर सचिव 


S . O . 2969.. - Whereas the Joint Secretary to the Govern 
ment of India , specially cmpoweled under sub-section ( i) 
oi Section 3 of the Consei Vation of Foreign Lxchange and 
Prevention of Smuggliny Activitics Act, 1974 (52 of 1974) 
issued under F . No. 673 /112192 -Cus. VIII dated 15- 7 -82 
under the said sub -section that Shri Ramest: Chandra Rathour , 
R / O (1) Village Ahudaganj, District Shahjahanpur , Uttar Pra 
desh ; and ( ii ) C / o Latta Prasad , Mohalla -Joshi Tola , Pilibhit , 
Vitar Pradesh , be dotained and kept in custody in the Dis 
tiict Jail, Pilibhit , Uttar Pradesh , with a vicw to preventing 
him from engaging in transporting smuggled goods in 
future ; 


ORDER 


New Delhi, the 18th November , 1992 


2 . Whereas the Central Government has reasons to be 
Leve that the aforesaid person has absconded or is conceal 
ing himroll so that tho order cannot be executed ; 


S .O . 2968. - - Whereas the Joint Secretary to the Government 
of India , specially empowered under sub- section (i) of Sou 
tion 3 of the Conservation of Foreign Exchange and Pro 
vention of Smuggling Activitics Act. 1974 (52 of 1974 ) Issued 
under F . No. 673 / 102 / 92 -Ci Vul dated 18 -6 - 92 under the 
said sub -section that Shri Purushonain Sharma, R /0 22 , Sar 
vad Nagar, Indore , be detained and kept in custody in thu 
Central Jail , Indoro with a view to preventing him from en 
gaging in keeping smuggled goods and dealing in smuggled 
goods otherwise than by engaging in transporting and con 
cealing smuggled goods in futuro ; 

2 . Whereas the Central Government has reasons to believe 
that tho aforesaid person has abscondod ork concealing 
himself so that the order cannot bo executed ; 


3 . Now, therefore, in exercise of the power conferred by 
ciaul. - ( b ) of sub - section (i) of Section 7 of the said Act, tho 
Central Government bereby directs the aforesaid person to 
appear before the Director General of Police, Uttar Pradesh, 
Lucknow within 7 days of the publication of this order in 
the Oficial Gazetto . 

[ F . No . 673 /112 / 92 - Cus. VIII ] 

R . DESIKAN , Under Secy. 


भाषेश 


नईदिल्ली, 18 मवम्बर, 1992 


3 . Now , thoroforo , in exercise of the power convied by 
clauso (b ) of sub -section (1) of Section 7 of the said Act, 
tho Central Govornmoot hereby directs the aforesaid person 
to appear before the Commissioner of Police, Indore, with a 
7 days of the publication of this order in the Official 
Gazette. 

[ F. No. 673 /102 / 92- Cus. VIm] 
___ R . DESIKAN, Under Secy . 


__ का . मा . 2970.-- भारत सरकार के मंयुमत सचिन ने, मिसे विदेशी मुया 
संरमण और सफरी निवारण अधिनिया , 1974 ( 1974 का 52 ) की 
भारा 3 की उपधारा ( 1 ) के मंत्री । विशेष रूप से समक्त किया गया 
है, उक्त उपधारा के मधीन मादेस फा . सं . 673/ 115/ 92- मी . शु .- 8 
शारोष 15-7- 92 यह निदेश देते हुए जारी किया था कि श्री अगदुम 
हकोम उर्फ हम निमासी मोहल्ला नोगामा , पपेरना मगर, मिले 
गोंडा ( उसर प्रश ) को निरुत कर ए और केन्द्रीय भा , गोंध 
न . पो . ने अभिरक्षा में रजा नए ताकि उसे तस्करी का माल रखने तथा 
छिया का अनाया तस्करो का धंधा करने में गंगा गा लो । 


यादेश 
नई दिल्ली , 18 नवम्बर, 1992 


का , प्रा . 2969.- - भारत सरकार के संयुास मबिय ने, जिसे विदेशी मुद्रा 
संरक्षण और तस्करी निवारण अधिनियम, 1974 ( 1974 का 52 ) की 
धारा 3 की उपधारा ( 1 ) के अधीन विशष रूप से सगनत किया गया 
है, उक्त उपधारा के अधीन आवेश फा . म . 673/ 112/ 326Tी . शु .- 8 
सारीख 15- 7- 92 यह निदेश देते हुए सारी किया था कि श्रोशचन्द्र 
राठौड़, निवासी ( 1 ) ग्राम - - खुदा गं , जिला- - काइहाल , उत्तर 
प्रदेश , और ( 2 ) द्वारा लसा प्रमाद, मौहमा- - जोजो टोला, पीलीभीत 
( उत्तर प्रदेश ) को निबद्ध कर लिया जाए और HिT जे , पीलीभीन 
( उ . प्र . ) मे अभिरक्षा में रखा जाए भाकि उसे भविष्य में तस्करी का 
माल लाने ले जाने में लिप्त रहने से रोका जा सके । 

2. केन्द्रीय सरकार के पास यह निश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपो का छिपा रहा है जिससे उक्त 
मावेश का निभावन नहीं हो सके ; 


2 केन्द्रीय सरकार के पास यह जिम्मान करत का कारण है कि 
पूर्वो का याक्त फरार हो गया है या मापने को छिपा रहा है जिससे उस 
आज का निष्पादन नही हा सके , 

3 पास अब बान्द्रो मरकार , उक्त अधिनियम की धारा 7 को 
उपमारा ( 1 ) के खण्ड ( 1 ) द्वारा प्रात्त शया का प्रयोग करते हुए 
यह गिोन घेती है कि पूषित मत र मावेश के शासकोग्र रामपन्न 
में प्रजन के 7 दिन के भातर पुलिस महानिक, उत्तर प्रदेश , लखनऊ 
के समन लाजिरहा । 

[ पा . स . 673/ 115/ 9 2- सी . शु .- 8 ] 

भार . देशिकन , प्रवर समिव 
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ORDER 


gled goods otherwiso than by engaging in transporting or cod . 
calcg or keeping smuggled goods in futuro; 


Now Delhi, tho 18th Novomber , 1992 


2 . Whereas tho Coutral Governinont has reasons to believe 
that the aforesaid person has absconded or is conccaling 
hunself so that the ordor cannot be executed ; 


S . O . 2970 , - - heroas the Joint Secretary to the Government 
of India, specially empowerell undicr sub -section (1 ) of Sec 
tion 3 of the Conservation of Forcign Exchangu and Pioven 
tion of Smuggling Activ LICS Act , 1974 ( 52 of 1974 ) 1ssued 
under F . No . 673 / 11.5 ; 92 .Cuy , VIII dated 15 - 7 -1992 under 
tho said sub- section that Shri Abdul Hakam @ Halku, R / O 
Mohalla - Moraimata, Town- Pachpcrwa, District- Gonda, Uttar 
Pradesh , be detained and kept in custody in the Central 
Jail , Gonda, Uttar Pradesh with a view to preventing him 
from dealing in smuggled goods otherwise than by engag, og 
in concealing or keeping smuggled goods in futuro; 


3. Now , therefore, in exercise of the power conferred by 
clauso (b ) of sub -section (i) of Section 7 of the said Act, tho 
Contral Government liereby directs tho aforesaid person to 
appear before the Director General of Police , Uttar Pradesh , 
Lucknow within 7 days of the publication of this order in 
the Official Gazette . 

[ F. No. 673 /116 / 92 - Cus. VIII ] 

R . DESIKAN , Under Secy. 


2 . Whereas the Central Government has reasons to believe 
that tho aforosaid person has abscondod or is concoaling him . 
rolf so that the order cannot be executed; 


भादेग 


3. Now , therefore , in exercise of the power conferred by 
clause ( b ) of sub.section (i) of Section 7 of the said Act, 
tho Central Government hereby directs the aforesaid porson 
to Appear before the Director General of Police, Uttar Pra 
desh, Lucknow , within 7 days of the publication of this 
order in the Official Gazette , 


[ E. No. 673 / 115 / 92 -Cus. VIII ] 

R. DESIKAN, Under Secy . 


प्रादेण 


मई दिल्ली, 18 नवम्बर , 1982 
का . मा . 2971 - - भारत सरकार के संयुक्त सचिव ने, गिसे विदेशी मुद्रा 
संरक्षण भीर तस्करी निवारण अधिनियम , 1974 ( 1974 का 52 ) को 
भारा 3 फ उपधा ( 1 ) के अTविशेष रूप से सगम लिया या 
है, उक्त उपधारा के प्रयीन प्रादेश फा .सं . 673/ 116/ 92-सी . .. 
तारीख 15- 7- 92 यह निदेश देते हुए नारी किया था कि श्री वर्मा 
पहमद, नियासी प्राम -- सफरी कुष्यों, पाना - - पचपेरखा , लिा - - गोंडा , 
उत्तर प्रदेश को निरुद्ध कर लिया जाए और केन्द्रीय जेल, गोंडा, यू. पी . 
में पाभिरक्षा मे रखा जाए ताकि उसे भविष्म में तारी का माल लाने 
ने जाने प्रयवा रखने के प्रनामा तस्करी का घेवा करने से रोका था 
सके । 


मई Ari , 13 नवम्बर, 1992 
का . पा . 297 :. - - भारत सरकार केसंतसचिव ने , जिसे विदेशी या 
संरक्षण भोर कर निवारण अधिनियम , 1914 ( 1074 का 82 ) को 
धारा 3 का अधारा ( 1 ) के अधान विमोष कप मे ससका किया गया है , 
उन अवारा के अचान मादेश फा . सं . 073/ 117/02 सी . शु . 8 
ताराख 13- 1- 12 यह निधेश देशदूर सारा किया था कि श्री अमर सिंह 
सर्ग हि जावा, नियामा सामान विडियो के सेट काम्पलेका , हाजा 
चंग बिल्डिग, नेहा रोष , कोला, पाइपलाइन, शांताक्रम ( पू . ) बम्बई 
407 0 55 को निक्षम कर लिया जाए और केन्द्राय कारागार, मम्बई में 
मभिरक्षा में रखा जाए ताकि उसे ऐसे किस प्रकार के कार्य को करने 
से रोका आ सके जा विशा द्रा के समर्थन के लिए हानिकारक हो । 

.. बार सरकार के पान वह विसास करने का कारण फि 
पूबा । अनि फरार होग याथा की छिपा रहा है जिससे उक्त 
ना का हिस्सा हो हो : 

. . : मर ताप नरकार, मा मारियम का पारा 7 को 
उपचार ( 1 ) म स ( ख ) द्वारा प्रदत शामों का प्रयोग करते हुए , 
यह गिरा देता है कि पूर्वोका कि इस आदेश के शासकीय रापन 
मे Hifi के 7 दिन मार सि मायम , बबई के समक्ष हाजिर 


[ फा . सं . 673/ 117194 सा . श .. a ] 

पार . अशिफन, अपर सचिव 


2. झेन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूत म्ययित फरार हो गया है या अपने को छिपा रहा है जिससे उक्त 
मावेश का निष्पादन नही हो सके ; 


3. अनः मम केन्द्रीय सरकार, उक्त अधिनियम , की धारा 7 की 
उपधारा ( 1 ) खण्ड ( ख ) बारा प्रदान शक्तियों का प्रयोग करते हुए , 
यह निवेश देती है कि पूर्वोपम व्यक्ति इन प्रादेश के शासकीय राजपत्र 
में प्रकाशन के 7 दिन के भीतर पुलिस महानिदेशक , उत्तर प्रदेश, लखनऊ 
के समक्ष हागिर हो । 

[ फा . सं 673/ 116/ 92- सी . शु. -8 ] 

मार , देशिकन , अवर सविन 


ORDER 
Now Dolbi, the 18th November, 1992 
S. O . 2972 .- - Whereas tho Joint Secretary to the Government 
of India , specially empowered under sub -section (1) of Sout. on 
3 of the Conservation of Foreigi Exchange and Prevention of 
Smuggling Activities Act , 1971 (52 of 1974 ) issued under F . 

No. 673/ 117192-Cus . VIII dated 18 - 8 -92 under the 
said sub -section that Shri Amar Singh Arjun Singh Jodha, 
R / o Sunshino Video Cassetto Complex , Haji Bang Building, 
Nehru Road , Vakola Pipeline , Santacruz ( E ), Bombay - 400 055, 
be detained and kept in custody in the Central Prison , Bom 
bay , with a view to preventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange in futuro ; 


ORDER 
Now Delhi, tho 18th November, 1992 


s. o . 2971 .--- Whereas the Joint Secretary to the Government 
of India specially empowered under sub - section (i) of Section 
3 of the Conservation of Foreign Exchango and Pre 
vontion of Smuggling Activities Act. 1974 ( 52 of 1974) issued 
under F. No. 673 / 116 / 92 - Cus . VII dated 15- 7 - 92 under the 
sald sub -section that Shri Wazir Ahmed , R / o Village Sakkri 
Kulyan , P. S. Pechperwa, District Gonda, Uttar Pradesh, be 
dotained and kept in custody in the District Jail , Gonda , Uttar 
Pradesh , with a view to preventing him from dealing in smug 


2 . Whereas the Contral Governmont has reasons to believo 
that tho aforesaid person has absconded or is concealing 
himself so that the order cangot bo executed ; 

3 . Now, therefore, in oxercise of the power conferred by 
clause ( b) of sub -section (1) of Section 7 of the said Act , tho 
Central Government hereby directs tho aforesaid person to 
appear before the Commissionor of Police , Bombay, within 7 
days of the publication of this ordor in the Official Gazotto . 

IF. No . 673 / 117 / 92 - Cus. VIII ) 

R . DESIKAN , Under Sacy . 
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भादेश 


गाएगा और केन्द्र!य फारामा बम्बई में अभिरक्षा के रया जाए ताकि . 
ऐसे किस प्रकार के कामे करने से राजासके जो कि विदेश मा बन 
के लिए हानिकारक हो । 

.. केन्द्र सरकार के पास यह विश्वास करत का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे 
आदेश का निधादन नहीं हो सक ; 


भई दिसली, 10 मवस्यर , 1984 
का . आ.: 975- 17कार के साका सचिव में, जिसे पिदेश : 
संरक्षण और तास्मा निवारण अधिनियम , 1971 ( 1974 का 5 : ) 
का धारा १ का ( 1 ) के अभाविप रू . गे मन का माह , 
3 . उपारा के प्रधान देग फा . सं . 03/ 118/ 9 : सा . श.. तार ख 
18 -2- 92 यह निदेश देते हुए जारा किया था कि श्री शम्बार फजल 
प्रबास अफ का वाला, निवारा. के मानवाला काम्पलेन्स , बित्तिा न . पो . 
101, दूसरा तल, प्रगाणा रोड, बालिग, चिरा (पत्रिम ) मिला थाणे 
( महाराष्ट्र ) को नित कर लिया जाए और केन्द्रीय कामगार , बम्बई 
में अभिरक्षा में रखा जाए ताकि से ऐसे किस प्रकार का कार्य करने 
से रोका जा सके पो कि विदेशी द्रा के संवर्धन लिए हानिकारक 


. मातः भमकेतय सरकार त अधिनियम की धारा 7 का 
उपधारा ( 1 ) के खण्ड ( ख ) ताग प्रदत्त शामतयों का प्रयाग फरसे ए, 
यह निदेश देता है कि पूर्वोक्त व्यक्ति इस बारेश के शातकाय जमन में 
प्रकाशन के 7 दिन के भीतर पुलित मायुक्त, बन्नई स हाजिर 


[ फा . सं . 673111019 -- स. . शु .-- 5 ] 

___ भार० देशकन, अवर सचिव 


ORDER 


Now Delhi, the 18th November, 1992 


2. फेन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोकन भयक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उi 
मादेश का निष्पादन नहीं हो सके ; 

३. घा : भव पेन्द्रीय मरकार, मा अधिनियम को धारा 7 फो 
अधारा ( 1 ) के खरा ( ब ) दाग परत शक्तियों का प्रयोग करते हुए, 
यह निदेश देता है कि पूर्ण व्यक्ति इस आवेश के शास काय रात्रि 
में प्रकाशन के 7 दिन के भार पूजित पापकर, बम्बई के लन 


का सं . 673/ 118/ 02 सी . गु .-1 ) 

मार , देशिकान, पर सकिय 


S . O . 2974 . - Whereas the Joint Secretary to the Government 
of india , specially empowered under sub - section (i) of section 
3 of the Conservation of Foreign Exchange and Prevention of 
Smuggling Activities Act, 1974 (52 of 1974 ) issued under 

No. F. No. 673, 119 / 92- Cus. VIII dated 18- 8 - 92 under the 
said sub -section that Siiri Juber Junima Abdul Gani, RIO 
Haji Bang Building, Flat No . 9 - 10 , Vakola Pipeline, Santacruz 
( E), Bombay -400 055, be detained and kept in custody in the 
Central Prison , Bombay , with a viow to preventing him from 
acting in any manner prejudicial to the auginoplation of for 
eign exchange in futuro ; 


ORDER 


2 . Whereas the Central Government has reasons to televo 
that the aforesaid person has absconded or is conceal og 
hinse l so that the ord : cannot be executed . 


New Delhi , the 18th iNovember , 1992 
S .O . 2973.-— Whereas the Joint Secretary to the Governmcat 
of India , specially empowered tinder sub -vection (i) of Seiton 
3 of the Conservation of Foreign Exchange and Prevention of 
Smugging Activi.ics Act , 1974 ( 52 of 1974) issued under 
No . F. No . 673 / 11 / 92 - Cus. VIII dated 18- 3 - 92 under the 
said sub -section that Shri Shabbir Fazalobbas Africawala , RIO 
Kemenwala Com lex , Bulding No. B - 101, 2nd Floor, Agashi 
Road , Balinz , Virrr ( W ) , District Than ) , Maharashtra , be de 
tained and kept in custody in the Central Prison , Bombay , 
with a view to proventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange in future; 


3. Now, therefore, in exercise of the power conferred by 
clause (b ) of sub -section (i) of Section 7 of the cald Act, tho 
Central Government bercby directs the aforesaid person to 
appear before the Commissioner of Police, Bombay , within 7 
days of the publication of this order in the upcial Gazetic . 


[ F. No. 673 / 119 / 92 . Cus. VIII ) 

R. DESIKAN, Under Serry . 


2 . Whereas the Contral Clovernment has reasons to believo 
that the aforesaid person has absconded or is concealing him 
self so that the order cannot be exocutod ; 


प्रादेश 


मई दिल्ली, 18 नवम्बर, 1992 


3 . Now , therefore, in exercise of the power conferred hy 
clauss ( b ) of sub- Dection (i) of Section 7 of the seld Act, the 
Central Government hershy directs the aforesaid person to 
appenr before the Commissioner of Police , Fombay , within 7 
days of the publication of this order in the official Gazette . 

JF. No . 673 / 118 / 92 -Cus. VIII ) 

R . DESIKAN, Under Secy. 


मादेश 

मई दिल्ली, 18 नसम्बर, 1992 
का . पा . 2974. - - भारत सरकार के संयुक्त सचिव ने, जिसे विदेशी 
ममा संरक्षण और तस्करी निवारण अधिनियम , 1974 ( 1974 का 53) 
की धारा 3 को उपधारा ( 1 ) के मधम विशेष रूप से सशस्त किया 
गया है, उस उपधार के अर्धन पाडेगा फा . सं . 673/ 119/ 9:2 सी . गु . . 

ता 18- 8- 83 बह निदेश देते हुए जारी किया था कि बी जुबेर 
बुम्मा मान्नुस गनो, हिमाल हाजी बंग शिलिंडग, पलाट नं . 9- 10 अकोला 
पाइप लाइन , पासा ( पूर्व ) बम्बई- 400055 फी निरूव कर लिया 


का . सा . 2975- ~ त सरकार के मंजसन मचिम ने , जिरो विदेश 
म संरक्षण और तस्कार निवारण अधिनियम , 1974 ( 19714 5 : ) 
फो पा को उपधारा ( 1 ) के मन विशेष रूप से सशक किता 
गया है , उफ्त उपधारा प्रधाण फा . सं . 673/ 1902: . मु... 3 
तारीख 18-3- 92 पर निवेग देते हुए जारी किया था कि भो सुनान 
शासिलाल शाह उर्फ फमलेश शांतिलाल शाह, निवासो अखं ज्योनि तं सग 
सल , बिल्डिंग नं . 2, वो रोह, शांता श ( पूर्व ) वाच ई- 400055 
को मिरुख कर लिया जाए और फेलोय कारागार, घम्बई में अभिरक्षा में 
रखा जाए ताकि उसे ऐसे किस प्रकार के कार्य करने से रोका जा सके जो 
कि विदेशी मुद्रा के संपर्धन गो लिए हानिकारक हो । 

2. केन्द्र य सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा है जिससे उक्त 
सास का निप्प. दन नही हो सके ; 

3. प्रत: पब केय सरकार , उस अधिनियम की धारा 7 को 
उपधारा ( 1 ) के पण्ड ( ख ) बारा प्रपत्त पाक्तियों का प्रयोग करते हुए 


[ भाग II -.- बग ( ii) ] 


भारत का रामपा दिसम्बर 5, 1992/ अमहायग 14, 1914 
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- 


- 


यह निदेश पता है कि पूक्ति व्यक्ति इस आदेश के शासकीय मन में 
प्रकाशन के 7 दिन के भार पुलिस मामुक्त, बम्बई के समक्ष हाजिर हो । 

[ फा . सं . 678/1 : 0/ D::- सी . शु.- 8 ] 

आर० ६शिफन , अबर सभिभ 


3 of the Conservation of Forolga Exchange and Prevendon of 
Saluggling Activitis Act , 1974 (52 of 1974) issued under 
F . No . 073 ; 189 / 92 -Cus. VIII dated 26 - 9 -82 under the 
said sub - section that Shri Mohd. Ratta Ali Farol Rajubhal, 
R /01/ 2, Vishram Society, Vod Road, Surat, be dotained and 
kept in custody in the Central Prison, Ahmedabad , with 
viųw to preventing him from indulging in activities prejudicial 
to the augmentation of country s foreign exchango in futura 


ORDER 


New Delhi, the 18th November, 1992 


2 . Whereas the Contral Goverment has reasons to follovo 
that tho aforesaid person hus absconded or is concealing 
hinself so that tho order cannot be executed . 

3. Now , theroforo, in exerciso of the power conforred by 
cleuse ( b ) of sub - section (1) of Section ? of the said Act, tho 
Central Government hereby directs the aforesaid person to 
arvoar before the Director General of Police , Gujarat Gandhi 
Nagar, within 7 days of the publication of this order in the 
o . ficial Gazette . 

[ F. No. 673 / 129 / 92 -Cus. VIII 

R. DESIKAN, Under Secy . 


Olive 


S. O . 2975.- - Whereas the Joint Secretary to the Government 
oi india , speciały ompowered under sub -section (1) of Section 
3 of the Conservation of Foreign Exchongc and Prevention of 
Smuggling Activities Act , 1974 ( 52 of 1974) issued under 
No. F . No . 673 / 20 / 92 - Cus. VIII dated 18- 8 - 92 under tho 
said sub -section that Shri Sunil Shantilal Shah @ Kamlesh 
Shantilal Shah, R / o " Akhand Jyoti ", 3rd Floor , Building No. 
2 , 8th Road , Shantacruz ( E ), Bombay - 400 055 , be detained 
and kept in custody in tho Central Prison , Bombay, with a 
view to prevonting him froni acting in any manner prejudicial 
to the augmentation of forelyn exchange in future ; 

2 . Whereas the Central Government has reasons to believo 
that the aforcsaid person has absconded or is concealing 
himself so that the order cannot bo executed . 


within devirector Gedirects the atom 


( केन्द्र र प्राक्ष 


नईदिलं ,1 ( बर, 108 : 


सामर 


3 . Now , therefore , in exercise of the power conferred by 
clause (b ) of sub -section (1) of Section 7 of the said Aci, the 
Central Government hereby directs the aforesaid person to 
arnear before the Commissioner of Police, Bombay . with n 7 
days of tho publication of this order in the official Gazetto . 

[ F. No. 673 / 120 / 92 -Cus. VIII ] 

R . DEŞIKAN , Under Socy . 


का . भा . 1977.--- पापार अधिनियम, 1961 ( 1961 का 41) को 
धारा 126 को उपधारा ( 1 ) के खरष्ठ ( म ) ये उपखंड ( ii ) के अनुसरण 
में केन्द्र य सरकार द्वारा राज्य सतsar म्यूरो, हरियाणा में कार्यरत 
पुलिस अधक्षा में शोहदे के तथा उसे जान ओहदे के सभी पधिकारियों 
को उक्त उप खण्ड के प्रयोजनार्थ विनिर्दिष्ट कारत है । 


मावेश 


मई दिल्ली , 18 नवम्बर , 1992 


[ अधिसुचना संख्या 9125/ फा , सं . 225177190-मायकर नि -2 ] 

अजय कुमार, अवर सचिव 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 16th November , 1992 

INCOME- TAX 


का . आ . 2976. ---भारत सरकार के रिक्त सचिव ने, जिसे विदेशी 
मुधा मरक्षण और तस्करी निवारण अधिनियम, 1971 ( 1975, का 5 : ) को 
धाराको उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त किया गया 
है, उस उपधारा में अयन मावेश फा . सं , 67:3/ 129/ 92- . शु . - 8 
सारं 26- 8- 9 ? यह निवेश देते हुए जारी किया था कि श्री मोहम्मद 
रफेका मान पटेल उर्फ राज गाई, निवाम 11 विश्राम सोसाइटी, वेव 
रोह, मना को निम्त कर लिया जाए और केन्द्रय कारागार, अहमदाबाद 
में अभिरक्षा में रखा जाए ताकि उसे ऐन किन भी गतिविधियों में शामिल 
होने से राजा के जो कि देश के विदेशी मुद्रा के संबधन के 
लिए हानिकारा हों । 

१. पेन्नरः सरकार के पास यह विश्वास करने का कारण है कि 
पून पक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उस 
प्रादेश का निष्पादन नहीं हो सके । 

3.ज ब फेन्द्रीय सरकार , उक्त अधिनियम की धारा 7 को 
उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
पर निगा देते है कि पूर्वोक्न व्यक्ति इस प्रादेस के शासकीय राममन में 
प्रकाशन के 7 दिन के भीतर पुलिा महानिदेश , गुजरात, गाना 
साक्षा हानिरही । 

[ फा . सं . 67311 : 0/ 923 . . - . ] 

भार . देखिन, प्रवर सविय । 


S .O . 2977 . — In pursuance of sub -clause (ii) of clause (a ) 
of sub -section ( 1 ) of Section 138 of the Income Tax Act, 
1961 ( 43 of 1961) , the Ceniral Government hereby specifios 
all the officers of and above the rank of Super intondent of 
Police serving in the State Vigilance Burenu , Haryana for 
the purpose of the said sub - clause , 


[ Notification No . 9125 / F. No . 225 /77 /90- ITA-II ] 

AJAY KUMAR , Under Secy . 
( वैगि प्रगाग ) 

नई दिल्ली, 8 अक्तूबर, 1994 
मा . मा . 2973. -- कार विनियमन अधिनियम 1949 ( 1010 का 
10 ) म धारा 5 धारा पात स्निगों का प्रयाा करते हुए, केन्य 
रत्रकार, भारतं कि बैंक निफारिश पर, एसद्वारा घोषणा करतो 
है कि सन अधितिम फ घाग 10- ख की धारा ( 1 ) तथा ( 2 ) 
के उपमन्द माझ मा लि . पर : 9 सितम्बर, 130 : से : सिबर 
199 : तक तपाईने कमवधि के वास्ते अगवा बैंक के निमित 
पूर्णकालिक मध्यमा फ : नियुक्ति हुने तक , इनमें से जो पहले हो , लाग 
नहीं होंगे । 

[ संख्या 15/ 10/ 19 :- शो . मो . र . ( i ) ] 

के . के . जंगल, अपर सचिव 


ORDER 
New Delhi, the 18th November, 1992 


s . o . 2976.-.- Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (i) of Section 
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नई दिल्ली, 30 प्रक्समर , 1१११ 


( Banking Diviston) 
Now Delhi , the 28th Octoher , 1992 


S .O . 2978 . - 10 oxorciso of the powers conferred by soction 
53 of the Banking Regulation Act, 1949 (10 of 1949 ), tho 
Contral Government, on tho recommendation of tho R SOIVO 
Bank of India , hereby declares that the provirjons of sub-sec 
tions ( 1) and (2 ) of section 10 - B of the said Act shall not 
apply to the Bank of Madura Limited for a period of thres 
months from 29th September, 1992 to 28th December. 1992 
or till the appointment of a regular wholetimo Chairman for 
that bank , whichover is oorlier . 

INo. 15 / 10 / 92 - B. O . A .(1)] 
K . K . MANGAL , Under Secy , 


का . मा . 2981. --बैंककारी विनियमन भधिनियम, 1949 ( 1949 का 
10 ) की धारा द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
सखार, भारत य रिजर्व बैंक की सिफारिश पर , एतद्वारा घोषणा कारता 
है कि : क्त अधिनियम की धारा 10- के पधारा ( 1 ) तथा ( 5 ) पो 
उपबन्ध लाई मूण लि . पर पटन मास्त , 139. ने 1 अक्तूबर, 
101 : तक क त ने महरे कः सवधि के वास्ते भरा बैंक के नियमित 
पूर्णकालिक परम पं . निगुपित होने तत्त, इनमें से जो भी पहले हो , मा . 


[ संघमा 15/ 4/ 02- 2ी . ओ . ए . (1) 

के में . मंगल, अपर सचिन 


मा विल्स , 28 अक्तूबर, 1997 


Now Dolhi, the 30th October , 1992 


म . प्र. . 2979 ---- बैंककारी विनियमन अधिनियम, 1949 ( 1989 
का 10 ) को धारा 5 मारा प्रवत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 
परकार, भारतीय रिजवंसक को सिफारिश पर, एसद्वारा घोषणा करती 
है कि उक्त अधिनियम की धारा घाटाघर, पारदनी पंक और नई सड़क 
वित - के कोने पर स्थित मगर पालिका सं 6 , 93 से 5 194/ 1 तक 

4 मंजिला इमारत को मथन सम्पत्ति के संबंध में जो 9 जलाई, 
1991 सफ पंजाब कोमापरेटिव बैंक लि ., दिल्ली पर लागू मरी छौ । 

[संख्या 18/1186-2 . ओ .- II. ] 

२० के० नाल, अमर सचिव 


S. O . 2981. - In exercise of the powers conterred by section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949), the 
Central Government, on the recommendation of the Reserva 
Bank of India , hereby doclares that the provisions of sub 
sections ( 1) and ( 2 ) of section 10 - B of the said Act shall not 
apply to the Lord Krishna Bank Limited for a period of 
three months from 1st August , 1992 to 31st October , 1992 
or till the anpointment of a regular wholetime Chairman for 
that bank , whichever is earlier . 

[ No. 15 / 4 / 92 - B. O. A.(i)] 
K . K . MANGAL, Undor Socy. 


New Delhi, the 28th October , 1992 


S . O . 2979..-- In exercise of the powers conferred by Section 
33 of the Banking Regulation Act, 1949 ( 10 of 1949 ), tho 
Central Governmont, on tho rocommendation of the Roservo 
Bank of India horoby declares that the provisions of Section 9 
of the said Act shall not apply to Punjab Cooperative Bank 
Limited till 9th July , 1993 in respect of the immovable pro . 
porty consisting of a 31 giorcyed building bearing Mini 
cipal No . 3483 to 5494 / 1 and situated at the cornor of Ghanta 
ghar, Chandni Chowk , und Nai Sarak, Dolhi- 6 . 


[ No. 15 /12 /88- B. O . III ) 
K . K . MANGAL. Under Secy . 


( पार्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 
नई दिल्ली , 4 नवम्बर, 1992 
का . प्रा . 2982:-- बैंकमारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रवत्त शक्तियों 
का प्रयोग करते हुएँ केन्द्रीय सरकार , " भारतीय रिजर्व बैंक 
की सिफारिश पर , एसद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 10- ख की उप-धारा ( 1 ) और ( 2 ) 
के उपबा , बनारस स्टेट बैंक लिमिटेड पर 27 अक्तूबर , 
1992 से 26 जनवरी , 1993 की तीन माह की अवधि 
को लिए या नए अध्यक्ष एवं मुख्य कार्यपालक अधिकारी के 
पदमार ग्रहण करने तक, इनमें से जो भी पहले हो , सागू 
नहीं होंगें । 

[संख्या 15/11/ 92- धी . ओ . ए . (i) 1 

यो . को , मंगल , अवर सचिव 


मई दिल्ली , 30 अक्तूबर , 1992 


मा . मा . 3980.---- कारी विनियमन अधिनियम , 1919 ( 1919 
कर 10 ) को धारा 5.3 द्वारा प्रपत्त शक्तियों का प्रयोग फरसे हुए , केन्द्रीय 
सरकार , भारसय रिजर्व बैंक को सिफारिग पर , एतदद्वारा घोषणा करतो 
है कि उ पधिनियम की धारा के उपबन्ध, फैगोलिक सिरियन बैंक 
लि . पर , कोयम्प्रसूर ताजुक के प्राम पलायई में उसके द्वारा पारित 
9 एकड़ 44 , मन्टस को भू- सम्पति पर 7 जुलाई, 1995 तक को अवधि 
तक लागू नहीं होंगे । 

[ संख्या 151919 3- . ओ . ए . ] 

के . पो . मंगल, अपर सचिव 


Now Delhi, the 29th October, 1992 


S . 0 . 2980. -- In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949) , the 
Central Government on the recommendation of the Reservo 
Bank of India , heroby declares that the provisions of Section 
9 of the said Act shall not apply to the Catholic Syrian Bank 
Ltd , for a period upto 7th July , 1994 in respect of the lan 
ded property measuring 9 acres and 44 + cents hold by it 
at Palathurai villago la Colmbatore Taluk . 

[ No. 15/9 /92- BOA ] 
K. K. MANGAL , Under Secy. 


( Department of Economic Affairs) 

( Banking Division ) 

Now Delhi, the 4th Novembor, 1992 
$ . 0 . 2982 . - In exercise of the powers conferred by section 
53 of the Banking Regulation Act , 1949 (10 of 1949 ), the 
Central Government, on the recommendation of the Reserve 
Bank of Tadia , heroby declarag that the provisions of sub 
sections ( 1 ) End ( 2.) ot section 10- B of the said Act shall 
not apply to the Bonareg State Bank Ltd . for a period of 
three months from 27th October , 1992 to 26th January , 1993 
or till the annointment of 4 regular wholetime Chairman for 
that bank, whichever is earlier , 

___ No. 15 /11 / 92 - BOACHI 
K . K . MANGAL , Undor Socy . 


[ भाग II - - 


, 


( ii ) ] 


भारकानगन्न .दिसम्बर 5, 199 :/ साहायण 14, 1914 
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नई दिल्ली . 1 : नवम्बर , 1902 


( व्यय विभाग ) 
नई दिल्ली , 16 नयम्बर, 1992 


का . पा . 2983: -बैंककारी विनियमन अधिनियम , 1949 
( 1949 का 10 ) की धारा 56 के साथ पठित धाग 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हए , कन्द्रीय सरकार , 
भारतीय रिजर्व बैंक की सिफारिश पर, एतद्धारा घोषणा 
करती है कि उका अधिनियम की धारा 11 का उधाग 
( 1 ) के प्रावधान भोपाल नागरिक सहकारी बैंक लि . , भपात 
पर इस अधिसुचना : राजपत्र में प्रकाशित होने की तारीयन 
30 जून , 1994 तया की अवधि ः लिए लागू नहीं होगे । 

[ एफ . सं . 10 ( 2)/91-विकास ] 
नेमिन्धर मिह लम्चर. संयुक्त निदेशक 


TI . प्रा . 2985 . .. न्द्रीय सरकार , सरकारी स्थान ( प्रा 
धिकृत अधिभोगियों की बेदखली ) अधिनियम , 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदरत शक्तियों का 
प्रयोग करते हुए और भारत सरकार वित्त मंत्रालय , 
( प्यय विभाग ) की अधिमुचना गं . का . प्रा . 334 , तारीख 
11 दिसम्बर, 1985 को अधिकात करते हुए, नीचे 
की अनुगची या स्तंभ ( 1 ) में उल्लिखित अधिकारियों को , 
जो सरकार के राजपवित अधिकारी है उयत अधिनियम के 
प्रयोजन के लिए संपदा अधिकारी नियुक्त करती है , जो उक्त 
अनुसूची के स्तंभ ( 2 ) मे की तत्स्थानी प्रविष्टि में विनिर्दिष्ट 
सरकारी स्थानों में सम्बन्ध में अपनी अधिकारिता की स्थानीय 
मीमाशों के भीतर उक्त अधिनियम द्वारा या उसकी अधीन 
सम्पदा अधिकारियों को प्रदत्त शक्तियो का प्रयोग और उन 
पर अधिरोपित कर्तव्यों का पालन करेगा । 


New Delhi, the 12th November, 1992 


S . O . 2983. - -In cxercise of the powers conferred by Section 
53 read with Section 56 of tho Banking Regulation Act, 1949 
( 10 of 1949 ), the Central Government on the recommenda . 
tion of the Rosorve Bank of India , hereby declares that tho 
provisions of Sub- Section ( 1 ) of Section 11 of the said Act 
shall not apply to the Bhopal Nagarik Sahakari Bank Ltd ., 
Bhopal for the period from the date of publication of this 
notification in the Gazette of India upto 30th June, 1994. 

[ F. No. 10( 2) / 91 - Dev.] 
TEJINDER SINGH LASCHAR , Jt. Director 


सारणी 


+ 


- 


- 


अधिकारी का पदनाम 


सरकारी स्थानो में प्रवर्ग और 
अधिकारिता की स्थानीय 
पीमाएं 


( बीमा प्रभाग ) 
नई दिल्ली , 18 नवम्बर , 1992 
का . प्रा . 2984 : - बीमा अधिनियम , 1938 ( 1938 
का 4 ) की धारा 27- बी की उपधारा ( i) के खण्ड ( जे ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , नेन्द्रीय सरकार 
एनद्वारा भारतीय साधारण बीमा निगम द्वारा जन वित्तीय 
संस्थाओं जैसे भारतीय औद्योगिक , विकास बैंक , औद्योगिक 
बिल्ल निगम तथा आय . सी . आय . सी . पाय , प्रादि के जमा 
प्रमाण पत्रों पर लगाई गई धनराशि को उक्त धारा के प्रयोजन 
के लिए " अनमोदित " निवेश घोषित करती है । 

[ फा . सं . 131 ( 1 )/ बीमा 1/ 90 ] 
जी . सी . बसुमागारी , उप सचिव 


ज्येष्ठ उप महालेखाकार हैदराबाद और सिकंदराबाद 
( प्रशासन ) / उप महालेखाकार नगरों में प्रधान महालेखाकार 
( प्रशासन ) प्रधान महालेखाकार ( लेखापरीक्षा ) गांध 
( लेखापरीक्षा ) I का कार्यालय , प्रदेश 

प्रशासनिक 
अध्रि प्रदेश , हैदरावाद । नियंत्रण के अधीन सरकारी 

स्थान तथा सैफाबाद और 
युसुफगुग में स्थित स्टाफ 
क्वार्टर्म । 


[ फा . म 


ए- 1 10 13/ 2/8 5-5 . जी . I] 
नारायण दास, अवर सचिव 


( Department of Expenditure ) 


New Delhi, the 16th Novernber. 1992 


(INSURANCE DIVISION) 

New Delhi, the 18th November, 1992 
S . O . 2984.- -In exercise of the powers conferred by Clause 
01 of Sub - Section (1 ) of Scction 27B of the Insurance Act, 
1938 ( 4 of 1938 ) the Central Government heroby declares tho 
placenont of monoy by General Insurance Corporation of 
India in Certificates of Deposit issued by public financial ins 
titutions such as IDBI, IPCI, ICICI, etc . Ag " Scheduled " la 
vestment for the purposo of the said Soction. 

F. No . 131( 1) /Ins. IV /90] 

G. C . BASUMATARI, Dy. Secy. 
2842 GI / 92 - 2 


S .O 2985 - In excicise of the powers conferred by section 3 
of the Public promises (Lviction of Unauthorised Occupants ) 
Act, 1971 ( 40 of 1971 ) and in supersession of the notification of 
the Government of India . n thc Nfinistry of France r tinent 
of Expenditure), No. S. O . 334 , dated 11th December , 1985 , the 
Central Government hereby appoints the oficers mentioned in 
column (1 ) of the Table below, being Gazetted Offic rs of the 
Government 10 bo Esiate Officers for th purposc of the said 
Act, who shall exerciso thc powcis confrried , and perforın tho 
dutles imposed on the Estate Oficers by or under the said Act , 
within the local limits of their jurisdicliva in respect of the 
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public premises specified in the corresponding entry _in column प्रदत्त शक्तियों का प्रयोग करते हुए , भारत सरकार के वाणिज्य मंत्राप्रप 
( 2 ) of the said Table . 

के प्रादेश सं . मा . प्रा . 3332 सारीख 20 जूम , 1985 का संशोधन 
TABLE: 

करने के लिए कतिपय प्रस्ताव बनाए हैं, जिन्हें निर्यात (क्वालिटी नियंत्रण 

और निरीक्षण ) नियम , 1964 के नियम 11 के उपनियम ( 2 ) की 
Designation of Oficers Categories of Fublic premies 

अपेक्षानमार भारत सरकार के वाणिज्य मन्त्रालय के प्रादेश से . का . मा . 
and locul liniis of jurisdiction . 

1427 तारीख 6 जून, 1992 के अधीन भारत के गणपन्न तारीख 
6 जून 1992 में प्रकाणित किया गया था , 


(1 ) 


और उक्त प्रादेश के राजपत्र में प्रकाशित होने के 15 दिनों के भीतर 
उम गभी व्यक्तियो से पाक्षेप और मुझाव मागे गए थे जिनके उन प्रभावित 
होने की संभावना थी , 


Senior Deputy Accountant. 
Gencral (Adminisiration ) 
Deputy Accountant General 
( Adniinistration) Cmce of 
the Principal Accountant 
Gencral (Audili, Andira 
Pradesh , Hyderabad. 


Public premises under the 
administrative control of 
Principal Accountant 
General ( Audit)I, Andhra 
Pradesh in citics of llyd . 1:1 
bad and Secunderabad 
and tin quarters situated at 
Saifabad and Yousuigula . 


और उक्त राजपत्र की प्रतियां जनता को 9 जलाई , 1972 को 
उपलब्ध करा दी गयी थी , 


और केन्द्रीय मरकार ने उक्त प्रारूप के संयंत्र में जनता से प्राप्त 
माशेप और सुझावों पर विचार कर लिया है , 


Ur . No. A -11013/ 2/ 85 - EG.I] 
NARAIN DASS , Under Secy . 


Marnar - 


- - - -uPE- , - " .. . .. 

raviamen- urmenia 


m 


वाणिज्य मंत्रालय 


मतः, केन्द्रीय सरकार , निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
Rधिनियम , 1963 ( 1963 का 22 ) की धारा वारा प्रयत शक्तियों 
का प्रयोग करते हुए, निर्यात निरीक्षण परिषद् . से. परामर्ण करने के 
पश्मास्, भारत राकार के वाणिज्य मन्त्रालय की अधिसूचना में . का . पा . 
3332 तारीख 20 रन , 1985 के अधीन प्रकाशित प्रदेश का मौर 
संशोधन करने के लिए निम्नलिखिम आदेश करती है, अर्थात्:---- . 


नई दिल्ली , 16 नवम्बर, 1992 

( रबड़ नियंत्रण ) 


का . पा . 2956: - केंद्रीय सरकार , रवन अधिनियम , 
1947 ( 1947 का 24 ) की धारा 6क की नपधारा ( 2 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , श्री जार्ज जैकब , 
उप निदेशक (विपणन ) रबड़ बाई, कोट्टायम को 1 अक्तूबर , 
1992 के अपराहन से , जिस दिन उन्होंने कार्यभार ग्रहण 
किया था , रबड़ बोर्ड , कोट्टायम का सचिष नियुक्त करती 


[ फा . सं . 17( 8) / 92-प्लांट ( बी ) ] 

सी . ए . भास्करन , अवर सचिव 


MINISTRY OF COMMERCE 
New Delbi, the 16th November, 1992 

(RUBBER CONTROL ) 


उक्न मादेश में ,--- 
( क ) पैरा 3 के नीचे की प्रविष्टियों में सूखी मछनी की निम्न 

लिखित किस्मों से संबंधित क्रम सं . 8, 10, 11, 12, 11, 
37 और 38 का क्रमशः लोप किया जाएगा , अर्यात: - -- 
किस्म 

वैज्ञानिक नाम ( जाति ) 
स्प्रैटस /ए नोविम स्टोलफोरस एनमोविला 
कूने ( जाबला ) णनियम ( छोटा ) 
शैल रहित झीगे पमिप्रप्स मैटापीमिस पैरापिमा 

भोपसिस 
शल सहित तीन ( फी ) पीनिअस मटापीनिमस पैरापिना 

ओपसिस . . . 
शार्क 

कारमारिनस मिफरना सिटिग 

मैलिओरडा 
शाय म.ग्बई एक र पोडन मेहरिप्रस . 

लेमिनेटि मुम्बई उफ हपोहन नेहरिप्रस 
( स ) उषत प्रादेश में उपबंध में सूखी मछली के निम्न प्रकारों से 

संबंधित क्रम सं . " 8, 10 , 11, 12, 13, 37 और 38 और 
उनसे सबंधिम प्रविष्टियों का क्रमश : लोप किया जाएगा 
अर्थात् :-- - 
किस्म 
स्प्रैटस /पनमोविम 
कूने ( जावला ) 
बोल रहित झींग 
शैल रहित मीगे (करीं ) 
सार्क 
शुष्क मुम्बई हक 
लेमिनेटर भ.म्बई उक 


S . O . 2986 . - In exercise of the powers conferred by sub -sec 
tion ( 2 ) of section 6A of the Rubber Act, 1947 ( 24 of 1947 ) , 
the Central Government hereby appoints Shri George Jacob , 
Deputy Director ( Marketing ), Rubber Board , Kottayam as 
Secretary , Rubber Board , Kottaynum with effect from the after 
noon of the 1st day of Ocrober , 1992 , the day ho took over 
chargo. 

[ E. No. 17( 8 ) /92- Plant ( B)] 
C. A . BHASKARAN, Under Secy . 


प्रादेश 


नई दिल्ली, 18 नवम्बर, 1992 


का . प्रा . 2987. ---केन्द्रीय मरकार ने, निर्यात ( क्यालिटी नियंत्रण 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 6 बारा 


[ फाईल सं . 6 ( 0 ) / 89 -- प्राई एण्ड ई पी ] 

मुमा मुखण्णा , निशक 


| माग II - - खण्ड 3 (ii) ] मारा का राजपत्र : दिसम्बर 5, 1992/ अग्रहायण 14, 1914 
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पाव टिप्पण : 

( b ) in the annexure to tha said order , SI, Nos, 8 , 10 , 11 , 

12 , 13 , 37 and 38 relating to the following varicties of Dried 
मूल अधिमूबना भारत के रामपन्न भाग II, खंड 3, उपखड ( ii ) Fish and tho entries relating thereto shall Itspectively be 

omitted, namely: - - 
के पृष्ठ 3840 - 65 पर का . प्रा . स . 3332 मारीख 

Variety 
20 अम , 1985 द्वारा प्रकाशित की गयी और उसका फा . 

Spraits / Anchovis 
आ . सं . 2835 तारीख 10 नवम्बर, 1300 द्वारा संशोधन 

Kooncy (Jawla ) 
किया गया । 

Prawns with shell 

Prwaus with shell ( kardi ) 
ORDER 

Shark 
Now Delhi, the 18th Noveniber, 1992 

Dried Bombay Duck 

Laminated Bombay Duck . 
S .O . 2987 . — Whereas in exercise of the powers conferred 
by section 6 of the Export (Quality Control and Inspection ) 

[ F. No. 6 ( 9) / 89- FI & EP ] 
Act, 1963 (22 of 1963), the Contral Government had formul 
lated certain proposals for Amending the Order of the Cov 

KUM , SUMA SUBBANNA, Director 
ernment of India in the Ministry of Commerce, No. S . O . 3332 , 
dated the 20th June , 1985 and published in the Gazette of FOOT NOTE : 
India , dated the 6th June, 1992 under the Order of the Gov 
ernment of India in the Ministry of Commerce, No. S . O . 1427, 

The principal notification was published vide No. SD . 
dated the 6th June, 1992 as required by sub-rule ( 2 ) of rule 

3332 , dated the 20th June, 1985 in the Gazette of 
11 of the Export ( Quality Control and Inspectoin ) Rules , 

India Part- II , Section 3. Sub-section (ii) page 3849 
19643 

65 and amended vide No. S .O , 2835, dated 10th 

November , 1990 . 
And whereas, the objections and suggostions were invited 
within forty - five days of the publication of the said order 

प्रादेस 
in the Oficial Gazette from all persons likely to be affected 
thereby ; 

नई दिल्ली, 18 नवम्बर, 1992 
And whereas thc copies of the said Gazette were made 
available to the public on 9th July , 1992; 

झा . प्रा . 298 8...--केत्रीय सरकार ने, निर्यात ( बवालिटी नियंत्रण 

और निरीक्षण ) अधिनियम , 1963 ( 1963 फा . 22 ) की धारा द्वारा 
And whereas objections and suggestions received from the प्रदस्त शक्तियों का प्रयोग करते हुए , भारत सरकार वाणिज्य मंत्रालय 
public on the said craft have been considered by the Central के मस्स्य पूर्ण से संधित आदेश सं . फा . मा . 1149 तारीख 26 
Government; 

अप्रैल, 1980 को विहित करने के लिए कतिपय प्रस्ताव बनाए हैं जिन्हें 

निर्यात ( क्वालिटी नियन्त्रण और निरीक्षण ) नियम , 1964 के नियम 
Now , therefore , in oxorcisc of the powers conferred by II के उपनियम ( 2 ) मी अपेक्षान सार भारत सरकार के वाणिज्य मंत्रालय 
section 6 of the Export (Quality Control and Inspection ) Act, 
1963 ( 22 of 1963), the Central Government, after consulting 

में मादेश सं . का . मा . 1426 तारीख 6 जन, 1992 के अधीन भारत 
the Export Inspection Council, hereby makes the following के राजपत्र सागैत्र 6 जून , 1992 में प्रकाणित किया गया था ; 
Order further to amond the Order published under the noti 
fication of the Government of Indla in the Ministry of Com 

और उक्त प्रदेश के राजपत्र में प्रकाशित होने पो 45 दिनों के भीतर 
merce, No . S. O . 3332. dated the 20th June , 1985 , namely : 
In the said order , 

उन सभी व्यक्तियों से भाक्षेर और मुझाव मांगे गए थे जिनके उनसे 

प्रभाषिम होने की संभावना थी , 
( a ) in the entries below paragraph 3, SI. Nos. 8, 10 , 11, 12, 

और उन राजपम्न की प्रतियां अनता को 9 जुलाई, 1992 को 
13 , 37 and 38 relating to the following varieties of Dried 
Fish shall respectively by omitted , namrely : 

उपलब्ध करा पी गयी थी , 


Variety 


Scientific 


Name ( Species) 


और उका प्रस्तावों के संबंध में जनता से कोई मालेप या सुझाव 
प्राप्त नहीं हुए हैं । 


Spratts / Anchovi s 


Stolephorous/ Anchovilla 


Kooney (Jawla ) 


Penaeus ( small) 


मतः , केन्द्रीय सरकार, निर्यात ( क्वालिटी निमंत्रण और निरीक्षण ) 
अधिनियम, 1963 ( 1963 का 22 ) झी धारा 6 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, निर्यात निरीक्षण परिषद से परामर्मा करने के पश्चात् 
भारत सरकार के वाणिज्य मंत्रालय के प्रादेश से . का . मा . 1149 
सारीख 26 अप्रैल , 1980 को यिखंडिस करती है । । 


Prawns without shell Ponieus, Metapenuous 


Prawns with shell Parapapacopsis 


[ फाईल सं . 6/ 9 / 89 -- ई पाईएईपी ] 


( Kardi) 


Pensus, Metapenaeus Parapanacopsi 


सुमा सुखण्णा, निदेशक 


Shark 


Carcharinus. Sphyrana 


पार टिप्पण: - - 


Dried Bombay Duck Prists Galeourda 


Laminated Bombay Duck Harpoden neherous 

Harpoden neherous 


मूल अधिगूचना भारत के राजपन्न माग II , खंड-3, उपखंड ( i ) में 

वाणिज्य मंत्रालय की का . प्रा . स . 1149 सारीख 26 
अप्रैल , 1980 बारा प्रकाणित की गयी थी । 
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: - 


- 


- 


- 


पाद टिणण:-... 


मल मियम का . प्रा . मं , 3332( १ ) तारीख 20 जन, 1985 

द्वारा प्रकाशित मिय र भौः उनका का . मा . सं . 36 
मारोन 10 नवम्बर , 1990 7 संश: बन किया गया । 


Now Delhi, the 18th November, 1992 


S. O . 2989. - In exercise of the powers conferred by soc . 
tion 17 of the Export ( Quality Control and Inspection ) Act , 
1963 ( 22 of 1963 ), the Central Government hereby makes 
the following rules to amend the Export of Dried Fish 
Inspection ) Rulos , 1985 , namely : 


1. (1 ) These rules may be called the Export of Dried Fish 

Inspection ( Amendment ) Rules, 1992. 
12 ) They shall come into forco on the date of their 

publication in the Official Gazette . 
2 . In the Schedule to the Export Dried Fish (Inspection ) 
Rules, 1985 , Sl. No . 8 , 10 , 11 , 12, 13 , 37 and 38 relating 
to the following varieties of Dried Fish and the entries 
relating thereto shall be omitted, namely : --- 

Scientified Namo (Specico) 


R 201485. Slis varietiesmittee 


Variety 


Spratts/ Anchovis 


stolen horus / Anchovilla 


Koopcy (Jawla ) 
Prawns without shell 
Prawns with sholl 

( Kardi ) 


Penaeus (Small ) 
Penaeus , Metapenaeus 
Parapanacopsis 
Penacus, Metapenaeus 


ORDER 
New Delhi, the 18th November , 1992 
S. O . 2988 . --.Whereas in cxercise of the powers conferred 
by Lection 6 of the Export ( Quality Control and Inspection ) 
Act. 1963 (22 of 1963), the Central Government had formu. 
lated certain proposals to rescind the Order of the Govern 

ment of India in the Ministry of Commerce , No. S. O . 1149 , 
datell the 26th April, 1980 relating to Fish meal and pub 
lished in the Gazette of India dated 6th June , 1992 under 
the Order of the Government of India in the Ministry of 
Commerce , No . S. O . 1426 dated 6th June, 1992 as required 
by sub - rule ( 2 ) of rule 11 of the Export ( Quality Control 
and Inspection ) Rules, 1964 , 

And whereas, objections and suggestions were invited within 
forty - five days of the publication of the said Order in the 
Official Gazette from all persons likely to be affected thereby ; 

And wherca , the copies of the said Gazette were made 
available to the public on 9th July, 1992; 

And whereas no objections or suggestions were received 
from the public on the said proposal; 

Now , therefore , in exercise of the powers conferred by 
ssection 6 of the Export ( Quality Control and Inspection) Act , 
1963 ( 22 of 1963), the Central Government, after consulting 
the Export Inspection Council, hereby rescinds the Order of 
the Government of India in the Ministry of Commerce , 
No . S . O . 1149 . dated the 26th April , 1980 . 

[ F. No. 6(9) / 89 - FI & EP ] 

KUM. SUMA SUBRANNA , Director 
FOOT NOTE: 
The principal Order was puhlislied vide Ministry of 

Commerce , No . S. O . 1149. dated 26th April, 1980 
In tho Gazette of India, Part -II , Section - 3, Sub 
Section ( 11 ). 

मई विश्ली , 18 नवम्बर , 1992 
का . मा . 3989. -- केन्द्रीय सरकार , निर्यात ( क्वालिटी नियंत्रण 
पौर निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 
द्वारा प्रदत्त शमिसयों का प्रयोग करते मुए सूखी मछली निर्यात (निरीक्षण ) 
नियम , 1965 का संशोधन करने के लिए निम्नलिखित नियम बमाती 
है, अर्थात्: - - 
1. ( 1 ) इन नियमों का संक्षिप्त नाम सूची मछली निर्यात मिरीक्षण 

( संशोधन ) नियम , 1992 है । 
( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रयास होगे । । 

2. सूखी मछली निर्यात (निरीक्षण ) नियम , 1985 की ममुसूची में 
सूखी मछली के निम्न प्रकारों से संबंधित क्रम सं . 8, 10, 11, 12, 
13, 37 गौर 38 और उसमे संबंधित प्रविष्टियों का लोप किया जाएगा , 
पर्थात:- - 

- - --- -- -- - -- - -- 
किस्म 

वैज्ञानिक नाम ( जाति ) 
स्प्रेटस / एन चोविस 

स्टोलफोरस / एनाविला 
फो / ( जावला ) 

पीमिमस ( छोटा ) 
मोल रहित सोगे 

पैनिपस मेटापीमिप्रस पैरागिना 

भोसिस 
शैल सहित झोगे (परी) पीनियस मैटापीमिप्रस पिना 

प्रोपसिस 
कारमारिनस सिफरमा सिटिस 

गेलिमोरहा 
शुष्क मुम्बई एक 

हरपोग्न नेहरिप्रस 
लेमिनेटेड मुम्बई यक हसोडन नेहरिप्रस 

[ फाईल सं . 6/ 9/ 89--- ई पाई एण्ड ईपी] 

सुमा मुम्मण्णा, निदेशक 


Carcharing, Sphyrane 


Shark 
Dried Bombay Duck 


Harpoden neherous 


Laminated Bombay Duck 


Pristis Galcourda 
Harponden nchereue . 


[ F. No. 6 (9 )-89 - EI & EP 
KUM . SUMA SUBBANNA , Director 


FOOTNOTE : The principal rules were published vide 

No. S. O . 3332( A ), dated the 20th June, 1985 and 
amended vide No. S. O . 2836 , dated 10th November , 
1990. 


नई दिल्ली , 18 नवम्बर, 1992 


का . प्रा . 2990 . - -केन्द्रीय सरकार, निर्यात ( बालिटी नियंत्रण 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , भारत सरकार के वाणिज्य 
मोर मागरिक अापूर्ति मंत्रालय की अधिसूचमा सं , फा . मा . 1150 
सारःख 26 अप्रैल , 1980 द्वारा बनाए गए मस्स्य पूर्ण निर्यात (निरीक्षण ) 
नियम, 1980 को निरसित करती है । 

[ फाईल सं . 6/ 9/ 89 -ई माईएईपी] 

गुमा मुम्मणा, मिदेशवः 


शा 


पाद टिपप्ण : 


मूल निगम भारत के राजपत्र भाग- II, G - 3, उपखंड- ( ii ) तारीख 

26 अप्रैल 1980 में का . पा . स . 1160 शारी 
अप्रैल, 1980 द्वारा प्रकाशित किए गए थे । 
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New Delhi, the 18th November, 1992 


S.O . 2990 . - 10 exorcise of the powers conferred by Section 
17 of the Export ( Quality Control and Inspection ) Act , 
1963 ( 22 of 1963 ) , the Central Government hereby repcals 
the Export of Fish Meal (Inspection ) Rules, 1980 nude vide 
notification of the Government of India in the Ministry of 


Commerce and Civil Supply, No. S. O . 1150 , dated 2611 
April , 1980. 

__ [ F . No . 6 ( 9 ) / 89- EI & EPI 

KUM, SUMA SUBBANNA , Director 
FOOT NOTE : The principal rules were published vide 

No. S . O . 1150 , datod 26th April, 1950 in the Gazette 
of India, Part -II , Section -s , Sub- Section (ii), datcd 
26th April , 1980 . 


नागरिक पूति . उपभोक्ता मामले और सार्वजनिक वितरण मंत्रालय 


( नागरिक पूर्ति विभाt) 

भारतीय गाना व्यरो 

नई दिल्ली, 16 नवम्बर, 1992 
का . पा . 289 1. -- भारतीय मानक म्यूरो मियम, 1987 के नियम के उपनियम ( 1 ) को खंड ( ख ) के अनुमरण में भारतीय मानक रो एसद्वारा 
अधिसूचित करता है कि जिम /जिन भारतीय मानक मानकों, का के विवरण नीचे अनुसूची में दिया गया है/दिए गए हैं, वहबि स्थापिरा हो गया है का गए हैं । 

मनुसूभी 


कम संख्या ग्यापिस भारतीय गानको/मानक का मर्ष और शीर्षक 


स्थापित होने की नागेन्द्र 


नए भारतीय मानक द्वारा प्रतिक्रमित 
भारतीय मानक की संख्या और वर्ष 


( 1) 


( 2) 


( 3 ) 


1992- 06- 30 


1992 -04- 30 


1992- 06 - 30 


1992- 05. 31 


1992- 06- 30 


1. आईएस: 653 - - 1992 - - लिनोलियम शीट और 

प्राईएस: 853 - - 1930 
टाइल्स----विशिष्टि 

( मीसरा पुनरीक्षण ) 
2. पाईएस: 874- - 1992 - - 2क्स्ट्रोन मोनोहाइड्रेट-- - विशिष्टि प्राईएस : 874 - 1975 

( तीसरा पुनरीक्षण ) 
3. पाईएम: 1402 -- 1992 -- अस्मादि -- मायुभन्तरिक्ष प्रयोगमा पाईएल: 1402 - - 1979 

हेतु गुम्फित मुनी । 

( यूमरा पुनरीक्षण ) 
4. आईएसः 1570 ( भाग - 7) - - 1992 - -पिटा इस्पात की अनुसूची , 

भाग 7 उच्च ताप सेनाओं के लिए इस्पात 

( क्रीप प्रतिरोधी इस्पात ) 
5. भाईएस: 2415 --- 1992 - साफिल -- रबड़ के ट्यूब -- विशिष्टि प्राईएस: 24 15 -- 1969 

( दूसरा पुनरीक्षण ) 
6. आईएस: 4508 -- 199:2 -- खुने मिरे वाली स्लगिग रिक (गाने ) -- आईएस: 4508- - 1988 

विशिष्ट ( पहला पुनरीक्षण ) 
भाईएस 4509 - 1992 --- स्सा समिंग रिघ ( पाने ) - ~ विशिष्टि प्राईएम : 4509 - -1908 

( पहला पुनरीक्षण ) 
8 पाईएस: 5031 - - 1992 -~ पारी - धातु शिरी - -विशिष्टि मआईएमः 5031 - - 1978 

( दूसरा पुनरीक्षण ) 
9. माईएस: 6907 - - 1992 - इस्पात की इमाइया नमूने लेने पाईएस: 8007 --- 1973 

की विधियां (पहला पुनरीक्षण ) 
10. आईएमः 7918 - 1992 - भुमी पावर पैनल -- रीति संहिता भाईएरा: 7916- - 1975 

(पहला पुमरीक्षण ) 
11. माईएस 10738 ( भाग 4सैक - 2 ) - वेवगाइस के लिए पतंज -~ 

विशिष्ट भाग 4 साफार अवगाइम के लिए पलेज बंड 2 पर्यंज 
टाइप जे 


1992- 06- 30 


1092- 05- 31 


10:02. 08. 30 


1992- 04 - 30 


199 : 05. 31 


1992- 05- 31 
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( 2 ) 


( 3 ) 


( 4) 


1992- 05- 31 


आईएसः 12818 - - 1989 


1992- 05 - 31 


12. आईएमः 10738( भाग 5 सैफ 2 ) -- - 1992- - वेवगाइस के लिए 

पलैज -- विशिष्ट भाग 5 मध्यम फ्लेट प्रायतकार घेवगाव ए के 

लिए पसल खंड : फ्लैग टाप एम 
13. आईएमः 128 18 ---- 1992 - - वैध कप / मलकूप के लिए प्रणास्टिकृत 

पीपीपी स्त्रीन फेसिग पाइप - विशिष्ट 

( पहला पुनरीक्षण ) 
14. माईएस : 12968( भाग 1 ) - - 1992 बांधों में गैलरियो और अन्य 

कारों के लिए रीति संहिता 
भाग 1 सामान्य अपेक्षाए 


1992-04- 30 


1992- 05 - 31 


15. आईएसः 12970 ( भाग 6/सेक 1) 1992- - अईयासक युक्तियों--- 

इटीनरेष परिपथ भाग 6 गहजास इटीग्रेटे परिपथ, मापन विधियो 
प्रय 1 मामाम्य 


1992- 06- 30 


18. पाईएस: 13358 ( भाग 2 ) 1992- - एरोमैटिक पौधों की 

खेतीबाड़ी - - रीति संहिता भाग 2 नींबू चाम 


1992- 06- 30 


17 पाईएमः 13360 ( भाग 5/ सैक 12 ) 1992---प्लास्टिक परीक्षण 

की विधियां भाग 5 यानिक गुणधर्म मंस 12 गेंद पर गवे द्वारा 
पाटोरता का निर्धारण 


1992- 05- 31 


18. पाईएमः 13368-~- 1992--- मोनोम्लाक धारक में अचल मीसा 

प्रम्ब मैटरिया ( नलिकाकार घमास्मक प्लेट पाने ) --- विशिष्ट 


1992- 05- 31 


19. पाईएमः 1338 5-~-~ 1992 - - अग्निनामक - -.50 सिहर धारिता 

पहिया लगे, मन टाडा ( गैस काटिज ) - -विशिष्ट 
20. प्राईएसः 13386 - 1992- - अग्निशामक - 60 लिटर धारिता 

यांत्रिक माग टाइप ---विशिष्टि 


1992-05- 31 


1992-08- 30 


1902- 06- 30 


1992- 05- 31 


21. प्राईएसः 13388---- 1992 -- पशु माहार बेहवाल स्पिह 

माइमा -- विशिष्टि 
22. पाईएम . 3400 --- 1992 -मांस और माम सत्पावनिकन 

सोरा --- मिशिष्टि 
23. भाईएमः 13409 - 1992 - उप मावृत्ति ट्रांसरिसीवर--- विशिष्टि 
24. पाईएसः 13412 ( भाग 1 ) - 1992--- ट्रांसफार्मर और प्रेरक क्षेत्र 

परसदार कोड दूरसंचार और इलेक्ट्रानिक उपस्करों में प्रयुक्त 
25. पाईएम. 13413 ( भाग 1 ) ----1992-...दूरसंचार और इलेक्ट्रानिक 

उपस्फरों में प्रयस्त ट्रासफार्मरों और प्रेरफ हेतु क्रोड और 
एसेम्बलियों के पदमाम भाग 1 परसवार को 


1992 -06- 30 


1993- 06 - 30 


1992- 05- 31 


28. माईएमः 1341 5 - - 1992-- -भवनों के अन्दर तथा बाहर रक्षो 

करियर-- - मुरक्षा महिना 


1992- 05 - 30 


1992- 06- 30 


27. पाईएसः 13419 --- 1992--- मदी पाटी परियोजनाओं में प्रयुक्त 

दत्रीफिंग और मलाइटिंग के इकाई दर विश्लेषण का प्रोफार्मा 
28. 13422- -- 1992-~~-एक मार प्रयोग के लिए शल्यक्रिया हेतु 

रखा के दस्ताने - - विशिष्टि 
29. माईएसः 13424-.-- 1992----नहाने के मामन की बट्रिपा भोर 

टॉयलेट साबन की बद्रियो की निरापवता का मूल्यांकन 
30. पाईएमः 13423-7--1992 -- पशुपाहार और माहारसामग्री 

दोक्सीम मिण्लेषण नु नमूने लेने की विधिया 
31. पाईएमः 13428- 1992-- निज जन -विशिष्टि 


1992- 05- 31 


1992- 05 - 31 


1992- 03- 31 


- 


.. . . - . - - 


- 


- 


- 


- 


- - 
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भार . 
- -- - - - 


--- - - - - - - - 


( 1 ) 


- 


- 


- 


- 


- 


- 


- 


- 


- - -- 


- 


- 


1992- 06- 30 


32. प्राईम: 13 4 5 ( भाग 4 ) --1992- नानिक प्राधारितपोलीमर . . 

भलमह सामग्री गरी निधि भाग 4 पीएम मूल्य का निर्धारण 
33. पाईएस: 134 39 - --1992--- लोपिन ---मकर भगाने वाली नैट -- 

विशिष्टि 


1942- 06- 30 


1992 - 15 - 31 


34. आईएस: 13446----1992 -- बड़ी इलायची - - विशिष्टि 
35. पाईएम: 13457 - - 1992 - - कृषि कीट नामी - - हैल्टमेधीन न्यू 

पी - - विशिष्टि 


1992 - 06- 30 


1992- 08- 30 


1992- 106- 30 


36. मास: 13458 - 1992 -- सीट नामी - - मेपेानेक्मान तकनीकी 

ग्रेड ----विशिष्टि 
37. आईएसः 13460 - - 1992-- मोटर वाहन - -टाईग वाहन और 

ट्रेलर के बीच वियुत कनेक्शन , 6 गा 12 वो विग्र त उपस्कर 

टाइप 12 एस ( पूरफ ) 
38. आईएसः 13461---1992 - - मोटर पाहम --टाईम वाहन और 

ट्रेलर के बीच वियत कनेक्शन , B या 12 वो विभुत 

उपस्कर टाइप 12 एन ( मामाम्य ) 
39. पाईएमः 13465 ( भाग 1 ) - - 1992 -- विद्युत संस्थापन में प्रयुक्त 

विलायक रहित पॉलीमर मनने योग्य रेकीनीय यौगिक -- विशिष्टि 

भाग 1 परिभाषा और सामान्य अपेक्षाएं 


1992- 06- 30 


1992 - 06- 30 


- - - - - - -- - -- - - - - - - -- - - - - - - - -- - - -- - - - -- - - - - - - -- - - - - - - -- - - -- -- - - 


- - - - - - - -- - - - - - - - - - - - - - 


इन मानकों की प्रसियो भारतीय मामक म्यूरो के मानक भवन, 9 महादुर शाहर जफर मार्ग , नई दिल्ली - 110002 और क्षेत्रीय कार्यालयों बम्बई 
कलकसा, चंडीगढ़, मद्राम और शाखा कार्यालयों महमदावाद, बैंगलोर, भोपाल, भुवनेश्वर, गुवाहाटी, हैदराबाद, जयपुर, पटना और सिद्रम में बिक्री के लिए 
उपलब्ध है । 

[ सं . के . प्र . वि / 13 - 1271 
म . श्रीनिवामन . अपर महानिदेगा 


MINISTRY OF FOOD AND CIVIL SUPPLIES 

(Department of Civil Supplies ) 


BUREAU OF INDIAN STANDARDS 
New Delhi, the 16th November, 1992 


S .O . 2991 , - In pursuince of clause (b ) of Sub -rule (1 ) ofRule 7 ofthe Bureau of Indian Standards Rules 
1987. The Bureaunf Indian Standar shereby notifies thatthe Indian Stanaarc (s), Particulers.cfwhithis/ aregiven in 
the Schedulehuruto annexed ,has /have been established on the date indica tedaga irist eich : 

SCHEDULE 


Si. 
No . 


N :1. Year ana Title of the Indian Stercard (s) 
Established 


Date of 
Establishment 


No. urd ycorcfthe 
Indian Standard or 
Standards, if any , 
superseded by the new 
Indian Standard 


IS : 653 - 1980 


1992 - 06 - 30 


1 . IS :653 - 1992 Linoleu :n sheets and tiles - Sp . cifi :ation 

(Third Revision) 
2. IS : 874 : 1992 Dxtrose 

Monchydrate _ Specification 
( Third Revision ) 


IS : 874 :1975 


1993- 04- 30 
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HA 


7 - en 


IS : 1402 : 1979 


1992 - 06 - 30 


1992 -09. 31 


IS : 2415 : 1969 


1991 - 04- 30 


IS : 4508 : 1968 


1992 - 06 -30 


IS :-4509 : 1968 


1992 - 05 - 31 


IS : 5031 : 1978 


1991 -06 - 30 


IS : 6807 : 1973 


1992-04-30 


IS : 7916 : 1975 


1992 -05 - 31 


1992 -05 -31 


1992-05 - 31 


3. IS : 1402 : 1992 Textiles - Braided cottonard foraerc space 

purposes — Specification 

(S : cond Revisios.) 
4 . IS : 1570 (P . .17) : 1992 Schelule for Wii ughtsticks 

P :17Stuels furulv - ateltenprature senke 

(C : copresistantsteels ) 
5 . I$ : 2415 : 19 : Cycles -rubbertubes - -Specifi ; ation 

(Second Revision ) 
6 . IS : 4508 : 1992 Openendur slugging wrenches (Sparrers ) 

Specification 

(First Revision ) 
7 . IS : 4509 : 1992 Ring slugging Wi rches, 

(Spinners ) - Specificatico 

(First Revision 
8 . IS : 5031 : 1992 S1ws-metol slitti - - Specificatiri 

(Second Rovisic 13 ) 
9. IS : 6937 : 1992 Steelcasting3-m :todscf sampling 

(First Revision ) 
10 . IS : 7916 : 1992 Open p : werchiprels - Circof préctice 

( First Revision ) 
IS : 10738 (P .2rt 4 / Sec 2 ) : 1992 Flanges for waveguid es - - 
Specification Part 4 Flarges forcircular waveguides 

Suction 2 Flange type ] 
12 . IS : 10738 ( Part 5 /Sec2) : 1992 Flangesfor waveguides 

So : cifi : ation Part 5 Flanges formedium flat rectar gula 

wiveguides Section 2 Flange type L 
13 . IS : 12818 : 1992 Unplasticized PVC suruinard casing 

pipes for be -tubewell. - Specification 

( First Rovision ) 
14 . (S : 12966 ( Paril ) : 1992 Code of practice for galleries 

and otheroppningsindims 

Parti Gineral requircnients 
15 . IS : 12970 ( Part 6 /Sec 1 ) : 1992 Semiconductor 

devices-integrated circuits 
Part 6 Analogue integratea circuits ,measuring ructhcas 

Section 1 Genera ). 
16 . (S : 13358 (Part 2 ) : 1992 Cultivation of aromatic plants 

Code of prictice Part 2 Lemongrass 
17 IS : 13367 ;Part 5 /Sec 12 ) : 1992 Plastics - 

Methods of testing Pirt 5 Mechanical properties 

Suction 12 Diter .nisation of ballindentation Hardress 
1S . 15 :13369 :19 Satijnaryizad -scid batteries (with 

tublar positive plates ) in monobloc 

container - Specification 
19 . IS : 13385 : 1992 Fire extinguisher - 50litre capacity 

wheel m Junted water typ : (gas cariciage )- Sp - uifi: ation 
20 . [S : 13386 : 1992 Fire extinguisher- 60 -litru capacity 

mechanicalfoam type - Specificatio 


IS : 12818 : 1989 


1991- 05 - 31 


1992 -04- 30 


1992-05 -31 


1992 -06- 30 


1992 -06 - 30 


1992 -05- 31 


1992 -05. 1 


1992 - 05 - 31 


- 


- 


- 


- 


- 


- 
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1992 -06 30 


1992 -06 - 30 


1992.05- 31 


1992 - 06 -50 


1997 -06 -30 


1992 -05 - 31 


1992-05-31 


1992- 06 - 30 


1992 -05- 3 ) 


2 ). IS : 13399 : 1992 Alga SPIRULINA , fccd grade - - 

Specification 
22 , IS : 13400 : 1992 Meatand Meat products - Chicken 

sau sages — Specification 
IS : 13409 : 1992 High frequency transreccivi rs. .. 

Specificatic 11 
24. IS : 13-112 (Part 1) : 1992 Laminated core packages full 

transformers and inductors used in telecommunication 

and clectronic equipment Part I Dimensicns 
25. IS : 13413 (Part 1 ) : 1992 Designation for corus and 

assemblies for transformers and inductors for use in 
telecommunication and electrcnic cquipnjerit 

Part 1 Laminated ccres 
26 . IS : 13415 : 1992 Protective barriers in and around buildings 

Code of safety 
27. IS : 13419 : 1992 Proforma fcranalysis of unit rute of 

shotcreting/ guniting used in river valley projects 
28 . IS : 13422 : 1992 Disposable surgical rubber gloves 

Specification 
29 . IS : 13424 : 1992 Safety evaluation of bathing bars and 

toilet soaps---Methods oftest 
30 . IS : 13420 : 1992 Animalfeedsand fecding stuffs... 

Methods ofsampling for aflatoxin analysis 
31, IS : 13428 : 1992 Mineral waters — Specification 
32 . IS : 1345 ( Part 4 ) : 1992 Acrylic based polymer water 

proofing materials .Methcds oftests Part 4 

Determination of pH value 
33 . IS : 13439 : 1992 Alletlirin ----Mosquito mats -- Spec fication 
34 . IS : 1.3446 : 1992 Large cardamom - Specification 
35 . IS : 13457 : 1992 Pesticide - Deltamethrin WP- Specification 
36 . IS : 13458 : 1992 Pesticide - -Metalaxyl.technical 

Specification 
37. IS : 1346 ) : 1992 Automotive vehicles- Electricalconnections 

butween towing vehicles and trailers with 6 or 12 

Velectricalequipment – Type 12 S (Supplementary ) 
38 . IS : 13461 : 1992 Automotive vehicles - Electrical 

connections between towing vehiclesand towed veliicles 

with 6 or 12 V Electricalequipment-- Type 12 N (Normal) 
39. IS : 13465 (Part 1) : 1992 Solventless polymerisable 

resinous compounds used for electricalinsulation 
Specification Part I Definitions and General Requirements 


1992 -05 - 31 


1992 - 05 -31 
1992 -C6 - 30 


1992 -C6 - 30 
1902 -05-31 
1992 -( 6 -30 
1992 -C6 -30 


1902 -06 - 30 


1992 -06 - 30 


1992. 16 -30 


Copies of those Standards are available for sole with the Buiceu of Indian Standards, Manak Bhayan , 
9 , Bahadur Shah ZafarMarg, New Delhi 11CC02 and Rogicgel Officcs : Bombay , Calcutta , Chandigajh and Madras 
and also Branch Offices : Abmedabad , Bangalore , Bhc pe 1, Bhut : rustyar, Guwahati, Hydeleted , Ja tui, F : 116 and 
Trivandrum 

[No . CMD /13 : 12 ] 

N . SRINIVASAN , Addl. Director General 
2842 GI / 9243 


- 


- 


- - - 


- - - 


- ---- - - 


- - 


- - - - 


- 


- - - -- - - - - 


- 


- 


- - - 


- 


- 


- 


- 


- 


- . 


- 


- . 


- 


- 


- . 


- 


- 


- 


- . 


- . 


- 


- 


- 


. - 


. 
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- - - - - - - - 
खत मंत्रालय 

. .. _ - _ . _ _ - - - . - . 
नई दिल्लं , 24 सितम्बर, 1992 

तुफानी बल 

दुलाह में बारिधिहा तक पयन चीन 
फा . आ . 299 :- -- -केन्द्रीय सरकार , भरकारो स्थान ( अप्राधिन 

भयन चैनल 

के लिए अंगुल तहसील केकुर 
अधिभागियों को बेदनमा ) अधिनियम , 1971 ( 1971 का . 0 ) की 

वोडा , रिडिडा और नीहाटा 
धारा : द्वारा प्रबन किमयों का प्रयोग करते हुए नं . चे मार्गी के सन 

मानों में अजित भूमि । 
( 1 ) में वणिः प्रतिमा , जो मका के राजपलित मधिकारियों 
4 . मप्रतुल्य पंकित के अधिकार हैं , उन अधिनियम के प्रयानों के लिए 

भस्म मलिका माग 

ग्राम बलरामप्रसाद में 
संपदा अधिकार नियुक्त करता है, जो उक्त सारण । के स्तंग ( 2 ) को 

( एश पाइप झारिइर.) : अजित मूमि . 
सत्मस्थान प्रविष्टि में विनिर्दिष्ट मरकारी स्थानों को अपनी- अपनी 

उत्सर ... बलरामप्रसाद राम अस्ता 
अधिकारिता की स्थानीय म:माओं के भार Tarfनियम द्वारा मा 

क्षिण--- रामप्रसाद ( कापुर ) 
उसके अर्धन सपक्षा अधिकारियों का प्रदत्त शक्तियों का प्रचा : और उ 

बस्ता 
पर प्राविपिन पतंगों का पालन करेगे । 

पूर्व -- केष्टि विद्युत मंत्र 
___ . . - - - - - 

पश्चिम - - स्मनाल ( एश पौंड ) 
अधिकार कानमामिव 

नक स्थानों के पाना अंत 
चधिकारी को स्थान समाग 2. श्री महेन्द्र कुमार मिश्रा केपिटिन विधुन संयंत्र 

रेल प्रशासनिक साधकार , उसर - मोटापार भोर व लगाम लाद 
( 1 ) 

प्रहालक और कामानेन, भानुभारावाया, प्रसार मा 

नयानलगिनि म पिना , वपासाहं न व 
ओ पो . मा . सेठी उपमाा के धेनकानन से में 

लिमिटेड, आन 
उप कामिक प्रबंधक ( प्रशा ) , नेशनल लिमिनियम फंपने 

दक्षिण- राष्ट्रीय राजमार्ग : 
प्रगालक और संपन्न काम्पलेक्स , लिमिटेड के स्वामित्व में या से 

पूर्व - -यानरमान माताहिक माशार 
नेशनल लुमिनियम कंपनी पट्टे पर दिए गए स्थान 

पत्रिम - पुनार और. Fair पाप 
लिमिटेड, अंगुल । लको नागे 

बस्ती । 
इनर गालवेरसम्म नपुर 
रेल पटरा 

के . . 

मान -.. कुमार और हिम में 
दक्षिण - प्ट्रय गजमा 

उध वोल्टता में 
पूर्व कुलाद , गिरंग और बनाम 

लाइन 
प्रसाद ( विपासा ) ग्राम 

पूर्व---केन्टिन विधुन गंयंत्र 
बस्ती । 

पपिचम - नेरको नगरे 
पपिचम - कडागर और बलराम प्रमाद 

ब्राह्मणी नदी में के पटिय सिधुत अंगल गहमाल के ग्राम गोटामारा 
( मुनिमानुपा ) ग्राम - बस्ती 

संगन तफ अल प्रदाप पाइप और तालधेर तहसील के सरि 
मम्मनाल ( एक पोय ) 

लाइन 

अम्मा नोलकालुडो, नुवागन , 

मालुमा और लिगराकरा में अमित 
उत्तर - मन्दिरा नदी और फुकुडांग 

भूमि 
गाम मस्ती 
दक्षिण गामबेर सम्मनपुर रेल पटर। 

उत्तर-.. हाह्माणो नदी 
पूई- -बलराम प्रसाद सास और 

दक्षिण -- पिटय विद्युत संयंन्न 
एफ . सा . बाई , रोम 

ग्राम मारित्रामें पम्प हा उत्त उत्तर - - माहाणा नवा 
पश्चिम--- कुस्माल ग्राम बस्यो 

या प्रस्थिति 

दक्षिण - मारिकाम्या राम बनी 

पूर्व- नान्दरा नदी 
प्रपाल बार ( मेस्टर पौंड ) 

पश्चिम - दामानलं. राम वस्त 
उत्तर - राष्ट्रीय राजमार्ग ! ! 
दक्षिण लिन पाल, काला और 

केप्टिय विद्युत संयंत्र 
गोपानाथपुर ग्राम , मस्तो । 

- -- अंगल तहाल के ग्राम रोटामाग , 
पश्चिम - वजा सिंचाई नहर । 

बलरामप्रसाद, टेटोलाई, टेंटोई 
बुधापक में : अंगुल नहपाल के त्रुधापक, अपार्तीपुर , 

खमाना, पिगुमा , एकाघरिणा , 
प्राता रात (स्नेल्टर प्लांट ) पोटाभारा, बोडा , सुलमोपाल , 

फूग और तालचेर लहसल के 
तक रेल सम्पर्क मा । मुसार ग्राम और घेतकानन सबर 

मामि गोदारा , बड़ा जोराटा 
सहनाल के साम गंगलापुर में 

करनापुर, यौलापुर और महेन्द्रपुर 
अजिस भूमि 

में अजित भूमि । 

- - - - - - --- - - - - - - - - - - - - - - - - - - - .. .. 
पूर्ण में सार साम, बम्तो 
परिषम- - प्रमालक मान ( म्मेल्टर 

[ म . । ( 14 ) / 9 : ..मेंट 4 ] 
प्लांट ) 

सतीश चन्द्र, निदेशक 


भूमि 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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MINISTRY OF MINES 


2 


Now Delhi, the 24th September , 1992 


Chauridilia and Nuahata of 

Angul Tahasil for disposal 
channel from Kulad to 
Chauridiha. 


S . O . 2992 In cxcrcise of the powers conferred by Section 3 
of the Public Premiscs (Eviction of Unauthorised Occupants ) 
Act, 1971 (40 of 1971 ),the Central Government hereby appoints 

the officers mentioned in column ( 1 ) of the Table below bcing 
Oficers oquivalent to the rank ofGazetted Officers of Govern 
ment, to be Estate Officers for the purposes of the said Act, who 
shall exercise the powers conferred and perform the duties im 
posed on the Estate Officers by or under the said Act within the 
local limits of their respocrive jurisdiction in respect of the public 
Premisce spocified in the corresponding entry in column( 2 ) of the 
sajj Table : 


Ash Pipe Corridor 

Acquird land in village Bala 

tamprasad ; 
North — Balaraniprasad village 

Basti. 
South — Balaramprasad (Amant 

pur ) Basti. 
East - Captive Power Plant 
West - - Ash Pond , 


TABLE 


Designation of the Officer 


Categories of Public Promises 
and local limit of jurisdiction 


( 1 ) 


2 . Shri Mahendra Kumar Captive Rail System 
Misra , 

North -- Gotamara and Bala 
Senior Administrative ramprasad ( Bhal ijharasani), 
Officer , 

Amantapur and Basalasahi 
Smelter & Plant Co .nplex Village Basti, 
National Aluminiuni 
Company Limited 
Angul, 

South - - N .H . — 42 
East - Banarpal weekly market 
West - Kulad and Girang vil 

Inge Basti. 


220 KV HIGH TENSION LINE 
- -Acquired land in village 

kulad and Girang . 
East - Captive Power Plant. 

West - NALCO Township . 
Water supply pipe line froin river 

Brahman to captive power 
plant. 


Shri P . C . Sethi, 

Premises owned by or leased to , 
Deputy PersonnulManager National Aluminium Cont 
(Administration ) 

pany Ltd . in the District of 
Smelter & Plant Complex , Dhonkanal, Orissa . 
National Aluminium Com 
pany Lid , Anguil, 

NALCO TOWNSHIP 
North -- Talcher- Sambalpur Rai 

Linc. 
South - - N .H . - - . _ . 42 
Last- - Kulad, Girang and Bala 

ramprasad (Kendudhipasahi) 
Village Basti. 
West.-- Kandasar anil Balaram 

prasad ( Suniamunda) Village 

Basti. 
ASH POND 
North.---Nandira river and 

Kukudang village Basti, 
South — Taleher- Sambalpur rail 

line . 
East- Balaramprasad village 

and FCI road . 
West — Kurudol village Basti. 
SMELTER POND 
North - - N . H . - 42 
South - Tulasipal, Kangula 
and Gopinathpur villago, Basti 
West - Derjang Irrigation Canal 
Rail Link from Budhapank to 

Smciter Plant. 
Acquired land in vilage Bulha 

pank , Apartipur , Gotamara , 
Bonda, Tulasipal, Kulad of 
Angul Tahasil and village 
Mangalaput of Dhenkanal 
Sadar Tahasil. 
East- -Mangalapur village Basti. 
West - Smelter Plant. 


- Icquired land in villago Gota 
mara of Angul Tahasil and 
Jhariamba , Tolakalundi, 
Naugan , Kholua and Linga 

rakata of Talcher Tahasil. 
North - River Brahmhani 
South - Captive Power Plant. 
Location of Pump House in 

Village Jhariamba 
North — Bramhani river 
South - Jharjambu village Basti . 
East — Nandira river 
West - -Basanali village Basti , 


CAPTIVE POWER PLANT 
Acquired land in village Go. a 

mara Balaramprasad , Tento 
loi, Tentoi Khamana, Pin 
gua , Ekagharia , Kukudeng 
of Angul Tahasil and 
Village Gobara , Bada 
Jorada , Karnapur, Baula 
pur and Mahendrapur of 
Talcher Tahasil , 

- . . - - 

[No. 8 ( 14 )/92 -Met. IV ) 
SATISH CHANDER , Director 


STORM WATER DISPOSAL 

CHANNEL 
Acquired land in village Kulad 

Bonda. 
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कोयला मंत्रालय 

नई दिल्ली, 9 नवम्बर, 1998 
का . प्रा . 2993 केन्द्रीय सरकार ने कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 
20 ) की धारा 7 की उपधारा ( 1 ) के अधीन भारत के राजपन्न , तारीम 9 जून , 1990 में प्रकाशित भारत सरकार के तत्काली 
ऊर्जा मंत्रालय ( कोयला विभाग ) की अधिसूचना सं . का . प्रा . 1801 , तारीख 4 जून , 1990 द्वारा उस अधिसूचना से उपाबंध 
अनुसूची में विनिर्दिष्ट परिक्षेत्र की भूमि और उस पर के अधिकारों का प्रर्जन करने के अपने आणय की सुचना दी थी ; 

और सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 के अनुसरण में केन्द्रीय सरकार को अपनी रिपोर्ट दे दी है । 

और केन्द्रीय सरकार का , पूर्वोक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि -- - 
( क ) इससे संलग्न अनुसूची " क " और अनुसूची " क -1 में वर्णित 29 . 11 हैक्टर ( लगभग ) या 72 . 08 एकर ( लगभग ) माप 

की भूमि ; और 
( ख ) इससे संलग्न अनुसूची " ख " में वणित 2142 . 84 हेक्टर लगभग या 5295. 11 एकड़ ( लगभग ) माप की भूमि में खनिजों 

के खनन , खदान , बोर करने , उनकी खुदाई करने और तलाश करने , उन्हें प्राप्त करने , उन पर कार्य करने और उन्हें ले 

जाने के अधिकारों; 
का अर्जन किया जाना चाहिए । 

अत: केन्द्रीय सरकार, कोयला धारक क्षेत्र ( अर्जन और विकास ) ग्रधिनियम , 1957 ( 1957 का 20 ) की धारा 9 को 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि :- - 
( क ) इससे संलग्न उक्त अनुसूची "क " और " और क -1 में वर्णित 29 . 17 हेक्टर ( लगभग ) या 72. 88 एकड़ 

( लगभग ) माप की भूमि ; और 
( ख ) इससे संलग्न अनुसूची " ख में वणित खनन अधिकार पाली 21 42 . 84 हैक्टर ( लगभग ) या 5295 . 17 एकद्द 
( लगभग ) माप की भूमि में खनिजों के खनन , खदान बोर करने , उनकी खुदाई करने और तलाश करने , उन्हें प्राप्त 

फरने , उन पर कार्य करने और ले जाने के 
अधिकारों, का मर्जन किया जाता है । 

इस अधिसूचना के अंतर्गत माने वाले क्षेत्र के रेखांक संख्यांक सी -ई/ III/ जे . जे . आर ./ 477 - 0191, तारीख 17 जनवरी, 
1991 का निरीक्षण कलक्टर, चन्द्रपुर ( महाराष्ट्र ) के कार्यालय में या कोयला नियंत्रक, 1, काउंसिल हाउस स्ट्रीट, कलफसा के 
कार्यालय में या वेस्टर्न कोलफील्स लि . ( राजस्व अनुभाग ) , कोल एस्टेट , सिभिल लाइन्स , मागपुर- 440 001 ( महाराष्ट्र ) के कार्यालय 
में किया जा सकता है । 


अनुसूची " क " 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- - 


- - 


- - 


- 


क्षेत्र हैक्टर में 


टिप्पणियां 


14. 17 


भाग 


- 


बंदर टलाफ 

बापी क्षेत्र 

जिला चन्द्रपुर ( महाराष्ट्र ) 
सभी अधिकार 
क . प्राम का नाम पटवारी सकिल तहसील 

जिला 
संख्यांक 
-. -. .. . ... . . . - - - - - - - --.. - - . 
3 . मुरपार तुकुम 

चिमूर 

चन्द्रपुर 
( आरक्षित वन भूमि ) 
डिवीजन का रेंज का उसमें पड़ने वाली तहसील जिला 
नाम 

नाम शृंखला का नाम 
__ 1. ब्रह्मपुरी चिमूर बारोरा चिम् चन्द्रपुर 

सी . एफ . एस . 

पी . बी . एफ . 
अनुसूची " क " का कुल क्षेत्र -- 15 . 07 हैक्टेयर ( लगभग ) 

या 37 . 44 एकर ( सगभग ) 


- - 


- 


- - - - 


- 


- 


- 


- 


- - - 


- - 


- 


- 


- - 


- 


- 


फम्पार्टमेंट 


क्षेत्र हैक्टर दिप्पणियां 


सं . 


26ख 


0 


. 90 


भाग 


- 


- 


- 


- 


- - - - - 


- 


- - 


- 


- 


- - 


समान II 


( iii ] 


भारत का राजपत्र :दिसम्बर 5, 199 :/ अग्रहायणं 14, 191 .. 


4471 


ग्राम भुरपार जाम में अजित प्लाट संख्यांक : 


57 भाग , 69, 81 से 88, 91 भाग, 95 से 103, 104 भाग , 105 , नाला कम्पार्टमेंट मख्यांक में जिन लांट मख्याकः 
26- वभाग । 


मीमा वर्णन : 


उ.-ड.- 1 : 


उ .- 1 - 3 .- 2 : 


ड.- 2-उ .. 3- 3 . 4 


रेखा " . " बिन्दु से प्रारंभ होती है और कम्पार्टमेंट संख्या 26- ख से गुजरती है फिर मुरपार तुकुम ग्राम के 
प्लाट संख्यांक 104 से गुजरती है और "उ.-1 " विन्दु पर मिलती है । 
रेखा, मुरपार सुकुम ग्राम में प्लाट सं . 103, 102, 99, 69, 98, नाला , 81, 82 को बाहय सीमा के साथ 
साथ और प्लाट सं . 57 से गुजरती है और “ ड.-2 " विन्दु पर मिलती है । 
रेखा, ग्राम मुरपार तुकुम में प्लाट सं . 37 ( भाग ), 87, 88 की बाह्य सीमा के साथ- साथ और जाट म . 
91 से गुजरती है फिर प्लाट सं . 95, 96, 105, 101, 102, 103 की बाह्य सीमा के साथ -माय जानी है 
और “ इ. " बिन्दु पर मिलती है । 
रेखा, ग्राम मुरपार तुकुम के प्लाट सं . 104 से गुजरती है, फिर कम्पार्टमेंट सं . 28- ख से गुजरती है और 
प्रारंभिक बिन्दु " इ. ” पर मिलती है । 


3.- 4 - 7 - 5 - 5. : 


अनुसूमी क - 1 
बंदर ब्लाक 


वाणी मेल 
जिला चन्द्रपुर ( महाराष्ट्र ) 


सभी अधिकार 


ग्राम का नाम 


तहसील 


जिला 


क्षेत्र हेक्टर में 


टिप्पणियां 


पटवारी 
सकिल सं . . 


- 


. 1. 


बंदर 


2 


मिमूर 


चन्द्रपुर 


14. 10 


भाग 


सभी अधिकारी वाला कुल क्षेत्र -- 15. 07 + 14. 10 = 29 . 17 हेक्टर ( लगभग ) 
अनुसूची क + क - 1 या 37 . 24 + 34 . 84 = 72 . 08 एकड़ ( अगभग ) 


ग्राम बंदर में अजित प्लाट संख्यांक 

____ 15/ 1, 15/ 3, 15/ 4, 15/ 5, 16 . 
सीमा वर्णन : 
स -च 1 : रेखा, “ च " बिन्दु से प्रारम्भ होती है और ग्राम बंदर में प्लाट सं . 15/ 5, 15/ 4, 16, 15/ 1 की बre सीमा के 

साथ -साथ गुजरती है और “ च- 1 " विन्दु पर मिलती है । 
न 1- स 2 : रेखा, ग्राम बंदर में प्लाट सं . 15/ 1 की बाल सीमा के साथ- साथ गुजरती है और " . 2 " बिन्दु पर मिलती है । 
प 2-च 3 : रेखा , ग्राम बंदर में प्लाट मं . 15 / 1, 15/ 4, 15 / 3 की बाह य सीमा के साथ-साथ गुजरती है और “ -3 बिन्दु 

पर मिलती है । 
1 - 3-च : रेखा, ग्राम बंदर में प्लाट में . 15/ 3, 15 / 5 की याह्य सीमा के साथ-साथ गुजरती है और " अ " बिन्दु पर मिलती 
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. . 


. 


. . 


: 


--- - - 


- 


- 


- 


अनुसूची " ख " 
बंदर म्लाक 

वाणी क्षेत्र 
जिला चन्द्रपुर ( महाराष्ट्र ) 


खनन अधिकार 


क्र . 


ग्राम का नाम 


तहसील 


जिला 


क्षेत्र हेक्टर में 


टिप्पणियां 


पटवारी 
सकिल सं . 


सं . 


चिमूर 


भाग 


भाग 


पूर्ण 


षिमूर 
चिमूर 


-AAAAA 


मिनजारी 
मजगांव रिश 
केट बोथली 
मुरपार रिथ 
मुरपार तुकुम 
सतोरी रिथ 
पेठ मांसूली 
प्रमरपुरी 
पीटीचुवा 


पूर्ण 


चिमूर 


चन्द्रपुर 
चन्द्रपुर 
चन्द्रपुर 
चन्द्रपुर 
चन्द्रपुर 
चन्द्रपुर 
चन्द्रपुर 
पन्द्रपुर 
चन्द्रपुर 


5 . 53 
57 . 88 
49 . 32 
162 . 34 
290 . 60 
107. 38 

17 . 92 
277 , 60 
159. 36 


भाग 
पूर्ण 


भाग 


चिमूर 
चिमूर 
चिमूर 
चिमूर 


भाग 
भाग 


9. 


on 


1127 . 93 हैक्टर ( लगभग ) 
या 2787 . 23 एकड़ ( लगभग ) 


- 


- 


खनन अधिकार (प्रारक्षित वन भूमि ) 


डिवीजन का 


जिला 


कंपार्टमेंट 


टिप्पणियां 


रेंज का 
नाम 


उसमें पढ़ने वाली तहसील 
शृंखला का नाम 


क्षेत्र 
हैक्टर में 


स . 


नाम 


सं . 


ब्रह्मपुरी 


चिमूर 


चन्द्रपुर 


23- क 


८1 . 


____ 47 . 36 


भाग 


ब्रह्मपुरी 


चिमूर 


चिमूर 


चन्द्रपुर 


23 - ख 


_ 102 . 98 


पूर्ण 


ब्रह्मपुरी 


चिमूर 


चिमूर 


चन्द्रपुर 


24 


21 . 12 


भाग 


मांसली 
पाई . उब्ल्यू . सी . 
वारोरा 
सी . एफ . एस . / 
पी . बी . आई . 
मिनजारी 
माई . डब्ल्यू . सी . 
मिनजारी 
पाई . उम्ल्यू . सी . 
बारोरा 
सी . एफ . एल . 
पो . बी . एफ . 
भांसूली 
पाई . ब्ल्यू . सी . 


ब्रह्मपुरी 


चिमूर 


चिमूर 


चन्द्रपुर 


26- क 


___ 44. 80 


भाग 


ब्रह्मपुरी 


चिमूर 


चिमूर 


चन्द्रपुर 


26- ख 


305 . 45 


भाग 


6 . 


ब्रह्मपुरी 


चिमूर, 


चिमूर 


चन्द्रपुर 


27 


362 . 00 


भाग 


[ माग II- RS 3( ii ) ] 
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. . . . - 


- - - - -- - 


2 


- - - - 
3 


_ 


- - 


131 . 20 


भाग 


. . . - 


__ - 


- 


- 


- 


- 


- - 


_ 


- -- 


- - 


- 


7. ब्रह्मपुरी चिमूर भांसूली चिमूर चन्द्रपुर 33 

एम एलय . सी . 

1014. 91 हैक्टर ( लगभग ) 

या 2507. 94 एकड़ ( लगभग ) 
कुल खनन अधिकारी क्षेत्र - - अन मूची " " . 
खनन अधिकारी ( राजस्व भूमि + आरक्षित वन भूमि )-कुल क्षेत्र 

1127 . 93 हैक्टर + 1014 . 91 हैक्टर- 2 1 42 . 84 हैक्टर ( लगभग ) 
या 2787. 23 एकड़ 22 07. 94 एकड़- 5295 . 17 एकड़ ( लगभग ) 


- - - 


- 


- 


- 


प्राम मिनजारी में अजित प्लाट संख्यांक . 

80 भाग, 81 भाग, नाला भाग 
ग्राम प्रजगांव रिथ में अजित प्लाट संख्याक : 

35 से 55 तक , नाला भाग । 
ग्राम फैट बोथली में प्रजित प्लाट संख्यांक : 

1 19 तक , नाला 
ग्राम मुरपार रिथ में अजित प्लाट संख्यांक 

_ 1 से 9 तक , 10/ 1 --- 10/ 2 - - 10/ 3 - - 10/ 4 - - 10/ 5, 11 से 80 तक , सड़क , नाला । 
पाम मुरपार तुफुम मे अजित प्लाट संख्यांक : 

___ 1 से 51, 5 2 - 13 2 , 53 से 56, 57 भाग , 58 से 68, 70 से 80, 89, 90, 91 भाग , 92 मे 94, 104 
भाग, 106 से 131 , 133 से 138, 139/ 1 --139/ 2. 140 से 161 , पावादी, सड़क नाला । 


ग्राम सलोरीरिथ मे अजित प्लाट संख्याक . 

1 से 61 सड़क नाला 
ग्राम पंठ भासूल में अजित प्लाट संख्यांक : 

123 से 126 तक , 127 भाग 
ग्राम अमरपुरी में अजित प्लाट संख्यांक : 

1 से 6 तक , 27, 28-2 -28 ख-28-ग , 29 से 34 तक , 35/ 1, 35/ 2, 35 / 3, 35/ 4, 35/ 5, 36 से 39 तक , 40/ 1 
40/ 2, 40/ 3, 40/ 4, 40/ 5, 40/ 6, 40/ 7, 40/ 8, 40/ 9, 40/ 10, 40/ 11, 40/ 12, 40/ 13, 40/ 14, 40/ 15, 40/ 16 , 
40/ 17 , 40/ 18, 40/ 19, 40/ 20, 40/ 21, 40/ 22, 40/ 23, 40/ 24, 40/ 25, 40/ 26, 40/ 27, 40/ 28, 40/ 29, 40/30 
40/ 31 , 40/ 32 , 41 मे 54 तक , 55 भाग , 61 , 62 भाग , 64 भाग , 68/ 1, 68/ 2, 68/ 31 , 68/ 3- 7 , 68/ 4, 69/ 1, 69/ 2 
70/ 1, 70/ 2, 70/ 3, 70/ 4 , 70/ 5, 70/ 6, 70/ 7, 70/ 8-क , 70/ 9-4 , 70/ 10- 4 , 70/ 11, 70/ 12- ख , 70/ 13, 70/ 14 
70 / 15-1 , 70/16- घ , 71 से 77 तक , 78/ 1, 78/ 2, 78/ 3, 78/ 4, 78/ 5, 78/ 6, 78/ 7, 78/ 8, 78/ 9 - - 78- 9 क , 18/ 10-2 
78/ 10 ख , 79 से 85 तक , 86-क , - - 86- ख - 86-ग , 87 से 103 तक , 104-क , 104- ख , 104- ग, 105 से 126 तक , प्रामाको 
वाला भाग, सड़क भाग । 


“ म पीटीचुमा में अजित प्लाट संख्यांक : 

92 भाग, 93 भाग । 
अजित किए जाने वाले कम्पार्टमेंट सं . 23क भाग , 23- 7 , 24 भाग , 26- 2 भाग , 26- भाग, 27 भाग, 33 भाग । 


सीमा वर्णन : 
क - ख . रेखा " क " बिन्दु से प्रारंभ होती है और ग्राम पीटीचमा में प्लाट सं , 92, 93 से गुजरती है और कम्पार्टमेंट 

संख्यांक 26- ख की बाह्म सीमा के साथ- साथ आगे बढ़ती है और फिर कम्पार्टमेंट संम्या 26- क. 24 से गुजरती है 
और " ख " बिन्दु पर मिलती है । 
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ख -ग : 
रेखा कम्पार्टमेंट संख्यांक 24, 23 क से गुजरती है फिर ग्राम मिनजारी की ओर नाले की पाय सीमा के साथ - साथ 

आगे बढ़ती है, फिर प्लाट स . 81 , 80 में से जाती है , नाले को पार करती है , फिर ग्राम अजगांव रिथ की ओर 
प्लाट संख्यांक 53, 50 , 49, 35, 36 की बाह्य मीमा के साथ -साथ आगे बढ़ती है फिर कम्पार्टमेंट मंमयांक 33 में 

गुजरती है और "ग " बिन्दु पर मिलती है । 
ग - घ . रेखा कम्पार्टमेंट संख्यांक 33 से होकर जाती है फिर ग्राम मालोरी रिथ और कम्पार्टमेंट मध्यांक 33 की गम्मिलिा 

सीमा के साथ साथ जाती है , फिर ग्राम पेट भीमूली में प्लाट संख्यांक 123 की वाय सीमा के माथ- माथ आगे बहती 
है और प्लाट सख्यांक 127 में में ग्राम पेठ भांसुली और ग्राम अमरपुरी की सम्मिलित मामा के साथ -साथ आगे बढ़ती 
है और ग्राम अमरपुरी के प्लाट संख्यांक 6, 27 की बाय सीमा के साथ-साथ गुजरती है और “ ” बिन्दु पर मिलती 





C 

SAC 


घ -- क 


रेखा ग्राम अमरपुरी और माजरा बेगड़े की मम्मिलित सौमा के साथ- साथ जाती है , फिर ग्राम अमरपुरी में प्लाट 
संख्यांक 54 की बाह्य सीमा के साथ - साथ प्लाट संख्यांक 55 , नाला , फिर प्लाट संख्यांक 61 की बाह्य सीमा के 
साथ-साथ और प्लाट संख्यांक 62 , 64 में और फिर प्लाट सख्यांक 72, 69/ 2, 68/ 1 , 68/ 2, 68/ 3 ख , 38/ 3 क , 
की बाह्य सीमा के साथ-साथ जाती है और कम्पार्टमेंट संख्यांक 27 से कम्पार्टमेंट संख्यांक 26 की वाह्य सीमा के 
साथ-साथ गुजरती है , फिर ग्राम पीटीमा और शदेगांव की सम्मिलित सीमा के माथ-साथ मागे वाती है और 
प्रारंभिक भिन्दू " क " पर मिलती है । 

[सं . 43015/ 12/ 91 -रल एस . मुठल्यू .] 

बी . बी . राय , प्रवर सचिव 


MINISTRY OF COAL 
New Delhi, the 9th November, 1992 


5 .0 .2993, _ Whereasby the notificati u of the Govorament of India in the then Ministry of Energy (Department of Coal ) aum 
ber S. O . 1601 dated the 4th June, 1990 publlished in the Gazette of India dated 1he 9th June,1990, under sub-section (1 of section 
7 of the CoalBearing Areas ( Acquisition and Development ) Act, 1957 ( 10 of 1957), the Central Government save notice of its 
fotoption to a . quire the lands aud rights in the locality specified in the schedulo annexed to that notificationi 

And whereas ihe competent authority in pursuance of section 8 of the said Act has made his report to the Central Government; 

And whereas the CentralGovernment,aftor considering the report aforesaid and after consulting theGovernmentofMaharashtra. 
is satisfied that,- - 
(a ) the lands measuring 29 . 17 hectares (approximately ) or 72 .08 acres (approximately ) described in schedule " A " AND " AL" 

apnended hereto : and 


( b ) the rights to mine, quarry, bore, dig and searchfor win, work and carry away minerals in the lands. measurin 2142. 84 her . 

tares ( approximately ) cT 5295 . 17 acres ( approximately ) described in schedule B appended hereto ; 

should be acquired . 

Now, therefore, inexercise of the powers conferred by sub-section ( 1) of section of the Coal Boaring Areas( Acquisition and De. 
velopment) Act, 1957 ( 200f1957), the Central Government hereby declares that,- - 
( a) tholands measuring29 .17 hectares ( approxinmately) or72 . 08 acres (approximately ) described in the said Schedule A and 

" Al " appended heretoi and 
(b ) the rights to mine, quarry, borc , dig and search for, win ,work and carry away minerals in the land s measuring 2142 , 84 

hectares (approximately) or 5295, 17 acres ( approximately) in Mining Rights described in Schedule B appendel hercto , 

are hereby acquired . 
The plan bearing number C -1 ( E) III/JJR/ 477 -0191 dt. 17-1 - 91of thearc a covered by this notification may be inspected in the 
office of the Collector, Chandrapur ( Maharashtra) or in the office of the Coal Controller, 1, Council Housestreet, Calcutta or in the 
office of the Western Calields Limited ( Revenue Section), Coal Estate. Civil Lines, Naspur -440001 ( Maharashtra) . 

SCHEDULE A 
BANDAR BLOCK 

WANI AREA 

District Chandrapur ( Maharashtra ) 
All Rights 
Serial Name of village Patwari Tehsil. 

District 

Area in 

Remarks 
number circle 

hectares 
bumber 
1 . Murpar Tukum 

Chimur Chandrapur 

14 .17 

Part 


- 


- 


- - 


- 


- 


- 


- 


(CTII-IX sii ] 
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an 


(Reserved forest land ) 


- 


- - - 
Serial Nemt Of 
pumber Division 


- - - - - - - - - - - - - - - - - 
Name of Rang Nanco 

Feiling 301143 


- - - - - - - - - 
145511 . 

. : . 


- 
Aroa in 
hoctares 


- - 
Remarks 


- - - - -- - - - - - - - 
District 

Compart. 

mont 
.: 

number 
- - - -- - - - - - - - - -- - - - 

Chandrapur - 26B 


- - 


- 


- 


- 


- 1 . Bramhapuri 


. 


- - - - - - - - - - - - - 
( himul , , . - - - Waror . 

C . F .S . P :13 .F . - 


- - - - - - - - 
Chimu! , 


- -- - 
0 . 90 


- - 
- 


- - - 
Part . 


- 


- 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - - 


- - - - 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


... 


- 


-. 


- 


- 


Totalarea of schedule 

A .. 15 .07 hectares (approximately) 

. . OT 37 . 14 acres ( approximately ) 
- - - - - - - - - - - - - - - - - - - - - - - -- --- - - - -- - --- - - - -- - - - - - - - - -- 
Plot numbers acquired in village MurprTukum : 57 Part , 69, 81 to 88 , 91 Part 95 to 103, 104 Part, 105, nallah . 

Plot number acquired in com artment number 26 -1) Part. 
- - - - - - - - - - - - - - - - - - - - - . - - . - . - 

. - - - - 


- 


- 


- - 


Poundcly discri; tion : 
E EJ : 

Line starts from point e and passes through compartmentnumber 26B then passop through villagoMurparTukumt 

in plot number 104 and nicets at point El . . 
E1 _ E2 : Lire passes through villageMurparTukum along the outer boundary of plotoumbor 103, 102, 99, 69 , 98 , nallah , 

81 , 82 and in plot number 57 and incets at point E2 . 
· E2 _ , 8:3 _ , E4 Line passes through villageMUILør Tekım alock (1 e outer boundary of plot n imbars 57 ( Partly),87, 88 and in 

plot number 91 , then along the outer boundary ofplotnumbers 95, 96 , 105, 101 , 102 , 103 and mects at point B4 . 
E4 _ ES . E Lige rasses through village Murpa ? Tukum in plot number 104, thea panges through compartment number 269 

and meets at starting point E , 


1 


SCHEDULĘ A1 
BANDAR BLOCK 

WANIAREA 
DISTRICT CHANDRAPUR (MAHARASHTRA ) 


All Rights 


- 


Tahsil 


District 


Sorial Nainc of village 
DUmber 


Remarks 


Patwari 
circle 
numbct 


Arca in 
hectares 


- - - 


- 


- - 


11 


1 . Eandar 


2 


Chimur 


Totol All Rights a ca 
Schedule A + A1 


- - - - 
Chandrapur 

14 . 10 

Part 

- - - - - - - - 
15 . 07 + 14 . 10 - 29 . 17 hectarog 

(approximately ) 
or 37 . 24 + 34 , 84 = 72 . 08 acros 

(approximately ) 


- 


- 


- 


L 


Plot numbers acquired in village Bandar : 15 / 1 , 15 / 3 . 15/ 4 , 15 / 5, 16 . 


. . . - 


- - - - - -- - - 


- 


- - 


- 


- 


- - - 


- - - - - 


- 


- 


- 


- 


Foundary description : 
F _ .FI 

Line starts from point F and pass" g through village Bandar a long the outor boundary of plot numbers 15/5 , 

15 /4 16 , 15 /1 and meets at point Fi . 
F1F2 

Line passes throury village Pandaralong the outerboundary ofplot number 15/ 1, and meets at point F2 . 
F2 _ F3 

Line passes through yillage Bandar along theouter boundary ofplotnumbers 1 5/ 1, 15/4, 15/ 3 and meets at polot 
F3 . 


F3 _ F : 


Lice pmsos through villaze Bandar along the outer boundary of plot pumbors 15/ 3, 15 /5 , and mects at starting 
point F . 

- - - - - , - - - - - - - G - . . - 


- - 


- 


- - 


- I - 


- 


- - 


- 


- 
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SCHEDULE B 
BANDAR BLOCK 

WANI AREA 
District Chandrapur (Maharashtra) 


Mining Rights 


Tehsil 


r 


ecent 


District 


Serlal Name of village 
i number 


Pat wati 
circlo 
number 


Arca lo Remarks 
hoctares 


LI 


1 . Minzari 
2. Algaon Rith 
3 . Kate Bothli 
4. Murpar Rith 
5. Murpar Tukum 
6 . Salori Rith 
7. Poth Bhansuli 
8 . Amalpuri 
9 . Pitichuwa 


Chimur 
Chimur 
Chlmur 
Chlaur 
Chimur 
Caimur 
Chimur 
Chimur 
Chimur 


Ciandrapur 
Chandrapur 
Chandrapur 
Chandrapur 
Chandrapur 
Chandrapur 
Chandrapur 
Chandrapur 
Chandrapur 


5. 53 Part 
57 . 88 Part 
49 . 32 Full 
162. 34 Full 
290 .60 Part 
107. 38 Full 

17 . 92 Part 
277.60 Part 
159 . 36 Part 


s 


1127 .93 hectares 
(approxi zjately ) 
2787 .23 acres 
( approximately) 


OT 


LEH 


Mining Rights (T .cccrved forcat loo ) . 


- 


Sl. Name of Division 
No . 


Tehsil 


District 


Name of 
Range 


Nameof felling 
series 


Compartment 
number 


Area in Romarks 
hectares 


1. Bramhapuri 


Chimur 


Chimur 


Chandrapur 


23A 


47 . 36 


Bhanguli 
L W . C . 


Part 


2 . Bramhapuri 


Chimur 


Chimur 


Chancre .pur 


23B 


102 .98 


Full 


3. Bramhapuri 


Chimur 


Chlmur 


Chandrapur 


21 . 12 


Part 


Werora 
C .F .S . P . B . I. 
Minzari 

I. W . C . 
Minzeri 
I. W . C . 


4 . Bramhapuri 


Chimur 


Chimur 


Chanc apur 


26A 


44 . 80 


Part 


5. Bramhe puri 


Chimur 


Chlmur 


Chandrapur 


26B 


305 .45 


Part 


6 . Bramhapuri 


Chimur 


Chimur 


Chandrepur 


367 . 00 


Part 


Warcra 
C . F .Ş . P .B . F . 
Bhansuli 
1 . W . C . 
Bhangull 
S . W . C . 


7. Bramapuri 


Chimur 


Chimur 


Chencre.pur 


33 


131 . 20 


Part 


cure .pur 


1014. 91 

hectares 
( approximately) 
or 2507. 94 

Acres 
(e- pproximately ) 


- 


- 


- - 


- - 


- - - - - 


- - 


- 


- - 


- - - 


- - Vsem 


Total Mlalag Rights 2802 - Schecule B : 
Mining Rigtits (R -venue l inc + Reserve forest lanc ) 

1127. 93 h :ctares + 1014 . 91 hecteros 


Tourlerea 

2142 . 84 
hoctares 
( pprcximately ) 
- 5 . 93 .17 2CTCS 
( pproximately ) 


or 2787. 23 acres + 2507.94 6crcs 


- 


- 


- 


- 


Plot numbers ecquired in villrec Mirzzri : 80 Part , 81 Pert , Nelle h pert . 
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2111101: ira : in village Algzon Rith : 35 to 55, nuIleh pert . 
Plot numbers . cquire . invillege Kate Bothll : 1 to 19,nur. h. 

Platnum ) : ccquire : in village MurperRith : 1 10 9, 10/1 -10 /2 - 10 /3 - 10 /4- 10/5 , 11 to 8C , F.ccc., Nillah , 
Plotinumbers r.cquired in villge Murpr Tukum : 1 to 51. 52 -137 , 53t056, 57 Part, 58 to 68, 7Ctc Ec, 9, 50 , 91 Pirt , s: 05- , 104 
Part , 105 to 131 , 133 to 138 , 139/1 - 139/ 2 , 140 to 161 , abc.i , roat, nelle h . 

Plot numb : rs acquired in village Sulori Rith : 1 to 61, rced , nella h . 
Plot numbers.ccruired in village Peth Bhensull : 123 to 126 , 127 Pert . 

Plht Ninary Criits invillage Anerauri : 1 to6, 27, 28 - 4-28B- 8C - 29 to 34 , 35/1 , 35/2 , 35/ 3 , 35/ 4, 35 /5 , 36 to 39 , 40 /1 , 40/ - , 
40/ 3, 40/ 4, 40/ 3 . 10 / 3, 40/ 7 , 4 )/ 3 , 411, /10, 40 /11 , 40/12 , 40/13 , 40 /14, 40 /15, 40/16, 4c /17, 40/ 18 , 4c /19, 0/ 0 , 40/ 1 , 40/ 2 , 40/23, 
40/ 4 . 4 )/25. 10 / 16 .14 )/ 7 . 10/ 8 . 4 )/ : 9 40/ 30 , 4913 , 4/ 32 , 41 to54 , 55P it , 61 . 622 . rt , 64 Part, 68/1 , 68 / 3 , 68 / 3A , 68 /38, 68/ 4 , 69 / 1 , 
6912 , 701 , 70/ , 73/ 3, 73/ 4 , 70/ 5 , 70/ 5 , 70 /7 . 70/8A , 70/9A, 70 / OB, 70 / 11 , 70/ .2B, 73/13, 70/ 14 , 70/ 35C, 7C /16D , 71 to 77, 78/ 1 , 78/ 2 , 
78/ 3 , 78/ 4, 78/ 5 , 78/ 6 . 78 / 7 78 / 8, 78/ 9 - 78/9A, TT /10A, 78/ 0B, 791085, 86/ A - 86E- 86C, 87 to 103, 104A, 104B, 101C, 105 to 127, bacti , 
Drdlab pert, rc & c. part. 

Plz: namburs acquirec in vill ge Pitichuwe : 92 Part, 93 Pert 

Compartment numb rs .cquires : 23A Pert , 23B , 24 Port , 6A, Pert , : 6B Pr.rt , : 7 Prrt, 33 Prrt . 
- - - - - -- - - - - - - - - - - - - - -- -- 


- 


- - 


- 


- - 


- 


- 


. - . - -. - - - - . - . - 


- - 


- 


Boundary cescripticn : 
A - B 

: Line starts from point A In prsses through villege Pitichuwe. in plct nu r ter: 92 , 53rri prtelaittiretre 

outer by puery of Comp .rtment number 26B , then passes through ccmpertment numbers : CA, 24nt mect 

at print B . 
B - C 

Ling pisses through comportment numbers 24 , 23A , then proceec s thrcrch villice Nirzesick. rg the cutor 
butary of n :llam, then in plst nimbers81 , 80 crosses ni . ll . h,then procecis through villege / jacr Ri.ht crs 
throuter butary of plot ninyar353, 55, 42, 48 , 35, 36 ,then proceedsthrouch ccmparmcet nun. ber 33kred 

meets t pc int C . 
C - D 

Line p ? sses through compirtment number 33 thent,long the common boundrry cf villrce Selkri Rith and 
coms .rtment nambar 33 thsn proceesthrough villege Peth Bhr. nstlia long the cuter be untixry of plct number 
123 an : ja plot number 127 & long the common boudc .ry of vill. €co Peth Eher.sullar . Amirflricri 11: 18 

through village An :rpurialong the outer bounarry of plct numbers6. . TercucctsELECirt E . 
D - A 

Line piss strug the common.boup. ary of vill ges Amr.rpurian : Mrjra Bepe end. then prcceeds thrcish 
vill . s : An . pirit.long ths outer bruncary of plct number 54 In plot number55 _ nells . h , thent.lcrg the cutes 
butary of plot numbir 61 an : Implot numb :rs 62 , 64 an : then along the outeri bounck.ry cf plct number 
72 , 69/ 2 . 68/1 , 68/ , 68/ 3B , 68/3A an. passes though ccmprartment number : 7 : lot the cutes to urizsycf 
comp .rtment numbar 36B, then proceeds along the common byan. aryof villr.ges Pitichuwere. SheCELCL.End 
meets et starting point A . 


IND . 43.) 15/ 12/ 91 - LSW] 

B .B . RAO , Uncer Secy. 


- 


- - 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 


नई दिल्ली , 3 नवम्बर, 1992 


का . भा . 2994 : -- केन्द्रीय सरकार, भारतीय आय 
विज्ञान परिषद् अधिनियम, 1956 ( 1956 का 102 ) 
की धारा 3 की उपधारा ( 1 ) के अनुसरण में भारत 
सरकार के तत्कालीन स्वास्थ्य मंत्रालय की अधिसूचना संख्या 
का . मा . 138, तारीख जनवरी , 1980 का निम्न 
लिखित और संशोधन करती है, अर्थात् :-- 

उक्त अधिसूचना में “ धारा 3 फी उपधारा (1 ) के 
खण्ड ( ख ) के अधीन निर्वाधित " शीर्षक के नीचे क्रम 
संख्यांक 36 और उससे संबंधित प्रविष्टि के स्थान पर 


निम्नलिखित का संख्यांक और प्रविष्टि रखी जाएगी , 
प्रात् : 
" 36 . डा . प्रकेतकुमार गजेबारे देसाई, एम . डी . ( स्त्री रोग वि . ) 

राजकीय आयुर्विज्ञान महाविद्यालय , 
मजुरा गेट, सूरत - 395001 
उपरोक्त सदस्य 12 अप्रैल, 1993 तक की अवधि 
के लिए पद धारण करेगा । " 
[ सं . पी . 11013/2/92-एम . ई . (यू . जी .) ] 

मार . विजय कुमारी, डेस्क अधिकारी 
MINISTRY OF HEALTH & FAMILY WELFARE 

( Department of Health ) 

New Dalhi, the 3rd November, 1992 
S.O . 2994. - Io pursuancp of sub -section (1) of section 3 
of the Indian Medical Council Act , 1956 (102 of 1956). the 
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Central Government hereby makes the following further 
amendments in the notification of the Government of India 
in the erstwhile Ministry of Health , No. S. O . 138 , deted the 
9th January , 1960, namely : 


1955 1102 of 1956 ) the Central Government atter consulting 
the Medical Council of India hereby makes the following 
surther amondment in the Filol Schedule to tho said Act, 
namely : 


In the said notification under the heading " Elected undor 
clause (b ) of sub -section (1 ) of the section 3 " for serial num 
ber 36 , and entry relating thereto , the following serial num 
ber and entry shall be substituted , namely — 


"36. Dr. Akenkumar Gajendraray Desai , 

Government Medical College, 
Majura Gato , 
Surat - 395001. 


The aforesaid member shall hold office for a period 
upto 12th April, 1993 ". 

[ No. V . 11013/ 2 / 92 - ME( UG) ] 
R. VIJAYAKUMARI, Desk Officer 


In the First Schedule , (1) under the heading " University of 
Calcutta " , afier the entrics , the following entries shall bo 
Illscried : 
" Doctor om Medicine ( Pharmacology) . . M . D . ( Pharnar 

cology ) 
Master of Surgery ( Plastic Surgery). . M . Ch. ( Plastic 

Surgery ) 
(ii ) Under the heading "JIWAJI University , Gwalior " , 
after the entries, the following shall be inserted , namely : 

" Diploma in Opthalmic Medicine & Surgery. . . DOMS 
Diploma in Ophthalmology 

. . D . o . 
(iii ) under the heading " University of Nagpur ", after the 
entrice the following entries shall be inserted , namely : 
“ Diploma in Oto - Laryingology 

. . D . L. O . 
Master of Surgery ( ENJ ) 

. . M .S . ( ENT) 
[ No. V . 11015 /32 / 92- ME( UG)] 
R . VIJAYAKOMARI, Desk Officer 


नई दिल्ली , 3 नसम्पर, 1992 


नागर विमानन और पर्यटन मंत्रालय 

नई दिल्ली , 9 नवम्बर, 1992 


" . प्रा . 2996 .. - हरा रथार ( अप्राधिकृत 
अधिभोगियों की बेदखली ) अधिनियम , 1971 की धाग 3 
धारा प्रदत्त शक्तियों का उपयोग करते हुए , केन्द्रीय सरकार 
निम्नलिखित मालिका के कॉनम 1 में उल्लिखित अधिकारियों 
को , उम्त अधिनियम के प्रयोजन के लिये भारत सरकार के 
राजपत्रित अधिकारियों के समकक्ष संपदा अधिकारी के रूप 
में नियुमत करती है, जोकि तालिका के कॉलम 3 में निदिष्ट 
सरकारी स्थानों के संबंध में , कालम 2 में बताये गए अपने . 
अपने अधिकार- क्षेल के गर्ग नाधिनियम द्वारा उपर संपदा 
अधिकारियों को प्रदत शक्तियो का प्रयोग करेगे और उन्हें 
सौंपे गए कार्यो का निष्पादन करेंगे :--- 


का . भा . 2995 : - केन्द्रीन भरतार , भारतीय 
मायुर्विज्ञान परिषद , अधिनियम , 1956 ( 1956 4 2 ) 
की धारा 11 की उपधारा ( 2 ) द्वारा प्रदत शकिायो का 
प्रयोग करते हुए , भारतीय आयुर्विज्ञान परिषद से परामर्श 
करने के पश्चात् उक्त अधिनियम की प्रथम अनुसूची में 
निम्नलिखित और संशोधन करती है , अति : 

प्रयम अनुसूची में , ( i ) "कमकता नियमिगला " 
शीर्षक के नीचे की प्रविष्टियों के पश्चात् निखित 
प्रविष्टियां अंत : स्थापित की जाएंगी : -- 
" डाक्टर प्राफ मेडिसिन ( एम . डी . ( भे . गु . वि . ) 

( भेषज गुण विज्ञान ) 
मास्टर माफ सर्जरी एम . एस . ( प्ला . श . वि . ) " 
( प्लास्टिक शल्य विज्ञान ) 

( 2 ) " जीवाजी विश्वद्यालय ग्वालियर शीर्षक के 
नीचे की प्रविष्टियों के पश्चात निम्नलिखित प्रविष्टियां 
अन्तः स्थापित की जाएगी, अर्थात् : 

"डिप्लोमा इन प्राप्यालमिकी जो . एम . एस . 
मेडिसिम एंड सर्जरी 
डिप्लोमा इन प्राप्याल 

ई . ओ . " 
मोलोजी 

( 3 ) "नागपुर विश्वविद्यालय " शीर्षक के नीने की प्रवि 
ष्टियों के पश्चात् निम्नलिखित प्रविष्टियां आन्तः स्थापित की 
जाएंगी , अर्थात् : - - 

"डिप्लोमा इन ओटो - जी . एल . ओ . 
लारिंगोलोजी 
मास्टर साफ सर्जरी एम . एम ., ( क . ना . क . मि . ) 
( कर्ण, नासा और कंठ विज्ञान ) 

[सं . बी . 11015/ 32/ 92 --एमई ( यू जी ) ] 

भार . विजयकुमारी: इस्क अधिकारी 
New Delhi, the 3rd November ; 1992 
S . O . 2995. -- In exercise of the powers conferred by sub 
section (2 ) of section 11 of ihe Indian Medical Council Acha 


नायिका 


अधिनिपन की संपदा अधिकारियों परार स्थानों की 
धारा 3 के अधीन के संचाधिकार लिया 
नियका संघमा आधि - की प्रादेशिक 

सीमाएं 


कारी 


- 


- 


- 


- 


- 


- 


- 


- 


- 


बरिष्ठ प्रबंधक दिल्ली नोएडा भभी स्थान जिनका 
( पी . एण्ड ए . ) और भोपान ने पपनहंस लिमिटेड , 
पवनहंस लिमिटेस स्थित उत्तरी भेन मालिक है, पट्टाधारी 
का उत्तरी क्षेस , . निगमित कार्या- , किरायेदार है या 
नई दिल्ली लय भन्नाइसेंसधारी है 
नियंतणाधीन 

वे सभी स्थान 
स्थान । 

जो पवनहंश लिमिटेड । 
-- - - - - - - --- - - - 


( भPTIT - ts a (ii ) ] 
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... - -- 


- 


-- 


- -- - - - 


- 


2 


.... . . . . . . 


. . . .......... 


- - 


___ 1 
बंगई 


के लिये या उसकी 
ओर से अधिग्रहीतकिये 


समूहो में स्थित 
पौर पश्चिमी क्षेत्र 
के प्रशासनित 
नियंत्रणाधीन सभी 
स्थान । 


- - पदव - - 


TT 


- 


वरिष्ठ प्रबंधकई , पर , 
( पी एए. ) विजयनाडा, 
पवनहंस लिमिटेड पारजन्दर, गग 
का पश्चिमी क्षेत्र , लक्षद्वी । 


. - - . - - 


- --- - - - 


[ संख्या ए . वी . -150 15 25/ 92-ए . सी . वी . ए ल . ] 

एम . भट्टाचार्जी, अवर सपिव 


- - - - - - 


- --- - - - - 


MINISTRY OF CIVIL AVIATION & TOURISM 

New Delhi , the 9th November , 1952 
S. O . 996 .---11exertion of the powers cotiferred by Section 3 of the Public P. mlecs ( Eviction of Uneuthorise Occuperts ) 
Act, 1971, th : Contral Government hereby apo . in the officers mentioned ir rolun 1 of the t. ble below , beius collur equivelert tc 
the Gaze tart nfit er, 4 , 1116 varomsnt Of In t , to be Estate ofiil eis for the purpose cf the sfii mkat , ahe shellcxuicie tbc Icycle 
C orn . 

p ornth : itis , imorse , on the fii ? Este to off ers by or in the Act within the limit of the respccuve jurisc icticn pron 
titutii col12- 1 . . p. c: h. Public Premises specificd in collmn 3 cf the to ble . . 


TABLE 


- 


- 


- 


- 


- - - - 


- 


- 


- - 


- 


- 


- 


- - 


- - - 


Estate 0m - ers appsjuter uncer Section 3 
of the Act 


Ter tcrlalLimits of jurisc iction ct the 
Estate Officers 


CEtcgories cf the Public Preroisco 


- 


-- --- - - -- - - - - - - - - - - - - - - - --- 
SeniorM2nger ( P & 4 ), Northern Région of All premises under the administrative ror . All premice ci which Iruer I # 1 : Lir . 
Pawan Hans Limited , New Delhi. 

trol of Northern Regior/ Corporate cffice ter is the owner, IEEEEE , 1e1TH Cr 11 ( 1 1 11 
anu lycated in Delhi NOIDA en Bhopal, and ell promises which ETC ICGL1011 ( ric 

for an1on behalf of Pawan Hans Limited . 
Senior M2. 1 .gr ( P & A ), Western Regionof All premises under the administrative con 
Pawan Has Limited , Bomb . y . 

trol of Western Region and located in 
Bombay, Madras , Vijaywaia, Pcrbencier , 
Damenani Lakshecweep Işlecc s. 


[ NI. AV . 130 . 5/ - 5/ 92 - ACVL ] 
M . BHATTACHARJEE, Under Secy. 


Board), hereby notify the Office of the Senior Electrical 
Enigncer ( workshop), Jhansi Central Railway , where the staff . 
have acquired the working knowledge of Hindi. 

No. Hindi- 92 / OL-I /12 / 5 ] 
MASIHUZZAMAN, Secy. Railway Board & Ex. omco 

Addl. Socy . 


रेल मंत्रालय 

( रेलवे बोर्ड ) 

नई दिल्ली, 16 नवम्बर, 1992 
का . प्रा . 2997: -- राजभाषा ( संघ शासकीय प्रयो 
जनो के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम 
( 2 ) और ( 4 ) के अनुसरण में रेल मंत्रालय , रेलवे बोर्ड 
शासी स्थित वरिष्ठ विद्युत्त इंजीनियर ( कारखाना ) कार्यालय 
भध्य रेल को , जहां कर्मचारियों के हिंदी का कार्यसाधक ज्ञान 
प्राप्त कर लिया है, अधिसूचित करता है । 

__ [सं . हिदी -92/ रा . भा . 1/12/ 6] 
मसीहुजामा , सचिव , रेलवे बोर्ड के पदेन अपर सचिव 
MINISTRY OF RAILWAYS 

(Railway Board ) 
New Delhi , the 16th November, 1992 
S .O . 2997. — In puruance of ub-Rules (2 ) and ( 4 ) of Rulo 
10 of the Official Language (Uso for the Official purposos 
of the Union) Rules, 1976 the Ministry of Railways ( Railway 


नई दिल्ली, 23 अपतू पर, 1992 
मा . श्रा . 2993: - भारतीय विद्युत्त अधिनियम , 
1910 ( 1910 का 9 ) के खंड 36 के उपखंड ( 1 ) द्वारा 
प्रदत्त शविषयों का प्रयोग करले हार और बिनाना 20- 11- 91 
की अधिसूचना सं . 91/ इलेक ( जी ) 110/ 3 के 
अन्तर्गत जारी की गई भारत सरकार की अधिसूचना की 
संशोधन संख्या 2 के अधिक्रमण में , केन्द्रीय सरकार एस 
द्वारा मुख्य बिजली इंजीनियरी , कोंकण रेलवे को बिजली . 
निरीक्षक के रूप में नियवा करती है और यह निदेश देती 
है कि वह समुची कोकण रेलधे के मिजली संबंधी सभी 
कार्यो लिए उक्त अधिनियम के अधीन बिजली निरीक्षक 
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की शक्तियों का प्रयोग करेंगे और कार्यो का निष्पावन करेंगे 
लेकिन इस शर्त के अधीन कि मुख्य बिजली इंजीनियर, 
कोकण रेलवे का पदधारी भारतीय रेल बिजली इंजीनियरी 
सेवा संवर्ग से प्रतिनियुक्ति पर लिया गया हो और रेलो पर 
उनकी सेवा कम से कम 20 वर्ष की हो । 

[ सं . 91/इले . ( जी ) / 110/ 3] 
डी . डी . पाहुजा, कृते सचिव , रेलवे बोर्ड 


3. का शमशेर सिंह , 

पमिस्टन्ट जनरल सेक्रटरी , 
इडियन कमशिनपर 
एशोसिएशन , 


3. श्री हरी पद 

मीयागिक संबंध प्रबंधक 
इण्डियन एयरलाइन्स , 
एयरलाइन्स हाऊस, 

नई दिल्ली 
4 . श्री सी . बी . शर्मा 

उप प्रबालन प्रबंधक 
इण्डियन एपरलाइन्स , 
एयरलाइन्स हाऊम , नई दिल्नो 


Now Delhi, the 29th October , 1992 


4. कैप्टन अशोक राज , 

सदस्य कार्यकारिणी , 
इन्डियन फशियन पाइनट 
एगाना 
5. कैप्टन शक्ति मुषा, 

सहयाजित सवस्म 
भाई . सा . पो . ए . 


- - - 


- - 


- - 


- 


S . O . 2998 , - In exercise of the powers conferred by sub 
section (1) of Section 36 of tho Indian Electricity Ac , 1910 
( 9 of 1910) and in supersession of the amendment No. 2 
of the Notification of Government of India issued vido 91 / 
Elec . ( G ) / 110 / 3 dated 20 - 11- 1991. Central Government hore 
by appoins Chief Electrical Engineer , Konkan Railway , to 
bo Electrical Inspector and directs that he will exercise the 
powers and perform the function of an Electrical Inspector 
in regard to all electrical works of entiro Konkan Railway 
under the said act subject to the condition that tho incumbent 
of the post of CEE /Konkan Railway shall bo a doputationist 
from Indian Railway Service of Electrical Engineers cadro 
and with a minimum servico of 20 years on the Railways . 

[ No. 91 / Eloc.( G) / 110/ 3] 
D . D . PAHUJA, tor Secy . Railway Board 


- - 


- 


अम मंशालय 

नई दिल्ली, 30 अक्तूबर, 1992 
का , मा . 999. -- जबकि , इण्डियन एयर लाइम्स के प्रबन्धन तथा 
उनके कर्मकारों जिसका प्रतिनिधित्व इण्डियन फशियल पाइलट एसोसिएशन 
( माई . सी . पी . ए . ) 3 एफ . पौरंसी रोड कलकत्ता द्वारा किया जा 
रहा है के बीच एक मोयोगिक विवाय विद्यमान है । 

और जबकि , उपरोक्त प्रबन्धन तथा उनके फर्मकार, जिनका प्रति 
निधित्व महासविर, गिडयन फशियल पायलट एशोसिएशन , दारा किया 
जा रहा है , औद्योगिक विवाव अधिनियम , 1947 (1947 का 14 ) की 
घारा 10-0 की उप धारा ( 1 ) के परार्गत एक निखित करार द्वारा उक्त 
विमाद को न्याय निर्णयन के लिए भे मने पर सहमत है , उस मध्यस्थता 
करार को एक प्रति केन्द्र सरकार को भेज दो गयो है ; 

अत: अम, उपर्यका प्रनिनियम की धारा 10-2 को उपधारा ( 3 ) 
के अनुसरण में केन्द्र सरकार उक्त करार को एवारा प्रकाशित करती 


पक्षकार निम्नलिखित विवाद को माध्यस्थम के लिए, श्री एम . मार . 
शिवरामन , महानिदेशक , नागर विमानन , सकारी हाई प्रणा, नई 
दिल्ली -110003 के पास भेजने के सहमत है । 
(i ) विवाद को विशिष्ट मामले . 
( क ) निदेशक संख्या प्राई सी पी ए/ सो ए एन/ गो एस / सी 

माई मार : 9 /दिनांक 10- 10- 92 तथा संख्या माई 
सो पी ए/ सी ए एल / जी एस / नो भाई पार: 13 / 92 

दिनांक 14- 10-92 में उल्लिखित सुरक्षा उपाय, ओर 
( ख ) पध्यक्ष एवं प्रबंध निदेशक , इण्डियन एपरनाप, 

मई दिल्ली को दिनाक 13-10- 92 को भेजे गए हड़ताल 
के मोटिस संख्या मा सो पो ए / नो एल / जो एमसी पाई 
पारः 11 26 /92 में मांग संम्मा 1 में उल्लिखित 

सुरक्षा आप ( प्रति संलम है ) । 
(ii ) विवादों से संबंधित पक्षकारों के पोरे ( अन्स प्रतिष्ठान 

प्रयवा उपक्रम का नाम तया पता ) 
1. मध्यम एवं प्रबंध निदेशक, इण्डिस एपरन इन्स , 

एपरलाइन्स हाऊस, नई दिग्लो । 
2. इंडियन कपिल पायना एगोए त, 54-एक , 

चौरंगी, कलकता 
( iii) उपक्रम में प्रभावित नियोजित कामगारों को कुल संख्या 

22,500 ( मनुमानित ) 
( iv) प्रमावित प्रयवा प्रभावित होने वाले कामगारों को अनुमानित 

संभ्या 450 ( अनुमानित ) 
हम इस बात से भी सहमत हैं कि माध्यस्थम का निर्णय हम धोर्मो 
पर बाध्यकार होगा । 

माध्यस्थम प्रपना पंचाट करार को तारीख को तीन महीने की पाधि 
के अन्त में प्रथया हमारे बीच हुए परस्पर लिखित करार द्वारा पाने बढ़ाए 
गए समय में देगा । 
___ यदि उपरोक्त अवधि के अन्दर पंचाट नही दिया जाता तो 
माध्यस्थम के लिए भेजा गया विषय अपने भाप निरस्त हो जाएगा और 
हम नए माध्यस्थम के लिए बात करने के लिए स्वतंत्र होगे । 


फरार 


( बीचोगिक विवाद अधिनियम , 1947 की धारा 10 क के मन्तगत ) 

पक्षकारों के नाम 


नियोजक के प्रतिनिधि 


फर्मकारों के प्रतिनिधि 


.. __ _ 
1. कैप्टन बी . पी . नाइक 

अध्यक्ष, प्राई . सी . पी . ए ., 


. . . . . 
1. कैप्टन मार . के . कमकर 
निवेशक ( प्रचालन ), 
इण्डियम एयर लाइन्स , 
एयर लाइम्स हाऊस, 

नई दिल्ली 
2. श्री एस . सी . रस्तोगी , 

fiदेशक , ( कामिक ) 
पषियन एयरलाश 
एयरलास हाऊस , 
नई दिल्ली 


प्रबंधन की ओर से 


माई सी पी ए की ओर से 


2. कैप्टन मार . एन . बालान , 

जनरल सेक्टरी इणियन कमणियल 
पायसट पोसिएशन 


( पार . के. फवाई ) 
निवेशफ ( प्रवासन ) 


( बी . पी , माईक ) 
मध्यम 


FTTT 1 77499 : f 
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1 _ 


2 . 


3 . Shri Hari Chent, 

loj. Relations Manager, 
In lin Airlines , 
Alrilnęs House , 
New Delhi, 


Committee Member , 

I. C . P . 
5. Cipt. Sbukti Lumbi, 

Coopt. Member, 
I. C . P . A , 


(v . t. TRIM ) 
firdaus ( ) 


( HT . 7 . TIT) 
महासचिव 


w 


( THE PAP ) 
सहायक महासचिव 


भौद्योगिक संबंध प्रबंधक 


( # . fi. f) 
उप प्रचालन प्रबंधक 


( 11 775T ) 
समिति सदस्य 


4. Shri D .V . Sharma, 

Dy. Operations Me neçer , 
Indian Airlincs , 
Airlines House , 
New Delhi. 
Tt is hereby agree between the pirties to refer the scllcoing 
disputes to the arbitration of Shri M .R . Siversman Director 
General of Civil Aviation , Sefccrjung Airport, New Delhi 
110003, 
(i) Specific matters in ( isputes : 
a ) Sfety measures mentioner in Directive NC, 

ICPA / C \ LIGS/CIR : 9 /? ? (lated 0 - 10 - 92 enu 
N ). ICPA /CAL /GS/CIR : 13/92 Jatec! 14 - 10 - 92 ; 
and! 


( 0f47 TTT ) 

सहयोति सस्दय 

माध्यस्थम की सहमति 
प्रिय श्री सुरेन्द्र माप 

T UMAT 7 . W . 4 TOTT 23 ( 31) /9 . , Perhe 
2 arc , 1992 47 STA TITAT , 

2. मैं एमद्वारा, उन हवाई अड्डों पर नि पर प्राई सी पी ए ने 
भपने सदस्यों को विमान न उड़ाने के निवेश दिए हैं , सुरक्षा उपायों के 
मामले में , प्रापको अपेक्षानुसार एक मध्यस्थ के रूप में कार्य करने के लिए 
अपनी सहमति देता है । 

पापका 
श्री सुरेन्द्र भाष 
469 STATYRT ( ), 

( 74 . 9 . francia ) 
TH HATS4 , # TRT 997, ( tot ge - 11013/ 1/ 9 - 978 TT ( fr . ) ] 
Paraf - 110001 

f . H . 8295, TFF TFort 


MINISTRY OF LABOUR 

New Delhi, the 30th October, 1992 
S .O . 299 , - Whercas an industrial dispute existe 
between the one gemcrit of Incis n Ajilir ( ! Eti thedi vcik 
men represented by the Indian Commercial Pilots Aseccio 
tion (ICPA ) 53 - F Chowringhec Road , Calcutta , 

And wh : reas , the said management and their wcikmcn 
representcc. by ICPA have by wr,tten & greement under elb 
section (1) of Section 10 - d of the Inc ustrial Disputes Act 1947 
( 14 of 1947), greed to refer the said " ispute to arbitration 
and heve forw rded to the CentralGovert ment a copy of the 
calc arbitr . tion agrerett; 

Now , therefore , in pursuance of sub -section (3) c1 Scctico 
10 -A of the sziil Act, the Central Government hereby pub 
lishes the s. id agreement, 

AGREEMENT 
(Un er Section 10 - A of the la ..ustrial Disputes Act, 1947) 

BETWEEN 

NAMES OF THE PARTIES 
Representing employer Representing Workan 
1 . Cipi. RK , Kikker , 1 . Cpt . V . P . Neik , 
Dimetos (Operatior-s ) , 

Prcsicert , 
Inilian Airlines, 

J . C . P . A . 
Airlines House , 

2 . Capt. R . N . Jalen , 
New Delhi, 

General Secretery, 
Shri S . C . Rastcel, 

I.CP. 
Director ( Personnel) 3 . Cupt. Shim Sher Singh , 
11 jan Airlines , 

Asstt .G2¢1 : 1 Secretary 
Airlitie s House , 

J . C . P . A . 
New Delhi. 

4 . Capt. Ashok Raj, 


(b ) Sloty magures mentionci in remo nc No. 1 in 

th : Strike N tice Nr. ICPA /CAL /GS/CIR : 2 : 
26 /92 . ate : 13 . 0 - 92 : ervri cnthe Ch i merci . 
Ma l qig Di. ctor , Indian Airli 1 ! , Niu Ichi 

(Cypy enc) se ) 
(11 ) Det ils of the parties to the clsputes (tu lucl the 

namcan . cdress ofth : establishment or un erta kifs 
involved ) 
1. The C s Inn n cir -Mansi & Dicroicr, Ini an 

Alrlices , Airlincs House , New Lelhi. 
2 . The In in Commercial Pilrts Associatico , 53. F 

Chowringhce Rozc., Calcutta . 
(11 ) Total number of workmen - 22, 500 (Approx.) 

employed in the uncerto king 

affected . 
(iv) Estimated number of workinen - 450 (Approx .) 

affected or likely to be 

affected . 
We further agree thet the cocision of the Arbitrator is bin 
ing on us. 
The Arbitrator sh 11 mzko his award within a period of 
three months or within such further time as is excenle by 
mutual agreement between us in writing . In caso the awrt 
is not murre within the periri afcrcmentic noi , iue refierce 
to arbitration shell stand utonie tice lly cancelli cini ne she 01 
be free to negotiate for fresh erbitration , 
On behalf of management On belulf ct ICPA 
1 . S 

1. $ * 12 
(R .K . K . kker) 

( V . P . N . 1k ) 
Director (Operi tjons) President 
2 . S.!/ 

2 . S1 
(S .C . Rastrgi) 

(R . N . Jalad ) 
Director (Pers .) 

Gen . Secy 
S / 

$ 4 / 
(Hari Chand) 

(Shomsher Singh ) 
Incl. Relations Manager Asstt. Gen . Stcy 
4 . Sy 

4 . S / 
(D . V . Sharma) 

(Ashok Raj) 
Dy. Operation Manager Committee Member 

5. Sy 

(Sh +kti Lumba ) 
Coopt. Meuber 
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CUNSINT OF THE ARBITRATOR 
My Liar Suridurr Neth , 

Iain in recalot of your D . O . Letter No . 23 (31 )/97 - Con .I 
Jated Nover .ber 7 , 1997 . 

2 . I hereby give my consent to act as on arbitrator in the 
anter of safety ITICE Suites et thesc sirfrit, to which ICP. 1 hrs 
giv n kiructies te thc ir meir .buts rct to c pezz tvircmestegi 
rec by Ju . 
With regulas, 

Yours sincerely , 

S . 

(IM . R . SIVARAMAN ) 
Shri Surendra Neth , 
Chiet Le bour ( commissioner ( C ), 
Ministry of Labout, 
Shrem Shal ti tha 45n , 
New Delhi- 1 .uuli, 

[N .L- 110 :3/:/9 .- IR (Misc )] 

B . M . DAVID , Desk ( ficer 


INDIAN COMMERCIAL PILOT S ASSOCIATION 

(CENTRAL OFFICE ) 
ICPA : CAL : GS( CIR ) : 09- 92 

October 10 , 1992 


to be.cace . T1 : DGCA failed to carry out its statutory 
1 csponsibility by its inaction to groa safoty violation by IA 
Management. The Mizistry of Civil Aviation in collucion 
with TA Munagement have further defamed the pilots in the 
National Press and are spreading disinformation , clubbing 
our FLIGHT SAFETY and trade inicn de:nods to cover 
their ladies and misload the travelling public . . 

To eniorco the statutory responsibility and authority of 
safe operation of a pilot, the ICPA central executive is further 
constrained to issuo this directive for strict compliance with 
immediaic effect in the interest of flight safety . 

DIRECTIVE 
1. No landing will be oxecuted on a runway not served 

by a serviceable /calibrated VASI / PAPI unless the 
runway is served by a serviceable / calibrated Eletro 
nic Gildo Path . This applios for day and night ope 

rаtіод . 
2 . In conformity with IA Operations Manual Para 

3 . 12 . 17 all take offg and landings will be into wind . 

No tail wind take offs and lardings will be executod . 
- 3 . Not to undertake any flight to LFH , Tliis operation 

bay been found substandard by the DGCA , 
4 . In conformity with IA Operations Manual Para 1. 47 . 0 

and CAR series į part II and GOC ( M - 6 ) , not to 
exrcuic a take off or landing from or to & runway 
where the take off and landing path is over water 
unless a life jacket is provided for all occupants. 
This covers take off R / W 27 Bombay landing RV 
09 Bombay . Take off R / W 26 Goa lantling R /W 

08 Goa. 
5 . in accordance with the DGCA instructions not to 

ecrute Any intersection take offs. 
6 . In conformity with IA Operation Manual Para 1. 14 . 0 

not to accept any aircraft under MEL / CDL from 
major base i.e . Bombay , Calcutta , Madras, Hydera 

bad and Delhi, 
7. In conformity with LA Operation Manual Para 11,3 .0 

pilots to execute only instrument approaches to land 

at all airfields , 
8 , In conformity with IA Operations Manual Para 1 .38 . 0 

no flight to depart unless destination weather is above 
the stipulated minima. Priots pot to exccuto low 
visiblility take ofs. Flights not to operate to any 
airfield where the minima is not field , 
The airline policy or fire fighting and safety services 
laid down in IA Oporations Manual Para 1 , 40 .0 19 
con Jered unsafe. No flight to be operated to an 
airfield which dct , not comply with the ICAO policy . 
Minimum fire fighting category required for $ 737 / 
A320 is Cat 6 or above for A300 Cat 8 or above . 


TO 


ALL MEMBERS 
INDIAN COMMERCIAL PILOT S ASSOCIATION 

BOMBAY /CALCUTTA /DELHI /MADRAS 
As per the outcome of the Emegency Central Executivo 
Cumi ttee Meoting held on 10 - 10 - 1992 at Calcutta , the GEC 
of ICPA is constrained to issue the following DIRECTIVE 
in the interont of the Flight Safety . 

1 . Not to undertake any flight to / from any airfield bv 
Day and Night where the VASI / PAPI or Electronic Glide 
Path is not availablo /serviceable or calibrated . 
2 . ( a ) Not to undertake any flight to / from Kathmandu 

Airport by night. 
(b ) la view of the two recent fatal mishaps at Kath 

mandu , not to undertake any flight to / from Kath 
mandu airport by Day unless the weather conditions 

existing aro CAVOK ropeat CAVOK , 
3 . Not to undertake any flight to / from any airfield whero 
the NDB ix the only navigational and approach aid available . 
Places like Puno , Coimbatore , Raipur , Tejpur and Lebono. 

4 . Not to accept any flight changes without a clear notice 
of 12 bours beforo the 19snare ncnt of the flight, 

5 . All the arombers, in carry C11 + Instrument approaches at 
all thc airfield (wherever ppl c 3ic ) 93 a Mandatory rsquire . 
ment without fail . 

The strict compliance of the above DIRECTIVE is solicited 
and shall be in the paramcunt interest of the membcrs . 
LONG LIVE 

ICPA 
sd 
(CAPT. RN, JALAN ) 
Oareral Secretary . 
SAFETY 

UNITY 

DIGNITY 
ICPA : CAL : GS. (CIR ) : 1392 

14 Octoher , 1992 
INDIAN COMMERCIAL PILOTS ASSOCIATION 

CENTRAL OFFICE 
TO 

ALL MEMBERS 
INDIAN COMMERCIAL PILOT S ASSOCIATION 

BOMBAY /CALCUTTA /MADRAS /DELHI 
The ICPA has been representirg to Indian Airlines Manage. 
ment on various safety issues . They have failed to evoke any 
responso from tho thanagement and apponlod to the DGCA 


10 . Pilots to report for duty only 35 minutes before the 

scheduled / reviged departure and in compliance with 
IA Operations Manual Para 3 . 1 . 3 only accept to 

undertake the flight aftor receiving a complete briefing. 
11. In conformity with IA Operations Manual Para 

1. 1. 3 , no flight to depart without stanlard cabin 
crew complement i.e . B737/ A320 /A300 ( Four /Five / 

Elght cabin crew ) respectively . 
12 . In conformity with IA Operations Manual Para 

10 . 24 . 2 no Aight to be conducted by two comman 
ders. This is because the pilots are to ererciso the 
privileges of their licences , Pl to fly as P1 only . 


13. Pilots not to operate to designated international air 

fie ds and designated international alternatcg unle93 
they comply with ICAO Annex 14 . This includes 
approach lights , standard runway marking , Precision 
approach and runway lights, 


14 . Pilots pot to operato flights to Jammu and Srinagur 

when special Indian Airforce arrival procedure apply 
unless the reported visibility is more than 5 , 000 
meters and cloud basc above the minimum safety 
altitude, 
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This Directive is in addition to the earlior two directives Minutes of the conciliation pocosdings leid on 30 - 10 - 92 in 
No . ICPA : CA . ; GB (CIR ) : 09.92 49d 10 -92 dared the industrial dispute between tho management of Indian 
19 :10 1992 

lulines and Indian Comncicial Pilot s Association over 

strike notice dated 13 - 10 - 92 on a charter of 6 demands and 3 
LONG LIVE ICP4 

dircctics given by the Association over safety measures and 
( APT R . N . JALAN 

Other ponding i9sues. 
w .cncral Secretary . 
INDIAN COMMERCIAL PILOTS ASSOCIATION 

Parties present 
Central Office 

On tolall of management : 
53F ., Chowringdice Rould , Calcutta -700071, India 
ICPA ( 1 . /GS. 12 : 26 – - 9 ? 

1. Capt. R . K . Kakkar 

Director of Operations 

13- 10 - 1992 
To 

2 , S , C . Rastogi 
The Chairman -cum -Managing Director, 

Director of Personnel 
Indian Airlincs, 

3 . Hari Chand 
113 Gurudwara Rakabgonj Road , 

Ind . Relations Manager 
New Delhi- 110001 

7. Capt. D . V . Sharma 
Subject : - - STRIKE NOTICE 

Dy. Onerations Manuger 
This is to inform you that the Central Executive Commillee Cu buhall of ICPA : 
in its Emergency niceting held on 10 - 10 - 1992 held at Calcutta , 
had by : unanimous decision of its members resolved to go on 

1. Capt. V . P . Naik 
" Strihe " after the expiry of 14 clcar Days of the receipt of 

Central Picsident 
Strike Notice , 

2 . Capt. R . N . Jalan 
Please he informed that if the following demands of the 

General Secretary 
I.CP. A , are not met by the said date , the members of the 

3. Capt. Shamsher Singh 
1. C .P . A . Would he compelled to go on strike and abstain from 

Isstt. General Secretary 
work from 30 - 10 - 92 w .e. f. 0001 hrs. 

4 . Capt. Ashok Raj 
You would appreciato that the I. C .P .A . had placed for 

Committee Member 
your kind consideration the following demands : 

5. Capt. Shakti Lumba 
1. Issues involving Safety of Aircraft, Passengers, Pilots 

Coopt, Member 
And Others Crew Members in the light of the guidelines issued 
hy The Regulatory Authorities, and the stated Indian Airlines 

Short recital of the case 
policy froin time to time, 

The Indian Commerriul Pilots Association (ICPA ) vida 
2 . Reduction of Basic nav of Commands unilateraly in lenler No. ICPA : CAL : GS : 12 : 26 - 92 dated 13- 10 - 92 
riwation of settlement dalej 16th February 1989, unilateral served a strike notice on the Chairman - cum -Managing Direc 
ption of the Indian Airline , administration in changing the tor, Indian Airlines over a charter of 6 demands. Tho 
hisis stricture concerning the pilots and also acting in -viola 

Issociation stated ibat if these 6 Jeinands are not considered 
tion of provisions of Industrial Disputes Act. 

ility would be compelled to go on strike w .e .f . 30 - 10 - 92 
3. Not coming to the aid of Women Pilot whose modesty 

10101 hrs. ) 
Way outraged lwy : Aircraft Maintenarce Engineer in Bombay 

The Association also gave directive No. ICPA : CAL : 
in 4 - 10 92 while operating flight IC - 133. 

OS (CIR ) : 9 _ 92 dated 10 - 10 - 92 and No . ICPA : - CAL : 

GS ( CIR ) : 13492 dated 14 - 10 - 92 over enhanced safety 
4 . Not adhering to the Training programme and acting in measures and directed their members not to operate flights 
Himlation of the existing awards and settlements regarding 

in certain circumstances / stations. The Association also gave 
Carro Patteril signod on 17th February 1989 . 

in their directive No. ICPA : CAL : GS (CIR ) : 10492 
5. Not honouring the commitments / obligations on the rart 

dated 10 - 10 -92 to its members directing them not to operate 
of Indian Airlines management as laid down under Industrial nigbts try neighbouring countries and night-stop flights unless 
Dispute Act 1947. 

and until the pending insties are resolved by the manaccrcnt 
6 . Creaitng an amosphere of fear paychosis in the mind 

of Indian Airlines. 
of the pilota, a ile bohost of the Chairman and Managing 

Immine liately on receipt of the striko notico anul copies of 
Director, Director of Operations. Director of Personnel and directives throuuh the management, conciliation proceedings 
the Director of Finance, which could be detrimental to the were initiated . Conciliation proreedings were held OD 
right safely . 

15- 10 - 97, 21- 10 -92 , 22 - 10 -92, 28 -10 - 92 and 29 - 10 - 92 and all 
It may be noted that if any member of the I. C . P . A . is 

the mallers mentioned in the strike notice and directives wero 
involved in any mishan 45 a consequence of the conduct of 

discussed threadbarc . The views of the management and 
Die above named persons. the Indian Airlines Management 

ICPA on various demands mentioned in the strike notice 
Vou ll be responsible anti the I. C .P . A . reserves its right to sue 

and the tirectives roferred to above were recorded on 28- 10 -92. 
the individual members named above . 

After prolongod discussions , tbe following understanding Wa ? 

Touched on the following toimus ; - - 
The above demands were placed before Indian Airlines 
management by the I. C . P . A , on 13 - 10 -92 when the former 

Terms of Agreement 
was plcused to call the letter for a dialogue . It is needless 
to mention that from time to time the I. C . P . A . including its 

The management of Indian Airlines and the Indian Com 
Regions have been writing to the managemont on the above 

mercial Pilots Association agreed to refer the maller relating 
sulject. 

to safety measures in the directives No . ICPA : CAL : GS 

( CIR ) : 9 – 92 dated 10 - 10 - 92 and No , ICPA : CAL : GS 
Yt is shockin that the Management instead of meeting (CIR ) ; 13 . 92 dated 14 - 10 - 92 and term No. 1 of the strike 
the Air Safety ruirements as cut out, Apu sorting out the notice dated 13 - 10 - 92 ( relating to other safety moasures ) for 
other issues . have taken a callous attitude to the who isgue the arbitration of the Director General of Civil Aviation 
rained by the I. C . P . A . 

(DGCA ) . Both the parties further agreed that the decision 
SMill re would like to give you an opportunity to amend 

of the DGCA on these matters will he binting on both parties 
Trurself meeting the first requirement and the demands bv 

1 will abide by the sanno in toto . 
the date mentione, ( supra ) , failing which please treat this 

2 . Both the parties 3grced to discuss the matters relating 
s it final notice from our side that there would be a total 

to operation of Mights till the receipt of the declalon /award 
crilie hy the Members of the IC . P . A . w .cf, 30 - 10 - 1992, 

of the DGCA , 
time : 0001 Hrs . 

Yours sincerely, 

3 . As regards the demands mentioned at Sl. Nos . 2 to 6 

in the strike notice dated 13 - 10 - 92 and pending issuiog men 
foss INDIAN COMMERCIAI PIROTS ASSOCIATION 

rioned in the directive No, ICPA : CAL : GS (CIR ) : 10 
(CAPT . R . N . JALAN ) 9 ? dated 10 - 10 - 92 will be discussed bilaterally and try to reach 

General Secretary an amicable sotlemont. 
2842 GT / 92 - 5 
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4 . In view of the above, the ICPA agreed to koep the 

For the Workmeo - Shri D . Mukherjee , Advocate . 
strike notice dated 13- 10 - 92 and dlicctive No. ICPA : CAL : 

STATE : Bibar 

INDUSTRY : Coal 
GS ( CIR ) : 10 — 92 dated 10 - 10 - 92 in abuyagce till 16 - 11- 92 , 
the date on which further conciliation proccodings will be held 

Dated , 10c 23rd October , 1992 
in undorsolvod matters. In case the mattor ( a ) is / arç resolved 

AWARD 
the partics will submit a report to this effect to the Dy. CLC 
" C ) on 16 - 11- 92 . 

By Oider No. L - 20012 / 58 / 88 - D . IV ( A ) R . ( Coal- I ) dated , 

the 61h October, 1989 , the Central Government in the Ministry 
Further conciliation procoedings will be held on 16 - 11 - 92 

of Labour, bas, in exorcise of the powers conferrc ! by clauso 
at 1030 hours in the office of Dy. CLC ( C ) , Room No. 507 , 

( J ) of sub -section ( 1 ) and sub -section ( 2 - A ) of Section 10 
Shram Shakti Bhavan , New Delhi 

of the Industrial Disputes Act, 1947, referred the following 
On behalf of the management : 

disputc for adjudication to this Tribunal ; 
1. R . K . Kakker 

" Whether the action of the management of M / s. Bharat 
2 . S . C . Rastogi 

Coking Coal Ltd . in relation to Madhubun Collicry 
3 . Hari Chand 

in Aroa No . III in lerminating Shri Jajnarayan 
4. Capt. D . V . Sharma 

Mahathit , Pump Operator from servicc w . e .f. Junc, 

1988 is justifiod ? If not, to what relief the con 
On bebalf of the ICPA : 

cerned workmen is entitled to ? " 
1. Capt. V . P . Naik 
2 . Cap , R . N , Jalan 

2 . The case of the management of Madhabani Colliery , as 

disclosed in the Written statement- cum -rejoinder , details apart, 
3. Capt. Shamsher Singh 

is as follows : 
4 . Capt. Ashok Raj 
5 . Capt. Shakti Lumba 

The prevent reference is not legally maintainable . The 

date of birth of the concernod workman , Jai Narayan 
( J . Kanakiah ) 

Mahatha, has been recorded as 15 - 7 - 1926 in Form 
(Dy. CLC ( C ) 

B Rogister and C .M . P . F . record . He would have 

retired from service with effect from 15 - 7 - 86 after 
To furtit , 2 577, 1992 

completion of 60 yoars of age . Ho submitted an 

application dalca 11 - 7 -85 for aysessoient of his ago 
# T . AT 3000 , -- talfira faceta afufirma , 

by the Apex Medical Board stating that he was 
1947 ( 1947 AT 14 ) FT ETTT 17 a 8 , 

quilc fit for continuing in cmployment and that his 

date of birth had been wrongly entered in Form B 
कोन्द्रीय सरकार, मै . भारत कोकिंग कोल लिमिटेड की 

register as 15 - 7 - 1926 . Ilis prayer for assessinent 

of his age was accepted by the management and 
मधुबन कोलियरी के प्रबंधतंत्र के संबद्ध नियोजकों और 

hc was advised to appear before the Apex Medical 
उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद 

Board for assessment of his age . The Apex Medical 

Board examined him on 3 -6 - 86 and assessed hin ugo 
में केन्द्रीय सरकार औद्योगिक अधिकरण ( सं . 1 ) , धनबाद 

as 58 years as on 3 -6 - 86 . He was informeu : bout 

the ago As assessod by tbc Medical Board and was 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

allowed to continue in employment beyond 15- 7 - 86 . 

He was superannuated from service with effect from 
2- 11-92 it may 1 

3 - 6 - 88 i. o . two ycars after the date of modical exa 
mination. Thus, he got about two years of extra 
service as the Apex Modical Board gave the findings 
taking into account all polnts in his favour . It is 
unfortunate that the concorned workman has boen 

indulging in gambling in litigation with the solo 
fa . Ergout, fi afuata 

purpose of earning money by challenging the very 

basis for giving chance to continue two extra years 
New Delhi, the 2nd Novombor , 1992 

of service . He did not challenge the fact that he 
S.O . 3000. - - In pursuance of Section 17 of the Industrial 

wag 58 years on 3 -6 - 86 when thọ Apex Moclical 
Dispues Act, 1947 ( 14 of 1947 ) , the Central Government 

Board detormincd his age in his favour and informou 
horeby publishes the award of the Contral Goveromont 

him of the medical result and was permitted to 
Industrial Tribunal (No. 1 ) , Dhanbad as shown in the Anne 

continue in service for two yoars more on the basis 
xure in the industrial dispute between the employors in 

of medical oxamination . Hence , he is not entitla 
relation to the management of Madhuban Colliery of M /s . 

to any relief. 
8 . C . C . L . and their workmen , which was received by the 

3 . The case of the concerned workman ,as disclosed in 
Central Government on 2 -11- 1992 

the written statement submitted on his behalf by the spon . 
INo. L - 20012 / 58 / 88 -DIV ( A ) AIR ( C - 1 ) } soring union , Rashtriya Coniery Mazdoor Sangh , briefly stated , 

K . V . B . UNNY , Desk Officer is as follow s ; 
ANNEXURE 

The concerned workman had been working as permanent 

Pump Operator in Mauhuban Colliory since long 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

with unblemished record of service . As the time of 
TRIBUNAL NO . I, DHANBAD 

appointment bis dato of birth was recorded in statu 
In the matter of a reference under Section 10 ( 1 ) ( d ) of the 

tory and C .M . P . P . Register as 15 - 7 - 1936 . The manage 
Industrial Disputos Act, 1947 

ment illogally and arbitrarily advised him to appear 
Reference No. 129 of 1989 

beforc the Medical Board and informed him for 

the first time on 9 - 7 - 86 that the Medical Board 
PARTIES ; 

allegodly had assessed his age as $ 8 years on 3 -6 - 86 . 
Employers in relation to the management of M / 9 Bbarut 

The report of the Medical Hoard was never supplied 
Coking Coal Ltd . in relation to Madhuban Colliery 

to him . Coinmunication of his age as 58 years as 
in Arta. No. III. 

on 3 -6 - 86 means that the Modical Board has allegedly 

determined the cract date , month and year of birth 
AND 

which is impossible in so far as medical jurisprudenco 

is concerned. 
Their Worknen . 

The aforesaid fact clearly goes to 

show that no medical examination as nes medical 
PRESENT : 

jurisprudence was held by the Medical Board , Tho 
Shri S. K . Mitra , Presiding Ocer. 

concerned workman after receiving the letter datod 

9 - 7 -85 immcdiately protested against the illegal and 
APPEARANCES : 

abitrary change of his age in the statutory and 

C . M . P . F , record and simultaneously drew the atten 
For the Employers , Shry B . Joshi, Advocate . 

tion of the management towards the School Leaving 
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Cei tificate which goes to show his date of birth ag 15 - 7 - 36 . Any way, the fact is that the management referred 
15 - 7 - 1936 . Despite the above fact, tho magagement the concerned workman to the Apex Medical Board for 
illegally terminated his service with effect from June, detel nuation of age and the Board determined bis age as 
1988 . The sponsoring union raised an industria ) 08 joars on 3 - 6 -86 (Ext. M - 2 ) . Acting upon the report of 
dispute before thc A . L . L ( C ) , Dhanbad , but the the Arex Medxal Board the management corrected the date 
samo onded in failure due to adament altitude of of birth of the concerned workman and suporannuated him 
the management. The appropriate Government was trom service on completion of 60 years of age with effect 
pleased to make a reterence of the dispute for ad from 3 - 6 - 88 . 
judication by this Tribunal. 

9 . Being assrieiod by the report of the Medical Boud 
4 . In lejoinder to the written statement of the union , the and the action of the management in superannuating bim 
management has stated that it is incorrect to suggest that from service , the concerned workman bas raised the prosent 
the date of buth had been recorded as 15 - 7 - 36 in his stalu dispule . 
tory / C . M . P .P . record . His date of birth was recorded As 
15 - 7 - 26 in all the records of the management. The manage 

10 . The management has examined two doctors to support 
ment has also stated that it is absurd to suggest that it acted 

the report of the Medical Board WW - 1 Dr. S . Ghosal is 
illegally und arbitrarily by sending the concerned workman 

now working as Medical Incharge of Apex Medical Board 
to appear beforc the Medical Board . He was sent beforo at Koyla Nagar Hospital of M / s . B . C . C . Lu . According 10 
tic Apex Medkal Board for assessmcat of his age on his 

him , be was not present at the time of medical examination 
own prayer . The management has asserted that the report 

of the concerned workman by the Modical Board and he 
of the Medical Board is correct and the concerned workman 

bas got no personai Koowledge about the roport of the 
has been rightly super annuated . 

Board . But he bus stated that upon porusal of the result 

of the mcdical examination the concerned workman by tho 
5 . In rejoinder to the written stalement of the management , Board , he does not think that his ago was assessed arbitrarily 
the union has ruiterated the facts as statal in its written but it wag based on scientific cvaluation . He has admitted 
statement and denied the coptcolion of the manage that by ossification tost the approximate age of a person 
Dept. 

can be detergined , subject to a rider that it can be done 

upto the age group of 25 to 35 years . He has also admitted 
6 . The sponsoling union , in order to support of its claim , 

thut by ossifcution test the age of a porson con bc determinod 
examinod the concerned workman and laid in evidence 

upto 65 years, but that too in docades. He has further admit 
some items of documents which have been marked Exis. W - 1 

ted that by ossification test of public symphysis the Age of 
to W - 3 . 

persons between age group 20 to 60 can be determined . MW - 2 
On the other hand , the management has examined three 

Dr, Rai Sudhir Prasad was a member of the Medical Board . 
witnogocs, namely MW - 1 Dr. S . Ghosal, working 05 

He has admitted that while assessing the age of the concerned 
Medical Vllicci , Inchuige of Apex Medical Board at Koyla 

workman the Board considered his general bealth , blood 
Nagar Flospital of M / s . & C . C . Lid ., MW - 2 Dr. Raj Sudhir 

presque, pulso , wrinklc of skin , greying hair , degeperative 
Prasad , carlior posted as Profosyor of Forcignsic Medicino 

chinge in the eye and vision , number of teeth word also dc 
in Patliputie Medical College, Dhanbad and MW - 3 K . P . 

generative changes ip the joint and blood vessels. His Cukleoce 

discioses that no ossification text of public symphsis was donc 
Rewoni, posted in Barora Area Oitice as Clerk and laid in 
evidencc inc docuning which have been marked exts 

by the Board while determining the age of the concerned 
M - 1 to M - 6 . 

workman , MW - 2 Dr. Prasad has candedly stated that packed 

cve examination of public sympysis by a very experience and 
7 . According to the caso of the managemcot, the data 

completo oslcologist and anatomiy is comparatively reliable 
of bilth of the concerned workman , Jainarayan Mabatha , 

index for assessment of age between 20 and 60 years , but 
was recorded us 15- 7 - 1926 in the form B Rogister and 

he docs not possess that expertise in the branch and so the 
C . M . P .1 , record and he would have retired from scrvice 

Medical Board of Dhanbad or he himself could not updor 
with ellcct from 15 - 7 - 86 after completion of 60 yoals of 

tahc such test . He has also stated that Xray alone of public 
age . Conscquent upon submission of an application dated 

ympisis might not have yicided much information because 
11 - 7 - 85 by the concerned workman for assossment of his 

lo ilie best of his knowledge , naked eye examination of 
age by Apex Medical Board , the management referred him 

bone is useful and he has doubt if their Radiologista possos 
to spex Medical Board for assessment of his age and tho 

that much expertise to 389059 the age accurately from rodio 
Boud determined liis « ge us 58 years as on 3 -6 - 86 and 

logue interpretation of X - ray of public symphysis. Thus, 
consequently hc was superannuuled from service with cffect 

it is revealed from evidence that a very important exandida 
frorn 3 -6 - 88. 

iun - no nahcu cye X -ray examination of public sympysis 

was undertaken or could be undertaken in determining the 
According to the case of the concerned workman , his agc of the concerned workman . Hence , on this score the 
date of birth was recorded in the statutory and C . M .P . F report of the Apox Modical Board can be faulted because the 
Register as 15 -7 - 1936 . 

medical examination of the concorried workman for dettrot 

nation of age was not done by the Board with apposito urbane 
8 . The concerned workman could not produce statutory 

medical sofistication . Consoquently , the superannuation of 
register or C . M . P . F . Register in support of his contention . 

the concerned workman on the basis of the report of the 
Indeed , he has filed three documents--- (i ) a certificate of 

Boart by the management is not justificd . 
local Mukhiya (Lxt. W -2 ) certifying that he is the younger 

It appears that the Apex Medical Board of the management 
brother of Teklat Mahato , working in Madhuban Colliery; 

has not got adequate scientific expertise for determination of 
( 6 ) Jucnity Card ot Teklal Mahato disclosing his date of 

18e of the concerned workman . In my view , the age of the 
binh as 1- 7 - 1937 (Ext. W - 1) and (iii ) Electral roll of Bagh 

concerned workm3D shall in such circumstances rather be 
mara Assembly Constituency of 1984 disclosing his age as 

determined by a Medical Board consisting of Civil Surgeon , 
46 years (Ext, W . 3 ) . It appears that none of the two docu 

Dhanbad , as Chairman and two other compotont doctors as 
ments ( H xts. W - 1 und W - 3 ) has recorded the age of the 

members and upon receipt of the report of the Medical Board 
concerned vakman correctly . 

the management shall proceed further in the matter of super 

annuation of the concerned workman . Moanwbilo the manage . 
Anyway, the management has produced photo copy of 

ment is directed to reinstate the concerned workman in service 
Form B Register (Ext. M - 5 ) and Identity Card Register 

Wil full back wages and continuity of service if the medical 
(Ext. M - 4 ) . In both those documents the date of birth 

elamination is not done within three months from the date of 
of the concerned workman has beon recorded as 15 - 7 - 1926 . 

publication of the award . 
MW - 3 Kalinada Rawani. clearking in Barota Arda Office 
has proved these two documents. His evidence discloses 

10 . Accordingly, the following award is rendered - 
that the Form B Register produced by the managerpent 
and proved by him is not the original Form B Register . 

The action of the management of M / s . B . C . C . Ltd . in 
He has conceded that in the old Forin B Register main 

relation to Madhuban Collicry in Arca No. III in 
tajncd by the crstwhilc enployer the dite of birth of the 

superannuatios Jainarayon Mahatha, Pump Operator, 
concerned workman may have bocn recorded as 15 - 7 - 1936 . 

from service with cffect from 3 - 6 -88 is not fustifiod . 
The concernca workman has also assorted that during the 

The age of the concerned workman shall be detormi. 
time of crstwhile owner , his date of birth was recorded as 

ned by the Medical Board consisting of Civil Surgeon , 
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Dhanbad , as Chairman and two other competent 

" Whether the action of the management of M / s, Bharat 
doctor s 28 members within thirce months from the 

Coking Coal Lid . in relation to Lohapati Colliery 
date of publication of the award failing which the 

in Mahuda Areu No. II, is justified in dismissing 
management is directeu to reinstate the concerned 

the workman Shri Suraj Mahato , Loader from service 
workman in service with full back wages and con 

w . e. f. 18 - 3 - 89 ? If not, to what ictief is the con 
tinuity of service . 

cerned workman is entitled to ?" 
The cost of the Medical Board shall be borne by the manage . 2 . The dispuie has been scttled out of Court. A nemo 
mot vad the conccined workian jointly. 

randum of seirlement has been filed in Couit. I have gono 

through the terms of settleinent uU I find them quite fait 
In this circumstances of the case, I award no cost. 

und reasonable . There is no reason why an uward should 
S . K . MITRA , Presiding Officer 

not hc passed on the basis of terms and conditiony laid Jou ) 
in the incnlorundum of settlement . I accept it and pass an 

24ut accordingly . The memorandum of sctilement shall form 
The foreft, 2. 7974 , 1992 

l irt of the award . 

3. Let a copy of this ward be ment to the Ministry as 
TT . AT 3001 forti faat # fuften , 

required under Section 15 of the Industrial Disputes Act, 

1947 , 
1047 ( 1947 N 1 ) FT ETT 17 AUT FT, 

S . K . MITRA , Presiding Officer 
केन्द्रीय सरकार , मैं . भारत कोकिंग कोल लिमि . की 

BLFORE THE PRESIDING OFFICER CGIT NO . 1 
लोहापती कोलियरी के प्रबंधतंत्र के संबद्ध नियोजकों और 

DHANBAD 
उनके कर्मकारों के बीच , मनबंध में निर्दिष्ट औद्योगिक विवाद 

Rof : Case No. 21 / 90 
में केन्द्रीय सरकार औद्योगिक अधिकरण ( सं . 1 ) , धनबाद 

PARTILS : 

Lumpluyer s in relation to the management of Lohapati 
के पंचपट को प्रकाषित करती है, जो केन्द्रीय सरकार को 

Colliory of M / s . Bharat Coking Coal Limited . 
2- 11- 92 ft TCT 3T 4T 

Mohuda Area. 

AND 
[erent get - 20012/241/89- 975 2T (FT -I) ] 

I heir workman (Sri Suraj Mahato ) 

PETITION OF COMPROMISE 
के . वि , भरतनुण्णी, छेस्क अधिकारी Thic humblc petition on behalf of the partios to the ubovo 

re ( crence most respectively shwcath 
New Delhi, the 2nd November, 1992 

That the above disputo has been amicably settled between 

. " 2 parties on the following terms : 
S . O . 3001.- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 

TERMS OF SETTLEMENT 
bcroby publishes to award of the Central Government 

1. Tliat the concernct workman Sri Şuraj Mabato , Ex 
Industrial Tribunal (No. I ) , Dhanbad as shown in the Anne 

Loader will be taken back in employment without 
xurc in the industrial dispute botween the employers in relation 

and back wages but with continuity of servico foi 
to the management of Lahapati Colliery of M / s. BCCL and 
their workmen , which was received by the Central Govern 

the purpose of gratulty . 
ment on 2 - 11 - 1992 . 

That Sri Mabato will be given Job in Time Rared as 
(No. L -20012 / 241 / 89 -IR (Coal-I) ) 

General Mazdoor Cat. 1 in initial basic pay ag fei 

Option given by tbe concerned workman duly signed 
K . V . B . UNNY, Desk Officer 

by Sri Manbodh Mahato , Secy. Central Commitice . 
ANNEXURE 

BCKU . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

3 . That the idle period of absence from 1986 till the 

resumption of duty will be trcated as dies - nod . 
TRIBUNAL NO , I, DHANBAD 
In the inatter of a reference under Section 10 ( 1 ) (d ) of the 

4 . That in view of his scttlement there remains nothing 
Industrial Disputes Act, 1947 

to be adjudicated . 
Reference No . 21 of 1990 

Under the circumstunces stated above the Hon ble Tribunal 
PARIES : 

will be graciously pleasct to accept the settlement as fair 

ind proper and be pleased 10 pass an Award in terms of the 
Enployers in relation to the manugement of Lohupati 

settlement. 
Colliery of M / s. B . C . C . Ltd , Mohuda Aroa . 
AND 

For the workman : 
Their Workmen , 

( B . MOHANTHY ) 

Area Secy , BCKU 
PRESENT : 

For the Employer : 
Shri S . K . Mitra , Presiding Officer , 

( M . M . BHATTACHARYA ) 

General Manager, Mobuda Area 
APPEARANCES : 

( A . K . RAO ) 
For the Employers - Shri B . Joshi, Advocate. 

Dy. Chicf Pers. Manager 
For the Workmen - - Shri D . Mukhorice, Secretary Biba 

BCCL , Mobuda Area . 
Colliery Kamgar Union . 
STATL : Bihar INDUSTRY : Coal 

The facit, 12 F7 , 1992 
Dated , thc 23rd October, 1992 
AWARD 

# T . TY. 3002. - iuntftk faata Ta, 
The present rcference krises out of Order No . L - 20012 / 241 ! 1947 ( 1947 4 14 ) at UTT 17 i tot , 
89- 1. R . (Coal- I ) , dated the 12th February , 1990 passed by the 

केन्द्रीय सरकार बेतवा रिवर बोर्ड के प्रबंधतंत्र वः संबद्ध 
Centrul Government in rcpect of an industrial dispute betweep 
the parties mentioned above . The subject of the dispute has नियोजकों और उसके कर्मकारों के बीच , अनुबंध में निदिष्ट 
been specified in the schedule to the said order and the said 
schedulc ruus 49 follow4 : 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण 


( 7717 II- es 3 ( 1) ] RT ATT H : 65 T 5 , 1992/ EITUT 14, 1911 
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कानपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार केन्द्रीय सरकार सेन्ट्रल इन्स्टीच्यूट आफ हार्टीकलचर फार 
1 11- 11- 92 HT YTT ATT 

नादन प्लैनस के प्रबंधन के संबद्ध नियोजकों और उनके 

कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
[sto 9 - 42012 /124/90- TE . ATC . (FT . 9 . ) ( 90ě )] केन्द्रीय सरकार औद्योगिक अधिकरण कानपुर के पंचपट को 

WifeTET TON , TT TT TTITT PT 11 - 11-92 FT 
. át afr . gouit, fiafar 

प्राप्त हुया था । 
New Delhi, the 12th November, 1992 

[ 179 -42011/9/87- 31-2 (alt ) ( ra )] 
S . O . 3002 . - il pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) . the Central Government 

. aff. at. guvít, 

Government 
hereby publishey the award of the Central 

afpret 
Industrial Tribunal, Kanpur as shown in thọ Annexure , in 
the industrial dispute between the employers in relation to 

New Delhi, the 12th November, 1992 
the management of Betu u River Board and their workmen , 

$ . O . 3003. - In pursuance of Scction 17 of the industrial 
which was received by the Central Government on 11 - 11 -92 . 

Disputcs Act, 1947 ( 14 of 1947) , the Central Government 
[No. L -42012 / 124 / 90 -IR (DU ) (It.)] 

hereby publishes the award of the Central Government 

lodustrial Tribunal, Kunpur as shown in the Annexure in 
K . V . B . UNNY, Desk Officer the industrial dispute between the employers in relation to 

the management of Central Distt. of Horticulture for Northern 
ANNEXURE 

plaius and their workmen , which was rece ved by the 
BEFORL SRI ARJAN DEV PRESIDING OFFICER 

Contral Government on 11 -11-92 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

[No. L -42011 / 9 / 87-D . IRD) (Pt.) 
PANDU NAGAR DEOKI PALACE ROAD , KANPUR 

K . V . B . UNNY, Desk Officer 
Industrial Dispute No. 31 of 1991 

ANNEXURE 
In tho matter of dispute 

BEFORE SRI ARJAN DEV PRESIDING OFFICER 
BETWEEN 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
Sri Dashrath Singh Bhudauria Co Sn Anil Kumar PANDU NAGAR DEOKI PALACE ROAD , KANPUR 
Malviya Mubamantri Workcharge Karainchari Sangh 

Industrial Dispute No. 65 of 1989. 
Rajghat District Lalitpur . 

In the matter of dispute 
AND 

BETWEEN 
Chief Engineer , 

Joint Secretary . 
Rajghat Dam rioject, 
Nandunpura , Jhansi, 

Krishi Karamchari Sangh 

1 Abdul Aziz Road 
AWARD 

Lucknow 
1. They Centrul Government. Ministry of Labour, vide its 

AND 
notification no . L -42012 | 12490 -1. R . D . U ) dated 3 - 4 -91, 

The Director 
has referred the following dispute for adjudication to this 

Central lngtitute for Horticulture 
Tribunal : 

P . O . Ram Sagar Misra Nagar 
" Whether the action of Chief Engineer, Betwa River 

Lucknow 
Boud in not promoting Shri Dashrath Singh). 

AWARD 
Bhadoria to the post of LDC w . e. f. 20 - 12 - 88 on 
tho basis of his seniority is justificd ? If not, to 

1. Tho Central Government, Ministry of Labour, vide 
what relicf hc is entitled to ? " 

its notification no . 1,- 42011 / 9 / 87 - D - 2 ( B ) dt. 7 - 3 - 89 has 
2 . It is settled law that the dispute other than those 

referred the following disputa for adjudication to this 

Tribunal - 
covered by section 2 - A of the J. D . Act cau be espoused 
only through the Union . But in the present case as will be 

Whether the Director Central Institute oi Horticulture 
evident from the names of the parties given at the foot of 

for Northern Plains, Luckow was justifled in not 
the reforence order that the dispute was raised by the work 

granting Ad-H0€ Bonus to daily rated workers for 
nan himself. The word Dwara Sri Anil Kumar Malviya 

the year 1982 - 83 to 1985 -86 ? If not , what relief 
Mahamantri Workcharged Karamchari Sangh Lalitpur does 

the workmen Sri Govind Prasad and 22 others 
not mean that it has been raised by the said Sangh on behalf 

us per ligt were entitled ? 
of the workman . The same point was argued by the auth . 1 : 
presentative for the management before this court on 6 - 7 - 92 . 

2 . On 15 . 10 -92 Sri B D Towari , the authorised representa 
Sri D . N . Tewati, the authorised rcpresentative for the 

tive for the Union made an endorsement on the side of the 
workman on that showed me the copy of petition filed 

order sheet that the Union does not intend to continue the 
before ALC ( C ) from his personal file and from that 

caso on the point of bonus. It follows thereforc that the 
It was clear that the petition was filed before ALCIC ) by the 

disputo raised through the reference order is not pressed 
workman himself, 

by the Union. 
3 . Hence it is held that the reference order is BAD IN 
LAW , which is on the point of propolion , 

3. Accordingly the refereace order is ansigered 
4 . It is answered accordiogly . 

ARJAN DEV , Presiding Officer 
ARJAN DEV , Presiding Officer 

Te faraft, 12 7547, 1992 
forrett, 1 787, 1992 

# T . ET. 3004. -- atafor fuar gefah , 
TIT . FT . 3003. - fulfitati fate office , 1947 ( 1947 7 14 ) mt 17 mapacut # 
1947 ( 1947 AT 14 ) TT 17 # cum # केन्द्रीय सरकार दक्षिण रेलवे, पालघाट डिवीजन के प्रबन्ध 


- 


- 


- 


- 


[# : 14-41011/43/89–97 . R . ( . .) 1917 )] 

* . . f . got, tai TT PETA 
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तन के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 

(12 ) Shri C , Balaraman 

( 13 ) Sbri Jayaraman 
अन यंत्र में निर्दिष्ट आद्योगिक विवाद में औद्योगिक अधिकरण 

( 14 ) Shri T . Shanmughanı 
एलोपी को पचपद को प्रकाशित करती है , जो केन्द्रीय सरकार 

( 15) Shri S . Mangudu , 
11- 11- 92 T HTTI 

2 . Ihsc 15 workicu startcu sorvice as casual workers 
under thọ Pormancat Way Dospector, Southern Railway , 
Tauppatiur, Seven of them started service on 9 - 11 - 1979 and 
o hers ienaining started service on 22 - 12 - 1979 . It is alleged 
Un except that of one workman Shanmughan , sci viccs of 
Others were terminated on 28 - 2 - 1983. In the casco 

Shanmugham , his termination was little carlict ard that was 
New Delhi, the 12th November, 1992 

on 21. 2 - 1983. It is the coutenſion of the union that without 

assigning any it ison , all of a sudden , they were told that 
S. O . 3004 . - In puryliance of Section 17 of ih : Industrial 

they would have no work from March 1983 onwards. It is 
Disputes Act , 1947 (14 of 1947), the Central Government 

indsor stated that all the 15 workmen are eligible for tempo 

rary shallus ant that time since they had more than 120 days 
hereby publishes tho award of the Industrinl Tribunal, Alleppey 
As shown in the Annexure , in the industrial disputo be!ween 

of continuous scivice to their credit . On utlaining temporary 
the employers in relation to the management of DRM , 

status, all of them were onliled for C . P , C . Scale of pay 
Southern Railway , Palghat Division ind their workmen , 

so . Since thcy weic denied of such scale of pay , thcy had 

to approach the Labour Court, Kozhikoule by filing claji 
which was received by the Central Government on 11 - 11-92. 

retitio :i. The Labour Court upheld their claim and directed 
(No . L -4101143189 - IR (DU ) ( Pt.)] 

The Ruilways to pay them herears of pay in tho C . 1 . C . 

Scale . According to them , as per the Railway Extablishment 
K . V . B . UNNY , Desk Officer 

Muual Chapter - 23 , Rule 2302 (i), a temporary Railway Ser 
Vahut can be tcroinated from service only after giving 14 

day s 1101icc. That wis not donc. Moreover , all the workmen 
ANNEXURE 

cuicerned ini this dispute had completed more than 240 days 
IN THE COURT OF THE INDUSTRIAL TRIBUNAI , 

of continuous servicc ako . In that case , they are entitled 
ALLEPPEY , 

for onc month s notico as contemplated in the I . D . Act. 

In view of this reason also it is pleaded that the termination 
(Dated this the 1st day of October , 1992 ). 

ellected in thcir case may be declarcıl as null and void . 
PRESENT : 

3 . On behalf of the employer Southern Railways , one of 

its Senior Divisional Personnel Manager , Paighat Divisjou 
SHRI. K KANAKACHANDRAN , 

hud filed a counter affidavit against the claims of the union , 
Industrial Tribunal. 

It is stated that the claim itself is not maintainable because 
I. D . NO : 202 |90 . 

it is a stalc claim . The workmen concerned were daily rated 
BETWEEN 

casual labouers engaged locally for work of short durations. 

They would be viven work only if works were avaulable . The 
The Divisional Railway Manager , Paighal Division , cobasement of them were locally made against specific sanc . 
Southern Railway , Palghat-2 , Kerala , 

tions given hy the Officers of the coocerned aepurimcnt and 

that itself was depending on the availability of work . It is 
AND 

alleged that all the workers were having the habit of absent 
The General Secretary . Dkashina Railway Casual Labour 

ing themselves frcqucntly right from their initial engagao 
Union , Edappally North , Ernakulam , Cochin -682 024 , 

ment. Because of that, there were intermittent breaks in 
Kerala . 

thoir service . Nonc of the workinen have continuous servico 

eiiber for one year or for 240 days Juring the period of 12 
Representation : 

calendar months. Since they had not satisfied the continuous 
Ms. M . Ramachandran & 

service required , they are not entitled for any kind of pro 

toction as envisaged in the I. D . Act. There was no occasion 
A . Jayasankar. 

for denying employment to them but, in fact, they were 
For Workmen 

absenting from 1 -3 - 1983 onwards. Because of that thero 
Sri. T. P . M . Ibrahim 

from 
was no occasion to retrench them 

service also . Re 
Khan , 
Advocate . 

garding the nature of employment of these workers it is 
United Law Chambcrs , 

stated in the counter affidavit that there are two categories 
Kochi-682 018 . 

of workmen in the Indian Railways and those are of regular 
For Management, 

employees and Casual labourers, The casual labourers aro 
governed by the provisions contuined in Chapter 23 of tho 

Railway Establishment Manual. Since their service condi 
AWARD 

tions are entirely different from that of the regular cm 
1. The Government of India by an ordor dated 23 - 8 - 1990 ployees, it cannot be said that they were retrorched from 
referred the following issue for adjudication . The issue reads : service and because of that they were eligible for retrench 

ment compensation . As per Rulc 2501 of Manual only those 
" Whether the the action of the D . R . M ., Palghat Divi 

who are engaged for six month without break will be granted 
sion , Southern Railway , Palgliat- 2 , Kerala in ter 

temporary status. On account of the charges made in that 
minating the services of the following worknen 

Rule now , only 120 days are required for retling temporary 
w .e .f. 5 - 11 - 83 is justified ? 

status. Even for counting that. three dau unauthorised ab 
( 1) Shr! M . Saminatha n 

herce and 15 davs authorised absence will be ignored . Nono 

of the workmen had satisfied even the above said conditions. 
12 ) Shri, V . Subramanino 

The service particulars of the workmen ware verified and it 
13 ) Shii G . Saminathan 

was found that they had 120 dvs of a morte wervice after 
(4 ) Shri M . Krishnan 

condoning harakat. After corforring " nporary status" they 
( 5 ) Shi Madu 

Tere given difference in wager for the actual puriort thay 

ported on daily mtr . After the diamant of the claim 
( 6 ) Shri Settoo 

inti. 

imm herore the Labour Cout, all of them were given artears 
( 7 ) Shri Nelliyappan 

of pay in accordance with CPC. cale , Marcly because of 
( 8 ) Shri Singaram 

attaining of temporary status rone of them arc clig ble for 
( 9 ) Shri S . Masilamani 

getting the status of regular cryint. Therefore it is contended 
( 10 ) Shri S . Maripalan 

that the very nature of employment does that make them 
(11 ) Shri C . Rajendrad 

eligible to continuo in servico in any manner. 


- - - - 


- - 
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7 . liom the pleading of both sides it can be seen ihat 
lheir coucitions are in a very narrow comp. iss . The union , 
content, un IS 16 . all those wo were uewd ut col 
ploydient without 255igning any Ivason from 1 - 3 1989 on 
waru s, Un te viher tid the contention of the Rainwys in 
that there was 10 uclusion 10 Huny Of termini.lt the services 
of the workmen und in fact they were abening from duty 
waliuwe mund was available to th - n . If the workini were 
purposely absentug from duty , there is no question of any 
sort compliance of the provision contained in the 1. D . Act 
or Railway Establishmvut Manual before dispensing with 
their service, But if the fact is that they were very much 
heca il yetting employment and the railways denied them 
work , the dispensation of their service should have been only 
in accordalce with the provions contained in the Ruilway 
Establislinient Manual or I. D . Act . 

5 . Before going to the interit of the issue referred for 
adjudication I would like to consider the prelimina y ob 
jcction raised by the Railways on the question of maintaiva 
bility of this dispute . It is urged that the claim of the work 
mca is stale because they raised the disputo Ebout 5 years 
ulter the alleged termination of their services . This argu 
ment is vry well mot by the union pioducing various dicu 
ments . Ext. W1 is a copy of the registered letter sent by 
the union 10 thy Divisional Personnel Ollicer , Southern 
Railway , Polgliat on 21- 8 - 1983 . It is specifically alleged 
therein that the workers concerned werc ictierched from 
service without any notice or notice pay. Names of all the 
cmployces were also mentioned in that letter . There is 
Do Case for tho opposite party that they had not received that 
registered letter. Subsequently on 25 -11- 1983 another peti 
tion July sigued by all the workmen were also sent to the 
Divisiowl Personnel Manager , Palghat. Ext. W2 series are 
the office copies of the subseqiicct leiters sent by the union 
to the Divisional Perio incl Officer , Railways. On 9 - 10 - 1985 
they submitted it memorandum to the Regional Labour Com 
misioner , (Central) Madras. Finding no result they approach . 
od the Hith Court of Kerama by filing writ pctition O . P . 
No : 10806187 . After hearing both sides by judgment 
datcd 4 - 4 - 1988 tho High Court directed the Assistant Labour 
Commissioner ( Central) Ernakulam to the appropriate action 
on the complaint of the workmen concorned in accordanco . 
with Jiw as expeditimusly as possible. It is also iccorded in 
the judgment the suhmission made by the Central Gover 
ment Standing Counsel to the effoct that he had got instruction 
from Railways not to onnose the original notition . On the 
hasis of such direction of The High Court, thc Conciliation 
Officns started conciliation , Because of the failure of the 
conciliation this dispute was referred for adjudication to 
thi Tritu rol hy the Central Goveromont, Aftrs making A 
fubmission before the High Court about the Railways dire 
not to oppose then plen of the workmen . it is quite unfair 
on the part of the Railwaye now to mak : submission that 
present diamoto hiphly helated. After agrering for a concilia 
tinn or further action therenn they should not have raised 
Flyr contention horor . This Tribunne1 that the claim of the 
compen in state and highly holnie ). Therefore the preliminary 
obiection risc a relectal. 
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donant 110111 Olere staternuut we abandonment there is no 
postive Ordence lo substantinio tnite. Even the winess whe 
has caugined on the aldo et the Kalways could no . Say 
unyibung in support of that ple . . NYI , a perziunen Way 
Tuspector altached id Palgiuit Division hits stuled in the courye 
ut videace as follows : 
" After 1983 the quanun vi szal work ford lito 

reduced and regular s1911 were sufliciunto carry 
out the work from 1983 vowards the workload 
WAS reduced and hence works were being curricd 
oul through regular stair. Iliere was reactions in 

engaging casual lubourary," 
8 . There is no reason to disbelieve the testimony of MW1. 
It appears he was speaking the truth . Kegarding the alleged 
Iormation , the Union Secretaryx Version is that ilamediately 
afier tho denial of employment 10 the workinen , they approa 
ched the permanent Way Inspecíor and the workers were 
told then that, works sanction would be obtained within a 
weck and then they would be given work . But iloihing lian 
pened . They niade rus Htioil one after another , The 
copy of the representaitons produced and market in the 
course of evidenco were not al all disputed by the Railways . 
All these are only suggestive of the fact that for want of 
sanction , employment could not be provided to the workica 
concerned . But the position is that even after getting work 
sanction orders from the concerned authorities , the Railways 
Jid not try to provide employment to them . Therefore the 
only inference possiblc is that the empolyer way purposely 
denying cniployinent to the workmen who had attained tem . 
porary status and that itself was without complying with any 
of the formalitics contemplated in the Railway Establishunent 
Manual. 

9 . Once it is conceded that all the workmen concerned 
had attained temporary status, it is incumbent on the Railways 
10 give them 14 days notice before eifecting any kind of 
termination in their sorvices. The mandatory provisions con 
tained in Chapter 23 of the Railway Establishment Manuu ! 
insist for thar. This point which is canvassed by the union 
is countered by the Railways by taking up the position that 
although these workmen had attained the temporary stalus , 
they continuo to be temporary casual cinployces. According 
to them , attainment of temporary status does not confer any 
kind of special right or privilege . In support of the conten 
tion tho learned counsel reliecl on a decision of the Kerala 
High Court in Writ Ippeal No . 344 of 1980. In that case 
the High Court hold that those who acquire teniporary status 
would continue to be casual labourers although they hey 
acquirell certain additional rights and privilogos. Merely be 
cause of that they did not ccagc to belong to the category 
of temporary casu ::l labouery. That was tho case of certain 
casual labourers who attained the temporary status and inade 
claim for subsistence allowance during the period in which 
they were not given work . The subsistence allowance is 
available to a regular cinployee who is suspended from service . 
That is purely a right available to a regular employee . When 
the temporary employees staked claim for such subsistenco 
allowance , the High Court negalived their contention by hold 
ing that despite the attainment of temporary status they would 
continue as temporary casual cmployees. The position dealt 
with by the High Court is not exactly the issue here . The 
Workmen herein are not staking claim for retrenchment benefit 
or for the compliance of procedure formalities on the assump 
tion that they are regular emnloyees . They are staking only 
the rights and priviloges available to casual omployoos who 
Attained temporary status by virtue of the piovisione contained 
in the Railway Establishment Manual, Chapter 23 of that 
Manual savs that the casual employee who completes 120 
days continuous sorvice will attain temnorary status and 
once such status is attained any kind of termintion 
in his case can be effected only after giving 14 days notice 
or 14 dave wages in lieu of such notice , vidently in this 

29 noor of them had been civen 14 days notice as provided 
in the Fstablishment Manual. Nor were thev given wages 
In lieu of notice also . In that casc thc terinination cffccted 
can only he considered as null and void . 

10 . The railways had also taken un a contention that nono 
of the workman had to his crediit 240 dave of continuous 
ecrvice so as to claim benefits provided under th : J . D . Act. 
In view of the declaration that the termination effected in 
the case of workmen who had attained temporary status as 
null and void it is unnece94ary to consider this point . Anyhow 


6 . As stated earlier , the two sides built up their coses on 
two diversent position. The management s contention is that 
711 thi 15 women had abandoned omnlovinent at their 
own violation . It is the elementary princinle that any plea of 
voluntary abanlarment should hon yn cifirally pleadanannt 

prest Tv ritina recieirn of the Supreme Court in 
Raplincham Comminv Vs. Ventinaiah (ATR 1964 SC 1272) 
tho le isard counsel for the union cyhmits that to constituto 
ahondonment there must be total of giving up of duties so 
com o imetimento an invpntion not to Trotime the same. In that 
case the Supreme Court ohccrved : 


" Under common law an irferorce that an cmployce had 

abandoned or relinquished service is not easily drain 
unless from the length of absence and from other 
surrounding circumstances an interference to that 
cffect can he legitimatrlv drawn and it can be us 
sumed that the emplover intended to nhandon service , 
Abandonment or relinquishment of service is always 
n question of intention , and normally . such an in 
tention cannot be attributed to an employce without 
adequate cvalence in that behalf ." 
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11 . The records Produced by the Railwoys would show 

(Dated this the 1st day of October, 1992 ). 
that ul lhe 15 workers had interputant break in their ser 

K . KANAK .XCHANDRAN , Industrial Tribunal 
vices . How That is happeping is also explained . In each 
month , work order will be sanctioned from the Divisions! 

APPENDIX 
Manager s Office and if thero is no sanction order in u 

( I. D . No . 202 / 90 ) 
particular mo11th no work could he provided to the workmen . 
Bec 10 of that there was intermittent break in the service Wincs!. 5 examined ou tie side of the Workmen : -- 
of the bushcr cunted . The impact of this type of dis 
continuation in serwy has been elaborately discussed in 

WW1. - Svininatha1. 
icoont judgment or the Division Bench of the fligh Court 

WW2. - ( . P . Menon , 
in Writ .Appea ] No, 93 of 1992 . Elaborating the score of 

Cahihits murkce on the side of the Workmen : 
Section 25 - B the Iligh Court held that the cessation of work 
on account of the lack of roquísite works sanction orders 

WI.- - Copy of the letter No . IPL /440 /83 duted 21 - 8- 83 
would dcem to be cessation of work tot due to any fault on 

from the Gçocrl Secretary , Dakshin Railway Casual 
the part of the workinen . It was also observed by the High 

Labour Union (Reg . No. 96 - Kerala ) Flamakkara 
Court that artifcial breaks are purposely created by the Rail 

P . O ., Cochin -20 . 
way Administration so as to defeat the claims of the work 
mun , I shall extract hereunder relevant passage from the 

W ? , - 1. ctter No. IPL, 5 ; 84 dated 20 - 1 - 84 from the Gene 
judgment of the High Court in W . A . 93 / 1992 ; 

ral Secretary, Dakshin Railway Casual Labour 

Union , Cochin . 
" 9 . In our vicw , the findings arrived at by the Tribunal 

W3. - Copy of the Judgment in O .P . No. 10806 /87 I of 
are findings of fact supported by material, and can 

the High Court of Kerala . 
not be interfered with , Under Section 25F of the 

Wt ( seriey). — Copies of the orders in claiin pctitions of 
Industrial Disputes Act, no workman employed in 

the Labour Court, Kozhikode. 
an industry who has beon in continuous service for 
not less than one year under en cmployer shall be 

W5, – LTI Register . 
Tetrenched by that employer until the workman hag Witness examined on the side of the Management : 
bcon given one month s notice in writing including 

MW1. - R . Varadaraju . 
tho reasons for retrenchment and the period of 
notice has expired or the workman has been paid in 

Exhibits marked on tho side of the Management : 
lieu of such notice , wages for the period of the 

M1. - Muster Sheets for the period 1982 - 83 . 
notice . The question as to whether the worksten 
had been in continuous service for not less than 

M12 . - - The statoment showing the details of the number 
one year unter an employer has to he considere 

of days worked by each worker. 
in the light of the provisions of Şoction 25- B vi. ch 
reads as follows :-- - 

foreft , 17 FETT , 1992 
“ 25 - B . Definitions of continuous servico - For the purpose 

1 . 91 . 3005 . - ulfirai ferate füfen , 
of this Chapter (Chapter V - A ) - - 

1947 ( 19 47 14 ) UTTT 17 # 345 UT # , 
(1 ) a workman shall be said to be a contiguous service केन्द्रीय सरकार उनर रेलवे , लखनऊ के प्रबन्धन के संबद्ध 
for i period if he is for that period in un -inter 

नियोजकों और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट 
rupted service , including service which may be 
interrupted on account of sickness or authorised औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
leave or an accident o - a strike which is not illo 
gal, or a lock -out or cessation of work which is कानपुर के पंचपट को प्रकाणित करती है , जो केन्द्रीय सरकार 
not due to any fault on the part of the workman ; 

12- 11- 92 37 TOT ETT 
In the present case we are concerned with clause ( 1 ) 

of Section 25- B of the I. D . Act. The finding (97 - 41012|1/89- 476 . gr . (st. 1 . ) ( 978 ) ] 
of the Tribunal, which . we have extracted above, 
clearly show s that thero WAR work for these work 
men , but artificial breaks were created by the 

e . at . ft. gumit , i guaitat 
Management, and those interruptions were not on 
Account of any fault on the part of the workmen , 

New Delhi, the 17th November , 1992 
Tf that he so . we are also of the view that the 
finding of the Tribunal relating 10 temporary statiye S . O . 3005. In pursuance of Section 17 of thic Ladustrial 
of the workmen in Railway service and the need Diputes Act. 1947 ( 14 of 1947) , the Central Government 
to give 14 days notice cannot be said to he hereby publishes thọ award of the Central Govcinn nt Indus 
incorrect. " 

trial Tribunal, Kanpur as showil in the Annexure , in the indus+ 

trial dispute Retween the employers in relation to the manage 
12 . Rv adopting the rationale loint down by the High Court 

mont of Northern Railway Lucknow and their workmen , 
with reference to the neculiar nosition in the matter of giving which was received by the Central Government on 12 - 11 - 92 . 
emrlament to ca 11: 1 qorkman in the Railwave . it can only 
ha helt that the intermitant trents in the services of these 

[No: Y - 4101211189 - IR ( DU ) ( Pt.)] 
15 workmen during the reriod from November 1979 to 

K . V . B . UNNY Dsk Officer 
FebrerV 1983 were not at all due to their fault. In that 

ANNEXURE 
( ase all of them will have continuous service of cven 240) BEFORE SRY ARJAN DEV PRESIDING OFFICER CEN . 
days no contemplated in Section 25 - B of the I. D . Act. If TRAL GOVFRNMENT INDUSTRAL TRIBUNAL CUM 
!! Workman who would come within the purview of JD . Act 

LABOUR COURT PANDU NAGAR , KANPUR 
is retrenched from smrvice without comnlying with the for 
malities contemplated under Section 25 - F . such termination 

Industrjul Dispute No. 100 of 1990 
will only ho illecal. In that case he will be entitled for Zonal Working President 
reinstatement with benefit of back ages. From the eviden ." Uttar Rly . Karamchari Union 
availahle in this caen there in riffiruli" in holding that al 961196 Roshan Bajaj Line 
the 15 workinen covered in this dispute would satisfy the Girneshrauj Lucknow 
condition regarding continuouis venice and therefore the re 

AND 
Armurriant effected indicir cace rithont compliance of Sec . 
M5 - F is illeroul and vid . They will deem to be in serviie 

Senior Div . Mech . Engineer 
from the date on whirh they were denied of employment. 

Northern Rly . Hiworatganj 
Awarrt is passed accordingly . 

Luclinow . 
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would bars circd. This very point y s Strossed also b ; 

Si SD Tewari the Zonal workmg President of the Unio :1 
1. The Central Goverument Ministry of Labouri , vidu its 

2174 who las been condicting his curse during the course of 
notilication 110 , L - 410121118911KIDU ) (11 . 29 - 3 - 90 , das refers 

his arguments . It has been said in the forestlid paragraph 
red the followiny disputetur adjudication to this Tiibacal: - . . 

of the written arguments that the reference order should be 

lead in the light of this fact i.c , uniy to over time which now 
Whcth : t!10 ction of the management of Northern Kly . 

peisoti s junior lo the women are getting by wo. king o !1 
Lucknow 1 reducing in tiuk 2nd consequcally 

B . D , Crules. I uni soiry that it is not possible for the Tri 
supersciug Sri Suraj Narain Crane Driver highly 

bunal to give such a meaning to the reference order. The 
skilled Gr. I wici, 11- 6 -87 Is justad ? if not whill 

reference Oidor simply refers to the action of the manage 
relief thic workmun concern is entitle .t to ? 

ment in scilucing in rank workpl: n Sui Suraj Narain Crano 
2 . The industrial dispute on behalf of the workman har 

Driver highly skilled Gr. I w . e.f. 11- 6 - 87 . The word under 
been raised by the Uttar Rly , Karamchari Union , Lucknow . 

lined are very significant and these words mean the posting 
3 . Th cuse of the Union is that after passing trade test on 

of the workman to a lower grade which is we have been 
6 -9 - 85 , the workman was posted as driver on 75 tone B . D . 

ahove is not the case of thc Union , 
Crane, IIc worked on the said post of driver on the sail 

7 . In this case with his affidavit the workman has filed 
crune from 20 - 10- 85 to 20 - 2 - 86 . However on 21- 2 - 86 his 

the copy of Divisional Office Letter dt. 2 - 2 -87 addressed to 
posting was done on 213 1010 Coal Louding Cizne. The 

j . nco Foremen Lucknow , Faizabad ctc . on the subject of 
Union alleges that despite the fact that the workinan wis 

provisional seniority list of stuff working a s crane drivers in 
senior lo SjSri Samar Nath Pathak und Suraj Nurain . The 

Mech . Departments. In this letter are also given the scales 
said two persons were posted as driver on 140 tonų çrung and 

of puy of 1 . D , Crone drivers Crane Driver and Stçum Coal 
75 tone BD Crunes . Thus giviog then the benefit of highly 

Ciane Drivers. A look at the scales of these three kinds of 
skilled grarlo I Crano Driver The Unjon 1133 th : reforc, pill 

crane drivers show that the scale of these three kinds of 
yed that the workman s position he restored w .c . f. 11- 6 - 87 

crane drivers is the same i.e . Rs. 1320 -2040 . If it were sox 
and with clect from the said date he should be paid the 

I fail to understand how the Union worl:man says that the 
Salmo salary which the aforesaid ivo person have been 

Workman has been reduced in rank simply bcause a particular 
putting 

post Attracts overtime while the other does not it docs not 
4 . In defence the management plead that Sri Suraj Narain 

mean that thory has been any reduction in rank . 
HS Grade I crane driver was declared competcut by W . B . ). 

8 . With his alfidavit tho workman has filed the photostat 
Lucknow to handle 75 tuję crane on 10 -6 - 87 . According to 

copies of orders dt. 11 -6 - 87. of Loco foreman by means of 
the management the very next day the workman absented 

which the wochm :rn was ordered to work as Coul Crane 
linself from duty and remained abseat upto Serember 1988 , 

Driver w . e . f. 11 -6 - 87 . Although the document has not been 
Tho management further plead that Sri Samar Nath Patliak 

admitted by the management, let us take it that such an or 
HS Gr. I crane drivér was promoted us BD Crane driver 

Jer wa y passed by the Loco Forcman . In his crows examina 
vidlo DRM |Lucknow letter 50 , 7551E | 1 -9II dl. 18- 3 - 86 and 

tion the workman has admitted that he did not attend duty 
pusted under Loco foreman Lucknow and Sri Lallao Shukla 

on 11- 6 - 37 as he was sick . He hay also admitted that, for 
was utilised to work only as a rest giver and leave reserve 

about 1 - 1 / 2 years he did not report for duty because of his 
against casualty becausc of the continued absence of the 

illnesti , It appear: thit his absencc from 11- 6 .87 was inten 
workman w . c .f. 11- 6 - 87. The management deny that the 

tional and it was due to the fact that he did not relish his 
workman who had been working as HS Gr. I prior to 

nosting ng conl crane driver w . e .f. 11- 6 - 87 which posting ho 
11 -6 -87 was over reduce in rank . In fact prior to 1- 6 -87 

knew would not give him an opportunity of having over 
the worl:man was not fit to handlo 75 tone crare what to 

timne. 
say of 140 tone cran . " The grode of B . D . Crane Driver and 
crunc driver grade A (55. 7 ) iz one and the same ic. Rs, 1320 

9 . For me in this case it is not necessary to cxamine tho 
2040 and such the question of reduction in rank docs not question of seniority as between the workman Are S |Shri 
Alise . He was never reduceri in rank cadre and scale of pay. Somar Nath Pathak and Lallan Shukla about Sri Lallan 
The management lastly plead that the claim is not maintain Shukia the workman has adnitied in his cross examination that 
blo being in spect of alleged supersession and seniority etc . . 

he had been utili .ed only as a rest gives on 75 tone BD . 
for want of impleadmert of other necessary pirties. 

Crane. The seniority list has not been filed but the service 

hook summioned by the Union were produced by the manage 
$ . In support of their respective cases whereas Union had ment witness on 3 - 8 - 92 for the examination of the Tribunal, 
led oral evidence as well as docuinentary evidence , the 

They were , however, not shown to ile authoriscul representa 
management liave led only oral evidence . The oral evidence 

tive for the union , I made a note about their grades and the 
of the management consists of Sri S . H . Raza Loco Foreman 

dates from which these orades were given to them on the inner 
N . Rly. Lucknow and the oral evidence of the Union consists 

side of the file cover . It appears that the workman was tem 
of the evidence of the workman . 

porarily promoted as Steam Coil Cranc Driver in grado 

Rs. 380 - 560w,e , f. 6 - 9 -85 while vide order dt. 18 - 2 - 86 , Sri 
6 . In order to linow what exactly the case of the Unioz is , Suraj Narain Pathak was miven the said grade of crane dri 
I would like to refer to para 3 of the written arguments ver wef. 1 - 1 - 1984 . 
which reads AS under : - - 

10 . Thuh in view of the matter the Union has failed to 
" BD Cranes of 75 und 140 Tons are borinally attached make out a case on the issue referrert to the Tribunal by the 

with the Accident Rclief Train & working on these Ministry of Latour. Hence , it is held that there had ben no 
cranes is rewarded by heavy overtimes . Hence sc reduction in rank ly any action of the maragement of Nor 
nior most persons gre trifaired to be posted on thern Rly . Luckrni . Hore posting from one type of crane 
these crans subject to having passed suitability tesz tai pmother time of crane having the same scale of pay would 
therefore . Shri Suraj Narain djad , therefore, sub not amount to reliction in rink . Con egrertly , the question 
mitted repeated appoals to the management for or siperseccion does not arise ot all . 
being posted on BD Cranes instead of Con ] 
Loading crune, but the management declined due to 

11. The result ie 1.6 7t the Union worknion is entitled to no 
which this industrial dieputo hard to be raised . The 

relief . 
refernce ordst of the Lahmir Ministry may be read 

Reference is answered accordingly . 
in this context, Sri Suraj Narain was accordingly 
held having been reduced in tank and having been 
surcreeded by his juniors , S /Sri Aniar Nath Pathak 
and Lallan Pathak ." 

faporeft, 17 70FT, 1992 
Thus from tho very pura of the written arguments it 
Appears that the tyhole tievance of the workman is that 

. T. 3006 — tu fol fare affirma , 
on account of his posting on Coal Loading Crane he has 
been denied overtime which persons working on B , D , Crane 

1947 ( 1947 97 14 ) 27 TT 17 TUT # 
2742 GI / 92 . -- 


ARJAN DEV, Presiding Officer 


[PANS I - SIL . 341) 
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केन्द्रीय सरकार सेन्ट्रल रेलचे झांसी को प्रवन्धतंत्र से संबद्ध 
नियोजकों और उनके धर्मकारों के बीय, शनबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार नीद्योगिक अधिकरण 
कागपुर के गाट को प्रकाशित करती है , जो केन्द्रीनार 
451 12-11- 92 51 TATT 


ALC ( C ) Rohtak , on the ground that pridr to the termination 
of their services no adequate opportunity of hearing was 
given to them . Some of them oven filca cass beforo CAT 
Allahabad , Jabalpur and obtained judgideuta in their favour . 
The Uniou has, thçrefore , prayed for the reastaitment of 
the three workmen with full back wAsez. 


(1729 - 41011/29/ 88 -07- 11 (at) (418 ) ] 


spol . 1 . 21 . gouft, ti sferint 
Now Delhi, the 17th November, 1992 
S . O . 3006. In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hcicby publishes the award of the Contral Government In 
dustrial Tribunal, Kanpur H9 shown in the Annexulo , in the 
industrial dispute between the cmployers in relation to tbe 
management of Central Railway , Jhansi and their workinen , 
which was received by the Central Government on 12 - 11 - 92 . 

[No. L -41011/ 29 / 88 .D . U (BX(Pt.)! 

K . V. 1 . UNNY. Desk Officer 

ANNEXURE 
BFFORE SRI ARIAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAI, TRIBUNAL 
CUM -LABOUR COURT PANDU NAGAR , KANPUR 

Industiral Dispute No. 179 of 1989 
In the matter of dispute 

BETWEEN 
Sri Surendra Singh . 
President, Rashtriya Claturilia Shreni Roü Mazdoor 

Congress 2 / 236 Namreir Agra . 
AND 
Assistant Engineer, 
Central Rly Jhansi, 

AWARD 
1. The Central Govt. Ministry of Labour, vide its noti 
fication 110 . L -41011 / 29 / 8R - D - 2 ( 1 ) dt. 2 - 8 -8C has referred 
the following dispute for adjudication to this tribunal: 
Whother the action of the management of Central Rly 

Jhansi in terminating the services of s / Shri ROCHY 
Chand , Rashid Khan and Wasul Ahmed, MRCL 
w . e . f. 19 - 11-86 is justified ? If not to what relief 
the workers are entitled to ? 


3 . The case is contested by the manigly1: Tho manago 
ment plead that railway is not an int lly for the provisions 
of ID Act , 1947 , apply to it. On merits the management 
plead that as their recruitnient was hunned thcir appoint. 
Drents werc void abinitio . Since they had uiquired employ 
ment in the railway on the basis of fale sci více rards their 
services stood terminated automatically . The fact is that thoir 
appointment were cancelled . According to the management 
there wils no nced for holding any departmental inquiry 
in such cascs nor tlic management were icquired to pay 
any retrenchment compensation to them . 

4 . In support of its case the Union has led oral and docu 
nicntary evidence , The Union hus eremited Sri Roop Chand . 
On the other hand the railway has relied upon documentary 
evidence . 

S . Fxt. W . 1 and W - 2 aro cornics of ordeid of suspension 
dated 26 - 7 - 86 and 6 - 9 - 86 of Sri Roop Chand and Sri Rashid 
Klian respectively . In the urder : they have been described as 
MRCL . From the ordors it appears that they werc suspended 
from the dale of passing of the orders. 

6 . Although no documentry cvidenca llas been led by the 
Uning with regard to the third workman nimely Sri Wasul 
Ahmei it however , appears fr077 decurit no . 8 of manage 
ment s list of document dt. 28 - 10 - 91 that he too was suc 
rended on 19 - 9 - 86 . It is Ext. M - 2 . It is the copy of the 
sheet rolating to payment of suspension allowance to this 
workman . 


7 . It is the common case of the parties that the services 
of three workmen stood terminared w .e.f. 19 - 11 -86 on the 
ground that they had procuredi cirloyment in the railway 
on the basis of service cards which or verification were found 
fake. There appears to be no written orders of termination 
on rrçord . During the course of arguments Sri Bhattacharya , 
the azithorised representative for the management sursnitted 
that no written orders terninating their services or cancelling 
their appointments wçre passed. I may state here that so far 
no Sri Roop Chand workpian is concerned it is the case of 
the Union that lie was served with major party charcosheet 
in SFV . In his cross examination hc has admitted that 
acainst the chargesheet he did not file any reply He ways that 
after the service of chargeshect he was never called by the 
S . O . in connection with the said chargesheet . 

8 . Thus from the above ovidenco it becomes evident that 
whereas no inquiry at all was held against S / Sri Rashid Khan 
and Wasul Alinicd , no processing for inquiry was held 
ngaiñat Sri Roopy Chand after the servire of chargeshect. It 
is further evident that in the case of all the three workmen 
no written orders of termination of their services were ever 
passed by the management. 

9 . In the circumstances their trrmination of services cannot 
he upheld as the principles of natural justice were not follnyird 
against them . If on the basis of inquiry it was found by the 
management that the service corde produced by the threo 
work men at the time of entering into service contained forged 
entries the manarement ought to have given thein show CRUSC 
notice and furnished them with the material ( the hasis of 
which cuch inference was heing drown against them . Hence 
the action of the inagenient in teronnut ng their services 
w .e .f , 19 - 11 - 86 cannot be uphelt, 


2 . The case of the Union is that all the three workmen 
named in the schedule of the refercucm order had acquired 
temporary status in accordacne with the provisions of Indian 
R ]y Establishment Manual and after passing their medical 
test they become MRCL their services were terminated by 
the management on the ground that they had procured cm 
ployment in the railway on the basis of service cards which 
on verification were found fake. Whoreng Sri Roop Chand 
was suspended on 26 - 7 - 86 . Sri Rashid Khan was suspended 
on 6 . 9 - 86 . Ext. W . 1 and W -2 nre copies of their suspension 
order . Further wlicreas Sri Roop Chand was issued a major 
penalty chargesheet in SFV no charge heet was ever issued 
to the other two workmen . Till 18 - 11 -86 all the three of heni 
were raid su xension allowance and thereafter they were told 
that their services stood terminater wef. 19 - 11 - 85 , The Union 
alleges that the order terminating their service is illegal. It 
wns made in violation of the provisions of section 2 .5G of 
Industrial Disrites Act, 1947 . Further ro inauiry against 
thein was held under Railway Servants (Discipline & Apocal) 
Rules , 1968. In fact the princinles of natural justice were 
not followed while terminating their services. The Union 
further allcges that many persons whose cervices were termi. 
nated on similar prouincts were rc - cticar - d hy the railway on 
the hasis nt Head Quarter s letter dt. 26 - 12- 88 and on the 
basis of setticment grrived at between the munagement ond 
the Union before ATC ( C ) Kanpur , ALC ( C ) Lucknow and 


10 . During the course of luis argument it has been suh . 
mitted by Sri Suiender Singh the out . representative for the 
Tinion that all order similar to one ressed by CAT, Allahabud 
in the Case of registration OA No. 160 / 89 Sri Tula Ram 
versus Union of India and others ha nas est in respect of these 
three worl-men The copy of order dt. 23- 5 - 90 macsed by the 
Central Administrative Tribunal Allahahad in the spid 
case has been flled by the Union in th present case. From 
the order it appears that while queshing the order terminating 
the services of the petitioner C . A . T . Allahabad reinstated the 
petitioner without any bank wages with liberty to the manage 
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mcut 10 conduct a proper inquiry in the matter of casual adjudication by this, Tribunal vide their Ordor No . L -40011 / 
Jabuur cards produced by him at the time of entering into 61/ 91 - IR (DU ) dated 30 - 10 -91 :- - 
SCivke in accordance with the principles of natural justice 

" Whether the action of the management of Postal Printing 
and take suitable action according to law . 

Press , Bhubaneswar in lot paying Subsistence al 
11 . Hence in vicw of the submissions made by the autho 

lowance / ful wages for the period from 4 - 1-91 to 
rised representative for the Union while holding that the 

16 - 1 -91 after revoking the suspension order of 
action of the management of Contral Rly Jliansi in termind 

Shri S . N . Tiadi, Proof Reider and Shri S . K . 
ting services of the three workmen w .c .f. 19 - 11 - 86 is illegal 

Routfity , Bindary Assistant is justified ? If not, what 
anlil linjustilled , all the three workmen are reinstated in service 

I clicr they are entitled to ? " 
without payment of any back wages. The management is given 

2 . This case was posicd to 7 - 9 -22 for hearing. On that 
liberty to conduct a proçer inquiry in tho matter of service 

day both tho parties remained absent and did not take any 
Curs produced by the workmen at the time of entering into 

steps. As it appears both parties have lost interest in the 
the railway scrvice in accordance with the principles of natu 

Case . 
ral justicc and take suitable iction against theni according 
to 44 . 

3 . The dispute relates to the justitability of the action of 

the management in not paying subsistence allowance /full 
Reference is answered accordingly . 

wayoy for the period from 1- 1 -91 to 16 - 1 -91 revoking the 
ARJAN DEV , Presidinc onicer suspension order of Sri S . N . Tioui, Proof Reader o nd 
76 farft , 18 PTFTC, 1992 

Sri S . K . Routray, Bindary Assistant in absence of any evi 

dence , it is diſlicult to noswer the reference in cither way . 
7 . T . 3007 - - ites FT: Alal4FT, Un tie circumstance , I have no other alternative but to pass a 

no dispute award and accordingly, a no disputo award is 
1917 ( 1947 97 14 ) T TT 17 di T TU H , 

possed in so far as the present reference is concerned . 
केन्द्रीय मला पोस्ट गन्टिंग प्रेस , भुवनेश्वर के प्रबंधतंत्र 

$ d /- Illcgible 
से संबद्ध नियोगका और उसके कार्यकारों के बीच , अनुबंध में 

Presiding Officer , 

Industrial Tribunnt. 
निविष्ट जीद्योगिक विवाद में औद्योगिक , अधिकारण भुवनेश्वर 
क पट बो काशित करती है, जो केन्द्रीय गरकार को 

the fift , 18 77E7 , 1 
1.3- 1 1- 92 HIT TT ETT FT 

3.1 . . 3008 - 3tatii farania Thara, 
[177- 49011/61/ 91m . TT . ( 6 . ) (FIE ) 

19 -17 ( 1947 77 11) fit 7 17 cm T OT # 
. a . at . 300ft , 3 TFT 

चोन्द्रीय सरकार साउथ मेन्द्रा रेलवे , गन्तकल ( मा - ध्र प्रदेश ) 

के प्रबन्धतंत्र को संबच निधानकों और उसके कर्मकार्ग 
New Delhi, the 18th November, 1992 

बीय, अनुबंध में निर्दिष्ट और मिक बिचाय में केन्द्रीय सरकार 
S .O . 3007 .- - In pursuance of Soction 17 of the Industrial 

औद्योगिक अधिकरण बैंगलोर के पंचाट को प्रकाशित करती 
Disguics Act, 1947 ( 14 of 1947), the Central Government 
hereby published the award of the Industrial Tribunal, a t itT FETT PIT 12- 11- 92 Tiara FUTET I 
Bhubaneswar is shown in the Annexure , in the industrial dis 
pute between the employers in relation to the managment of 
Postal Printing Press, Bhubaneswar and their workmen , 

[ FET - 11012 /1/87 - 1-2 (at) ( 718 )] 
which was received by the Central Government on 13 - 11 - 92 . 

. a . a . cit, 6 FETETT 
INo. L -40011 /61 / 91 - IR (IU )( Pt.) ] 
K . V . B . UNNY, Desk Officer 

New Delhi, the 18ti No : ember, 1992 
ANNEXURE 

S . O . 3008. - In pursuance of Section 17 of tho Industrial 
INLUSTRIAL TRIBUNAL., ORISSA, BHUBANESWAR Disputes Act, 1947 (14 of 19417 ) the Central Government 
PRESENT: 

hereby publishes thc award of the Central Government In 

dustrial Tribunal, Bangalore us shown in the Annexure , in the 
Sri R . K . Desh , LLB., 

industrial dispute between the comployers in relation to the 
Presiding Oficer , 

managemont of South Central Railway, Guntakal ( A .P .) and 
Industrial Tribunal, 

their workinen , which was received by the Central Govern 
Orissa , Bhubaneswar. 

ment on 12 - 11- 1992 . 
Industrial Dispute Case No. 35 of 1991 ( Central) 

[No. 1.- 41012 / 1 /87- D) JI (B )(Pt.) ] 
Dated , Bhubaneswar, the 611 November , 1992 

K . V . P . UNNY, Desk Officer 
BETWEEN : 

ANNEXUR2 
The management of Postal Printing Press, Rasulgarh , BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Bhubaneswar . . ..First Party -management. 

TRIBUNAL -CUM -LABOUR COURT , BANGALORE 
(And ) 

Deted , this 30th October, 1992 
Their workmien represented through Postal Printing 

Central Reference No. 9 /89 
Press Employees Union, Rasulgarh , Bhubaneswar. 
. . .. ... ., Second Party -worknien . 

PRESENT : 
APPEARANCES: 

Shri M , 6 . Vishwanath , B .Sc , B .L .. Presiding Officer, 
Nanc - For with 

I Party 
the parties. 

II Party 

Sri S . Khaja Husain2 
AWARD 

The Divisional Railway 
APS Khalasi, 

Manager, S . C .R . 
The Governmont of India in the Ministry of Labour in 

C /o Shaik Shah Valim . vila , Guntakal ( A . P .) . 
cxercise of powers conferred unan it hy clanse ((!) of sub 

Railway ( 11. 1tors No. 562, 
arctlon 1 and sub -section (2A ) of section 10 of the Industrial 

" I , Guntakal, 
Disputas Act , 1947 have referred the following dispute for 

ondhra Pradcah . 
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8 . The I party has DUC stepped into the witness box. tle 

hus Slud 11 the Lipid saeent 1016 ne was granted the 
In this rcicrence made by the Hon ble Central Goverunent 

71 Svalc in ine yeni 1911 and so no sci 10 De a leni 
by its Uruer No . 1 - 1012 1 , 87 - 01.11 (1 ) dated :- 1 - 89 , the 

porary enipoyee and became a permanent employee , 1110 
ponit iur adjudication as per scheduid to referenco is : 

I party has 20L produced any duculcnt to show that becalibu 
--Whohex tuo uchun 01 the Divisional kallwuy subori TIC W43 gramed APS scoile he became a permanent employee , 

TIES , Guil.that in removing the name of Sur S . huaja il suoulu be borno mud that thc I purty has not mcı 
Ilussain , Als ulasi iron rolls and terminating tioned in the claim stihoni uny PIOVISIOU wider the India 
luis SUTVICHY with cifcct from 10 -4 -91 is justilied / Railway Estublishm011[ Unuo or clsuwnerd that be vecame 
li put, to that illa 

is granted APS 
permanent railway emioyee because he 
tho workinan is entlied 10 ?" 

scule , 
la vie chaun Staatsaat it is contended by the 1 party 
1110 Hity was Unes Niarası at Hospot in tbe 

9 . The Il party has produced Ex . M .2 , M . W . 1 Narasimha 
Nuwe un tuviu Putty . / 15 il suit the i pally WuS AOL ID PUSI 
LIUL 10 iliend w us delics llom 1900 , The I puity was l uo , Senior cierk of the party , has stated that Lx. M . 2 IS 

letter to workers regardins casual 
Swerte som 

the intimation 

labour 
end depression . As a matter of fact the 

Dlought oil 10 monthly rates of pay , the nume of tho 
párty was lahing treatment at Bangalore upto 6 - 7 -87. On 

I purly workmun is found at SI, No. 48 in E M . 2 . Ex. M . 2 
has wicomag lit for duty he subjcc bis joung report lo 
1110 Il party , subsequently the I party approached PO , 

clourly locites that the employecs mentioned in Ex . M .2 
Glamul on 9 - ) - 80 and reduced for a job . There was no 

Werc casual labourers and they were brought on temorarily 

to the monthly rate of puy in the authorised pay scale ( APS ). 
Tepune from tho I party . inci party had put in 2010 

I he contents of Ex . M . clearly negative the plea raised by 
than 20 ycars or service when he was removcu trom service 
in 1986 . Ite was working since 1962 . In 1971 he was 

tho I party workman that he was a pernianen omployee . 
En M . 3 is the service record of the I party workman , I he 

cntries in Ir. M . 3 also show that the l party workman 
# lumpuraiy worlun . 1 view or ne gruul of AFS Scale 

continued to be a casual labourer and he was brought on 
10 uut the 4 punanent employou. The i pary work mau 

teinporarily 10 the APS scale . It is obvious that the l party 
Wus removed iron Service without issuing uy silow Caluso 

workman was a workman with temporary status . 
1011ce or holding cayury . The order vi tcrminanny the 
SCIV. ces of 1 party is legal. It has to be set aside . In 

10 . Rule or Clause 149 of the Indian Railway stablixh 
V1CW of the poor lealth of the I party there would be justi mcat Code clearly shows that no notice of termination will 
lication for him tu icoam abscn . The i party is coutled 

be necessary in caso he is a temporury employce . 
to be causlated with full back wages . 

3. In the counter statement filed by tho II party it is 11. W . W . 1 has bceu Cumined to prove that the I party 
stated : 

workman , when he was it Bangalore , was bchaving like it 
It is true that the I party workraan was voorking under the 

mad man and he was not moutally all right. WW - 1 las 

stated in his evidence that they took I party to City clinic 
il party . It is false 10 Buy that we l party did not atend 
to his duties tron 1980 . Dui lie started absenting himself 

in Jai Muniraj Circle and he was admitted on 7 - 5 - 80 to that 
from 7 - 10 -79 . It is false that the I party was taking treat 

clinic and he was an in patient upto 6 - 11 -85 . This evidence 
nunt at Bangalore . 

cannot be believed becauso if the I party was really ill and 
The absence of tho I party workman 
was deliborate. It is not true that the I party trad put in 

mentally not all right, he would have got himself adinitted 

in tho Railway Hospital. 
20 years of service . The services of the I purly workman 
have been validly terminated . There was no need to issue a 
show cause notice to the party in vicw of Rulo 732 of 

12 . I huve alrcady come 10 the conclusion that the I party 
Indian Railway Establishment Çodo Vol. 1. Tho I party 

workian was a temporary employec, Lven Hecording to 
was only 4 temporary monthly rated employee . The I party 

the I party workman ho was absent from duty from 7- 10 - 79 
is not entitled to any relief. 

to 7 - 5 -80 (lor 7 inonths), A1. W .1 . has stuted that the I party 

never applied for leave of any kind . So it niust be deemed 
4 . On 2 - 5- 89 my Learncd Predecessor has framed the (hat the I party workman was on unauthorised absent. Clausc 
following issue :- - 

or Rule 732 ( 1 )( u ) of Indian Railway Establishment Code. 
Whether the action of the II party nianagement is jus 

Vol. I says that a temporary railway seivant may be granted 
tified under Rule 732 of Vol. I of Indian Railways 

extraordinary leave without leave salary for not more than 
Establishment Code , on the ground that he had been 

3 months at any one time. It is not the case of the I party 
unauthorisodly absent is alleged in part 7 of the 

that he was suffering from tuberculosis . As has already been 
counter stateracat ? " 

stated the [ party workmal was absent from duty for 7 

months. Though he was entitled for extraordinary leave for 
li is obvious that the issuo frarned by my Learnid Predecessor 3 mouths, he was not entitled to extraordinary Icave for more 
is inoro or less the same as the schedule tu reference . 

than 3 months, The absence of the I party temporary work 
5 . On 19 - 9 - 91 the sitting was held at Bellary and Advocato 

man was unauthorised and so his services have been validly 
Mr. C . Rumunjaneyulu filed power for I party . The case 

torminated . 
way again tahon up ut Bellary sitting on 20 - 9 - 91 . On 20 - 9 -91 
WW - 1 , witness on behalf of the I party was examined , 

13 . Ex. M . 1 is the leave account cxtract of the I porty 
6 . The case was again taken up at Bellary sitting on 

workman , M . 1 ( a ) is the relovant entry . Fx. M . 1( a ) shows 
16 - 10 - 92 after issuing notices to both partios and Advocates. 

that the I party workman has not attended the duty from 
On 16 - 10 - 92 M . W . 1 who had been examined - in - chief and 

7 - 10 -79 to 3 - 4 - 86 . He was absent for 6 - 1 / 2 yours. His ser 
whose cross - examination was defcrred at request was presente 

vices have been validly terminated as per the order men 
But the I party was not present. His Advocate who is from 

tioned in Ex . M . 1 (a ) under Rulo 732 of Indian Railway 
the local Bar was also not present. The case way taken up 

Establishment Code, Vol. I, The order is dated 3 - 4 -86 . The 
on 19- 10 - 92 at Bellary . " The counsol for the Il party has 

I party was absent till that day from 7- 10 - 79 . He was not 
filed a memo that he had informed the counsel for the I party 

entitled to any notice hefore terminating his services since 
that the case was posted to 19 - 10 - 92 . 

he was a temporary monthly rated worker . 

Even so the counsel 
for the I parly did not attend the sitting. It is true that the 
I party was not solved with notice and the notice issued to 

14 . For the aforesaid rcasons, I pass the following : 
[ party was returned unscrved . Norico had been issued to 
I pirty s Advocate also , Atleast he could have come and 

ORDER 
cross - examined MIV - 1 or prayed for adjournment. But he did 
not attend the proceedings at Bellary . 

The reference is rejected . Award shall be passed rejecting 
7. On 19 - 10 - 92 MW - 1 , who was present for being cross 

the reference . Submit to Government. 
cramineil, . 78 further cyamincd - in -chief with permission . 

(Dictated to Stenographer, typed by him , corrected and 
Since the corrusel for tho I party workman was algent, the 

signed by me op 30th October , 1992 ). 
crocs of M . W . 1 was taken ni . The case of the II verty was 
cloth . The men of the I party was taken closed ord the 

HI. B . VISHWANATH , Presiding Officer 
case was posted for vurd . 

CGIT- T. C . Bangalore 
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नई दिल्ली, 18 नवम्बर , 1992 
मा . आ . 3009 . --- औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 11 ) की धारा 17 के अनुसरण में , 
नन्द्रीय सरकार उत्तर रेलवे , जयपुर के प्रबन्धतंत्र के संबद्ध 
नियोजनों और उनके कर्मकारों के बीच , अनबंध में निर्दिया 

औद्योगिक विवाद में औद्योगिक प्रधिकरण जयपुर के पंचपट 
को प्रकाशित करती है , जो केन्द्रीय सरकार को 17-11- 92 
को प्राप्त हुआ था । 


[ एल --41012/ 20/ 83 - बी - 2 ( बी ) ( पार्ट ) ] 


के . वी . बी . उणी, ईस्क अधिकारी 
New Delhi, the 18th November , 1992 


ANNCXURE 
Nanic of the workmen 

Date of termination 
1. Shri Davendra Kumar 

8 - 12- 1981 
2 . Shri Radheyshyam 

15 - 9 -1981 
3. Shri Rauoram 

25- 1 - 1980 
4 . Shri Mangkram 

15 - 7- 1980) 
Shri Surjarani 

19- 7- 1980 
Shri Aasuram 

30 - 11 - 1979 
7. Shri Anupsingh 

27- 7 - 1980 
3. Shri Kurdaram 

29- 9 -1981 
9 . Shri Sanwata 

29 - 9 - 1981 
10 . Shri Kurdaranı 

29- 9 -1981 
11 . Shri Gopal Krishna 

29 - 9 - 1981 
Shri Perniesliwar 

2.5 - 9 -1981 
13. Shri Shishupal Singh 

25 - 9 - 1981 
14 . Shri Madaulal 

1 - 1 -1981 
15 . Shri l ururuni 

29 - 9 - 1981 
16 . Shri Laxman 

12- 6 - 1930 
17 . Shri Fatehsingh 

29 - 9 - 1981 
18 . Shri Bhagirath 

1 - 8 -1980 
19. Shri Rawatram 

29 - 9 -1981 
20 . Sliri Sliyanrum 

29- 9 - 1981 
21 . Shri Jhanbar 

29 - 9 - 1981 
Shri Chauthurani 

18 -11 - 1980 
23. Shri Devisingh 

29. 9 - 1981 
24. Shri Ranteshwar 

4 - 2 -1981 
ShriMohan Singh 

29 - 9 - 1981 
Shri Ram Kumar 

11 - 10- 1981 
27. Shri Pema Rim 

22 - 12- 1976 
. Shri Rooparinm 

22- 8 -1977 
. Slui Ilari Ram 

7 - 5 -1974 
30. Shri Mohd. Ali 

1 - 7- 1981 
ShriGauri Shankar 

15- 9 - 1981 
32 . Shri Manak Chand 

15- 9 - 1931 


S . O . 2009.- -- In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby rublishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexuro , in the industrial dispute between 
the employers in relation to the management of Northern 
Railway Bikaner and their workinan , which w39 received by 
thc Central Government on 17 - 11 - 92 . 

[ No. L .41012 /20 / 83- LD .IL ( B)( Pt.)] 

K . V . B. UNNY, Desk Officer 


केन्द्रीय औद्योगिक न्यायाधिकरण , जयपुर 

केस नं . सी . आई . टी . 9/ 84. 
केन्द्र सरकार श्रम मंत्रालय की अधिसूचना संख्या : 
एल . 41012/ 20/ 83/ डी -II ( बी ) दि . 9- 12- 83 . 

उपाध्यक्ष , रेलवे केजुअल लेबर यूनियन , झागा स्कूल के 
पास , बीकानेर । 

बनाम 
विीजनल इंजीनियर, नोदर्न रेलवे , बीकानेर । 
डिवीजनल पर्सनल ऑफिसर , नोदर्न रेलये , बीकानेर । 

उपस्थिति 
माननीय न्यायाधीश श्री जगत सिंह , पार , एच . 

जे . एस . 
यूनियन की ओर से : श्री अरविन्द सिंह मंगर 
नियोजक पक्ष की ओर से : श्री एल . सी . मेहरा 
दिनांक प्रवाई : 

20 - 9 - 11 

अवार्ड 
केन्द्र सरकार ने निम्नलिखित विवाद इरा न्यायाधिकरण 
को अधिनिर्णग हेतु अपनी अधिसूचना सं . एल . 41012 / 
20/ 83/ डी -11 ( या ) दि . 9 - 12 - 83 के द्वारा 
औद्योगिक विवाद अधिनियम 1947 की धारा 10 ( 1 ) ( घ ) 
के अंतर्गत प्रेषित किया है ---- 


2 . रेलवे केजल लेबर यूनियन , बीकानेर , जिसे 
तत्पश्चात् प्रार्थी संघ सम्बोधित किया गया है , के द्वारा 
औद्योगिक विवाद उठाने पर यह निर्देश उपरोक्त 32 श्रमिकों 
बावत भारत सरकार श्रम मंत्रालय , नई दिल्ली द्वारा इस 
न्यायालय में उठाया गया है । प्रार्थी संघ का कथन है कि 
निर्देश में अंकित 32 कर्मचारियों में सेवा मुक्ति से पूर्व 
एक कलेण्डर वर्ष में 240 दिवग से अधिक काम कर लिया 
था और फिर भी प्रार्थी नियोजक ने धारा 25 ( एफ ) के 
प्रावधानों का लाभ दिये बिना इन व्यक्तियों को सेवा मुक्त 
किया है जो अनुचित एवं प्रबंध है । 
___ 3. प्रार्थी संघ यह भी कहता है कि इनमें से किसी भी 
श्रमिक को किमी दुराचरण में प्राधार पर सेवा मुक्त नहीं 
किया गया है इसलिए इनकी सेवा समाप्ति छंटनी को 
परिभाषा में आती है जो धारा 257 के अंतर्गत छंटनी 
भत्ता नहीं देने के कारण स्वतः ही निरस्तनीय है । 
___ 4. प्रार्थी संघ यह भी कहता है कि मेवा समाप्ति के 
समय इन श्रमिकों की छटनी अथवा इन जैसे पदों पर 
नियुक्त श्रमिकों को भी कोई वरिष्ठता सूची नहीं बनाई गई 
है इस कारण धारा 25 ( जी ) एवं नियम --77 की भी 
अवहेलना की है इसलिए भी ये श्रमिक पुनः नियोजन के 
अधिकारी हैं । 

5. प्रार्थी संघ कहता है कि रेलवे निगमों एवं स्थाई 
मादेशों के अंतर्गत लगातार 120दिन काम करके अस्थाई 


" Whether the action of the management of Northern Railway 
in relation to their DEN & DPO , Bikaner in terminating the 
services of the 32 workmen whose details are given in the 
annexure in violation of sections 25F, 25G of the I. D . Act , 

1947 and Rule 77 of thic I. D . (Central) Rules, 1957 is justified 
If not, to what relief are these concerned workmen entitled 3" 
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विधिक प्रस्तावना को बहाल के दौरान स्वीकार किया है 
अतः इस विपन में न्यायिक निर्णयों का उल्लेख करना 
प्रावश्यक नहीं है । । 

9. निस भिक ने कितने दिनम की सेवा पुरी की 
थी इस विषय में प्रत्येक श्रमिक वाचता विस्तार में विशेषण 


चतुर्थ श्रेगी कर्मचारी का स्टेटस् मिल जाता है एन श्रमिकों 
ने भी लगातार 120 दिवस की सेवा पूरी करली थी और 
स प्रकार इन्हें भी अस्थाई चतुर्थ श्रेणी कर्मचारियों 
का स्टेटस टोनेशन से पूर्व प्राप्त कर लिया था और ये 
196 - 332 अथवा 200 - 250 के वेतनमान के अधिकारी 
हो गये थे, परन्तु नियोजक ने इन्हें अस्थाई चतुर्थ श्रेणी 
कर्मचारी का स्टेटस देने की बजाय उपरोक्त वेतनमान देने 
पी बजाय इनको सेवा मुक्त कर दिया जो सवैध एवं 
अनुचित है । प्रार्थी संघ का कहना है कि या मुक्ति 
प्रादेश अपास्त किया जाये और इन श्रमिकों को संवा 
मक्ति की दिनांक से ही पुनः नियोजन में लिया जाये तथा 
इन्हें सेवा मुक्ति पी दिनांना से इनके पद का वेतन व अन्य 
सभी लाभ दिलाये जायें तथा सेवा की निरन्तरता कायम 
रखी जाये । 

6. प्रार्थी संघ न तो संयुक्त कलेम प्रस्तुत किया है 
जबकि अप्रार्थी नियोजक के प्रत्येक श्रमिक का अलग प्रति 
उत्तर प्रस्तुन मार प्रकट किया है कि इनमें से किसी भी 
श्रमिक ने 240 दिवस लगातार कार्य नहीं किया और ये 
धारा 25 ( एफ ) के अधिकारी नहीं है । नियोजक यह भी 
कहता है कि इन श्रमिकों को टी . एल . ए . पाने पर ही 
नियोजन में लिया गया था और टी . एल . ए . समाप्त 
होने पर इनकी सेवायें स्वतः ही समाप्त हो गई थीं । 
इनकी सेवा मुक्ति नहीं की गई है इसलिए भी तथाकथित 
सेया मुक्ति छंटनी की परिभाषा में नहीं पाती और इन पर 
धारा 25 एफ लाग नहीं होती । नियोजक यह भी कहता 
है कि मंडल स्तर पर वरिष्ठता सूची बनाने का श्रादेश 
नहीं है बल्फिः उपमण्डल स्तर पर ही वरिष्ठता सूची बनाने 
का आदेश है परन्तु ये श्रमिक केजुअल वर्कर थे और टी . 
एल . ए . के आधार पर इन्हें नियोजन में लिया गया था 
तथा टी . एल . ए . समाप्त होने पर इनकी सेवायें स्वतः 
समाप्त हो गई थीं , इसलिए भी ऐसे श्रमिकों की वरिष्ठता 
सूची नहीं बनाई गई । 

7. प्रार्थी संघ ने अपने कथनों के समर्थन में श्रमिकों 
के परीक्षण कराये हैं जिनमे नियोजकः प्रतिनिधि ने जिरह 
भी की है । इसके विपरीत नियोजक की तरफ से सर्वश्री 
लालचंद्र , सत्यनारायण शर्मा, मोहम्मद अनीष के परीक्षण 
हए हैं जिनसे श्रमिक प्रतिनिधि ने जिरह की है । प्रलेखित 
साक्ष्य में नियोजक की तरफ से श्रमिकों द्वारा किये गये 
कार्य दिवसों का चार्ट प्रस्तुत हुआ है । तत्पश्चात् मैंने 
पत्रावली का निरीक्षण किया और पक्षकारों के प्रतिनिधियों 
को विस्तारपूर्वक सुना । 

8. जहां तक धारा - - 25 ( एफ ) के प्रावधानों का प्रश्न 
हे अगर एयः कालेण्डर वर्ष में किसी श्रमिक ने 240 दिवस 
की रोया पूरी कर ली है तो वह धारा 25 ( एफ ) के 
लाभ का अधिकारी हो जाता है । उक्त 240 दिवस 
लगातार होना आवश्यक नहीं तथा उक्त 240 दिवस में 
नेशनल होलाडे , फेस्टीवल तया रवीवारीय अवकाश भी 
शामिल हो जाते हैं । नियोजक प्रतिनिधि ने भी उपरोक्त 


___ 1. देवेन्द्र कुमार : 

यह श्रमिक साक्ष्य देने स्वयं उपस्थित नहीं हुआ और 
न ही इसकी तरफ से नियोजक ने कोई साक्ष्य पेश की है । 
नियोजक की तरफ से जो चार्ट प्रस्तुत हुआ है उसके अनुसार 
भी श्रमिक ने एक कलेण्डर वर्ष में 240 दिवस की सेवा 
पूरी नहीं की है इसलिए ये श्रमिक धाय 25 ( एफ ) के 
लाभ का अधिकारी नहीं है । धारा 25 ( जी ) के लाभ का 
अधिकारी है या नहीं इस बाबत पृथक से निर्णय किया 
जायगा । 
2. राधेश्याम : 

इस श्रमिक की सेवा मुक्ति दिनांक 15 - 9- 81 को 
की गई थी । इसने अपना बयाना पा समान में स्वयं का 
शपथ - पन दिया है जिरासे नियोजक प्रतिनिधि में जिरह 
की है । श्रमिक ने अपने शपथ पत्र में कहा है कि उसे 
सेवा मुक्ति के दिन हुए एक कलेण्डर वर्ष में 240 दिवस 
से अधिक सेवा पूरी कर ली थी हालांकि नियोजक प्रति 
निधि ने इन तथ्यों को अस्वीकार किया है परन्तु नियोजक 
की तरह से जो चार्ट प्रस्तुत हुआ है उसके अनुसार भी 
14 - 9- 80 से 14 - 9- 81 लक नस मिक ने 257 दिवस 
कार्य कर लिया था । इस प्रकार चाहे टी . एल . ए . 
समाप्त होने पर ही इसे सेवा मगत किया गया हो यह 
धारा 25 ( एफ ) के लाभ का प्रधिकारी था जो स्वीकृत 
रूप से इसे नहीं दिया गया हालिए धारा 25 ( एफ ) 
अवहेलना होने से इस श्रमिक की सेवा समाप्ति स्वतः ही 
अवैध हो जाती है श्रीर यह दिनांक 15- 9- 81 से पुन : 
नियोजन प्राप्त करने का अधिकारी हो जाता है । 


3. राऊ राम : 

इस श्रमिक की सेवा मुक्ति दिनांक 25- 1 - 80 को 
की गई थी । इसने अपने शपथ पत्र में यह अंकित किया है 
कि दिनांक 25- 1 -80 को समाप्त हुए एक कलेण्डर वर्ष में 
उसने 240 दिवस को सेवा पूलो पार ली थी । नियोजक 
प्रतिनिधि ने इस साशी में प्रतिपरीक्षा की है परन्तु यह 
प्रतिपरीक्षा की कसौटी पर खरा उतरा है । नियोजक साक्षी 
श्री लालचन्द ने शप -पन में तो यह कहा है कि श्रनिक ने 
240 दिवस लगातार कार्य नहीं किया परन्तु नियोजक की 
तरफ से इस श्रमिक ने संवा अवधि का जो चार्ट प्रस्तुत 
हमा है उसके अनुसार 25- 1- 79 मे 25- 1 -80 तक इस 
इस श्रमिक ने 233 दिवस भवा पूरी कर ली थी जिसमें 
रविवारीय अवकाश , शामिल नहीं थे न ही राष्ट्रीय अवकाश 
अथवा त्यौहार अवकाश शामिल है, जिनका लाभ देने पर 
यह श्रमिकः 240 दिन बाधिक सेवा में पाया जाता है , 
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पाद : धान 25एफ का रे बिना इसकी सेसा मुक्ति 
स्वतः ही अनुचित एवं छायः हो गई है और यह दिनांक 
2 5- 1-80 से पुन :मिलना अधिकारी हो जाता है । । 
4. मंगा राम . 

हम धमिक फीमेला समाप्त दिनांक 15- 7 -60 को 
की गई थी इसने अपने साफ पत्र द्वारा प्रकट किया है कि 
दिनांक 15- 7- 80 को समाप्त हुए एक कलेण्डर वर्ष में 
उसने 240 दिन प से अधिक रोषा पूरी कर ली थी । इस 
श्रमिक ने नियोजन प्रतिनिधि ने प्रतिपरीक्षा भी की है 

और यह वहीं विचलित नहीं हारा है हालांकि नियोजक 
साक्षी ने अपने शपथ पत में यह कहा है कि इस श्रमिकः 
ने 240 दिवस लगातार मेवा नहीं की परन्तु नियोजन की 
तरफ से जो चार्ट पेश हुया है उसके अनुसार इस श्रमिक ने 
15- 7 - 79 से 15- 7- 8 तक 250 दिवस की सेवा 
कर ली थी इसलिए इनकी सेवा मवित चाहे टी . एल . ए . 
समाप्त होने पर की गई हो इसे 25 ( एफ ) के प्रावधानों का 
लाभ दिया जाना चाहिए था जो नहीं दिया गया । इस 
छंटनी भत्ता भी नहीं दिया गया नही नोटिस पे दी गई 
इसलिए इसकी सेवा मुक्ति स्वतः ही अनुचित एवं अवैध हो 
गई और मह श्वगिम, 15 - 7- 80 से पुनः नियोजित होने का 
अधिकारी है । 


सं 29- 5- 79 तक इस श्रमिक ने 183 दिन ही कार्य किया 
है । उक्त अवधि में 30 रविवारीय अवकाश तथा नेशनल 
होलीड एवं फेस्टीवल जोड़ने से 240 दिन नहीं बनते है 

सानिए यह अभिय धारा 25 एफ के प्रावधानों के लाभ का 
अधिकारी नहीं था । धारा 25( जी )काममिलता 
या नहीं यह पृथक से निर्णय किया जायेगा । 

7. अनौप सिंह : 

इस श्रमिक की सेवा मुक्ति 27 - 7- 80 को की गई थी । 
श्रमिक ने अपने शपथ पत्र में दर्ज किया है कि रेवा भक्ति 
से पूर्व कलेण्डर वर्ष में 240 दिवस पूरे कर लिये थे परन्तु 
नियोजक उक्त तथ्यों को स्वीकार नहीं करते । नियोजक साक्षी 
कहते हैं कि इस श्रमिक ने 240 दिवम पूरे नहीं किये थे । 
नियोजक की तरफ से जो चार्ट प्रस्तुत हुया है उसके अनमार 
भी दिनांक 27- 7- 80 से पूर्व एक पले पडर वर्ष में ग श्रमिक 
ने 172 दिवस सेवा की थी उक्त अवधि में अगर 29 रवि 
यारीय अवकाश तथा नेशनल होलीड एवं फेस्टीबल अवकाश 
भी जोड़े जायें तो 240 दिवस नहीं बनते हैं इसलिए श्रमिक 
धाग 25 एफ के लाभ का अधिकारी नहीं है । धारा 25 
( जी ) का इसे लाभ मिलता है या नहीं इस बाबत पृथक मे 
निर्णय दिया जायेगा । 

8. कुरड़ा रान पुत्र श्री जमनाराम 

इस थमिक की सेवा मुक्ति दिनांक 29- 9 - 81 को की 
गई थी । इसने अपने शपथ पत्र में दर्ज किया है कि सेवा 
समाप्ति के पूर्व एक कलैण्डर वर्ष में उसने 240 दिवस पूरे 
कर लिये थे और उसे धारा 25एफ का लाभ नहीं 
दिया गया । नियोजक साक्षी ने अपने प्रतिउत्तर की तरह 
ही शपथ पत्र में दर्ज किया है कि इस श्रमिक ने एक कलैण्डर 
थर्प में 240 दिवस की सेवा पूरी नहीं की है । नियोजन की 
तरफ से जो सेवा चार्ट प्रस्तुत हुआ है उसके अनुसार भी 
29- 9 - 80 से 29- 9- 81 तक इस श्रमि ने 182 दिवस की 
ही सेवा पूरी की थी जिसमें 30 रविवारीय अवकाश जोड़ने 
पर तथा नेशनल होलीडे तथा फेस्टीवल का लाभ देने पर 
भी 240 दिवस नहीं बनते हैं इसलिए यह श्रमिक भी धारा 
25 ( एफ ) के लाभ का अधिकारी नहीं होता है । धारा 
25 ( जी ) का लाभ मिलता है या नहीं इस बाबत पथक से 
निर्णय किया जायेगा । 


5. सुराजाराम : 

इस श्रमिक की सेवा मुक्ति दिनांक 19- 7 - 80 को 
की गई थी । इसने अपने शपथ पत्र द्वारा यह प्रकट किया 
फि सखा भक्ति के दिन समाप्त हुए एक कलेण्डर वर्ष में 
उसने 240 दिवस में अधिक सेवा कर ली थी । फिर भी 
उसे धारा 25 ( एफ ) का लाभ नहीं दिया हालांकि नियोगका 
साक्षी ने अपने प्रति उत्तर की तरह ही शपय पत्र में यह 
कहा है कि इस श्रमिक ने 240 दिवस की लगातार 
सेवा नहीं की परन्तु नियोजक द्वारा जो चार्ट प्रस्तुत किया 
गया है उसमें दिनांक 19- 8 - 79 से 18- 7 - 80 तक इस 
श्रमिक द्वारा 248 दिवस की सेवा करना प्रमाणित हो जाता 
है और कि सेवा म किन के समय इसे धारा 25एफ का 
लाभ नहीं दिया गया इसलिए माहे इसकी सेवा ममाप्ति 
टी . एल . ए . समाप्त होने पर की गई हो यह धारा 
25 एफ के प्रावधानों के विपरीत होने से रखतः ही अनुचित 
एवं अवैध हो गई और यह भमि 19- 7- 80 से नियोजित 
होने का अधिकारी है । 
___ E. आगूराम : 

इरा श्रमिक की सेवा मुक्ति 30- 11- 79 को की गई थी । 
इसने अपने शपय पन द्वारा साबित किया है कि सेवा समा 
प्ति के पूर्व कालेण्डर वर्ष में इको 240 दिवस नोकरी करली . 
थी फिर भी उसे न तो छंनी मला दिया गया और न ही 
नोटिस पे । नियोजक ने अपने प्रति उलर की तरह ही शपथ 
पन्न में प्रकट किया कि इस श्रमिका ने एक कलेण्डर वर्ष में 
240 दिवस की सेवा पूरी नहीं की है । नियोजक की तरफ 
से जो चार्ट प्रस्तुत हुभा है उसके अनुसार दिनांक 1- 5- 79 


9 . सॉवताराम : 

इस श्रमिक की सेवा समाप्ति भी 29- 9- 81 को की 
गई थी । इसने अपने शपथ पत्र में तो यह दर्ज किया है कि 
सेवा समाप्ति के पूर्व एक कलेण्डर वर्ष में 240 दिन पूरे 
कर लिये थे । परन्तु नियोजक साक्षी ने अपने प्रति उत्तर 
की तरह ही कहा है कि इस श्रमिक ने एक कलैण्डर वर्प 
में 240 दिवस की सेवा नहीं की है । गियोजक की तरफ से 
जो चार्ट पेश हुआ है उसके अनुसार भी इस श्रमिक ने 
दिनांक 29- 9-80 से 29- 9- 81 तक 155 दिवस ही नौकरी 
की थी उवा अवधि में रविवारीय अवकाश , नेशनल होली 
हे एवं फेस्टीवल जोड़ने पर भी 240 दिवस की सेवा पूरी 
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नहीं होती है इसलिए यह श्रमिक धारा 25 एफ को लान 
का अधिकारी नहीं बनता है । धारा 25 जी बायरा धकः 
मे निर्णय किया जायेगा । 


13. शीशपाल निह : 

इस श्रमिक की नेवा समानि भी 25- 5- 81 को की गः 
धी । इसने भी अपने मपयन द्वारा प्रकट किया कि 
इसने गंगा ममाप्ति से पूर्व एक कलैडर वर्ष में 210 दिवस 
की सेवा पूरी कर ली थी इसके विपरीत नियोजन साक्षी 
ने अपने प्रति उल्लर की तरह कहा है कि हम अनिक ने 
एक कलेण्डर वर्ष में 240 दिवस पूरे नहीं कि । श्रमिक 
की सेवा अवधि का जो चार्ट पेश हुआ है उसके अनुसार इसने 
25- 3- 80 से 25- 9- 81 तक 155 दिवस ही सेवा पूरी की है 
उक्त अवधि में रविवारीय अवकाश तथा नेशनल होली 
एवं फेस्टीवल जोरने में भी 240 दिवस नहीं बनते है स 
लिए यह श्रमिक धारा 25 एफ के लाभ का अधिकारी नहीं 
है । धारा 25 जी बाबत पृथक से निर्णय किया जायेगा । 


10. करड़ा नाम पुरा श्री पवाराग : 

इस श्रमिक की सेवा समाप्ति 29- 9- 81 का की गई थी 
इसने भी अपने शपथ पत में दर्ज दिया है कि गेषा समाप्ति 
के पूर्व एक कलेण्डर वर्ष में उसने 240 दिवस नौकरी कर 
ली थी परन्तु नियोजक साक्षी ने अपने प्रति उत्तर की तरह 
ही दर्ज किया है कि इसने एक कलेण्डर वर्ष में 40 दिवन 
सेवा नहीं की । नियोजन की तरफ से जो चार्ट पेश हुआ है 
उसके अनुसार इस श्रमिक ने 29- 9 - 81 तक 157 दिवस 
ही कार्य किया था उक्त अवधि में जुड़ने वाले रविवारीय 
अवकाश , नेशनल होलीछे एवं फेस्टीथल जोड़ने पर भी इसकी 
सेवा अवधि 240 दिन पूरी नहीं होती और यह श्रमिक धारा 
25 एफ के लाभ का अधिकारी नहीं है । धारा 25 जी 
याबत पृथक से निर्णय किया जायेगा । 

11. गोपाल : 

इस श्रमिक की सेवा मुक्ति दिनांक 29- 9- 81 को की 
गई थी । इसने अपने शपथपत्र में दर्ज किया है कि सेया 
समाप्ति के पूर्व एक कलण्डर वर्ष में उसने 240 दिवस पूरे 
कर लिये थे इसनः विपरीत नियोजक साक्षी ने प्रति उत्तर की 
तरह उक्त तथ्यों को अस्वीकार किया है और कहा है कि 
एक कलैण्डर वर्ष में 240 दिवस उसने पूरे कर लिये थे । 
इसके विपरीत नियोजक साक्षी ने प्रतिउत्तर की तरह उक्त 
तथ्यों को अस्वीकार किया है और कहा है कि एक कर्लगहर 
वर्ष में 240 दिवस सेवा नहीं की है । नियोजक की तरफ 
से जो सेवा का चार्ट पेश हुमा है उसके अनुसार भी इस 
श्रमिक ने 29- 9- 80 से 29- 9- 81 तक 140 दिवस ही 
कार्य किया था । उक्त दिवसों में 24 रविवारीय अवकाश 
एवं नेशनल होलीडे एवं फेस्टीवल जोड़ने पर भी 240 दिवस 
की अवधि नहीं बनती है इसलिए श्रमिक धारा 25 एफ 
प्रावधानों ये लाभ का अधिकारी नहीं है । धारा 25 ( जी ) 
बायत पृथक से निर्णय किया जायेगा । 


14. मदन लाल : 

इस श्रमिक की मेवा मुक्ति दिनांक 1- 1- 31 को की गई 
थी । इसने भी अपने शपथपत्र में यह दर्ज किया है कि सेवा 
समाप्ति के पूर्व एक वर्ष में उसने 240 दिवस पूरे कर लिये 
थे । इसके विपरीत नियोजक की तरफ से कोई साक्ष्य पेश नहीं 
हुई है तथा नियोजक ने इस श्रमिक की सेवा अवधि का जो 
बार्ट पेश किया है उसके अनुसार दिनांक 1- 1- 80 से 1 - 1- 81 
तक 56 दिवस ही कार्य किया है । श्रमिक के मौलिक अपुष्ट 
कथनों पर विश्वास नहीं किया जा सकता और यह साबित 
नहीं है कि इसने एक कलेण्डर वर्ष में 240 दिवस सेवा 
करली हो । इसलिए यह धारा 25 एफ. के लाभ का अधिकारी 
नहीं है और धारा 25 जी बाबत पृथक से निर्णय किया 
जायेगा । 
15. पूराराभ : 

इस श्रमिक की सेवा मुक्ति 29 - 9- 81 को की गई थी । 
इसने भी अपने शपथपन्न द्वारा कहा है कि सेवा समाप्ति 
के पूर्व एक वर्ष में 240 दिवस से अधिक नौकरी कर ली थी । 
उक्त तथ्यों को नियोजक पक्ष अस्वीकार करता है तथा अपने 
प्रतिउत्तर की तरह ही नियोजक साक्षी ने अपने शपथपत्न 
में कहा है कि इस श्रमिक ने एक कलेण्डर वर्ष में लगातार 
240 दिवस पूरे नहीं किये । नियोजक की तरफ से मेवा 
अघधि का जो चार्ट पेश हुया है उसके अनुमार भी इस श्रमिक 
ने 29 - 9- 80 से 29- 9 - 81 तक 190 दिवस कार्य किया है । 
उक्त अवधि में 33 रविवारीय अवकाश जोड़ने से तथा नेशनल 
होलीडे एवं फैस्टीवल का लाभ देने पर 240 दिवस की या 
नहीं बनती है । इसलिए यह श्रमिक धारा 25 एफ के लाभ 
का अधिकारी नहीं है । धारा 25 जी के बाबत पृथक से 
निर्णय किया जायेगा । 
16. लियमण : 

इस श्रमिक की सेवा समाप्ति दिनांक 12- 6- 80 को को 
गई थी । इसने अपने शपथपन में प्रकट किया है कि सेवा 
समाप्ति से पूर्व एक वर्ष में 240 दिवस पुरे कर लिये थे । 
इसके विपरीत नियोजक की साक्ष्य नहीं है तथा जो सेवा 
अवधि बाबत प्रलेख प्रस्तुत किये गये है उसके अनुमार दिनांक 


12. परमेश्वर : 

इस श्रमिक की सेवा समाप्ति दिनांक 25- 9- 81 को की 
गई थी । इसने अपने शपथपत्र द्वारा प्रकट किया है कि सेवा 
भक्ति से पूर्व एक वर्ष में उसने 240 दिवस सेवा पूरी कर 
ली थी । इसके विपरीत नियोजक साक्षी ने प्रतिउत्तर की 
तरह उक्त कथनों को अस्वीकार किया है और कहा है 
कि एक कलेण्डर वर्ष में 240 दिवस निरन्तर सेवा नहीं की 
है । नियोजक की तरफ से जो चार्ट पेश हुआ है उसके अनु 
सार इस श्रमिक ने 25- 9- 80 से 25- 9- 81 तक 194 
दिवस सेवा की थी । उक्त अवधि में 32 रविवारीय अवकाश 
तथा नेशनल होलीडे एवं फेस्टीवल जोड़ने पर भी 240 दिवस 
नहीं बनते हैं इसलिए यह श्रमिक भी धारा 25 एफ के लाभ 
का अधिकारी नहीं है । धारा 25 जी बाबत पृथक से निर्णय 
किया जायेगा । 
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12- 6 -79 से 12- 6- 80 तक इसने 48 दिवस ही काम किया 
है । यह धारा 25 एफ 4 लाभ का अधिकारी नहीं । धारा 
25 जी बाबत पृषकः से निर्णय किया जायेगा । 


लाभ प्राप्त करने का अधिकारी हो या पा , चाहे उसकी 
सेवा समाप्ति टी . एल . ए . समाप्त होने पर की गई हो । 
उसकी सेवा मुक्ति अवैध सिख हो जाती है और वह अमिक 
29- 9- 81 से सेना में नियोजन का अधिकारी हो गया है । 


20. श्यामा राम : 

इस श्रमिक की सेवा मुक्ति 38-984 को की मईपी । 
इसने भी अपने शपथपत्र में दर्ज किया है कि सेवा समाप्ति 
मे पूर्व एक फलैडर वर्ष में 240 दिवस सेवा पूरी हर ती पी । 
उक्त कथनों को नियोजक पक्ष ने अस्वीकार किया है और 
नियोजक ताक्षी ने प्रति उत्तर की तरह ही कहा है कि इस 
श्रमिक ने एक वर्ष में 240 दिवस पूरे नहीं किये । नियोजक 
की तरफ से जो सेवा का पार्ट पेन हुमा है उनके अनुसार 
इस श्रमिक ने 293- 80 से 29- 8- 81 191रिस सेवा 
की भी उक्त प्रमि में 32 रविवारीष पदास मिलाने से 
एवं नेशनल होसीरे एवं फेस्टीवल का लाभ ने पर भी पनकी 
मेवा अवधि 240 दिवस नहीं बनती है । इसलिए यह अमित 
धारा 25 एफ के लाभ का अधिकारी नहीं होता है । बारा 
25 जो मावत पूषा मे निर्मम किया जायेगा । 


17. फतेह मिह : 

इम श्रमिक की सेवा मषित 29- 9-81 को करना बताया 
है । श्रमिक ने शपथपन द्वारा दर्ज किया है कि उसने सेवा 
मुक्ति से पूर्व एक कलण्डर वर्ष में 240 दिवस से अधिक 
सेवा पूरी कर ली थी । उक्स कथनों को नियोजक साशी ने 
अस्वीकार किया है और अपने प्रति उस्तर की तरह ही कहा 
है कि इस श्रमिक ने एक वर्ष में लगातार 240 दिवस सेवा 
पूरी नहीं की । परन्तु नियोजक की तरफ से जो चार्ट प्रस्तुत 
हा है उम अनुसार इस श्रमिक ने दिनांक 31 - 3- 80 मे 
31- 3- 81 तक 341 दिवस की सेवा पूरी कर ली थी और 
दिनांक 28- 9- 80 से 28- 9 - 01 तक 214 विवम की सेवा 
पूरी कर ली थी । उक्त अवधि में 30 रविवाय अवकाश 
जोड़ने से 240 दिवन में अधिक कार्य दिवस बन जाते है 
और यह श्रमिक धारा 25 एफ के लाभ का अधिकारी हो 
जाता है जिसे चाहे टी . ल . ए . समाप्त होने पर मेवा ममन 
किया गया हो कि इसे छंटनी भत्ता नहीं दिया गया इस 
लिए इसकी सेवा ममामि भवनः अवैध हो जाती है । 
18. भागीरथ : 

म श्रमिक की सेवा मक्ति दिनांक 1 - 8- 80 को की गई 
भी । इसने अपने शपथपत्र द्वारा कहा है कि सेवा समाप्ति 
। पूर्व कलेण्डर वर्ष में 240 दिवस से अधिक कार्य कर लिया 
था । उक तथ्यों को नियोजक ने अस्वीकार किया है और 
नियोजक साक्षी ने अपने शपथपत्र में प्रतिउत्तर की तरह ही 
कहा है कि जूस श्रमिक ने 240 दिनस सेवा नहीं की । नियोजक 
की तरफ से जो सेवा अवधि पार्ट पेश हुआ है उसके अनुसार 
भी 1- 8- 79 से 1 - 8- 80 तक इस श्रमिक ने 112 दिबस सेवा 
की है । उक्त अवधि में 18 रविवारीय अवकाश एवं नेशनल 
होली में एवं फेस्टीयल जोड़ने से 240 दिवस नहीं बनते है । 
इसलिए यह श्रमिक धारा 25 एफ के लाभ का अधिकारी 
नहीं है । धारा 25 ( जी ) बाबत पृथका में निर्णय किया 
जायेगा । 


21. भीमर : 
____ इस श्रमिक की सेवा मुक्ति भी 29011 को की गई 
पी । मलेम के अनुसार श्रमिक का कवन है कि सेवा समाप्ति 
के पूर्व एक वर्ष में यह 240 दिवस की नौकरी कर एकापा 
फिर भी उसे धारा 25 एक का लाभ नहीं दिया । बत्राीं 
नियोजक ने श्रमिक के उक्त कपनों को अस्वीकार किया है । 
नियोजक साक्षी ने भी अपने प्रतिउत्तर की तरह परपस 
में भी " तथ्यों को दर्ज किया है और कहा कि हम 
श्रमिक ने 40 दिवस की सेना पूरी नहीं की पी । इसलिए 
धारा 25 एफ में लाभ का अधिकारी नहीं पा । हालांकि 
अमिक ने अपने कपनों का समर्थन में स्वयं का अपमपत्र दिया 
है. और कहा है कि उसने सेवा समाप्ति के पूर्ण एक वर्ष में 
240 दिवस पूरे कर लिये परन्तु श्रमिक उपरोक्त अपुष्ट 
कथनों पर विश्वास नहीं किया जा सकता क्योंकि नियोजक में 
उक्त सथ्यों को अस्वीकार किया है तथा नियोजन की तरफ 
से जो सेवा सम्बन्धित पार्ट प्रस्तुत किया है .. .: अनुसार 
भी इस श्रमिक ने 29 -981 को समाप्त हुए एक कलेग्मन 
वर्ष में 164 दिवस ही कार्य किया है । उक्त रिबसों में 
रविवारीय अवकास तथा नेशनल होलीछे सवा कैस्टीवल मी 
जोड़ दिये बायें तो भी 240 दिन नहीं बनते हैं । अत: यह 
श्रमिक धारा 25 एफ साभ का अधिकारी नहीं पा जहां 
तक धारा 25 जी का प्रश्न है इसका निर्णय एषक से किया 
जायेगा । 


19. राका राम : 

इस श्रमिक की सेवा मुक्ति दिनांक 29- 9- 81 को की 
गई थी । इसने भी अपने शपनपत्र द्वार! कहा है कि सेवा 
समाप्ति से पूर्व एक वर्ष में 240 दिवस से अधिक नौकरी 
कर ली थी । उक्त तथ्यों को नियोजक ने अस्वीकार निया 
है और नियोजक साक्षी ने अपने शपयपत्र में भी प्रतिउत्तर 
की तरह दर्ज किया है कि इस श्रमिक ने एक वर्ष में 240 
दिवस सेवा नहीं की । नियोजक की तरफ से ओ चार्ट पेश 
हुआ है उसके अनुसार 29- 8-80 से 29- 9- 81 तक इस 
श्रमिक ने 200 दिवस की सेवा पूरी की है । उक्त अवधि 
में 34 रविवारीय अवकाश का लाभ देने पर तथा नेशनल 
होली एवं फैस्टीवल का लाभ देने से यह श्रमिक 240 
दिवस की सेवा पूरी कर चुका था और धारा 25 एफ का 
2842 GI / 92 - 7 


22. चौथराम : . 

इस श्रमिक की सेवा समाप्ति दिनांक 18- 11- 80 को 
की गई थी । श्रमिक ने शपथपत्र द्वारा प्रकट किया है 
कि सेवा समाप्ति के पूर्व वर्ष में उसने 240 दिवस की 
मौकरी करली थी फिर भी उसे धारा 25 एक का लाभ 
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नहीं दिया गया । मिक के उवत कथनों को नियोजक इसकी सेवा समाति दी . एल . ए . समाप्त होने पर की 
साक्षी ने अपने शपथ पत्र द्वारा अस्वीकार किया है परन्तु 

हो कि से धारा 25 एफ का लाभ नहीं दिया गया 
नियोजक की तरफ से जो सेवा अवधि का चार्ट पेश हुआ 

स. सि. की सेवा मवित स्वतः ही अनचित एवं अवैध 
है उसके अनुसार दिनांक 5- 5 - 79 से 3- 11- 79 तक इस हो गई है और यह पुनः नियोजकः का अधिकारी हो 
रिक ने 167 दिवस की सेवा पूरी की थी , उक्त अवधि 

गया है । 
में रविवारीय अवकाश , नेशनल होलीडे एवं फेस्टीवल जोड़ 

26. रामकुमार : 
दिये जाए तो भी 240 दिन नहीं बनते है इसलिए यह 
रिक भी धारा 25 एफ के लाभ का अधिकारी नहीं 

इस श्रमिक की सेवा मक्ति दिनांक 11 -10 - 81 को 
हैं । धारा 2जी बाबत पथक से निर्णय किया जायेगा । की गई है । मि. फ ने जरिए घलेम कहा है कि सेया 
- रिद : 

समाति के पूर्व एक कल डर दर्ष में 240 दिवस से 

धिक नवरी परली थी । उक्त तथ्य को नियोजक 
स fय की सेवा मक्ति भी 25- 8- 81 को की 

पक्ष में प्रकार किया है फिर भी क्लेम साबित करने के 
र . । .fEry . (हरा। प्रघट किया है 

लि. ए न तो श्रमिक ने स्वयं का परीक्षण कराया और न 
कि मेदा समाप्ति के पूर्व एक वर्ष में उसने 240 दिवस 

ही अन्य कोई मजिक व प्रलेखिक साक्ष्य पेण की इसलिए 
नपरी कर ली थी फिर भी उसे धारा 25 एफ का लाभ 

रह स . ब्ति नहीं है कि इस श्रमिक ने सेवा समाप्ति के 
दिये बिना सेवा मक्त किया है । नियोजक साक्षी ने अपने 

पूर्व एक बलगडर वर्ष में 240 दिवस की सेवा पूरी की 
शपथ पत्र द्वारा उषप्त तथ्यों को अस्वीकार किया है 

हो और यह श्रमिक धारा 25एफ के लाभ का अधिकारी 
परन्तु नियोजक की तरफ से जो सेवा चार्ट प्रस्तुत हुना 

नहीं है । धारा 25 मी यान पृथक निर्णम किया 
है । उसके अनुसार 3- 2- 80 से 3- 2- 81. तक इस श्रमिक 

जायेगा । 
ने 294 दिवस नोकरी करली थी इसलिए यह धारा 
25 एफ के लाभ का अधिकारी है, जिसकी पालना किये 27 . पेमाराम : 
बिना उसे सेवा मुक्त किया है चाहे इसे टी . एल . ए . 

इस श्रमिक की सेवा मक्ति दिनांक 22-12- 76 को 
समाप्त होने पर सेवा मुक्त किया गया हो अतः धारा 

की गई थी । श्रमिक ने शपथ एम्स द्वारा कहा है कि 
25 एफ के प्रावधानों का उल्लंघन करने से इसकी सेवा 

सेवा समाति से पूर्व एक वर्ष में उसने 240 दिनों में 
मषित अनुचित एवं अवैध हो जाती है । 

अधिक नौकरी कर ली थी । फिर भी उसे धारा 25 
24. रामेश्वर : 

फ का लाभ नहीं दिया गया । नियोजक साक्षी ने जरिए 
इस श्रमिक की सेवा मुक्ति 4- 2- 81 को की गई 

शपथ पत्र उपरोक्त तथ्य अस्वीकार किया है परन्तु 
थी । मलेम के अनसार इसने भी सेवा समाप्ति के पूर्व 

निय जक की तरफ से जो सेवा अवधि का चार्ट प्रस्तुत 
240 दिवस पूरे कर लिये थे, उका तथ्य को नियोजक 

हमा है उसके अनुसार दिनांक 22- 12- 75 से 21 -12-76 
ने लिए प्रति उत्तर अस्वीकार किया है परन्तु फिर भी 

सक इस श्रमिक ने 247 दिवस पूरे कर लिये थे और 
फ्लेम को साबित करने के लिए न तो कि के स्वयं 

यह धारा 25 एफ के लाभ का प्राधिकारी हो गय था । 
का प्रतिपक्षण कराया . और नही कोई लेखिक एवं मौखिक 

चाहे इसकी सेवा मुक्ति टी . एल . ए . समाप्त होने पर 
सोय. पेन . की. इस दिए. .साक्ष्य के अभाव में यह साबित 

की गई हो नियोजक द्वारा धारा 25 एफ की पालना 
नह . है श्रमिकने एक कलेकर वर्ष में 240 दिवस 

नहीं करने से इसकी सेवा मुक्ति स्वतः ही अनुचित एवं 
की सेवाधिपूरी की हो । और यह धारा 25 एफ के 

अवैध हो गई और यह श्रमिक पुन : नियोजन का अधिकारी 
लाभ का . प्र.धिकारी नहीं है । धारा 25जी बाबत पृथक से 

28. रूपा राम : 
निर्णय दिया जायेगा । 

इस श्रमिक की सेवा समान्ति दिनांक 22- 8 - 77 को 
25. मोहन सिंह : : 

की गई थी । श्रमिक ने शपथ पत्र द्वारा कहा है कि 
दस f : क की सेवा मुक्ति दिनांक 29- 9-81 को उसने सेवा समाप्ति के पूर्व एक वर्ष में 240 दिवस 
की गई थी । इसने अपने शपथ पत्र द्वारा भी यह कहा पूरे कर लिये थे किन्तु उसे धारा 25 एफ का लाभ नहीं 
है कि सेवा समाप्ति के पूर्व एक वर्ष मे 240 दिवस से दिया हालांकि नियोजक साक्षी ने जरिए शपथ पत्र 

कि नौकरी कर ली थी फिर भी उसे धारा 25 एफ अनि. क के शपथ पत्र के कथनों को अस्वीकार किया है 
पा लाभ नहीं दिया । नियोजक साक्षी ने अपने शपथ पत्र द्वारा परन्तु नियोजक की तरफ से जो सेवा अवधि का चार्ट 
उक्त पथनों को प्रर्व कार वि या है नियंजक की तरफ से प्रस्तुत हुअा है उसके अनुसार सम भिक ने 22- 8- 76 

ओ सेवा अवधि का चार्ट पेश हम्मा है उसके अनुसार से 22 - 8 - 77 तक 250 दिस तक सेवा पूरी करनी 
इस श्रमिक ने दिनांक 3- 2- 80 से 3- 2- 81 तक 244 थी इसलिए यह धारा 25 एफ के लाभ का अधिकारी 
दिवस की सेवा पूरी कर ली थी इसलिए श्रमिक धारा हो गया था चाहे नियोजक ने टी . एल . ए . समाप्त होने 
25 एफ के लाभ का अधिकारी था । नियोजषः ने चाहे पर इसे सेवा मुक्त किया हो परन्तु धारा 25 एफ 
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की पालना नहीं करने में इसको मेवा समाधि स्था ; कावत के प्रान्तं ष ही चाहा है और न हा किसो 
. ही अनुचित एवं अवैध हो गई । 

प्रकार को साश्य पेश को गई है । . 
29. हरीराम : 

__ 10. जहां तक धारा 25 ( जो ) H i 

संघ ने जरिए 
___ इभ श्रमिक की सेवा मुक्ति दिनांक 

कलम 
7-5- 74 को 

प्रकट । । है न त 

के पूर्व किसी भी प्रकार को पारडमा वा नहीं बनाई 
की गई थी । श्रमिक ने जरिए शपथ पत्र कहा है कि 

गई । नियोजक साक्षो ने प्रतिपरोक्षा में स्त्रोकार किया है 
सेवा समाग्नि के पूर्व एक वर्ष में उसने 240 दिवस 

कि मण्डल स्तर पर वरि511 पो बनान का प्रादे । 
से अधिक नौकरी कर ली थी फिर भी उसे धारा 25 एफ 

नहीं है उपमंडल स्तर पर वरिष्ठता सूबो बनान का . 
फा लान नहीं दिया गया । नियोजक साक्षी ने जरिए 

आदेश है, परन्तु इन श्रमिकों को सेवा मुमा दो . र . 
शपथ पत्र उक्त तथ्यों को अस्वीकार किया है परन्तु 

के समाप्त होने पर की गई थी इसलिए उन्हें तत्रा तुम 
इस श्रमिक को सेवा अवधि बाबत जो चार्ट प्रदर्श - ए 

होने से पूर्व वरिष्ठता सूची नहीं बनाई गई । निसानक 
प्रस्तुत प्रा है उसमें अनमार उसने 7 - 5- 73 से 7- 5- 75 क 

का यह कथन है कि इसमें से किसो भो बानकर 
344 दिवस की नौकरी पूरी करली थी । इसलिए यह 

वर्ष में 240 दिवस पूरे नहीं किये थे इसलिए भी वरिष्ता 
धारा 25 एफ के लाभ पा अधिकारी हो गया था , चाहे 

सूची बनाना अमेक्षित नहीं था । । नियोजक प्रतिनिधि 
टी . एल . ए समाप्त होने पर नियोजक ने इसे सेवा मुक्त 

के उक्त तर्क से सहमत नहीं हूं । मेरो राय में धारा- 25 
किया हो परन्तु धारा 25 एफ की पालना नहीं की गई 

( जी ) , 25 ( एक ) धारा में नाम नहीं हैं बल्कि 
इसलिटिसकी सवा मक्ति स्वतः ही प्रचित एवं अवैध 

दोनों धाराएं अपने आप में य या है या यह 
हो गई और यह पुन : नियोजन का अधिकारी हो गया । 

श्रावश्यक नहीं है कि धारा 25 एक लागू होने पर हो 
30. मोहम्मद अली : . . . . : . . 

धारा 25 जी लागू होती हो । वाहे कितो अमिक ने एक 
इस श्रमिक . की सेवा मुक्ति दिनांक 1- 7- 81 को 

कलैडर वर्ष में 240 दिवस पुरे न हो कि हो ।किन 
की गई थी । क्लेम में तो यह दर्ज किया है कि सेवा 

के लिए यह अभिम था: कि । मामि । पूर्व 
समाप्ति के पूर्व एक वर्ष में इसने 240 दिवस पूरे कर 

• वह वरिष्टता सूची बनाता तथा वा [ 25 ) 1- 71 
लिए उक्त तथ्य को नियोजक ने अस्वीकार किया है के अनुसार ही : छटनो · को कार्यवाही करता । मेरी उका 

धारणा की पुष्टि राजस्थान उच्च न्यायानर की एका 
परन्तु कोम को साबित करने के लिए न तो श्रमिक 
ने स्वयं का परीक्षण कराया और न ही अन्य कोई मोखिक 

पीट के न्याय दृष्टान्त एस मो . सिबत रिट मिटागन 
एवं प्रक्षेखि का साक्ष्य पेश की इसलिए अभिलेख पर यह 

नं . 3585/ 89 धर्मपाल सिंह बनाम स्टेट और राजस्थान 

के निर्णय दिनांक 13 -11 - 90 से होता है । जिसमें माननीय 
साबित नहीं है कि नियोजक ने धारा 25 एफ की 

न्यायाधिपति श्री एन सी . कोछड़ ने उपरोक्न मत व्यक्त 
अवहेलना की हो । धारा 25 जी बाबत पृथक से निर्णय 

किया है । माननीय उच्चतम न्यायालय ने भो भोनो 
. किया जायेगा । 

संतोष कुमारी बनाम पंजाब राज्य इ .न्यू एल . भारत 
31 . गौरी शंकर : 

199 1 ( एस ) एस सी - 1 के -यापदृष्टान्त में 89 दिवस को 
. . इस श्रमिक की सेवा मुक्ति दिनांक 15- 9- 81 . को नियुक्ति रेग्यलर एवं विनयर वैकेन्सो में होने के उपरान्त 
की गई थी । श्रमिक ने जरिए शपथपन कहा है कि सेवा समाप्ति को अनुचित ठहराया है । उक्त न्याय 
सेवा समाप्ति के पूर्व उसने वर्ष में 240 दिवस से अधिक दृष्टान्त में उपयुक्न सिद्धांतों को विवे व ना बोन विना में 
नौकरी कर ली थी फिर भी उसे धारा 25 एफ का लाभ 

भी · लागू किया जा सकता है चाहे यहां पर प्रथ को 
नहीं दिया गया । नियोजक साक्षी ने जरिए शपथपत्र 

नियुक्ति टी . एन . ए . पर को गई हो । प्राय उfi 
उक्त कथनों को स्वीकार किया है परन्तु श्रमिक के 

सम कारगों में इन सान 32 अनिका को पा 
कपनों की पुष्टि प्रदर्श - 1 सवित रिकाम्स से हो जाती है 

समाप्ति सेवा समात्रि के पूर्व इन में भारी 
जिसके अनुसार दिनांक 25- 5- 78 से 25- 9- 79 तक 

वरिष्ठता सूचो नहीं बनाने से धारा 25 जो एक निबम - 77 
333 दिवस नौकरी कर ली थी । इसलिए चाहे टी . एल . ए . 

के उल्लघन में हुई है इसलिए चाहे इन में को श्रमिक 
समाप्त होने पर इसे . मेवा समाप्ति किया गया हो धारा 

ने 2-10 दिवस पूरे नहीं किये हों । और धारा 25 एफ 
25 ( एफ ) का लाभ नहीं देने से मेवा मुक्ति स्वतः ही 

लाग नहीं होती हो फिर भी धारा 25 ( जो ) एवं नियम - 77 

की अवहे ना होने से इनको सेवा मुक्ति प्रधा र 
अनुचित एवं अवैध हो पाई है और यह श्रमिक पुन : 

अवत्र हो जाती है और इन ग्रामका को सवा नुका 
नियजन का अधिकारी हो जाता है । 

अपास्त . को . . जातो है लबा इन्हें सपा नुन का दा 
32. माणक चन्द : 

से हो नियोजित घोषित किया जाना है । इन को सेवा को 
इस श्रमिक की संवा मुक्ति भी 15- 9- 81 को की निरन्तर कायम रखो जातो है नया इई ना 
गई है परन्तु इसे 16-9- 81 से पुनः ड्यूटी पर ले लिया . अवधि का वेतन व अन्य सभी लाभ दिया जाना है; 
गया है दम तर प्रार्थी संघ के प्रतिनिधि ने इसे श्रमिक हालांकि प्रार्थी संघ ने तो क्लेम में इन श्रमिकों को , 


h 


- 


- - - - . . 
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100- 232 एवं 200- 250 का वेतनमान दिसाने की प्रार्थना 

" Whether the Distt . Manager, Food Corpu. of India , 

Lucknow , was justified in terminating tho services ot 
की है परतु उक्त विषय का निर्देश प्राप्त नहीं हुआ है 

Shri Harishchand S / O Anokheylal w . e . f. 4 - 8 - 90 dur 

ing the pendency of conciliation proceedings and vio . 
इसलिए यह मावासम बेसनमान मामत निर्देश नहीं देगा 

lation of Section 25- F of the I. D . Act, 1947 ? If 
परम्स नियोजफ से बह अपेक्षा है कि अगर किसी श्रमिक 

not, to what relict the concerned workman was en 

titled to ? " 
में उम मियमों के अनुसार न्यूनतम सेवा अवधि पूरी 

2 . In this case no claim statement has been filed so fur 
कर मी हो तो उन्हें वेतनमान दे दिया जाये । 

by the Union which has espousod the case despite ava .ling 

of sufficient opportunity . I may stats here that the reference 
11. नियोजक को . यह भी मादेश है कि सेवा मुक्त order from the Ministry of Labour way received in this Tri 

bunal og 16 - 3 - 92 , and the first date was fixed as 9 - 7 - 92 , 
पाधि का वेतन व सम्म भसे अगर प्रन्दर तीन माह में for filing of the claim statement on behalf of the Union . It 

is strange to note that on none of the dates fixed in the 
भरा न किया गया तो मे श्रमिक मियोजक से उक्त राशि 

case neither the workman nor any office bearer of the Un on 
पर 12 प्रतिशत प्रतिवर्ष की दर से म्याम के भी अधि appeared . It therefore , appears that neither the workman nor 

the Union is interested in prosecuting the case . 
भारी होंगे । उक्त बासय का अवार्ड पारित किया जाता 

3 . Therefore , in view of the facts and circumstances stated 
है , जिते केमीय सरकार को प्रकारानार्थ । अतर्गत धारा above, a no claim award is given against the Union. 
17( 1 ) मोचोमिक विचार अधिनियम 1947, भेमा जाये । 4. Reference is answered accordingly . 
जगत सिंह, न्यायाधीश 

ARJAN DEV, Prosiding Ollicer 


नई दिल्मी , नवम्बर, 1992 


नई दिल्ली , 9 नवम्बर , 1992 


का . . 3010.--- औद्योगिक निनाव अधिनियम , 1947 
( 1941 का 14) की धारा 17 के अनुसर म में , केन्द्रीय 
तरफार कारपोरेशम माफ इंडिया के प्रबन्धतंत्र के संपद 
मियोजकों और उनके कर्मकारों के बीच , अनुबंध में निरिष्ट 
बाजोगिक विवाद में केमीय सरकार आयोगिक 
पधिकरण , कानपुर के पंचतट को प्रकाशित करती है , जो केन्द्रीय 
सरकार को 3- 11 -02को प्राप्त मामा । 


का . मा . 3011.---- औद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार 
पैरासिया कालयरी माफ ई . सी . लि . के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बोष , प्रनबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
कलकत्ता के पंचपट को प्रकाशित करता है, जो केन्द्राय सरकार 
सरकार को 3- 11 - 92 को प्राप्त हुआ था । 

[ संख्या एल -19012/ 6/ 84- डो-IV ( बी )] 

राजा लाल , उस्क अधिकारी 


Now Delhi , the 9th November , 1992 
S . O . 3011 . - -In pursuance of Section 17 of the Industral 
Disputes Act , 1947 (14 of 1941 ) the Central Government 
horoby publishes the award of the Contral Government in 

ustrial Tribunal, Calcutta as shown in the Annexuro , in the 
industrial disputo botween the employers in roution 10 tho 
management of Parasce Colliory of E . C . Ltd , and their work 
men , which was rocoived by the Central Govera-Lent on 
3 - 11- 92 . 


[ संख्या एस - 22012/ 21 /एफ/ 01-पाई पार सी - II ] 

राजा साल , रेस्कप्राधिकारी 
New Delhi, the sth November, 1992 
8 . 0 . 3010. - Inpursuance of Section 17 of the Industrial Dis. 
Pures Act , 1947 (14 of 1947 ), the central Government here . 
by publish the award of tho Central Government Industrial 
Tribunal, Kanpur si shown in the Annexure , in the industrial 
doputo bowoca tho cmployers in relation to the munagement 
of Food Corporation of India and thoir workmen , which was 
nocived by the Central Government on 3 -11- 92 . 

INo . L.-22012/ 214/ F / 91 -IR( CII )] 

RAJA LAI , Derk incer 

ANNEXURE 
DEFORE SI ARJAN DEV , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, PANDU NAGAR , KANPUR 

Indirial Disputo No. 48 of 1992 
In the patter of dispute 

BETWEEN 
Vice President, F. C .I. Workern Unton , C - 1783 . Rajaji . 
purter , Lucknow. 

AND 
The District Manager , Food Corporation of India , B. N. 
Road, Lucknow . 

AWARD 
1. The Coatral Governmeat, Miomtry of Labour , vido ito 
Dontcation . L- 22012/ 214 / F / 91 -I. R . ( C - II ) dand nil , hes 
e red the forthawing dipate for addication to the Tribu 


INo . L - 19012 / 6 /84- D.IV( B) ) 

RAJA LAL, Desk Oficer 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Roforence No . 28 of 1984 
Peuties : 
Employers in relation to the mana goment of Parano 
Colliery of ECL, P . O . Kajoragram, Dist . Burdwan, 

AND 

Thair workshen 
Propont : 

Mr. Justice Manash Nath Roy. - Presiding Officer . 
Appearance : 

On behalf of Mamgement. - Mr . P . Benerjee , Advocate, 

On bebelt of Workmen...- None. 
STATB : Wort Dangti 

INDUSTRY : Coul 


[ T S II - 7 3 ( ii) ] STIG as rura : faget 5 , 1904/ 2017101 í 4, 191 
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AWARD 

J . , bunch , or couit, iu ins Liture auries sucnicu 

111: CVen un the unt gainst the UNIT & 11 Colverbeu 
By an order of Reference No . L - 19012 (6 ) / 8 .1. D . IV ( B ) date ! He $ Cul luy put and she risies , Since nc 1985 been dis 
July 21 , 1984 , in cxercise of powers uocer Section 11 ( 1 )(d ) missed , SU , ils riunil. ) )T 3 , 11 ay , under set1011 
of thc Industrial Dispules Act , 1947 (hereinafter referred to ili u tho said , C , Dulexullyw o ) , DILT FELU : tus 
as the said Act), the dupute as indicated hereunder :- -- 

1290115 . Such Diner , chil certainly be W1402 the light it ut 

competence of the 15tual, if it is satisica with lile viler ol 
" Whether the inclida of die management of Caree Coi 

2221115 a ! or < 1yciurgo il mot justuted wiki 2 tlout case , the 
licry of ECL , P . O . Kajoragran , Distt, Burdwan (WB ) 

Nounath muy 10 urect reinstatement vi e workmon , on 
iu chismissing Sri Iswar Harijan their workmen , w .e .t. 

such terois iind conditions, the Tribunal ),, sy huik ht or tveni 
5 - 5 -81 is justified ? If not, to what relief the y, cirk 

L ocet lesser punishment, 10 bo imposed . 
mad is entitled ?" 

6 . 1 chu shieci iu ius cuya WAS Hled January 21. 

1981 LXI. VV . 1 ) H I J my luni, there anU IGAL rany 
was recrred for adjudication belore this Tribuna ). Iniliy , 

pardu! window ) or any vagueress in the charge as level 
the causo OL Luc workniani concerned was represenied by Nam 

- visit that, such fact and 11) also lilc ſavi chut ne nohail 
Sri Longress (hereinafter recerred 10 As in Unn), who 

concenicd duly understood the charges as will appear froor 
juca iner Vrien slaicucht on September 21 , lyot in tall, 

inis 918 cmenis , us recortled all this cnquiry . I ll Lis ippcar 
the representation of me $ 91d Union , through their boderat 

Hon the proceedings zitt, at vi thal, un enuiry was held 
Secreuary Sri B . S . Azad continued til his death , which fact 

lvy Su K , P , blcfi ...), Siit Officer ( Technicall of the sud Coi 
has bcen recorded in the order sheet duted Novemebr 12 , 

PILTY, WII being appoincilie such , by di Orier ( incu 28 /30.11 
1990 and after his dealb , oue r. Nazir , appeured and from 

January 1981, Exi. Ali ( 1 ), p .15seul by se con manager 
the acknowledgemont signed in the order sheet of April 8 , 

of the said Coliery, Jini (Do Cnquiry , 1 .3 would appear froul 
1992 , it wil appent llat to said Union was alvare al iho 

t12 Tocurils . It would lov Ppent that in the cluiry , the 
Lot wilt 111 MUCCEDES W203 Tauton vunen, 12 * , 101 

turkon ) concei ! < i pur 

012 ail the dates with his 
Cik ilou tv4u wy WC poyer Lowery ( 111cfatici 

helper. The Enquiry Ropoil hus icen produccia Lai. M - 1 , 
ICICI LUIS we said ( ty), in iespect 01 11C 114 . Les. 

There ironi, it revealed that the charges as levelleil, were duly 
111C Proccouwys as DUVC, was mea , as it HilS lound vy niy 

proved and established . il simud also lye notai inal vinally , 
DICULOSS01 - 14 -VAICO qual e aonicsuc tuquuy, Duvalb Deer 

a reply to the charje sheet was filed by the workman 216 in 
LUWI 10 oe mvaja , ine $ al comicry , shond DC siven nucay 

Ext. M - 1 ( c ) and after the enquiry , by an order (liited April 27 , 
10 000 uresn cviuence in respect OL ne changes 1oCuod agus! 

1981, the workinan concoric was directed to b - disrnissed . 
we workmau coucerucu , bouvre tis iribuudi and in unat Luse , 

7 . In view of the state of evidence as lisciod now , it con 
too workman saoud 10 be given liberty to lead continy 
ovidence 

not but and should he told thai ille channes in this case , 

were duly proved and established and as such , the order ud 
2 . On June 4 , 1992 . the said Lollicry tonderca their Ayd. 

dismissal was duly , authoritatively und with justification , paya 
0011o on lub duu ujusmy me ULLO 19 ani, Out 

sed, I do not find any extinuating or any circunstunces , 
4 . YYS . ona ) . DAL, crea Jaspac 01 KHUweuge uvoulu 

justifying tho 119e ond erertise of powers uider Section 11 ) 
ukle uled lor acarus us 2 .0iesad , Docowy appeared for the 

of the said Act and I fvel that iſ, in a way of this matulu . 
said vdion . 

such power is used and exercised , then there would be end 

of work disciplinc. 
3 . M . W .- was the manager of the said Colliery in 1981 

8 . Thus , this Reference cannot be answered in the atlirinin 
and it was bus evidenco na we WOTkman concerned blocked tivo 81741 os prayed for by the said Union and as such , 1113 
wo way or nis car va January 20 , 1901 , when he learni suno should be and is hereby rejected . 
ino nu apd or r ll hud on being asked about such aut.on), 

This is my Award . 
the workinan concernod nas tonka chink of con fur hlung 

MANASH NAIH ROY. Presiding Olfe." 
bum and also cought bum by my shoulder , tie statod that on 
buch happening , two ouer persons reached the pluce and 

Dated Calcutta , 
separated the workman concemcd . It has also been allcged 

The 12th October, 1992. 
that the sakt workman used tillhy language . It has been cial 
med that wtimatoiy, F . I.R . (Ext, M - 3 ) was lodged , on the 
basis of the Report Ext. M - 2 , by tho Agent of the said Co ) 

TPAT , 95777T 19.9 ": 
liery. The evidence of MW - 3 also testified about the incident 
and happenings. There was no cross - cxamination of the abovo 
witnesses and the statoments mado by thom , mert unchal.cn 

T . 97 3019.- - 
ged . It should also to noted that cven after the closc of 

ATTERT ETT, 1917 
Managincnt s witness , the said Union was duly intimaidd and ( 1947 # 111 ) PATET 170 717717 , TT TTTT 
sorved with the notice , fixing September 30 , 1992 , as the date 
for argumcnt yet, they have neither appeaicd nor prayed for 

faciat * * 77 i alat ATT . . 13 . 
any accommodation . 

के अनन्धतंत्र के संबद्ध नियो नकों और उनके कारों 

के बीच अनबंध में निदिन्ट 
4 . Mr. Banerjee , appealing for the said Colliery , indicated 

औद्योगिक विवाद में केन्द्रोग 
that thus, there was, in this case , no contrary or contradictory सरकार औद्योगिक प्रधिकरण आसनसोल , चट की 
evidence on ail or any point, including the point relating to 
the attempt to assault . It was also argued by him that on 

Fairfora , oft on C [T6 3- 11 - 9241 
the basis of the definition and scope of tho word " Assault" 
As indicated in Soction 3.51 of the Indian Penal Codo , 1860 , 

TIET AL 211 
tho acts and actions of the workman concerned , constituted 

ET T^7- 22012/11/ 93-- 1 TF ( - II ) 
Assault or at least an attempt to commit such offence , for 
which , the said workaian was liable to be proceeded with 

JA TITT , $ itia 17 
and dismissed , as " A $ mit " according to Mr. Banerjee , in 

New Delhi, the 4tn November, 1992 
terms of colobrated determinations, cannot but and should be 
held to be a misconduct. It cannot be doubted or disputed 

S . O . 3012 , - ) n pursuance of Section 17 of the Industrial 
that Assault or any attoipt to assault any superior. As in Disputes Act, 1947 ( 14 of 19.17 ), the Central Government here . 
this caso , must be deenied to be misconduct and for that, a by publishes the award of the Centrel Government 130w: trial 
workman should be liable to be proceeded with and dismissed , Tribunal, Asansol 7 " shown in the Annskurs, in the indus 
if such charge is duly proved . In this case , 05 indicated car 

trial dispute betwcen thc en loyers in relation to lic inan . 
Her , the action of thic wcik man concerned , which constituted sigement of Tilaboni Colliery Bankola Aier of FC. Ltd , and 
assault or an oftemot to assauit. was misconduct ind us ticir workme . which was receive 1 by the Cintral Goverri 
strh . he could he preceded ngainst. Wie of the point, re mcut 011 3 - 11 . 77 . 
ference was plea maria de Sr Bonerlee to the case of T 111 
Mahoto -VE - The Dreading OMCeT of the Central Govt. Indus 

(No. 1- 22012 /14 /92-IR ( C - IT )] 
tral Tribunal, Dhanbart & Anr., 1987 Lab . I. C . 416 . 

RAJA LAL., Dosti Ofices 


- - - 


- 


- 


- 


- 
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ANNÉXURE 

a ista $ , ut tortor FETT 3-11-92 Fil 
BEFORE THE CENTRAL GOVT. INDUSTRIAL 

1 Fair 
TRIBUNAL , ASANSOL 
RIFERLNCE NO . 35 / 92 

List Tr7- 22012 /406 /91 - 18972 - 11] 
Present ; 

1. 

TTI , ET # 111 
Slui N . K . Saha , Presiding Onicer . 
Partics . 
Employers in relation to the Muntgeincnt of Tilaboni 

New Delhi, ile 9th November, 1992 
Colliery of E . C . Ltd . 

S . , 3013 . - In pursuance of Section 17 of thc Industrial 
AND) 

tuyentes Act, 1947 ( 14 of 1947 ) , thc Central Government 

hereby publishes the 141,1d of the Central Government 
Their workman 

Illuminant Tibunal, Asansol as shown in the Annexure , in 
Ipperances ; 

B ustrial dispute between the employers in relation to 

no massagement ou Parbelia Coiliery of M / s, E . C . Ltd . und 
For the Employers . - None . 

incii Hurkmen ,which way received by the Central Govern 
For the Workman .- -None . 

Inent on 3- 11- 1992. 
INDUSTRY : Coal STATES : West Bengal 

(No. 1 -22012 , 406 /91-IR ( C -11) ] 
Dated , the 911 October, 1992 

RALA LAL , Desk Oficer 
AWARD 

ANNEXURE 
llic Government of India in the Ministry of Labout in 
cxcrcisc of tlic powers conferraul Oll them by clause ( d ) 

BLFORL NIE CENTRAL GOVERNMENT INDUSTRIAL 
of sub - section ( 1 ) and sub section 12A ) of Section 10 ot 

TRIBUNAL , ASANSOL 
the Industual Disputes Ali, 19 .17 , has referred the following 

Reference No. 23 / 92 
dispute to this Tribunal for adjudicution vide Ministry s 
Order No. L -22012 / 14 ,92-JR ( C . II) vated 8 - 9 - 92 . 

IRLSENT : 

Suri N , the Saha , Presiding Officer, 
SCHEDULE 

PIRTIES : 

I mployers in relation to the Management of Parbelia 
" Whether the action of the managen .cnt of Tilaboni 

Colliery of M / s. E . C . Ltd . 
Colliery , Bankola Area of E . C . Ltd ., in disin . gsing 
their workman Shri Mogun Yadav, Surface Tiam . 

AND 
mer , Tilaboni Colliciy , Bankola Alea of E . C . Lid ., 

Their Workman - 
w .e .f. 23- 2 - 89 is legal and justificd ? If nut, to u har 
relief the workman is entitled to ?" 

UPEARANCES : 

From the Employers - - Shri B . N . Lal , Auvccate . 
2 . This Reference was received by this Tribunal on 

i or the Workiman - Nonc. 
16 -9 - 92 . Then regd . notice both in Hindi & English was 
sent to both the parties for submission of writteni statement 

INDUSTRY : Coal 

STATE : West Bengal 
to -day (9 -10 - 92 ). 

Datçd , the 23rd Ociober, 1992 

AWARD 
3 . It appears from the Order of Reference that tho Min 

the Goveinment of India in the Ministry of Labour in 
istry was also pleased to send copy of the order of Rcfc Tercise vf thc powers conferrct on them by clause ( d ) of 
rence diiect to the ceneril Secretary , Colliery Mazdoor 

Sub -section ( 1 ) and sub - section ( 2 - A ) of Section 10 ot the . 
Union , Tilaboni Colliery , Bankola Arca , Ukhra , Burdwan 

Inclusal Disputes Act, 1947 , has referred the following 
(713101). The regd . notice which was sent to the disputs to this Tribunal for adjudication vide Min stry s Order 
General Secretary of the Colliery Mazdoor Union has como 

N . L -22012 / 100 /91- IR ( C - II ) .da ed the 21st May, 1992 . , 
back with the remarks that on 19 - 9 - 92 to addressec was ab . 
Sent, on 21- 9 -92 the addressee was present but he refused 

SCHEDULE 
to accept the letter. Tlence the letter has been returned to 

" Whether the action of the managenient of Parbelia 
this Court (Sender ). Now it stunds that the union has re 

Colliery of M / s . E . C . Lil , P . O . Neturin , Dist. 
fused the notice . Acoording to the provisions of law it ja 

puiulix , in not regularising Shri Pandey , Jr. Lamp 
to be picsumed that the General Secretary of the wion has 

Rcom Incharyo as Gomosia and also in not paying 
refused the letter knowing the full contents of the same. 

the difference of wages w . e .f, 1. 3 -83 al pustified ? 

If not, to what relief is the concerned workman 
4 . In such circumstances I have no other alternative but 

entitled to ? " 
to presume that the union is no longer interested to Alo any 

2 Brih tlic partics are absent. bis Reterence was receivel 
written statement and to proceed with the case which leads 

Hy tus Tribunal on 25 - 5. 92 . Then regd , notice both in Hindi 
me to pass a no- dispatc award and accordingly a no dispute 

h Engijsh was sent to both the patlıcs to Ale written state 
award is passed . 

incnt on , 11 - 6 - 92 . 17e 10 . notice was served , upon the 
Dated : 9 - 10 - 1992 

union on 3 - 6 - 92. But on 11 - 6 - 92 none appeared for tho 

union though Sri B . N . Lula the id , Advocate for the manage 
N . K . SAHA , Presiding Onicer 

mcnt wils picsent. For ends of justice the case was adjournej 

10 30 -692 for wutton statement by Ilie union . On 30 -6 -92 
75 T , 97- 1177 , 1992 

Fi Banerjee , Asstt. Secretary of the union and Sri B . N . 
} ulic che ld . Alvocate for the managemcat were present. On 

Wic payci OL Sri S . Banorjce the case was adjourncu to 
15. 3013- -3tutfit f4772pfifT44 14 - 7 - 92 for vriten statement by the union . On 14 - 7 - 92 Sri 

B , Lalin , jd Advocaic for thc munngeinen ! was present. 
( 19.17 ( 19 47 61 14 ) 47 UIT 17 (WATU Ħ But une appeared for the union . Hor cnds of justice the 
12 , Trafat 69Thi 

Cosc " was buljouited to 28 - 7 92 for written statement by the 
To Hiff . fa . 

union . On 28 - 7 -92 Sri P . N . Lala , ld : dvocac {criuc 
के प्रव तंत्र के मबन नियोजकों और इनके कर्मकारों 

niaragenent was picsent. But nonc appearest for thc udjon . 

For enus of justiif the case was adljourned to 13 - 8 92 for 
के बोय अनुबंध . में निर्दिष्ट औद्योगिक विवाद गे केन्द्रीय with a statement hy thc union . On 13 - 8 - 92 Sri B . N . Lala , 

id . Advocate foj the management was present, but nono 
सरकार औद्योगिक , अधिकरण प्रासननोल के पंचपट को 

Apread for the unida, The can was adjourned to 27 -8 -92 


(Fili 3 (1 ) ] 
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Injusal Disputes Act, 1947 , has eferred the following 

Litug this Tribunal for adjudication vide Ministry s Order 
1. 24012 /249 , 87-1) IV ( B ) caled the 28th fuly , 1988 . 

SCHEDULE 


at Willen statement by ille union lor ends of justice Simi: 
TU 111 27 - 8 - 92 Sri B . N . Lala , ld . Advocate for the manude 
ment was present. But notie appeared for the union . So 
uc inc Vis adjoined to 17- 9 . 97 for written statement by 

the umon . On 17- 9 - 92 Sri B . N Lal Min present for the 
m aenient and Sri Bijoy Kumar , Joint Secretary of th : 
urion uppered . On the prejer of the union the case W25 
alimnen to 7 - 10 -42 for wollte statement by the union . 
0 7 10 - 92 bith the parties were al sent. As a last chance 
the case was adjournej to 23 - 10 -92 for written sateinerių bi 
the union . But the union is also nosent tçday and nister 
bis heen taken 
3. In the circumstances I presume that the union is no 

ar interested to prororrt wiih the case . So I h e no 

y alternative but to pasg a no dispute award and coord 
inoly 1 no dispule ward is passed in this case , 
Dated : 23 - 10 - 1992 

N . K , ŞAHA , Presiding Officer 


- 


17 


7 feritafi, 9 797 * , 1992 


no 


Hira 3014. - Fri frata ST ETTTT , 1947 
( 1947 fir 14 ) i TT 17 TT- TTO # , 114 977574 
परामकीले ताकोलियारी ग्राडर ममर्मी लिने 
प्रमन्धतंत्र के पबद्ध नियोकों और उनकारी के बीय 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्राधिकरण श्रासनसोल के पंचपट की प्रकाशित करती है 
377 fie # TATT 41 3- 11-92 Ft TICI 
[es4T 17 -24012/ 24 8/87- 61- JV ( af ) ] 

TIST 777, ** * fatiti 
New Delhi, the 9th November , 1992 


" Whether the action of the Managenient of Pallascole 

Coll esy of M / s . F . C . Ltd ., in not eferring the case 
of Shri Gopal Pul to the Appex Medical Rould prior 
to his reurement . e. 10 - 3 -87 in not giving cmploy 
ment to his cependant when he remained dle from 
October , 1985 to 10 - 3 -87 on account of his not 
beiog able to fcyumç duty , is justified ? If not, 10 

what relicf the workoun concerned is entitled ? 
2 . The case of the union in brief is that Sii Gopal Paul 
ilic concerned workman was a peimancht employce of Paras 
Col Collio . Y unter M s truen Coalficlls Lid . He us 
engaged the job of Linc Mistiy . According to Foim B 
Register his ciate of birth was recorded as 10 -3 . 1927 and he 
was to attain the use of superannution on 10 - 3 - 87 in normal 
colifgc . 

In the beginning of the year 1984 thc workman becaino 

victim of various complicated ailments and was awer tho 
te trent in various hospitals viz Kolla hospital, Chhora 
hospital anu Sanctoria hospital. The discoses became in 
Chable and that compiled the workinan to cel voluntary 

lernent. He was suffering from ach ninient which in de 
minus in logs of empluvient. Ho requested the manage . 
R J provide cinployment to hiv derendent on us per 
Movision of Clause 9. 4 . 3 of NCWA- WII . The emplover 
suferiu his case to the higher authority in February , 1984 . 
ſo the meantime the workman had to remain idle from Junc 
1985 ou la wil nable to perform his duty in the mine 

On 28 - 8 - 86 the Area Disablenicnt Board advised the work 
man to continue treatment and at the same timc dcclared him 
" At for duły " . The workinan suuble to perform any 

luty . So he lodged protest and requested the employer 10 
nofor his case to the Anex Medical Board for further exami. 
+7 But the employer did not take any action in time 

The workman initiated dispute through the union and 
fefore the Conciliation Officer the cmplover conteniled that 
un 8 - 3 -87 the worlınan was directed to appear before the 
* P . Mestical Board on 12 -387 . But the workmun did not 

+ one such information In fact the cmployer did not 
[ or his case to thc Anex Medical Board . In duc course the 
Yor),117 ,117 v 19ennnuated while he was sitting idle 19 he 
"" } unable to perform his duly due to his illness. 

3. The attempts of conciliation failed and the matter was 
rifrrrct 10 the Ministry of bour, Government of India , 
Ill. mately the dispute hile heen retried to thiy Tribunal for 
ljudication . 

4 . The management has filed written objection contending 
nt - s- alla that the present Reference is a speculative one and 
ont maintainable according to law . Admittedly the workman 
Has : employee of M4 Eastern Coalfields Ltd . He opteu 
for voluntary retiremdut dical ground . His case was 
July forwarried to the Ar 

Board where he wag 
examined on 28 - 8 -86 and Board gave the following 
tion : 

" to continue duty fit for Nuty " 


S . O . 3014. - In urepeceni Certion 17 of the Industrial 

niites Act , 1947 ( 14 of 1947 ) , the Central Governmen 
Cichy rubli hes the award of the Central Governinent 
Industrial Tribuna ), Aconso us shown in the Annexure in 
The industrin dispute hetween the employer , in relation 10 
Ce mamülenient of Para cole Colliery under My . E . C . Ltd . 
and their workmen , which was received by the Central 
Covernment on 3 -11 -1992 

No . L - 24012 /248 / 87 -DIV ( B ) 

RAJA LAL, Desk On compte 

ANNEXURE 
NEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , ASANSOL . 

Reference No. 55 /88 
PRESENT : 

Shri N . K . Saha Prosiding Oflicor, 
PARTIES : 
Fmployers in relation to the Management of Paiascole 
Colliery under M / s. E , C Ltd . 

AND 

Their Workman 
APPEARANCES 

For the Employers - Sri P . K . Das, Advocate. 
For the Workman - - Sri Bijoy Kumar, Joint Secretary of 

the Union , 
INDUSTRY : Coal 

STATE : West Bengal 
Dated , the 28th October, 1992 

AWARD 
The Government of India in the Ministry of Labour in 
eyesign of the powers conferred on them by clause (d ) of 
sub cçtion ( 1 ) and sqb -section ( 2- A ) of Section 10 of the 


On that the workman appealed to the management for 
getting his case reviewed through Apex Medical Board . On 
nie prayns the case was referred to the Aocx Medical Board 
and the Board fixext the date for his examination on 12 - 3 - 97 
Acony of the letter witS ervind to the workman through his 
on Manastal Pal on 83-87. But Sri Gopal Paul the con 
-- ned workman did not apnear before the Apex Medical 
Bourd , So the woman is not entitled to get any relief in 
thi s case . The manaccment has denied all other material 
JJ A c ts of the written statement filed by the workman , 


5 . A intielly Sui Gopal Paul WAS an emplovce of Patas 
role Colliery vnder M / s . Eastern Coalfields Li , and his 

ate of birth was recorried int the Form B Register 09 
149 - 7 - 1927 n he was sunCT21H !" cd w .e . f. 10 - 3 -87. 

5 The workman ha chuo with the story that in the 
Imrinning of the von 1984 ho became victim of various 
complicated ailments and had actorgone treatment in 
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Corul 11 .- pitak . Ila Wed 10 iquain dlc from June 1985 

विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकण कानपुर 
ON ! : va 67 , hle to pertv1.1 2ny Uuty . Tie ciory of ailment 
of th xikonn is not isputed. Admittedly the workman के पंचवट को प्रकाशित करता है, जो केन्द्रीय सरकार को 
W Incred tistie 1914 sableneut Board for examination 
and this isnt Hort priveihe opinion " o continue toaiment 

3- 1 1- 92 FT 707 TTT 
fit 1o . dili ti is oionot spulo that the workman way 
hittir Flight fir it , bure before his superannuation . It 

( TETI TET-42012 / 31/85 - FT . V ] 
197 b . . . 27 -171 F t - o site of the management that the 

C 4 H , kệ giá sÌ 
11 1777 G ! for Jury ::0 :{ the report of the Area Modical 
Heti 4 18 hat nut oliv ), brit inspito of the said post 
tiuni !man refent to remain idle 41 :1 it was his 

New Delhi, the 11th Noveniber , 1992 
1187) The 10 mint his denied that the cuffcring 89 
11 , CI 7 70 bin tis sit dit any loss of employnient. But 

S .O . 3019. - In pursuance of Section 17 of the Idustrial 
† 2. 1 . ]: ins ths: the mos .ninn was sitting idte for a long Iisruies Act, 1947 (14 of 1947) , the Central Govenment 
11 : before his lirerar : at 01 . 

preby publishes the award of the Central Governinent 
L SI i Tribunal, Kanpur dg shown in the Annexuro , in 

17" inuutin dispute between the employers in relation to 
6 . Adnotce ly the worlaill pieſenrol in vpical against 

is nag -ment of Food Corporation of India and their 
ihc finding on tus , * Difublement Board and the manage 

H wel , which was received by the Central Government 
1700t als all -ped the Apeal and referred his case to the 

ci 3.- 11 - 1992 . 
trox Medical Board . It is the contention of the management 
hii 11 . Anar Mojici ? : : Tal fixed 12 - 3 -87 is the tale 

INo. L -42012 / 31 /8S- D . V ) 
of his twintiin lln th porkman did not roncar before 

RAJA LAL , Douk Officer 
the B :19 . 1. It hau, hven contended from the side of the 

ANNEXURE 
M : 8040770110 11 .1t it copy of the letter asking the workman 
o p " : " hafore the an Medical Boant was served upon 

TORS SRI ARIAN DEV , PRESIDING OFFICER , 
til Orkang in torough his sw2 M10 .15yarı Pul on 9 - 3 -87, 

CENTRAL GOVERTIMENT. INDUSTRIAL TRIBUNAL , 

PINDU NAGAR , DEOKI PALACT KOAD , KANPUR 
11 rery difficult to believe that even after rento 
17.2 mic tlie vorhman ( ODD ) Purl did not appear before 

Industrial Dispute No. 17 of 1987 
itvy Milical Ilid wil lie was moving from post to 

Ju the latter of dispule : 
Yill:1) . 10 .ek hier eening y tlir 4px Milicz Board . 
There is no convinti pidance hefire n . 1 . show that 

BETIEN 
ulich a novic : was in civcu by Gopal Paul. So considering 

The President, 
" " ! .. Pins and circumst 17 . ; of th : 117811 0359 and conyi 

Bhartiyu Kadya Nigam Mazloor Sangh , 
, .* 1 11 principles of eur vial justice and good con 

1 Abxlul Aziz Road , 
Forn , ng ! 1777 that the concinci workzinn must be given 

Lucknow . 
a chancm fry unlimo hin examined by the Apex Medical 
Poard . 

AND 
7 li je resni! I find that the action of the man : emeut 

Tlic District Manager, 
M H " 17 irtified . The managernent shall refer the concernet 

Bliartiy : Khadya Nigami , 
" . 09.17 Fri Gopal Paul to Apex Medical Board . The Apex 

29 3 . N . Road, Lucknow . 
Vetri ! Ird must he constituted with Doctors one of them 

AWARD 
mult be : ť Central or State Government Hospital, 

1. The Central Government, Ministry of Labour, Now 

: hi, vide its Notification No. L - 2012 / 31 /85- D . V duted 
cili the EX Whizal Board after examining Sri 2 1 - 87 , has referred ile fullowing dignute for allju lication 

Thul Paul finds that he is still fil 10 nerform his Polis Tribunal ; 

Buty and he is not a permancully blat person , 
den ile workmon shall not wet any reliet. 

Whether the action of tho iñanagement of Food Crnora 

tion of India Lucknow in non regularising: S , Shri 
al; ) It ihy Apex Medical Board finds that it pitsent Sri 

Putti Lal, Ashok Kumar and Srilishan w o .f . Decem 
Gopal Paul is a permanently disabled person , then 

ber . 1979 , and bsequently in terminati ? their 
Ihr Anex Medical Board on the basis of the docu 

SUSC V .e . f . 22nd Marcı, 1985 is justified and 
wenty of treatment which miay be filcil by hoti 

luul ? f not, to what other benefits the con 
the parties and considering the entire cay luistory 

rinch workinen S / Shri Putti ( u ), Ashok Kumar anu 
of Gopal Pirul, ha !! consider whether Gopal Pau 

Siluistan arc entitlej ani from what date ? 
was a permanenty Hisabled person at the it-levant 
tinc ie . before 10 - 3. 87 . 

? Sri R174 Kan joint Secrciary of the Union makes on 

rencni on the order sheet to the effect that the Union 
( c ) If the Apex Meisal Board finds that at the relevant .. . in crested in the proceedings of the case . The same 
time Sri Gopal Paul was a permanently disabled 

??; 11 " coincs out fiom the various proccedings of the case , 
person and hc 1199 unſit to nerform his duty 4 

Acendingly lie reference is answert is not pressed , 
claim . hy him , in the manageinent al give 
him the henefit rf Clause 9,43 of NCWA- III and 

1. Heerence is decided nccordingly . 
shall provide chlorinent to the dependent of Sri 
Gopal Panl. 

ARJAN DEV, Presiding Officer 
This is my award . 

7 ffi, 13 7FFT , 1992 
N . K SAHA, Presidin Officer 

$ 1 . 9 . 3016 . .- .- 3049774faf947 , 1983 ( 1983 
fi 31 ) TTT3 3 -11171 ( 1 ) OTTT Yan affart 

का प्रयोग करते हुये केन्द्रीय सरकार श्री पौतम सिंह , 
7€ forf , 1179777 , 1992 

IFTTT EFTÊ Exit Faits 27 - 10- 92 gitt 
fir . A1. 3015 . - 31TTTTH FTC offTeth , 1947 आदेश जारी होने तक उत्पात संरक्षा, चंडागढ़ के रूप में 
( 1947 #514 ) PETIT 17 TATTOOTH, Fort TT नियुक्त करती है । 
फर कारपोरेशन आफ इंडिया के प्रबन्धनन्न के संबद्ध नियोजकों और 

[ - 22012/ 1/ 92- 38991 ) 
उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगियः 

are . Ieri, 


oprit maqAA, AIF afer mitt 


[ : ( 10) 1 TTFIT . CAETT 5, 1999 : /4717711, 1914 
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New Delhi, the 13th Noveinbier, 1992 

Ilic Syndicatc Bajik Staff Association is a union legis 
S .O . 3016 . - In exerciso of the powors conferred by Section 

tered under the Trade Unions Act, 1926 . It was 

registered in the year 1964 . The bapk management 
3 Sub -section ( 1 ) 01 the Imigration Act , 1983 (31 of 1983 ) , 

of the Syndicate Bank issued a circular dated 30th 
the Central Goloinnteit hereby appoints Shri Pritam Singh , 

Januury , 1981 under the heading of, " Rights of re 
Section Officer as Protector of Emigrants, Chandigarh with 
effect frum 

cognised unions under the code of discipline " , 117 
27- 10 - 1992 till further orders . 

the last para of thui circular it is stated that tho 
[No. A -22012 / 1 /92 -Emig .] 

unrecognised unions do not have privileges / rights 

extended to the recognised unions, and that the un 
R . K . GUPTA , Under Secy. 

recognised unions cannot curry on any trade union 

activity on the premises of the bank at any time, 
tiivift, 13 TAT, 1992 

As such the bank management even refused to hear 

the grievances of the members of the said associa 
fiTo 3T0 3017.- - utforehi faata afufah, 

tion placod forth through their authorised represen 

tatives , like branch secretaries or other office bearers , 
1947 ( 1947 F 141 ) Stat 17 arzo # , 

of the said department 
केन्द्रीय स . का . सिण्डकेट बैंक के प्रसन्धतंत्र के संब नियो . 

Clause 517 of the Shastri Award states that; 
जकों और उनके कर्मकारो के बीच , अनबंध में निर्दिष्ट 

( 1 ) An employce desirous of the redross of a grievanco 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 

folating to unfair treatment or wrongful exaction 

on the part of the bank or a superior shall , either 
बम्बई के पंचाट को प्रकाशित की है , जो केन्द्रीय 

himself or through representative of a registered 

union , submit a complaint to the Manager or any 
FIAT 11- 11- 92 Ft ha a I 

officer appointed by the Manager . 
(2 ) The Manager or such officer shall, as soon as possi 

ble , investigate the complaint at such time and 
[ aitu 4 - 1 2011/ 127/ 87- 67 2 ( )] 

places as he may fix . The employec concerned or 
the representative of the union shall have the right 

to be present at sich investigation . 
New Delhi, the 13th November , 1992 

3 . Chapter XVIII of the IV Bipartite settlemont of 1984 

states that : 
S .O . 3017.- - In pursuance of Section 17 of the hudustrial 

“ If, however , there be any grievance or dissatisfaction in 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 

regard to the handling of such matters by the branch 
freicby publishes the Award of the Central Government 

manuger or any other authority or in regard to the 
Industrial Tribunal, Bombay as shown in the Annexure in the 

exercise of such authority , the matter shall be ro 
Industrial Dispute between the employers in relation to the 

solved expeditiously and amicably through mutual 
management of Syndicate Bank and their worlmen , which 

discussions with the branch manager or the author 
way received by the Central Government on 11th November , 

rity concerned cither by the aggrieved workman 
1992 . 

himself or by the office hcarer ( s ) of the concerned 
INo. ,- 12011/ 127 /87- D . ILIA ) 

union or its unit avoiding dislocation of customer 
V . K . VENUGOPALAN , Desk Officer 

service ." 
ANNEXURE 

The abovosaid association represented to the bank manage 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

ment against the discriminatory treatment practices of the 

bank management in denying the basic right of the members 
TRIBUNAL NO . 2 , BOMBAY 

of the said association , and their authorised representatives , 
PRESENT : 

However the Bank Management failed to clarify the position 

of unrecognised but registered unions in the hank in the matter 
Shri P . D . Apshankar, Presiding Oncer. 

of representing the grievances of its members inspite of the 
Reference No. CGIT - 2 / 56 of 1988 

clear provisions of various awards, and weltlements etc . There 

after the said association approached the Regional Labour 
PARTIES : 

Commissioner (Central ) Bombay in the matter . As the con 
Employers in relation to the management of Syndir : ciliation proceedings ended in failure , the Central Govern 
Rink 

ment made the reference as above . The act of the Bank 
AND 

Management in nou selling the grievances of the members of 

the said association violates the provisions of the Code of 
Their workmen . 

discipline, Industrial Dispuicy Act, 1947, Awaits, Bipartite 

Settlements and Constilutional provisions. The act of the 
APPEARANCES : 

Bank Management in extending certain privileges to a parti 
For the Employer - -Mr. U . V . Kukkilaya, Representative . cular union to the cxclusion of others amounts to unfair 

labour practices under the Industrial Disputes Act, 1947 , 
For the workmen - Mr. N . A . Prabhu , Representative. 

Therefore , the said association lastly prayed that this Tribu 
INDUSTRY : Hanking . 

STATE : Maharashtra . nal should hold the action of the bank management in not 

entertaining the imividual grievances of the workmen rc 
Bombay , the 21st October, 1992 

presented through that association or its authorised represen 
AWARD 

tatives on the ground that it is a minority union , as unjust 

und illegal and that this Tribunul should further direct the 
Thic Central Government by their Order No. 1.- 12011 / 

hink management to delete the statement made in the bank 
127/ 87 -DJIA ) dated 8th December , 1988 have referred the 

circular dated 30th Sanuary , 1981 against the unrecognised 
following Industrial Dispute to this Tribunal fos utjudication 

union therefrom . 
under Section 10 ( 1 )( d ) of the Industrial Disputey Act, 1947. 
Whcther the action of the management of Syndicate 

4 . The Management of the Syndicate Bank by their Writ 
Bank in not ontertaining individual grievances of the ten Statement ( Ex. M 3 ) opposed the said claim of the said 
workmen represented through Syndicate Bank Stall sociation , and in substance contended thus i 
Association on the ground of liaving been taken by 
a minority Union, is justified ? If noi, to what reliet 

The Syndicate bunk management has recognised the 
are the workmen entitled ? 

Syndicate Bank Employees Union as a representa 

tive body of the workmen , as 75 per cenį of the 
2 . The case of the Syndicate Bank staff Association j.c. 

employees of the bunk are the members of this 
the minority linion of the Syndicate Bank , ay disclosed from 

union , The Syndicate Bank Stall Association , though 
the Statement of Claim ( Ex. W - 2 ) filed by the General Secre 

registered under the Trade Unions Act , is a minority 
tarv of their association in short is thus : 

union and represents a small number of employees 
2842 GI/ 92 — 8 


- 


- - - 
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of the bank , By the circular daled 3015 January , 

the workinen represented through Syndicale Bank 
1981. the bank management guve certain rights and 

Staff Association on the ground of having been 
privileges to the recognised unions, It is the necd of 

uken by a minority Union , is justified ? 
Law that once a union is recognised , it will get 

17 ) If noi, to what relief , are the worknien entitled 
certain rights and privileges . The unrecognised ujons 
cannot claim such privileges for themselves. The 

18 ) What Award ? 
rights and privileges are given to the majority union 

7. My findings on the said Issues are : 
because of its recognition by the bank and not, 
because of the registration of that union , 

( 1 ) Yes. 

( 2 ) Generally Yes. 
5 . The Bank Management further contended thus : 

( 3 ) Yey, as per Clause 13 of the 5th Schedule. 
The Bank Management gives equal treatinent to all 

( 4 ) Yes , in relation to the Shastri Award 
the employces of the bank , irrespective of their affi 

(5 ) As per finul order below . 
llation to unions, in the matter of redressal of their 
grievances . The bank always keeps in mind the Em 

( 6 ) No . 
ployer and Employee relation and not the employer 

( 7 ) As per final order below . 
and the Union relation while redressing the griey 

(8 ) As per Award below . 
ances of the employees . The bank treaty all em 
ployecs equally any hear their grievances individually , 

REASONS 
and settle hein . However , the question of ticating 
all the unions equally is a different one. The rights 

8 . Shri N . A . Prabhu , the Vice Prosident of the Syndicate 
and privilegey are given by the bank to the said 

Bank Staff Association , filed his aflidávit (Ex. W / 33 ) in sup 
majority union under the code of discipline. Hence port of the case of the start association , and he way cross 
the other unrecognised unions cannot claim them . examined on behalf of the Bank Management. The Bank 
Collective bargaining is the right/ privilege of the 

Management filed the allidavit Ex . M / 35 of Shri Allen C . A . 
recognised union / associations. The bank treats all 

Pereira Deputy Personnel Manager of the Head Oifice, in 
the employees cqually irrespective of their afliliation sunport of their case , and he was cross- examined on behalf 
to any unions / Association . As a matter of policy . 

of the staff Association . 
the bank will discuss on any issuo of general nature 

9 . The material documentury evidence on record is thus : 
when brought by the majority / recognisej union . 
In case the representations made by all the different 

ix . 7 , is a copy of the circular dated 141h July , 1969 
liniona are to be considered by the bank , then it 

issued by the Bank Management regarding the Code of Dir 
may lead to multi unionism in any industry , and cipline . This Code of Discipline was agreed upon and enteret 
muy lead to intra - union rivalry and industrial un 

into the Bank Management and the Syndicate Bunk employees 
rest. Therefore , the bank has adopted a policy of 

Unon , ic. the majority union of the Bank . One of the Clauses 
one industry and one union . The last paragraph of 

of the Code states that the management has agreed to re 
the circular dated 30th January , 1981 only clari-- 

cognise the union in accordance with the criteria evolved 
fled that the unrecognised unions do not have the at the 16th session of the Indian Labour Conference held in 
rights and privileges given to the majority union . 

May 1958 . 
The demand of the unrecognised unions that they 
have the right /privilege to carry on their trade union 

10). Ex. W8 is a copy of the circular duted 30th January , 
activities after the office hours within the office pre 

1981 issued by the Bank Management. It reproduces the con 
mises on par with the recognised union is not just 

lents of the Circular dated 8ih September , 1969 regarding the 
and fuir , and it may lead to industrial unrest. The rights of the recognised unions under the Code of Dis 
hunk management at the Zonal level sit with the cipline. One of the such rights is that the said mujority union 
enecific grievances brought by the Uvjon other than is err nowered to raise the disputes on behalf of the workmen 
the recognised vion but not ut unit level. The regarding the service matters before the Bank Management. 
question on the point of the employment of the However the last para of this circular states that : 
staff , enforcement of the rules of the bank in the 

" The Bank Management would also like to clarify that 
matter of discipline, the customers services etc. is 

the unrecognised unions do not have the above re 
discussed by the bank with the recognised union . 

ferred privileges / rights. Hence , their claim if any. 
Even under the trade Unions Act 1926 , certain rights 

that they have the right /privilege to carry on their 
are given to the officers of the approved unions . The 

tratte union activities after office hours within the 
bank magagement has not committed any unfair 

office premises should not be considered . The un 
1ubour practice as alleged by the said assocințion . 

recognised uniony cannot carry on any trade union 
The action of the Bank Management in the matter 

activity on the premises of the Bank at any time. " 
in question is quite just and proper . Therefore the 
Bank Management lustly prayed for the rejection of 

As such , as per the said circular, the minority union , ie . 
the prayer of the said association . 

the Stall Association in question was not and is not competent 

to raise the disputes on behalf of the workmen before the 
6 . The Issues framed at Ex. 4 are ; 

Bank Management. 
( 1 ) Whether the Bank Manugement entertains and trics 

11 . However, the next two documents arc important and 
to solve the grievancey of an individual employce , material, 
irrespective of its affiliation to any particular union ? 

Ex . W / 10 is a copy of the Minutes of the Conciliation 
(2 ) Whether the Bank management has not entertained 

proceedings held before the Assistant Labour Commissioner 
individual grievances of thc workmen represented 

( Central) Bombav, attended by the Vice -President of the 
Through the Syndicate Bank Stuff Association i. 

said staff Association, i.e . the Minority Union , and the 
u minority unit unrecognised union ? 

Bank Management. Certain questions were raised before the 
( 3 ) Whether the act of the Bank munagenent in ex Assistant Labour Commissioner by that Staff Association 

tending certain privileges to a particular union , i.e regarding the enquiries of that bank , and the conciliation pro 
the recognised union , to the exclusion of the other ceedings were successful and the matter was mutually anu 
unions, amounts to unfuir labour practice ? 

amicably settled . 
( 4 ) Whether the said act of the Bank is aguinst the 
provisions of the Code of Discipline, ant against 

Ex. 26 is a copy of another conciliation procceilings held 
the different Awards and Setilements ? 

Fefore the Assistant Labour Commissioner ( Central ) Bombay 

on 7th June , 1985, attended by the said Vice President of 
( 5 ) Whether the Bank management can be directed to 

the Staff Association Shri N . A . Prabhu and the Bank Man 
Temove the last para of its circular dated 30th 

alement, Certain questions légating the service conditions 
- January , 1981 regarding the rights and privileges 

of the bank employees were discussed there , and thesc con 
extentled to the recognised unions only , from the 

ciliation proceedings proved to be fruitful, and the matter was 
suid circular ? 

amicably settled between the two parties. Therefore , as the 
(6 ) Whether the action of the management of Syndicate Bank Management had the discussions with the said mino 

Bank in not entertaining individual grievances of rity union i.e . the Syntlicate Bank Staff Association twice in 
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the past before the Assistant Labour Commissioner, there is ( 1 ) An employec desirous of the redressal of il grievanco 
00 Teason why the Bank Management should refuse to enter relating to unfair treatment or wrongful exaction on the part 
tain the grievances of the individual workman raised through of the bank or a superior shall, either himselt or through 
that migonly union , i.e . the Staff Association . 

i l opresentative of a registered union , submit a complaint to 
Ex . 35 is the circular dated 6th May , 1967 issued by the 

the Mannger or any officer appointed by the Manager in this 

venali, Ilie cmpioyee shall also have the right to endorso a 
Bank Management regarding the recognition of the employees 

Copy ducct to ilic hcad of the departincnt for joformation 
Unions. This circular gtalcs ihat : 

( 2 ) The Manage or such officer shall, as soon as possible ID 
" As the members of stat aic awarc , we have accepted C, ligalc tlic complaint at such time and places as he may 

The Code of Discipline and have recognised the lis . The cmployce concerncd or the representative of the 
Syndicale Bank Employees Union wbich is the only nion shall have the right to be present at such investiga 
competent body at riesent fulfilling the requisito tion " . Therefore the grievances raised by the bank employoeg 
conditions. The Syndicate Bank Einployecs Union Through the said stall association which is admittedly a re 
has also recognised the code of discipline . "The gistered trade union, can in law be heard by the bank man 
Syndicate Bank Staff Association , nother body, has igenent. Chapter XVIII of the IV Bipartite Settlement of 
been claiming to represent the employces. We deep 1984 also supports the case of the said staff association . The 
ly regret that until the Government of India lo 

Televilni portion states that : 
commends to us to recognise it , it would not be 
possible for us to give recognition to this Association , 

-- If, however, there be any grievance or dissatisfaction 
I hc concerned Ministry of Government of India 

in regard 10 the handling of such matters by the 
hag advised us in the matter as follows : 

Branch Manager or any other authority or in re 

gard to the exercise of such authority , the matter 
" As regards the Staff Association not accepting the 1c 

shall be resolved expertiliously and amicably through 
cognition granted to the Employecs Union , the for 

mutual discussions with the branch manager or the 
mcr may be advised that it should put forward i 

authority concerned cither by the aggrieved work 
formal icqucst for recognition in place of the 

man himself or by the office bcarer ( s ) of the con 
Already recognised union , to you and / or to this 

cerned union or its unit avoiding dislocation of cus 
Ministry so that its claim can be considered . How 

tomer servicc ." 
ever, the Association has not yet accepted the 
Code. " 

Therefore this chapter XVIII of the IV Bipartite Settlement 

also enables the staff association to placeforth the grievances 
It is therefore clear from the abovesuid circular of the 

of the workman before the bank management, even though 
Bank Managcivent as well as the letter from the Govern 

il might be a minority union . The Bank Management is rely 
ment of India that no recognition is being given to the sand 

ing upon para 588 of the Shastri Award . However the pro 
minority union , 1.c . the Staff Association only because that 

visions of that para are on different points and do not apply 
staff association is not making the formal request to the Bank 

to ibe facts of the present case . In that case the union was 
Managcnient or to the Government of India to give recogni 

unregistered but was representing 25 per cent of the emplo 
tion to it. Therefore , otherwise the said two wuthorities are 

yoen. The Award directed thul bank to recognise that union . 
prepared to give recognition to the staff association . It is 
therefore suggested that the said Syndicate Bank Staff Asso 

13 . The Bank Management is relying upon the judgment of 
ciation i.e . the minority union in their own interests and in the Supremc Court reported in 11 LJ 1965 between All 
the interests of the Bank Manugement and the Bank employees India Reserve Bank Employees Association & Another V / 9 . 
and lo have good and cordial industrial relations with the Reserve Bank of India and Another . It was held in that case 
Bank Management should make a formal application request. that : 
ing thc authority concerned to give recognition to their 
Union . 

" If union , intervene in evciy industrial dispute betweco 

an individual workman and the establishment, the 
12 . The oral cvidence on record is thus : 

interniil administration would become impossible . 

Hence the national tribunal was held right in the 
Shri N . A . Prabhu, the Vice - President of the Staff ASSO 

jnylant cute where it negatived the demand for a right 
ciation , stated in his cross -examination that their association 

tu be given to the unions to participate and represent 
is affiliated to the National Organisation of Buok Workers 

workers in disputes between an individual and the 
it all ladiu level, that at all lodia level settlements have been 

Reserve Bank of India ." 
arrived at between the Indian Bank Association and The Cen 
tral Trade Union of the Bank employces regarding the ser However, the aid cisc is of the year 1965. In the recent case 
vice conditions from time to time, that the National Organi. of 1989 of the High Court, Bombay , reported in LL II 
zution of the bank workers was a party to the First Bipartile 1989 page 600 between All India Port anul Dock Workers 
Settlement of 1966 , and of the Bipartite Settlements of 1979 l eleration and Ors, and Union of India and Ors. It was held 
and 1980 , but the National Organization of Bank Wothers did that merely becausc a union was a minority union , tho rcfugal 
not sigo the sçitlement of 1984 as it was not called , and the 

by the management to permit it on ncgotiable table was 
matter is under subjudice before the High Court of Bombay against law and justice . In that case it was observed thus : 
at Nagpur . Therefore , as the National Organization of Bank 
Worker s (NOBW ) was a party to certain three Bipartile 

" The Union of India is not justiſiet in rcfuying to re 
Settlements, and as the saiu Stall Association ie, the Mino 

cognise the first petitioner in the matter of nego 
rity Union is alliliated to the NOBW , it was not just and 

liating the terms and conditions of service of the 
proper and il is not just and proper on the part of the bank 

Port 200 Dock workery employed in the major ports 
management not lo cntertain the individual gricvances of the 

of India . The reason given by the Union of India , 
workinan of bank raised through their staff Associuciun , AC 

namely that the 3rd 10 6th Respondents collectively 
cording to the Bank Management s witness Shri Allen C . A . 

represent the largest member of workers, is nothing 
Pereira , the majurity union represents about 73 per cent of 

but an eye wash . It is conceded on behalf of the 
the workmen , and the staff association in question represents 

Union of India that the first petitioner enjoys the 
only about il per cent of the emplovecs. At the end of his 

third largest membership from amongst the first 
crosy examination the said bank witness stated that at tho 

petitioner and the 3rd to 6th respondents, Merely 
Banking Industrial level, on behalf of the member banks , the 

because it is a split Federation from the third Res 
Indian Banks Association is finalizing the service conditions 

pondent or it has come into existence at a lator 
with more than I union , The Syndicate Bank Staff Union 

stage i.e . in the year 1978 can be no justilication to 
is also one of the unions in the bank and that union is a 10 + 

deny the first petitioner a right which on account 
gistered one. The cfore as the Indian Bank Asyociation is liga. 

of lurge following is tue to it," 
lizing the service conditions with other unions, it is also just 

Therefore , the view taken by the Bombay High Court in 1989 
u propier on the part of the bank management in question 

will now prevail, and as such the action of the bank man 
to discuss with the staff association in question 

agement in not entertaining the disputes raised through the 
regarding the certain matters of the employees raised through 

Coff Association cannot be held just and proper. The Bank 
that tall sociation eventhough a minority lut i registered 

M :10 :1! ement 119 also relict upon the case of the Supremo 
trade union . Para 517 of the Shastri Award Clcully suppoi1g 

Count reportcu in I LIT 1985 page 314 between Balmer Lawrie 
the case of the staff anyociation . This para 517 states that Worker s Union , Bombay & Another and Balmer Lawrie and 
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Company Ltd , and Others. The obscrvations made in the 
suid case is fact support the case of the worlmen , in that 
case it was observed thus : 
" Even a non -recognised union enjoys the statutory right 

to meet and discuss the grievance of individual work : 
men with employer. It also enjoys the statutory 
right to appear and participate in a domestic OL 
departmental enquiry in which its member is involv 
od . This is statutory recognition of an unrecognised 
union or individual workman to represent workman 
is in the large interest of industry , public interest 
and national interest. Such a provision could not 
be said to be violative of fundamental freedom 
guaranteed under Art. 19 ( 1 ) ( a ) o 19 ( 1 ) ( c ) of 
the Constitution of India ." 


Therelore, for the suid different reasons ytated above, the 
action of the bank management cannot be consjured and 
held as just and proper . 

14 . According to the Bank Management it ontertains and 
tries to solve the grievances of an individual employees irres 
pective of their affiliation to any particular union . It is an 
admitted fuct that the bank management entertains the Indi 
vidual frievances when raised by the particular omployec in 
person and not through the said minority union, 

Issue No . 1 is, therefore , found in the affirniative, Admit 
tedly the Bank Management is not entertaining and has not 
entertained the individual grievances of the workmen repre 
sented through the Syndicate Bank Staff Association i.e . ine 
minority and unrecognised union . 

Issue No. 2 is therefore , found in the allilmative , How 
ever as noted abovo , in the past on very few Occasions , thc 
Bank Management had the discussion with the aid minority 
union regarding certain workinen before Assistant Labour 
Commissioner . Therefore at times the bank manageincnt enter 
tained the individual grievances of the workmen represenica 
through the minority union. 


30th January, 1981 regarding the rights and privileges extend 
ed to the lecognised unions only , from their circular . How 
ever as per Section 10 4 ) of the Industrial Disputes Act, 
" where the Central Government has specified the points of 
dispute for adjudication , the Industrial Tribunal shall confinc 
it adjudication to thosc points and matters incidental there . 
to " . Therefore it will be proper to give only direction to the 
bank management to mention in their circular that the re 
gistered trade union , including the Syndicate Bank Staff A950 
ciation , shall be competent to raise the individual industrial 
disputes of the bank employees before any back authority . 

Issue No. 5 is found accordingly , 

In the result for the different reasons and circumstances 
discussed as above the action of the management of the 
Syndicale Bank in not enertaining inutividual grievances of 
the workman represented through the Syndicate Bank Stall 
Association on the ground of having being taken by a mino 
rily union , is not just and proper . 

Therefore Issue No. 6 is found in the negative . 

Therefore the Syndicate Bank Staff Association is entitled 
to the relief that, that association is and will be competent 
to raise the individual grievances of the workmen of the bank 
cmployces before any bank authority . 
17 . The following Award is therefore passed : 

AWARD 
The action of thc bank management of Syndicate Bank in 
not entertaining individual grievancos of the workmen re 
presented through Syndicate Bank Staff Association on the 
around of having been taken by a minority Union , is not 
just and proper , 

The Bank Management is hereby directed to entertain 
the grievances of the individual workman raised through the 
Syndicate Bank Staff Association , and also to mention in the 
circular of the Bank Management that any authority of the 
Bank Management will entertain the grievances raised through 
the Syndicate Bank Staff Association , which is a registered 
trade union . before any authority of the Bank . 
The parties to bear tbeir own costs of this Reference , 

P . D . APSHANKAR , Presiding Officer 

7€ faraft, 13 777FTT, 1992 
$ . al. 3018 .- - Tulforus faut affata , 
1947 ( 1947 FIT 14 ) 77 UTTT 17 FIATT # 
केन्द्रीय सरकार, बैंक आफ बड़ौदा के प्रबन्धतंत्र के संवर 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

प्राधिकरण , कानपुर के पंचाट को प्रकाशित करती है , 
WTF FIATT. 4T 12- 11- 92at CT TUTI 

( HT 19 - 12012 /718 /88- fi 218 ) 

$7 . . Qoura, 8 371 TTT 
New Delhi, the 13th November, 1992 
S. O . 3018.-- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hercby publishes the award of the Central Government 
Industrial Tribunal , Kanpur, as shown in the Annexure, in 
the industrial dispute between the employcrg in relation to 
the managenjont of Bank of Baroda and their workmen , 
which was roceived by the Contral Government on 12 - 11 - 1992 , 

(No. L - 12012 /718 /85- D .II ( A ) ] 
V . K . VENUGOPALAN , Desk Officer 


• 15 . According to the said slaff association , the act of tho 
bank management in cxtending certain privileges to a parti 
cular union , i. e . the recognised union to the exclusion of the 
other union , amounts to unfair labour practice . Clause 2 of 
the 5th Schedule of the Industrial Disputes Act, 1947 stales 
that : 
“ In case an employer showy partiality or grants favour 

to one of several trade unions attempting to organize 
his workmen or to its members , where such a trade 

union , is not a recognized trade union ," 
It will amount to an unfair labour practice. Therefore , in 
case partiality is shown in respect of the trade union which 
is not recognized trade union , then unly it will amount an 
unfair lubous practice . In the present case , according to the 
Staff Union , the bank management has shown partiality to the 
Syndicate Bank Employces union , which is admittedly a majo 
rity and recognized union . Therefore the act on the part of 
the bank management will not fall within the perview of 
Clause 2 of the 5th Schedule . However Clause 13 of that 
Schedulc states that ; 


" The failure to inplement award , settlement or agree 

ment on the part of the employer will amount to an 

unfuir labous practice. " 
In the present cise , as noted above , even thouglı para 517 
of the Shastri Award cmpowered a workman to raise the 
displite through the registered trade union , thc bank man 
agement in question did not entertain that dispute on the 
Bround that it was through a minority union even though a 
registered union. Therefore this act on the part of the bank 
management falls within the perbiew of the Clause 13 of the 
5th Scheduled and amounts to an unfuir labour practice . 

Issue No . 3 is found accordingly , 

For the said icasons issue No. 4 is found in the affirmative 
ag regards the Shastri Award , 

16 . According to the Staff Union , the bank management 
should be directed to remove the last para of its circular dated 


ANNEXURE 
BEFORE SRJ IRJAN DEV , PRESIDING OFFICER 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, PANDU NAGAR , KANPUR 

Industrial Dispute No. 142 of 1989 
In the matter of disputo : 
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malafue. Hence the act of the management in not consider 
The General Secretary , 

ing the workman for the post of Head Cashier Category ( C ) 

was bad in law anų the workman is entitled for special allow 
U . P . Bank of Baroda Employees Union , 

ance in terms of his eligibility and seniority criteria for the post 
C / O Bank of Baroda Duiu Market , 
90 / 165 Iftikharabad Chamra Mandi, 

of head cashier category (c ) from the date from which the 

cmployce junior to him was identified for the said for. 
Kanpur -208001, 
AND 

6 . In support of their respective cases both sides have 

aduced oral and documentary evidence . Whereas, the Union 
Regional Manager , 

has examincu the workman , the management have examined 
Bank of Baroja , 

Sri D . P . Dey Manager ( P ) R . M . Oflice Calcutta . From 
Gumti No. 5 , Kanpur. 

ihe pleadings of the parlies it is evident that a vacancy 
AWARD 

of Head Cashier Category C fell vacant on 25- 3 - 85 in 

the city of Kanpur and that on the basis of eligibility criteria 
1. The Central Government, Ministry of Labour, vide its being the senior most in the city , the workman was 
Notific Mion No. 1.- 12012 / 718 . 88- D . I . ( A ) dated 30 - 5 -89, 

entitled to his posting as Head Cashier Category C . 
has referred the following dispute for adjudication to this 
Tribunal 

7 . In his crows exaniination the workman has admitted 

What ifter the revocation of suspension order on 14 - 1- 87 
Whether the action of the management of Bank of - was posted as Head Cashior Category C for the first 

Baroda in not allowing seniority to Sri A . K . Singh time on 5 - 10 - 89 At Vishnupuri Branch in ihe city of Kanpur 
as Head Cashier C w .e .f. 23 - 3 -85 1 s justified ? In and he continued working as siich till 1 - 4 -91. When he came 
not, to what relief is the workman entitled ? 

10 he posted as Head Cashier Category E at latouch Road 

Brunch in the city of Kanpur. He has also admitted that 
2 . The industrial dispute on behall of the workman has 

after the inquiry his suspension was treated as one on 
been arked by U . P . Bank of Baroda Employee Union Kanpur 

duty . 
through its Gencial Secretary. 

8 . l or appreciating the point under consideration it will 
.. . Thc cayo of the Union in short is that in the city be usoful 10 refer to some of the annexures filed by 
of Kunpur e vacancy of Head Casluier occurred on 25 - 3 - 85 , the management witness with his affidavit. Annexure IL IN 

un toc workman wag serving as a permanent Assisiune the copy of suspension order dateu 8 - 1 -85 of the workman . 
Hequ Cashier in Fazalganj brunen . As per bank s policy But it came to be crved only on 12 -4 - 85 . Annexure Il shows 
as anu when a vacancy of Houd Cashier in the city having that the suspension was to come into effect immediately i. e . 
more than one branches of the bank occurs the vacancy Iron 8 - 1 -85 . 
will be inled up by assigning the duties of the head cashier 

9 . In para 5 of his affidavit the management witness has 
to a rerson who is the senios most in the said city having 

de used that on account of unwarranted intervention of 
Casti designation . The seniority is taken amongst all the 

locui leaders, the suspension order could not be served on 
worldwidutes having designation of cash clorks on the date of 

the workman and the matter was reported to thc Deputy 
vacancy . According to tho Union on 25- 3 - 85, the work 

Ouneral Manager by the Regional Manager . It could be 
man was the senior must amongst all the eligible, candidates . 

served on the workman on 12 -4 -85 when he had joined at 
These lacts have not been disputed by the management in 

Fazalganj Branch. In this connection he has referred to 
Jer wiilten statement. The Union further alleges that the 

certain documents copics of which have been filetl by him as 
management, ignoring the seniority of the worker without 

annexures to his atfidavit . 
assigning any reason , identified a junior persons Head 
Casacir. Thereafter the workman on 12 -4 -85 wag put 

10 . Annexure 1ll is the copy of private and confidential 
under suspension and a departmental inquiry was initiated le .ler dated 8 - 1 - 85 from the Regional Manager to the Manager , 
whainst him by the management. However, he was exonerated M .S . A . CELL Nayagang Branch , Kanpur. By means of this 
of the charges levelled against him in the domestic inquiry . etter certam instruction were given by the Regional Manager , 
According to the bipartite settlement where during the depart the Manager , for serving the order of suspcasion on 
mentul inquiry an employee is not found guilty of any mis S Sri Radhey Shyam , A . K . Singh and Sri J . K . Tiwari. The 
Lun _ uct he would be deemed to have been on duty and would management was advised that if they refused to receive the 
be entitled to full wages and allowances for the period of O .dely of suspension he should make a note of it duly witnessed 
Suspension . According to the Union the refusal of the right by an accountant or by an officer and originals be then 
of the workman is a denial of right of cquality and it is fit by despatched lo them all their last recorded iesitlentiul uddre 

Irticic 16 of the Constitution of India . The Union bas, st s boy i cgistered post achnowledgement due and extra copy 
therefore , prayed that the workman be assigned the duties 

be yol exhibited on the notice board . From the notings of 
of houd cashier w .e .f, 25 - 3 -85 and he be paid head cashier 

the letter to which the management witnesy has also refcrreu 
allowance w . e. ſ. the said date . 

in his cross cxamination it appears that the order of suspen 

Sion would not be served on the above named employees . The 
4 . In defence the management plead that the workman was 

sumę duy vide copy of letter annexure IV the Regional Mana 

gei Kanpur Region informed about it to the Dy. General 
pot eligible for filling up the vacancy of Head C # shier in 

Manager U . P . Zone Lucknow . 
asmuch as he was under suspension in connection with M . S . A . 

It ig specifically written in 

the letter that at MSA the Branch Manager, Sri M . L . Agrawal, 
cascs for his alleged accptance of illegul gratification . The 

JCocived the three suspension orders from Mr, Dey (MW ) 
management while proceeding against the workman depart 

but could not scrved them nor he could despatch them by 
mentally was no prejudiced at all against the workman . In 

post as he was prcvented to do so by the Union Leaders . 
fact the decision 10 suspend him was taken much prior 

He also wrote that at about 3 p . m . representatives of both 
back to the actual date of suspension . The delay in service 

the Unions numbering about 30 entered in his cabin ( cabin 
of suspension order took place because of hinderences put by 

of the Regional Manager ) and demanded that suspension 
him . During the period of his suspension identification 

onders should not be served and that they would not allow 
exercise for hcad Cashier Category C had heen in progress . 

their suspension at anycost. If the management acted 
Thivugh the person identified for the post of H . C . Category 

otherwise the lives of the officers would in danger . Annexure 
C was junior to the workmon , the candidature of the work 

V is the copy of confidential letter dated 8 - 4 - 85 from the 
Dian was not considered because of the serious allegation 

Regional Manager to the SSP Kanpur Nagar. By means of 
against him . Therefore , a workman can only be the claimant 

this letter the Regional Manager sought police help for servicc 
for the special allowance ( Higher than one which he bas 

of suspension orders with the requests thut the police per 
already heen drawing ) in terms of eligibility and seniority 

sonnels should be in plain clothes . Annexure Vi is the 
critcria for future vacancies / assignments attracting special 

copy of oncluated 10 -4 -85 of the Sr . SSP Kanpur by means of 
allowances after the Anal orders of the disciplinary authority 

which he directed C .O . III for providing police help . The 
nassed in the domestic inquiry held against him . In the 

copy of it was also endorsed by the SSP to the Regional 
circumstances, the Union has no casc at all for the work 

Munager . 
man . 

11 , Thus from the abovc documentary evidence , it comes 
5. In its i cjvinder the Union alleyca th : 11 the Glarge of 0111 that the order of suspension in sexynell of the workmen 
acceptune of illey :il gratiſication by the workman was bast was passed as back as on 8 - 1 -85 ic . milch before the crea 
loss and wrong. In fact the action of the management was tion of the vacancy of Head Cashier Cat. ( C ) in the city of 
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- 
Kunpur. It further becomes evident that because of the and also on the ruling in the case of Sirsikur Versus State 
intervention of the Union leaders and the threaty held out u Mysore LL ) Vol. Il 1969 page 331 . 
by them , suspension order could not be served on the 

17 . I have wone through the said paru of the sottlement 
Workman before 12 - 4 -85. No doubt it has been deposed by 

and the ruling and find that they are not of much help to 
the management witness in his cross oxamination that thics 

the Union , Para 9 of the settlement says that provisions 
orders of suspension were served when no police was present 

of para 529 of Sastry Award will be applicable for applica 
but the circumstances of the case go to show that the 

tion of special allowance and the management will have the 
workman agiced to receive the suspension order only after 
the police help was assured to the Regional Manager hy 

right to supergode a senior cmployce in terms of that para . 

Para 529 occurs in Chapter XXVII which is on the subject of 
the SSP Kanpur Nagar to picvcnt any trouble during ol service 

Rules Regurding Promotion , The Tribunal in the said para 
of suspension order . 

observed that promotion is certainly not matter which 
12 . In para 6 of the rejoinder the Union has alleged 

could be made automatic and a great deal of discretion by 

its very nature must l est with the management in this 
that the workman was suspended inalafide only with a vicw to 

connection . At another place in the said paragraph the 
torteit his genuine claim for this post of Head Cashier Cai. ( C ) 

Tulounal onscrved that in case of employees who are not found 
it , therefore , raises the question whether disciplinary proceed 

fit for promotion a decision should be borne out by service 
angs were in 141cd ugainst the workman malalide with the 
said end in view by the management. The burden of proof 

recoitls of employcey and that when i senjor is superseded 

it should be lor good and cogent reasons. In the instant 
on tus point squarely lies on the Union . There is no 

case we have found that much before the occurrence of the 
cvidcncc worth scliance to prove mala fide on the part of 

Vacancy of Head Cashier Category ( C ) the management had 
thic inanugcmcnt nor thcic is any evidence worthy of credence 

rassed in order suspending the workman . It has further 
un t. e point that the management initiated clisciplinary pro 
ceedings against the workoun without reasonable and 

been found that the management s action in initiating dis 

plinary proceedings on the basis of written complaints of 
probable cause . 

alleged acceptance of illegal gratification was not actua 

ted with mulice nor it was without any rcusonuble and 
13 . On the other hand , the management witness has filed probable cause. Thus the management were within their 
the copy of chargeshect Annexure VII and the copy of 

rights to give posting to the person who was next to the 
1 .4Wvy report of the P . O . dated 29 - 12 - 86 . It is annexurc VIII 

workman in the seniority , 
From the two documents it is evident that the charges were 

18 . Having not performed the duties of special nature 
oi crious nature relating to acceptance of illegal gratifica 
uon from three persons, who hud taken loans from the 

wilacting allowance of Head Cashier Category ( C ) during 
bunk . At the enquiry the management produced Sri A . K . 

thic period of disciplinary proceeding, the workman cannot be 
Scein , the then manager MSA Kanpur branch and in his 

wilowed special allowance of Head Cashier Category allowance 
GLposition he not only confirmed the signatures on the 

of the said period . Ho would be entitled to such an allow 
complants of the thrce complainants but also thepused that the 

ince only after the revocation of the order of his suspen 
compunants bud Lold lum verbally the contents of their 

sion. Upon revocation of the order of his suspension he was 
coinpants. The management witness also produced Sri N . 

simply entitled to his period of suspension being treated 
11 . Sodhi who had assisted / accompanied Sri V . K . Gaekwad in 

its on duty and also all his wages including increments 
the investigation of the complaints . Before the H . D . Sri 

which had become due during the said period and other 
Guuuni deposed that the complainants had stated about their 

resultant benefits . In his cross examination hc has admitted 
having mulle complaints during investigation . If the charges 

that upon revocation of his suspension order the period of 
Vid notes and proved , it was only due to the fact that the bank 

suspension was treated as one on duty . 
Could not produced the complainants . From the inquiry report 

19 . I do not agrec with the plea raised by the munage 
li appears that at the time of inquiry nothing was outstand ment in para 7 of the written statement at page 3 that the 
ing against any of the complainants in respect of the loans workman could be the claimant for special allowance 
contracted by them . It means ibat after they hall paid olt (higher than the special allowance which he was already 
the loans they have become distinterested in the inquiry drawing ) in lerms of eligibility and seniority criteria for 
Further loching to the manner in which the service of future vacancies, assignments. 
suspension order was stalled by the Union Leaders , it is 

20 . We have seen above that after revocation of suspen 
not surprising that the complainants might have been persua . 
ded not to appear in the inquiry as witness against the work 

siun oirler he was given posting as Head Cashier Category 

for the first time on 4 - 10 -89 at Vishnupuri Branch , Sus 
man or they might have been threatened with dire consequen 
CCS in case they dared Jeposed against the workman in Ics 

siension order having been revoked on 14 - 1 - 87 he should 

have been given posting as llead Cashier Category withia 
pect of charges levelled ilgainst him . 

, Teasonable time j. c, latest by 1 - 2 -87. If in thc city 
14 . Hence I am not prepared to believe the case set up 

of Kannur there did not exist any post of Head Cashier 
by the Union that the management actuated with inalice 

Category ( employee who was made to fill up the vacancy 
Or acted malufide while initiation 

which had occurred on 25 - 3 - 85 anu 10 which the workman 

Disciplinary proceedings 
against the workman , I have direct referred to the circumstan 

Wals entitled had disciplinary procecdings been not initiated 
ces under which the management was preventeu from serving 

against him should have been posted back to his original 
the order of suspension on the workman and other two 

post and in his place the workman should have becn posted 
members of the Award Staff. 

ity of Head Cashier Category C . I may make it 
I have no reason to disbelieve 
the cvidence lead by the management on this point. What 

Lleur that if he was exonerated of the charges levelled against 
I mean to say is that even on 8 - 1 - 85, the workman had 

him his seniority gut restored . 
come to know that suspension order against him had beci. 

21. No where it has been pleaded by the inanagement 
passct by the Regional Manager. 

in the W . S . that after the conclusion of the disciplinary 

proceeding the workmen was supersedeu . Hiy seniority re 
15 . There is no dispute about the fact that had disciplin 

mained as it was at the time of passing of suspension order 
nary proceedings been not initiated against the workman , 

und even at the time when vacancy of head cashier category 
he would have been the senior most person eligible for 

( Occurred in the city of Kanpur. The action of the 
posting as Iload Cashier Category ( C ) in the city of Kanpur 

management however in giving him delayed posting as 
Bul in view of the facts and circumstances referred to above 

Head Cashier Category C is not certainly as supported by 
he could not have been posted as such and the management 

tie settlement and para 529 of Sastri Award . f for any 
were fully justified in offering the post of Head Cashier Cate 

scason his posting on Head Cashier Category ( C ) was to 
gury ( C ) to the person who was next to him in the seniority . 

he postponed further, the management ought to have 

recorded reasons for it . The management çannot say that 
16 . It has heen argued that since the workman was exonelil 

ould be given such a posting when a vacancy occlus in 
led of the charges levelled against him , he should be paid 

furnire. To this extent the action of the management 
wacial allowance to of the Head Cashier Category C from 

is held as unjustiſiect. The workman is held entitled to 
the sale on which the junior person was given that posting. 

special allowance of Head Cashier Category ( C ) w .e .f. 
In this conneclion reliance has been placetil on para ( 9 ) o 

1 - 2 -87. 
the 111chien datci 3 - 10 78 Tween the management of 22 . The reference is an -worcu occulilingly , 
the Bank and All India Bank of Billod : Employces lederation 

ARJAN DEV , Presiling Ofiicer 
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counced 
, 13 

policy and mcthod top to bollon . Management 
TFT ? , 1992 

245 vacancies in the other cadre tu be promoted from among 

ihe 30 , 000 odd clerical stafl by open competition . It is con 
Hil . 91 . 301 j - _ 31ivifici fatata fatica , lented all the clairn sitement that the management has adop 

10 illegally favour some 

led the new policy fo promotion 
1947 ( 1947 Elii 14 ) of UIT 17 

influential employees and in prevent some candidates in other 
अन मरण में केन्द्रीय सरकारः सिण्डीकेट बैंक के प्रबन्ध hanks from promotion . 
तंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 3 . In the counter satteinent the II party nas denied the 

allegations made in the claim statement. The Il party has 
बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में 

stated that the new promotion policy is fair and just and it 

is done with a view to prevent stagnation and increase the 
केन्द्रीय सरकार औद्योगिक प्रधिकरण बगलोर के पंचपट को 

prospects of promotion . 
Sefirfara hry TT eft 9 . 11- 92 

4 . Suhscquent to the filing of the claim statement, nobody 
को प्राप्त हूया था । 

was present on behalf of the I party . The I party has made 
number of correspondence with the Minister to get this matter 

transferred or to see that this Tribunal had its sitting in 
[ PETE Tai- 12011 /79/ 89– 91 -2 (7 ) ] 

Kerala state . Since no communication was received from 

the Hon ble Minisry of Labour and since nobody on behalf 
ar. F . JUTTAA, 377 37f917 

of the I party came and made any submission , this Tribunal 
huy recorded the evidence of the Il party on 9 - 10 - 92 . On 

27 - 10 - 92, when this case was posted , the case of the I party 
New Delhi, the 13th November, 1992 

has been taken closed since there was nobody to represent 

the I party . On 30 - 10 - 92 the arguments on behalf of the 
S . O . 3019 , - n pursuancc of Section 17 of the Industrial Il party were heard . Arguments on behalf of the party 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

were taken as hcard. The case was posted for award . 
hereby publishes the award of the Central Government Indus 

5 . On 1- 7 -91 it has been stated in the order sheet that 
trial Tribunul, Bangalore as shown in the Annexure in the 

point for determination is covered by schedule to reference 
Industrial Dispute between th employers in relacion to the and no separate issue was required . 
Management of Syndicule Bank and their workmen which 

6 . On behalf of the II party M . W . 1 G . Shankaranarayana , 
was received hy the Central Government on 9 - 11- 92 . 

Asst. Personnel Manager has been examined . As has already 
- [No. L -12011 /79, 89 -DII( A ) ] 

been stated the case of the 1 narty has been taken closed . 

M . W . 1 has stated in his evidence that the enrliest promotion 
V . K . VENUGOPALAN , Desk Officer, 

policy was introduced in 1973 . Fr M . 1 is that promotion 
policy . He has stated that during 1986 the promotional policy 

was modified as per Ex. M .2 , Hased on Ex. M . 2 the promo 
ANNEXURE 

tional policy was processed in 1987 is per Fx, M . 3 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI, 

M . W . 1 has stated in his evidence that the policy as per 
TRIBUNAL CUM LABOUR COURT, BANGALORE 

Em . 2 and 3 was modified in 1998 os rer Ex. M . 4 ( it is 
Dated this 30th October, 1992 

this policy which has been challenged by the I purty ). As 
PRESENT 

per modification made in Ex, M .4 . there are four categories 

of clerical employees, Cate ory A are those employees who 
M . B . Vishwanath , 

have put in more than 20 vent s of service . Category - B are 
B .Sc ., B .L ., 

those employees who have put in more than 10 years , Cate 
Presiding Officer 

fory - and D 3 years and more. In his policy a provision 

made to promote those clerical employees who have passed 
CENTRAL REPERENCE NO . 40 .90 

two written tests earlier and those passed the thircl tcst alla 

and such promotions will he in addition to declared vacancies 
I party 

ll party 

Hy this policy the employees are henefited (overall, 
The President. 

The Chairman and 
All India Syndicut Burki vis . Managing Dirctor , 

8 . M . W . I has stated in his evidence that the promotional 
Employees Congress , 

Syndicate Bank 

nolicy framed in 1988 as per Er. M . 4 was first asplied in 
TC No . 13 / 1722, 

Head Office , 

1989 as per Ex. MS. As ner Fx. M5 declared vacancice were 
Trivendrum -695001 

Mani - 576119 

245 Anart from promotions to declared vacancies . 223 more 

130motions were made under special category because they 
AWARD 

Hivi passet the particular 1cst and two earlier tests . 

9 . M . W . 1 has stated in his evidence that hefore declaring 
for this reference made by the Hon ble Central Government 

the results of the 1989 test a small modifcation was made 
Under Sec . 10 ( 1 )( d ) of Industrial Disputes Act, 1947 ( 14 of 

ite ner Ex. M . 6 . This modification was that clerical employees 
1947 ) by its order No. L , 1201179189- D 11. A . 1990 Daled 

who were successful in three carlier written tests were con 
31 - 5 - 1990 the point for adjudication as per schedule is : 

sisterer for rromotion . This promotion policy is applicable 

to all the clerical employecs. The basic structure of promo 
Whether the policy adopied by the managment of un nolicy of 1977 is in tact , Due to changing circumstances 

Syndicate Bank to promote all employees in the like increase in businesa in the hank declining promotional 
Clerical cadre who had passed three written test 

annortunities , accumulation of frustration among the clorical 
calier or who have passd two writtes tests carlier staff certain mozlifications in the pronotional rolicy were 
und who passed the written test proposed to be con 

made with the tusic structure in tact . 
ducted to Junior Management Cadlie Scale - I in Ofi . 
cers Cadre is fair and jusified ? If 70 , what should 10 . I have extracted above the evidence of M . W . 1 It is 
he lhe date from which the said policy should be chers from the evidence of MW . 1 that there were 245 
aclopted ? " 

declared vacancies and the present policy of promotion helps 

2: 23 nersons more in vetting proinotions. Such a policy, by no 
2 la the claim statement the I party has contender : 

stretch of languagC could it he said , is unfait . 

11 . It is in the evidence of M . W . 1 that Syndicate Bank 
The Management accounted a new promotion policy and I mployees Union commande majority of about 73 rer cent 
selection process vidc circular No. 34988 BO |FD 78 ||MD Dt. of the employees out of 39 . 000 employees of thc II narty . 
13 - 12 - 1988 and reproduced in circular No. 138 / 89 ] HG HW M . W . 1 has stated that the present I party lion has cnly 12 
DD 14 /MPMLPS Dt. 4 - 5 - 1989 changing the earlier promotion members. He has stated that zycept the I party vnion , other 
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Unjong have not raised any objection to the promotional 

ANNEXURE 
policy of Il party . It is in the cvidetice of M . W . 1 that subsc 

IN THE INDUSTRIAL TRIBUNAL 
quienily one of the I party members ( K . Rajendran ) has been 
promoted dục to the present promotional policy . It is stated 

GOVERNMINT OF GOA 
in the cluim statement that the JI party has given effect to 

AT PANAJI 
the now promotional policy only with a view to illegally 

( Before Shri M . A . Dhavale , Hon ble Presiding Oficer ) 
tavous some influential employees. This is stated in pora 23 

Reference No. IT /38 / 91 
of the ciaim stutement. But the details as to who are llose 
influential employees have not been gievn . It is stated that 

Workmen 

Party 1 - Workmen . 
the present promotional policy is detrimental to the inte 

V /S. 
rest of the employees of the Bank in genoral. It is not stuted 
how the present promotion policy is detrimentul to the 

M /s. Ratnagiri Sindhudurg 
employees. On the contrary the evidence of M . W . 1 clearly 

Gramin Bank , 

Party I]- -Employer. 
shows that it is highly beneficial to the employees. It is stated 

Workmen represented by Shri Subhas Naik . 
in the claim statement that the intention oi the II party is 

Employer represented by Adv. A . Sawale . 
to see that some candidates in the Bank stand disqulaified 
for promotion permanently . Here again the details are not 

Panaji, the 15th October, 1992 
given , On the contrary , the evidence of M . W . 1 clearly proves 

AWARD 
that the intention of the new promotional policy is to prevent 

In exercise of the powers conferred by sub -clause (d ) of 
utagnarion of some candidates, 

sub- section ( 1) of Section 10 of the Industrial Disputes Act, 

the Central Government by its Order dated 28-6 - 1991 had 
12 . For the aforesaid reasons I am of opinion that the 

referred the following issuç for adjudication by the Central 
policy adopted by the IC party to promote all emplyecs in 

Government Industrial Tribunal No. 1 . Bombay . 
the clerical cadre who had passed three written tests earlier 

SCHEDUI. E 
or who have passed two written tests earlier and who passed 

" Whether the management of Ratnugiri Sindhudurg Gramin 
written test promoted to be conducted to Junior managenient Bank is justified in inserting words uninterrupted and satis 
Cadre Scale - { in Officers Cadre ii fair and justified. The JI factory service alongwith minimuin length of service for 
party has given effect to the promotional policy framed in promotion to posts governed by Regional Rural Banks (Ap 
1988 as per Fx, M , 4 in 1989 45 per Ex M , 5. They have pointment and Promotion of Officers and other Employees ) 
given effect to the new policy of promotion from 1989 , Rules 1988 notified by the Ministry of Finance ? If not, 
rightly . 

10 what relief the workmen are entitled to ? " 

2 . However , thereafler by the order of the Central Govt., 
ORDER 

dated 30th September, 1991 the said Government, in xxcrciso 

of the powers conferred by Section 7 - A rend with Sub -section 
Award passed rejecting the reference . Submit to Govern 

( 1 ) of Section 33 - B of the Industial Disputes Act withdrow 
ment. 

the said proceedings with relation to the suid dispute pending 

before the Central Government Industrial Tribunal No. 1 . 
(Dictated to Stenographer , typed by him , corrected and Bombay and transferred ile sam : to this Tribunal at Goa. 
signed by me on this 30th Oct., 1992 ). 

3. On receipt of this reference a case at No . IT / 38191 
M . B . VISHWANATH , Presiding Officer was registered and notices were sent to both the parties in 

response to which , they appeared and submitted 
CGIT- LC , Bangalore. 

their 
pleadings . 

4 . Party 1 - Workmen represented by Ratnagiri Sindhu 
15 Fairft, 1377777 , 1992 

Turg Gramiji Bank Stati Union (hereinafter referred to as 

Workmen ) have filed the statement of claim (Exb . 4 ) wherein . 
Hil . . 3020 . - 37alfira FTTTE afufita , 19.17 

it has been averred thus , 
( 1947 om 14 ) Fit ETT 17 # ATT 

Party II - Ratnagiri Sindhudurga Gramin Bank is a Ro 

gional Rural Bank stayled as Ratnagiri Sindhudsug Gramin 
में , केन्द्रीय सरकार, रतनगिरि मिन्धदर्ग ग्रामीण बैंक 

Baok (hereinafter called as the Bank ), established under the 
के प्रबन्धतंत्र के मंबद्ध नियोजकों और उनके कर्मकारों provisions of Regional Rural Bank Act, 1976 , having its 

registered office at Ratnagiri. The services of the members 
के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद में 

of the staff of the said Bank are governed by the provisions 

of Regional Rural Banks Act, 1976 and also hy Ratnagiri 
औद्योगिक अधिकरण पणजी गोत्रा के पंचाट को 

Sindhudurg Gramin Bank Stoll Service Regulations. 1984 . 
प्रकाशित करती है , जो केन्द्रोप सरकार The said sei vice conditions are niandatory for the Bank to 

implement and follow . Section 30 of Regional Rural Banks 
Ft 12- 1 1- 91 # Are guri 

Act, 1976 enables the Central Government to make regula 
tions , not inconsistent with the provisions of this Act and 

Rules mude there under to provide for all matters for which 
F # J , IF affiti provision is necessary for the purpose of giving effect to 

the provisions of this Act." Accordingly , the said Baok with 
[ TETT 1774 - 12011/ 13/91/ 377 ( 21-111 ) ] the previous sanction of the concerned authority , enforced 

Staff Service Regulations. 1984. In para 17 of the said Regu 

lation , it has been provide that all appointments and pro 
New Delhi, the 13th November , 1992 

motions shall be made at the discretion of the Bank and no 

Oficer of employee shall have a right to be appointed or 
S . O . 3020. — In pursuance of Section 17 of the Intustrial 

promoted to any particular post or grade. After Ohtaitug 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

the guidence from the Head Office of Bank of India by its 
hereby publishes the Award of ihe Industrial Tribunal, Panaji 

letter dated 4th June, 1998 . the Board of Directors of the 
(Goa ) as shown in the Annexuie , in the industrial dispute 

Bank in their Board Meeting held on 21st June. 1988 princi 
betwecn the employers in relation to the management of 

pally approved the Promotion Policy . The said Promotion 
Ratnagiri-Sinchulurg Graineen Bank and their workmen 

Policy was circulated hv the Bank vide iis Branch Circular 
which was received by the Central Government on the 12th 

No . 6 /67 Personnel 88 / 10) dated 26th July , 1988 . Upon 
November, 1992 , 

jsence of the above referred circular no promotions were 
IL - 12011/13 / 91 -IR (B -11) effected . The said rules known as Regional Rural Banks 

( Apponitment and Proinotion of Offlcers and other Fmployees ) 
S . K . JAIN , Desk Oficer Rules. 1988 were duly published by the Government of India , 

The Workmen , in para ! 1 of Pyh . 1 , bas reproduced paras 
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b ) to 7 (b ) of the said Ruly. This new Revised Probiotion SUi s as well us Oiliers / Bosch Managers are to c filed in 
Poucy was circuluted by the Bank vide Circular No. 8 / 61 : Scale - í pay structuro of the Sponsor Banks and in vew of 
Personnel : 90 - 21 / 9 dated 241h October , 1910 . However , it those recommendativiis , me ARB Appointuen1 und Pr00 :0 
has been overred iliat in the new Reviseul Prumo:ion Policy til of Oficers aud other employees ), Rules ! 983, il respect 
tho Back pudo certain dilicrcices by adding certain words ul wlich vis Valo . las raised th ) dispuit , ar tung reviewed 

amely " Umirteiruptc : l and Satisfactory of incumbunt iho und suitably unicided by the Govern of frid by crtruyt 
would be considered for promotion , According to the me 12 

ing this issuu tu amall gru ) constitutel hy kepresentat Vus 
bers of the Union , the aforesiid words are not in consowance 

o NABARD . Governin - lt of India und RBT cic . In vew 
of the Rules ud the direciiony riven lvy the Central Govel ni of these developinenis , te quexion of providing promot un 
ment and harice it has bem contender that the bank has 

Opportunities to the post of Senior Clerks and Field Super 
ened in inclinenting the said kules by adding the words 

VjNors will not be there in future since 1104 all cuplo veeg 
referred to giove . Thus, the said words Namely " Unintcrrupt other than Oficers to which the Union represent have been 
ed and Satisfac ory Service " ale hull und void and honce it dassified in one and the site category of Clerkia . The 
has brend prayer that this Tribunal should be pleased to direct Hunk will not consider promotion of the existau Clerks to 
the Rank in line 11 - Promotion Policy strictly s ner the the rout of Officers unti! and unless the icvscd prorrosion 
dir rtons of the Government of dia . Ministry of financa silicy is formulzteri us spell out in the resort of the que . 
under its Notification dated 28411 September , 1988, 

tigil Committec . Thus, it has been submilled Cint the to 

Dution policy issued by the Central Government dated 28th 
S . Party II _ Bank by its Wriiton Statement ilt Exh . 5 ce Senicnine , 1988 is ļow outdated, infrur vous and auf na 
sisted tho Union s claim contending inter alia as follows : 

effect. Thus, the claim made by the Union for deliny 
It is true that the Bank lay circulated a Branch Circular 

Certains certain vords arreiring in the Dank s I romotion Policy 

is not at all minininklo 17 . deserves to lic dismixed . 
No, 8 /61 stated 24 - 10 - 1990 captioned as " New Revised Pro . 
mo on Policy " to all the Manilcis of the Bank s Bruchrs. 

6 . Tlie Workim712 - - 1411 v 1. lhin filed a Reininler (Exh , 
The song ircular vas is not afíor taking into consideration 

o where tlicy Connwertet the Bank s contentions and ad 
the revica Tromotion policy and 29 .0 -1984 rourived from 

!!! Tud to its stan ! And r .2:11 male in Rxb . 1. 
Central Government Id the cuidelisey darcd 4 -6 -1988 receiv 

7. On these planenes frumot the following issues at 
ed from Sronsor Boith i.c . Bank of India , Bombay (Head Hub . 7 : 
Office). The Nail Reciver Promotion Policy was considered 
and rover is 11 : : Bord Vectings of 19- 6 - 1990 

. - 

ISSUES 

and 
19 - 9 - 1990 . While issuing the above said Circular the Rank 

1 . Does Party J - Pathiri Sindhudurg Grumin Prol: 
had taken 111 *o account the guidelines for promotion policy 

Stan Union : rove that party JI ---Ratnagiri Situlli 
jyvuce hy the entral Government as Nodel Policy and the 

Hurn Orimin Pani crtal in imn !imchitinn th - Rule 
New Pry sed pronio inn Policy circulated by the Bank on 

notifeu y Govorjent of India , Ministry of 
24 - 10 - 1990) is strictly in accordance with the Promotion Policy 

Finance , I courtneitt of Fronomic Affairs , (Torking 
roceivert ticar llic Ceyral Governant. The words. “ Unin 

Division ) " ,1 . .1998 ) 
ictintcd and Satis tax tony Service " , Ware wided to bring more 
clarity on points such os lelicth of service , weightage /marks 

2 T vey, Get Diriy I premtes that the action of the 
given for seniority , confiderial reports , interviews ctc. as per 

manumitt in investing the word "Uninterrutted 
the Bank s roliry and within the framework of Promotion 

unit satisfiyciory servi " he promotion policija 
Policy dated 28 - 9 -1988 received from the Central Government. 

null and void ? : 
It 1179 heen stated that the said words were inscried as similar 

3 . DOA Portv II _ Ran move that addition of the worate 
\vords were used in the priceline dated 4 -6 - 1988 received 
fiom ic sync Dank i.e . Rink Of India Head Office . 

"Uninterrinted and «nl« farenry corvice " , do not cora 
Bonihav an0 NARARD) . Wile adding these words, the 

any prejudice only pinyes ? 
Bank helieved that the sanie were added for the sak cof 

1 . If yes . 177 =this Pirty T i ; imising in insertino non 
clarity and that the said words hare not circled any material 

worils — "Tointretirat it and prin fheon kor " . 
change. Thus, it has been conicnded that the Bank can cer 

alono vitlo l inimum Tarihi of mrvice for aronition 
tanly add some words for the wiko of clarify and without 

to monta - rond S Reviyonat 1179 ? Dont on nint 
cnusing uy hardship to the incumbents due for promotion . 

mant - Promotings of nonsororit + .- r rimo . 
No prejudice has been caused to any of the cinployees , toy 

Ternel 1912 198< notified by the finjury of 
the addition of the aforesaid words. Thus, it has been con 

Florica " 
tended that the Union has raised this dispute merely for 
technical reason devoid of any mierit. It has been contended 

5 . !! !,101 Yyy porn, ! , vritet * 1 Ir BioF 
that the Bank has not cifected uny promotions on the busis 

6 . What award or order ? 
of its Promot.ou f olicy datad 21- 10 - 1941) in respect of v. h .ca 
the present disputo has been raised . Thus, in fact there was 

8 . My findings on the braises are as follows for the 
no cause ol acuon tur iho U110 10 rasc any such dispu . o . 

reasons iated below : 
Without prejudice to the alread contentions, it hus LCCU 

1 , 10 .1.- -De not sirvive for consideration . 
CO1 . e .lucu tuat RB fimployces Associution were Jenland .nl 
purity logi sponsor Danks til respcci of salary und other benc 

. 5 . — Party I in 201 entitled to any relief, 
uus on inę praciple of " Equil Pay for qual Work " , uld 

6 . - As per final order below . 
they firct approuched the on . Supreme Court of liidia in 
this respect. On the directions of the Apex Court, the 

REASONS 
Government of India lay is Noulcalivar dated 21 - 11 - 19:37 

9. l he rivial conceptions of the natics to this dispute have 
cppointert , " Yutionol Industrial Tribunal" , under the Chain her stated - in - extenso iri the opening paragraphs of this judg 
manship of Justice Shri Obul Reddi. The said Triljunit , ment, which need no fundo repellion . Now , in order to 
after hearing the contentions of both the parties passed 117 substantelinle their l vil chains Party ! 17:14 caninesl Mr. K . Y . 
award a 300h April , 1990 . Under the said Award , it has Sheil. 11 , who is scrving 4 : Clerk -cum .Cushier with Party 
been hoki inter alia that the Ollicers and other employees of u . at Exh 8 . On hehalf of Party Il . Shri N . V . Sule who 
RRBs would be entitled to the pay scules , allowances and is serving as 1 : (11ning ) with Party II has been 
other benefits . enjoyed by the respective Stute Government examined at Exh . 141 111 112 parties have also produce 
Employees of comparable level and status till 31st day of the relevant docuocrits. 
August, 1987 . Thercuftor , i.o . from 1st S teinber, 1987 , 10 . Now , some of the farti which are cither Almitted or 
they would be entitled to the scales of pay, allowances and which can other visc 17 tahun dully rrovci , nccd be stated 
other benefits on par with the officers and other employees in the legining . Purty ] ! — 11 / s. Ratnagiri Sindhustort 
of comparable level in corresponding posts in the Sponsor Gramin D :17 1v9s established under the Regional Rural Bank 
Banks . The Bank has quoted the relevant clauses in the Act . 1976 and it started functionin ? since 19 - 11- 63 . This 
suid award and has subinitted that the Governincnt of India Bank 1105 39 bronches. There are bout 100 Rua Canks 
has accepted the said to comumnendations of National Industrial in India . However , there is no uniformity in the circulais 
Tribun :47 and the Award passed by it. The Equation Com issued by the several Gramin Ren . s ir respect of promotions. 
mittce inter - alia , rocommanded that both the Field Supervi. 

Every Bank is supposed to be a separte cntity having its own 
2842 GI/ 92 - 9 
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Rulcs or Circulars governing the appointments, promotions 
otc .. of the members of the staff . Party I has produced a 
Circular showing the Promotion Policy laid down for the 
menheng of the staff which is at Exb . 9 . Workmon has also 
produced one Circular issued by the Government of India glv 
ing muid lined for mromotions which is at Exb . 10 . Theraattor 
Party IT - Rank 1gonert the rcular in question showing tho 
raviced nromotion policy which is at Exb . 11 . Now , in this 
Merular Darty I introduced two new words, viz . " Tinintor 
minted and Sariatartory Service " , which words , according to 
The vinrkmen are not Annearing in Ezb . 10 . For the pako 
of nomarionn the winnt man har plan nrarluced two Circulars 
forum by Sholanur Ornmin Rank plying the terms of promo 
inom wherein the shove referred two words do not appear , 
The aid rircular are at Exb . 12 ( collv ). He has also pro 
super the everal miles of the Bank at Pub . 13 . After having 
munddamprl he ahove referred documento . it has been doposed 
hv Mir Chaith that he ahovo roferred words orneaning 
in the Mirror should be deleted . And hence this dispute . 
Now it for almitinnnt in note that althounh tho liniom min 
norrimum hy the aforeaid two words appearing in the Circular 
or111 on diamantm WAQ raised heforc the Employer Bank at 
any time. Thle has been doposed to by Mr. Sule in his 
ry denre At Path 14 . l le has clearly stated , " The Minion 
nevar Androaches the Rank complaininm against the addition 
of him ahnve referred words appearing for promotion " . In the 
phaence of any dianute : raiaert hefore the emnlover. omnloveos 
ar mot entired to rainc any dispute before the Tribunal, Tho 
roction no law on this point is well- settled and a rofarenro 
can nefully be made to somo of the rulings on this 
point. 


after passing of the award by the National Tribunal the 
cmployees of the Granın Bank bave been given the same 
benefits which are given to the Sponsor Banks" . In his cross 
examination ho has further admitted thus : 

" It is true that after passing of the NIT Award this new 
revised promotion policy has become invalid and is not appli 
cable to the members of our staff ." 

14 . Thus , regard being had to the above referred changed 
circumstances ; brought above by the Award of NIT ( vide 
Exb . 16 ), it is evident that the previous Circular issued by 
this Bank has become invalid ; or so to say : inoperative, and 
the grievance which the Union was making has been redressed 
by the provisions made in the Award of NIT . Bosidos , as 
admitted by Mr. Sheikh , no member of the staff was affected 
by the introduction of the above referred two words in the 
Circular issued by the Bank . At the cost of repetition , I would 
say that Mr. Sheikh has clearly admitted that no member of 
the staff was promoted at any timo in the past and nobody 
has boon so far affoctod by the Circular . Thus, regard boing 
had to the abovo referred admissions, it is abundantly clear 
that there was really no cause of action for the Union to 
raiso a dispute for complaining against the aforesaid two 
worde appearing in the Circular issued by the Bank . Besides, 
n I have stated earlier , all the benefits envisaged in tho Award 
of NIT at Exb , 16 . have been made available to the members 
of the staff of Party II -Bank , and as such the grievance 
made by the Union no more survivos . This position has 
been clearly accepted by Shri Subhas Naik , representing the 
workmen -Party I. 


15 . In view of this state of affairs , it follows that the 
several issues framed by me; and reproduced above , do not 
survive for consideration , and no findings are required to be 
rocorded on tho first tour issues . I have therefore angwered 
the same accordingly . Io view of this state of affairs , it 
follows that Party I is not entitloul to any roliof and this 
reference deserves to be dismissed ; since the dispute between 
the parties did not survive after passing of NIT Award , 1, 
thereforo , pass the following order. 


11 To the case of Sindhoo Re- Settlement Cornoration Ttd 
And Toonotriel Tribunal. Guiasat, and Othere : tenoriert in 
10com ITT 834 It has heen heerumt hv Their Tordching 
of the Supreme Court that the reference made by the Goy 
ernmont was not competent. Hecause a more demand to a 
Government without a dispute being raised by the workmen 
with their emplover cannot berome An Industrial Digrute . 
Tn Aniling terorted in ATR 1970 Delhi 60 (Fodders Lloyd 
Cornoration (Pvt.) Ttd . v /x . Lt. Governor , Delhi and Others , 
it hay been observed that the domand by workmen must be 
raised Arst on Managoment and roiected by thom boforo an 
Industrial dignutc can he said to arise and fint - Making of 
guch demand to Conciliation Officer and its communication 
by him to the Management who rejected tho samo pot 
Imrient toronstituito industrial disputo . In this caso a relle 
Ance has been placed in the above referred judgment of the 
Sunneme rourt. Similar view has almo boon taken by Orissa 
High Court in tho cave of Orica Industries (P ) I td .. And 
Prandinn nacer. Indivarrint Trihunal reported in 1976 LAB 
I 785 wherein it has heen obrer d thus " Before an 
"Tadburetrial Dignute can he said to mzint hetween the employees 
and the management there must the demand by the work 
men hefore the mana coment as required by Rule 3 " . Only if 

Mienute arista hetween emnlover and workmen a reference 
man he made hv the State Government under Section 10( 1 ) 
for artiudication by the Tribunal, 


ORDER 
It is hereby ordered that since the dispute between the 
parties did not survive : on account of the change of circums 
tances brought about hy the Award of National Industrial 
Tribunal, (Exb , 16 ), the present reference stands dismissed 
with no order as to costs . 
Copios of Award be sont to the Contral Government. 

M . A . DHAVALE , Presiding Oficer 


of feeft, 13746T , 1992 


12 . Thus , in the inetant casc . as stated by Mr. Sulo , the 
fininn neves Annroached the Bank comnlaining against the 
Arnllon of the ghnya referred words. Apnearing in the Pro 
motion Pollrv Circular . He has algo stated that the Union 
Hid not naon any roolution enabling the leaders to moncor 
thig dianuta Thue on thiq und alone , it will have to he 
concludert that no Indietrynt dignnte existed before the Gov . 
armant wa nlpaeal to make a reference. Thus, on this 
count nlon the reference is lights to be relerted . Apart from 
thio annimmt dofart on merito also ; Party I bas no case 
which I would nscuently point out . 


. 1 . 3021. - - ulfire farata faftrema , 1947 
( 1947 T 14 ) TETET 175 # , eta F12477 
भारतीय स्टेट बैंक के प्रबन्धतंत्र के संबद 
नियोजकों और उनके कर्मकारो के बीच अनबंध 
में निर्दिशट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्रधिकरण व श्रम न्यायालय , " कानपुर के पंचाट को 
को प्रकाशित करती है, जो केन्द्रीय सरकार को 
12- 11- 92 TATTI 

[ ETT - 12012/ 273/ 87-81-II ( T ) ] 

gø , , te ofrøret 


New Delhi, the 13th November, 1992 


11 . Mr. Shaith in his evidence at Fish R had clearly admit. 
ted even in hie examination in chief thus. " No members of 
the aff has heen aromoted at any time in the nast and 
nohorly haq o far heen affected by this circular" . In his 

ne _eyaminahon he hag admitted . " I am not affected hy 
the Circular but I want to protect the Internet of all the 
pierka , No hortv haq heen en far offerter hy the rular" . 
To the same effort there is the evidence of Mr Sule TR 
hie vidence # Fuh , 14, he has stated thwe; " We have not 
pipon any promotinne in murenance of the above refrrrad pit 
culars so far. We did not follow this procedure becauso 


S . O , 3021 ,-- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tobunal -cum -Labour Court Kanpur as shown in 
tho Annexure , in the industrial dispute between the employons 
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in relation to the management of State Bank of India and 

after the same was opened and sent to you but you 
their workmen , which was rçceived by the Central Govera 

again rofused to acknowiedgo. On your sucg rolusu18 , 
went on 12 - 11- 1992 . 

the memorandum was sent to you by Registered 
(No, L - 12012 /273 / 87 - D . II ( A ) ] 

A . D . post, this too you rofused to receive. Your 

abovo acis besides be .ng disobedience of lawful und 
S . K . JAIN , Desk Olficer 

reasonablo ordors of your suporior arc detrimonial 
ANNEXURE 

to the interest of the Bank . 
BEFORE SRL ARJAN DEV , PRESIDING OFFICER 

5 . You were instructed vide office order dated 30 - 3 - 1984 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

to take down 14¢ balances ot Suving Bank s Leugers 
LUM -LABOUR COURT , PANDU NAGAR , KANPUR 

Nos. 12 , 25 , 39 , 53 , 67 apd 73 but you did not tako 
Industrial Dispute No. 7 / 1988 

down the balancos despite içmipders datea 14 - 4 - 1981 

and 16 - 4 - 1981. Thus you wilfully disobeyed tv 
In the matter of dispute : 

comply with the lawful and reasonable order of 
BETWEĽN 

your superior which act on your part is detrimental 
Shri Budri Narayan lawan C / o Sri G . K . Pandey, 121 

to thc Bank s interest, 
Alopi Bagn, Allanabad , 
AND 

6 . Again on 29 - 7 -1981, you wero allotted monthly 
The Regional Manager, State Bank of India , Varanasi . 

balancing of Saving Bank ledgers Nog . 7 , 18 , 31, 
AWARD 

43, 55 and 67 vide office order of that date out 
1. The Centrul Government, Ministry of Labour , vide its 

you did not comply with the instructions by not 
Nouincauon No . L - 12012 / 2 / 3 / 87 - 0 . (A ) dated 29 - 1 - 1988, 

taking down the balances upto 31- 8 - 1981 when you 
hay vele . red the following Wispuc for adjudication : 

were reminded , in writing, to take down the balances . 

Thereby you disobeyed the orders of your superior 
" Whether the action of the management of State Bank 

And acted in a manner prejudicial to 10 Bank s 
of India in relation to their barpalganj Branch , 

interest. 
Gorakhpur, in discharging from service Sbri Badri 
Narayan Tiwari vide Order dated 27 - 4 -84 is jusu 

7. While working on cash payment counter on the 4tu 
fied ? If not, to what relict 18 the workman en 

May 1981 you retained with you a sum ol Rs. 10 
titled ? " 

out of the total amount payable to Shri Upendra 

Nath and on his objecting it, you abused an 
2 . T he admitted facts are that while the workman Sri Badri 

threaten to assault him , Not on this occasion 
Nrain Tiwari was posted as a caswer au Barangun Branch , 

only, you have been resorting to this ilicgal act in 
he was served with chargesbeet daied 10 - 1 - 1983 containing 

the post as well. Your abovo acts besides boing 
ihe following 9 charges 

detrimental to the Bank s interest cast serious 
1, On 8 - 7 - 1981 you threatened to launch non- coope 

aspersiong on your bonafides and inegrity . 
ration movement and paralyse Bank 8 work dut to 

You are in the habit of using abusive language and 
non -payment of overtinic wages to you , woich action 

crcating disorderly scene in the Banking Hull for 
amounts to gross misconduct on your part. 

which you were warned vido our memorandum 

No. BM / 59 dated 9 - 7 - 1981. You wrote irrelevant/ 
On 9 - 7 - 1981 you unauthorisedly prepared your over 

abusive language on DD Purchase slip , signed it 
time wages and asked the officiating Branch Map 

as Branch Manager and mixed it up with the bunca 
ger to pass it for payment. On being advised that 

of intimations. The slip was received by an on 
as per instructions of the permanent Branch Manager , 

ployee of a reputed constituent of the bank who 
the overtime wages is not to be paid , you stariad 

had taken a very serious vicw of it. Your above 
abusiog the permanent Branch Manager and said 

actions, besides being detrimental to the Bank s 
that " I WILL TALK TO THE BHANCH MANA 

interest, cast serious aspersions on your bonafide. 
GER WITH MY SHOES LET HIM COME." Tho 
above actions on your part, besides being the acts 

9 . While in employment of the Bank you were also 
otundiscipline are also prejudicial to who Bank s 

acting as Sales Manager of Vijai Emporium , Bar 
interest. 

halganj, Gorakhpur, a firm dealing in sale of 

furniture on Instalments /Hire purchases . Fivo re 
3 . On 9 . 7- 1981 , after reporting at the Branch you 

reipts issued and signed by you in this regard have 
were instructed to perform tho duties of paying 

been found by the Bank ; details of which are given 
cashier alongwith Teller s dutics. You wero also 

hereunder : 
advised that in case of any inconvonjonco op account 
of combined work only the paymont of vouchers $1. No, Amount 

Mombe 8 
duly passed for payment by the officials be mudo 

66 

30 / 7 -4 81 Shri B .D . D bo 
by you , and the payments of vouchers directay 
received at the Teller Counter be suspended . In 

7 -4 - 81 Sh i R . I . Pati.ak 
stead of complying with the aforesaid instructions, 

30 / 14 - 7 -81 S1 ) . P $ kja 
you refused to accept and pay the passed instru 

30 / 14 - 7 81 Shin Pruet 
ments , vouchers for cash payments sent to you 
through a messenger by the Branch Manager, U 

30 / 19 - 4 - 81 Shri Jana. a . Lalmi hra 
your such refusal, the Branch Manager bimself ap 

You were called upon to explain your conduct vida 
proached you and instructed you to receive the you 

ou Momorandum No. BM /26 dated the 4th June 
chers and make payments theroot. Since you again 

1981 ; but you did not reply . Thus you engaged 
failed to act according to his instructions , an office 

yourselt in a business outside the scope of your 
order to this cffect was issued by him (Branch Mana 

dutics and acted in contravention of the rules 
ger) and sent to you through officiating Branch Head 

governing your services. 
Cashier. You did not initial the offico order, threw 

The chargesheet was replied by the workman _ by means 
it on the Head Cashier and shouted " OFFICE 
ORDERS HAVE NO MEANING FOR ME . I WILL 

of his roply dated 17 - 1 - 83, copy Ext. M - 12 , Dissatisfied 
DO WHATEVER I WISH . YOU DO WHATEVER 

with his reply , the Regional Manager, I , Varanasi, ID 
YOU LIKE ." Thereafter you also paralysed the 

his capacity as Disciplinary Authority orderod an inqu ry 

into the charges and appointed Sri M . L , Srivastava , Branch 
Bank s work for an hour. Thus you disobcycd the 
lawful and reasonable orders of your superior , 

Manager Barhalganj Branch and Sri S . N . Verma D . O 

( S .I. B . ) Regional Manager Office 
crcated riotous and disorderly scene in the Banking 

Varanasi 10 Presentin 

Officer and Enquiry Officer respectively vido his order dated 
Hall and paralysed the Bank s work . 

20- 1 -83. The E . O . hold the inquiry into the charges and 
4. On the above date 1.e . 9 .7- 1981 you left ofico at after the conclusion of the inquiry found all the charges 

about 1. 30 P . M . leaving Bank s work uncompleted oxcopt charge No . 4 as provod. Tho Regional Magagor II 
and sat outside at a tea shop nearby the Branch . acceptod the findings and vido his order datod 12 - 12 - 83 , copy 
At about 2 . 00 P . M . the thon Branch Manager sont a Ext. M - 3 . proposed the punishment of dismissal from service 
19omorandum to which you tofusod to rocolve On and in this regud wound 4 show cai aotico to the workman . 
the protoxt of its being Doder doned over . There Against the show an aotica tho workmuo Alod bly writto 


30 / 
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Submissions dated 31- 1 - 198-1, cory Ext. 11 - 14 ( 1 ) and on the proceedings . As tho facis stated by the horknaa n his 
CLE , I curies OL exlibits of the inquiry filed us willen leuer Werc 101 1vuod conv11013 by the L . O ., the eu, pro 

Here ssdoo 11 100 19 -384 . Cory LT, NI-111 ) . d . 25 110 Lacului v LJ inc inqury wall cunchied it the same day . So 
OIL II no lo lo presentations ui 100 wolno - 1 Kocional it cannot be und la tine ingury Wits 112 404c 1ly 
lain - ly It s Misc . p . : 

11V a :110ly u the Wwiklis VW 2010 properly by the E .- ) . All other wrous Dell wl1. cn il 
ww. docd order dated 3 - 7 8 -1, copy L xt. M -U , JUD . me 

ymry has becu uşsancd by the worktun f...V3 hceli d .. puled 
10 prosed punen1 ut disusul iron LTV . ce of the by the managenieut. It is also Pierluci ty u Jablatinent 
Trunkin , gust ble Setid old , 1 Oi puisbuilt in livin Hint 170 Vaul industrial dispue exists boimeen tuc Darles . 
Il col lille plival delitu 6 - 10 , CON LX . 4 - S , Dulvie lic dhe order oi discharge from service was passed by the Ap 
Chucf Reg100 :11 Manger Varasi. in lus appeal he described 

Fellate thithority ou lho b ) oť provcal chargos . 10 . irds 
1116 LIV .C K a at Akalnici 113 hs Airclillo 41 . Ite live end 11 has been plaadid by the inanagement tout should 

fic m101hority dis119SCJ tile appeal WUL llluude 114 the Tubunal hold that the inquiry was n . conducted irly 
oluer og Siglu1 iroul DorVICC 110 01c of dischalige under and properly the managenient may be gives an oppuilunity 
pula 521( 10 )( C ) of Sustry Awaal vide his Order dated 10 - 7 -00 , 10 Icad evidence to prove the charges . 
Fly wit. M -Y , It was also onveied by hu liat in lieu ou 
notice the workin : 0 slould be paul notice pay and Iutroncli 

6 . The workinan filed the rejoinder , but in it no new fact 
Jul coinpearlon . 

di alleged by him , 

7 . On 27 - 8 - 90 , the folloving preliminary issue was tramed 
3 . The workman has assuled the order of this puristucnt 

in uus caso 
on it aunter u grounds . ito nas aliceco that the charge 
Sncol, was 1 uczi on timny Tunus , 11 Way Lviven . It 

Whether the inquiry was not conclucted luy di pro 
was issued in the behest o Sri N . M . Lil L .x -B120n Manager 

perly asa ged by the wu ,hinar / 
or Barhuguuj Branch who was cantical to bin . Further the 
charges vet was not accompanical by A list of witnesses 1101 8 . On tic plw a ry w claw Uchallunt Cam .ou b . m 
Win it were encio -cd cope of documents to be iclicu upuri en all inc Miss L ALCAL Csiltu sei ined awak Suyu , 
by ile management at the inquiry . In this couldútilouho All Olucer OL LLU Lunin luotu ish BUIL 1, 46D S cual 
W Weddill Huly 10 Jillyed liial tie cinyesudut 125 15 : 10, Vice u Gorakiipur . ille tuli mbwa Hakuwa waju www inc 

y me stilco Niallise as lic 125 at cucipetent to issue it. M OSCL Copies of all ule HUWULFA Curvrou vell the 
1110 blusa Muriyer was not his disciplinary lullionly . Next nquiry, Sri U . A . l aney, in auto- sew d evem cilve for 
he hus ainged out the disputes persisting bciwc. him and Iliw Vidin Vidc his Chronivita 1. 2 I LOS ulucu 
the manageincnt were amicabiy sculled on 23 - 1 -81. So there W LS has icmilied hic tile lat wil iese www boule 
arose no occasion for işsuc of chargeshect to him . He cupies Vi JucwcuiS connected with uc .240 y . 
1143 2420 2tyeu that the 11ury was not curidileceu fauty 

. luay Si ndic inat Biler ile civne of cv .uejue i Duniber 
and properly . Despite his being on neuical lcite ou account 

UL dates for Ledring or Huws Onida 550 
oi his iness from 8 - 4 -83 10 3 - 7- 83 , the . 0 . procecdeul 

were illed. Neiur die wurmland hur lil wudised Opro 
with the inquiry ex -parte agitinst hini. Even the fiud ng 

Senullive Siri . N . Manuey arouICU LO - Buen Case on 
3 . vcll by the E . O . on the charges are not based on logici 

31 - 5 -44 , 30 - 1-92, 10 - -92 mnd - 9 - 92 . M54 danc on 
20 - 1ce . Tlicy e perverse . In the alternative he llegei 

when tnd ulio . $ ! represcu . . . V foi the worknian upca 
that cven if the charges are held as proved , thicy amount to 

rcul was 11 - 5 -92 , Therelor , as SALU UOVE anul ww k 
unur - Collet. wading to him this puni: 1013 awal . doc 

mad nor the authorised leprcclliure apelea 117 the caso 
to in y highly disproportionate when looked into the nature 

lor icuşous best kdown to them . 
of charges. la fact he has licen made vicum ot his Trade 
Uzun Activities . Ilc was the Secretary of the State Bank 

10 . l irst of an we bind sec wie .her the incunal 
of India Stalt A2:0cution of Baihalganj Branch . Lastly 

Menger Varanasi and ng LTngoma yamudri , 4 . 8 
le alleged that tho Branch Manager , this Regional Manager, 

Hasl vicio ibe Luis .Daly Aumory and une tippwedle AU 
wid the ( tud kogus] Hunger I POL lois aprumling 

(boily respecuveny of the workmau a ne teVatumo 
authority apellate authority . He was appointed by the erst 

o not . Il ibis connec1.00 it is very recevant 0 etei to 
-11le Dy, Surety and Trcayurer Now ( uncrul Mallinger , 

liic wiitlen bussion di. 31 - 1 -34, copy Lt, M - 14 il , and 
State Lank of India ) , 

dt. 19 - 3 -87 copy Ext. 1 -1464 ) of the workinau which no 

made against the police issued to him by tiic Kekal mana 
1 . Ila 1: 25, therefore , prace (or a decia alion that the ger Varanasi 10 show causo way the punistunont or dism .s 
pithyr al lui Tunishini 1 : 10 27.-4 . 84 b . Je lucu an illegal sal from service be not awarded to buin . in ns lvo suom . s 
ano l I stified . bus fulleher primer for his reinstatemen : 

sious the workman to where chauenged inc iact wiat the 
w .ci. 27- 4 - 8 -1 with full tuck wages in all concqucntial Kegional Manager- ) l was nou bis disciplinary auttio ,ly . 
ben : Tits . 

11. Ext. M - 8 , is the copy of appeal dated 6 - 9 -84, fled 
5 "Tic Cure is contestat hy die manis ryn vf Ste Bank 

by thc worknian before the Chief Regional Manager yara 
uf Juin The guinagement do 1101 vie tic fact that al nai, Even in it was no where alleged by hidi 1hit Kogonal 
10 Iliciclit time inc THI] Kü il Secretary of the Manager was not his disciplinary authority . As stuled by 
State Bank Of India Saif Anucizi 01 Bandaizmuj ! ! ?! . nie carlier while referring to the admitted facts , the work 
The firarement 117 . 9. 1 at the tip of visit to 21 hiniself described the Cbict Regional Manager Vaunasi 
Regional Manager to Barhalganj Branch the workini:n ten 13 his appellate authority . 
gered an apology 1791), C ! of his mil i tinis was 
11ot sufficient. The allegations of misconduct weru SU 

12. I hus the pica raised by the workinan in this regard 
CT1114 111.11i n 19uiteci u probe into 111011 milie 

appears to be alerthought and micrely ornamenal. In th 
Call further n1 , 11 out the in ?.17 ) Wis nguc . 20 

connection I would like to refer to Ext. 38 which is the 
lii . IJ Opi" 19 1 . 0 . . - 3 - 43 , Stho 

copy of Staff Circular letter 10 . 8 of 1984 datud 1- 7 -44. 
date of holaliaa croury . On be id dois le 11 

The said circular seems to have been issued as a sequel to the 
quiry was adjourned to 9 - 3 -93 on the request of the 

crcation of one more Regional Regional Manager s Omco 
workman . 11 was further idjounert to 17 - 3 -83 because 

Varanasi w . e. f. 1 - 7 - 84 . Because of the creation of one roro 
of the official engarement of the E .O . On 17- 3 -83, 

Region the operation of the existing Region under vent a 
the workman participated in the inquiry but requested 

change. Thereforo , by means of il in respect of the branch 
for allinurnment. The E . acceded to his learest 

in questioni the Regional Manager , Region IV R . 11. O . Fico 
and journed the inquiry to 8 - 4 - 83. On 8 . 4 -83, 

Varanasi was designated as t Disciplinary Avharity of 
the workman did not turn un . He rather submitted a 

the Award Staff and the Chief Regional Manager . Varanasi 
wurdicol certificate which did 10 + show the period of 

as the Appellate Authority of the said staff. I my state 
test reouire . Ou certain clarification sought by the 

that though the order dt. 12 - 1 .1 -1 ) . Was passed by the Re 
1 . 0 . The workm011 agreed to attend the proceedings but 

rioual Mangor- , the order of nugishinent dr. 21- 7 - 84 . was 
adiurnert the mouiry to 15 - 4 - 83 , On 15 - 4 -83, thu 

passed by the Rocional Minarer IV Vara0891 as dissiplinary 
- workmat did not turn up wherlinor the E O . decided to 

authority . Hence , [ and no forço in this plea of the r ork 
proneert ex -parte . The engujry proceedings continued on 

wan , 
16 - 4 - 83 and 18 - 4 - 83 , 17 -4 - 83 being Sunday and the 7 

13 . The second point reised by the workman in that the 
inseamna to 18 - 5 - 83 . The workman again did not turn up on chargesheet was not issued by discinlinary Authority ; it was 
18 - 5 -83 and sont & letter expressing his inability to attend issued by tho Branch Manager Barhalganj Branch . Thoro 
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18 10 aduol about tin tuct that the chargcincci yus 15 . 11 ] 

not Hupported by ly nicdical cortilicales and no 
vy 111c 11 1111 112 113 , 6 + n ) { stilfC I 70, 16 

Specic date for lc . ve has requested lor , the en 
VU , UN DA . 101 - , 17 : 10 LC 1912 AP10 . 11 . ng lithi) . 

quiry was held cx - ralle . In the lignt of tbe above 
liny ut ute avaid alalla 117 117 Gol TOLLWl uc Liscill 

IN Obseiva 112 . lios Ench unple Of Fortunay 
it . C U10 i 12 2 :1 - 1 - 83 aline Ruzon .dd Little Vul 

10 eiend is casc which he did not 1144 of and 
( - 1 ]ly 4011acy copy Ext. M - 2 , to on S . N , venna , 

zhe tinguiry Driver was thereturc J1111111cu in hod 
Vincer Vi le hulk iron me enor of 1124 ictter it apleurs 

ing the inquiry exparte , 
Wat V . 1 y th .118 112 30 : 02 Will ile coinciuc inquiry was 

19 . The following uservations were also rele by the 
Leng vulc by the Regional Mundger Il ! lus apacity us 

Discipngary Aunority in his Gailer dulcd 23- 7 -81 : — 
LUP ! nity Authority . Licrefore , it will be presume that 
CVC. t lite chargesheet mig igy¢d to the work 11. under the 

Allow whyhay try UVB ) ). 11 011 6 - 1903 and 17- 195 .) 
Signatures of the Brich Mitrailler, Vazhalyn Branch under 

ill be requtol Ui ve Lilangeul proyce Joc thc je 
the instructions of the Region :11 Manager -ll , Varanas . 

SOL UL VUVUMILY of Veicule OUINC . Un be 

Diu nipill, 1983 , henter 111 Changed employeo nor 
1 . Ano ber puini that 1125 been added by ihe workman in 

nis velenc Culiuse illiunded we e114u1y 2014 , 
bus Lilli Sikecent is that the chargerliect was given on 

Cuore , il 18 Hect by 1114 1 ,440 ) Ulci w 
Tunsy grounds and that in view of the seluenent dt. 23- 7 -81 

prouect X - ule . x 3000 S presentauon of Bank , 
10 sutil courges couuu huyo ncn issuc:). No cogent and re 

Citie starion , we 1: 4ury On : ccruas tranded over 
hade evidence has been adduced by the workman tu prove 

11 appuca1011 by unic sari Tiisi Ram Tewari inter 
these two pucus . All that has been admitted by the rúanage 

aliit saung laut he was thering from pain in the 
rnent un para 22 of thew ien statement is that it the time 

sionach loin last night and was unable to atend 
of inc visit to Barbagaj Branch by the Regional Manager , 

the enquusy , and requested for fixing 2nquiry date 
1 W : l.mai flood igrety and pology for the 1950s , The 

Ulicast inter 15 days . The application was supported 
mnigenucnt 11ve turiller pleuded in Lut very para of the 
written ytatenicnt that shine 120 alloutions of 

by a mcclical certificate issued by Di Bhuhan Shahi . 
sonduct 

But the medical ceruicule did not contain only speci 
Werc serious it requcal probe. 

lic date upto which the rest wils aclviscul wed there 
13 . Thirdly , the order of plurishment lias beca assailed 

foro a clarificution was sought for , on thul date , from 
on le tuunis that the cop . s3 Ot documents and list of 

Shri Tewari. In reply to the liter of ibe En 
witnesses were not uporio u iho Wernia ulungwith thc 

quiry Ollicer , he ad719 - d that rest was 1101 rcquired 
charlyneet. JtS common knowledge that iha practice 

but as per doctor s advice he was required to tako 
Dellent in the banking industry is to funish the copies 

rest. Against this , the Enquiry Officer acain wrote 
ol documents to be led upon by the management ifi sup 

a letter to him staring therein that a lle did not 
fort of the charges and maincs of the wildesses on those 

require rest, he should attend the enquiry . In reply 
ovidence the management is to rcly on the first date of 

to the letter of the li nquiry Officer, Shri lchari ad 
hearing when generally both sides arc ropresented and then 

vised the E14uiry Ollicer that if he lin4ury Olli 
to fix another doc for leading ev. dence . 

Çer ) was jot in ir position to deter the ulgury , he 

( Shri Tewari) would arterial the cnguiry although 
16 . From the proceedings of miguiry it appears that the 

he was feeling pain . Considering the lcguest of 
workman appeared Wilmout his delencc supresentative in the 

the charged employee , the enquiry was adjounod 
inquiry on 21 - 2 -83 and 17 - 3 - 3 . On toth the Jales the in 

for 15th April, 1983 and it later to this eflect pas 
quity is actjournert at his inutilCC . On 17 - 3 -83, 2 - 1 -87 

delivered to Shri Towari against his luh navledge 
WAS Excd as loc dote for hearing in the case but on the 

ment at 8 .45 P . 11, on 8 - 1- 1983. 
suldt date and thercalier hc diul not appear at all. So there 
was no occasioni Cor 142 presenting Ollicer to furnish to the 

The same very facts were piso statest by the lppeilale 
worknian the copies of documents relied upon by tie man 

Authority in lus order dt. 10 - 7 -85 . The bovc iwo quoted 
uycnent in support of the charges . Exis . M - 3 , M - 4 and observullions from the criers of the Appellatc Authority and 
M1-5 are cop .cs of proccodings dt. 22 - 2 -83, 17 - 3 - 83 and 

the Disciplinary Authority in corroboration from the 
8 -61 -83 respectively . 

conoscondence between the workmun and the Enlily Olfi 

cer vidc copies Ext. M . 16 , M - 13 to 11 - 24 and 11- 26 . 
17. Ext. M - 5 is the copy of order dt. 12 - 12 -83, of the dis 
ciplinary authority by meaus of which the disciplinary autio 

20 . In the clain statement it has been alleged by the 

workman that he was on medical luarc from 
rily ordered issued of notice to the workman to show cause 

8 - 1-33 to 

3 - 7 -33 . This fict that he 14 3 on indical loure during the 
hy the punishment of dismissal fion service bo not aware 
dei to him . Ext. 13 - 14 ( 2 ) is the copy of written submission 

said period has been udpitted by the majonent witness in 

bis affiuavit dated 8 - 3 -89 filc by way of reply to the inter 
dt. 1.4 - 3 -87 of the workman ügainst the slow causa notice , 
Din his writler submission he admitted the receipt of copies 

rogatories dated 15- 11- 88 ( led by the workman . In para 

( ? ) of the articlavit it is stated by the management wilaces 
of documents , I may state teic that in his firyt written siih . 
mixion di. 11- 1 -84, copy Lit. M - 17 ( 1 ) it was admitted hy 

that tho workian win yunted sick leave on full buy for 5 

nionths and 2 days - counted double - - for the period from 
the Workman thai with the show cause notice he had iece 
ived the copy of findings of the inquiry . 

8 - 1- 83 to 3 - 7- 83 . Tl is to be understood that the grant of 
So in this plea oi 

leave is un administrutive action whereas in 
the workm11 I do not lind much feice , 

the domestia 

inquiry the E . O . acts as a quasi-judicial authority . The 
18. 1,2stly it has been ged in the claija statement that question is as to what was the matcriul before tho . O . Ou 
cespite his illness the E . O . proceedel ex - parte against 

the basis of wliich he should have pracacded with the in 
him in the inquiry . In this connection I would like 10 refer quiry . From the above quoled Observations of the corellato 
to the following observations appearing in the order St. 

guthority which find correspondencc from the vorious docu 
10 - 7- 89 copy Ext. V - 9 , of the appellato authority ty means 1920sts containing correspondace it is a boundartly clear that 
of which to uphelluts authority dismissed the aprcal of the 

111 : E . O . wos justified in proceeding ex - parto against him , 
workniun . 

21 . regards the induge given hy the E .O . and acccp 
Aller cyamininc the matter. th : inquity was adiourned 

tod hy the Disciplinally Authority and confirmed in appeal 
fry the 13th April, 1983 and a lelter advising the 

try the Anpellate Authority , the workman has raised the 
data of enquiry was deleverch in Sri Tewari gainst 

plea that the findings are perverse , they are not losed on 
with acknowledgement it 8. 45 P .M . on 8 - 4 -83 . 01) 

legal evidence . I have gon : through the cvidence recorded 
15- 4 - 83. neither Sri Tewari nor his defence rounsel 

during the inquiry , the documents filed hy the management 
attended the inquiry. 

in support of the charges and find that the indings Aro 
Further, no requiert for ad. 
inurament was received hv the rinoviry Oficer and 

frily reported hy the evidence on record . So oven in this 
hence the enovirv was held ex -nar c . It continue 

plen of the workman . I find no force . 
1740 1844 Armii. 1987 1 adio rnard for the 18th 

22 . Hence , it is held that the inquiry was conducird fairly 
Meny 1983. Or 19 . 1 - 83 when the enquiry vos 

and properly in accordance with the princnles of natural 
About to be mgeumert a fagisterat letter adareee1 

fruttice hy the management. The preliminary lgsuo ig deci 
10 the Proviny Officer tris delivered to him where dod accordingly . 
in it was stated that hs was ahlo to attend the 23. I have hoard the workman Sri Badri Narain on tho 
enquiry due to his illness. Ag his application was point of quantum of punishmont. During the couns of 
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नई दिल्ली, 13 नयम्बर, 1992 
का . ग्रा . 3022 : - -- : मैलर्स ऐल्गस कम्पनी लिमि 
टर ( ऐत्गम इंनिजिनियर यस) भावरेशवर हुगली ( इसके 
प्राग जहा कहा भी उक्त स्थापना शब्द का प्रयोग हो इससे 
अभिप्राय उक्त स्थापना से है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ग उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( इसके आगे उक्त अधिनियम के नाम से निविष्ट ) को 
धारा 17 की उपधारा ( 1 ) के खंड ( क ) के अंतर्गत छूट 
प्राप्त करने के लिए आवेदन किया है । 

यह केन्द्र सरकार की गम में उक्त स्थापना के कर्म 
चारियों के लिए तैयार किए गर भविष्य निधि नियमों में 
अंशदान की दर उक्त अधिनियम की धारा 6 में उल्लिखित 
कर्मचारी अंगदान की दर से कम नहीं है तथा इसके कर्म 
चारियों को मिलने वाले भविष्य निधि लाभ उक्त अधिनियम 
तथा कर्मचारी भविष्य निधि स्कीम , 1952 ( इसके आगे 
जहां कहीं भी स्कीम शब्द का प्रयोग किया गया है उससे 
अभिमा उत्रन स्कीम से है ) में उल्लिखिरा लाभों में किसी 
भी प्रकार से कम नहीं है जो इस वर्ग की स्थापना में 
कार्यरत कर्मचारियों को उपलब्ध है । 


his arguments he has submitted that the punishment awarded 
to him is highly excessive when looked in the light of charges 
provod against him . According to him all the cl141 ges wh . ch 
have been proved against him constiline minor misconduct 
within the mcaning of para 19 . 7 of the first bipartite settle 
ment. He has also appealed to the Tribunal to the a len 
ient in the malier of punishment against him as ho has a 
luigc family to support. llc says that ho was the Secretary 
of the State Bunk of India Stall Association Burhalganj 
Branch and that the Disciplinary proceedings against him 
were the result of enmical relations between him and the 
then brunch manager , 

24 . On tho other hand, it has becu contended by Sri 
Muhosh Chandra , the authorised representative for the inan 
agement, that it is wrong to say thut the charges pioved 
against the workman conslitute minor misconduct under para 
19 . 7 of the first bipartite settlement. These charges cons 
titute gross misconduct under para 19. 5 of the hipartite Sct 
ulement. Further in the matter of punishment the Tribunal 
has to więc thự cunmulative effoct of various chargcs proved 
against the workman . In fuct the management have alreudy 
taken a lenient View in the miatter of award of punishment. 
Although the Disciplinary Authority awarded the punishmcat 
of dismissal from thc service, the Appellate Authority on 
compassionate glounds converted it into one of discharge 
under para 521 ( 10 )( c ) of the Sastry Award Sri Mahesh 
Chandia does not dispute the fact that the workman WAS 
the Socretary of Stato Bank of India Staff Association Bar 
Jalganj Branch and ho further does not dispute the fact that 
the relations betweon the workinan and the then branch 
Dianager wero far from normal, but those facts have nothing 
to do in the matter of uward of punisbmeat when charges 
have been proved on evidence signinst the workman . More 
over , the order of discurye does not cast any stigma on the 
workman. He can geckk employment any where clss a . so . 
As far as these fuct that he has a large family to mupport , 
firstly there is 170 evidence befor the court and secondly , it 
does not justify award of less or punishment to the workman 
on the provod charges. if he ins a large family to support, 
ho should have better thought of it while comniitting var 
ious acts of misconduct. Jor the sufferings , if any, of his 
family it is he who is responsible and not the management 
nor the Association . 

25 . After houring the two sides will considering the nature 
of charges proved and the circunstances, I am of the view , 
that the punishment awarded to the workman , does not call 
for any intorference at the lands of this Tribunal u /s 11 - A 
of the I . D . Act . 

26 . As we have been above , the disciplinary authority vide 
his ordor dt. 23 - 7 -84 , awarded to the workman tho punish 

ment of disniissal from scrvice. However, on appeal ths ap . 
rollate authority converted the punishment into one of dis 
charge from service . There wero . charges against him and 
all the charges except charge no. 4 were proved against him, 
About charge 10 , 8 , it may be guid that it constitutes minor 
misconduct but other prove charges constituto gross mis 
conduct under classes ( 1 ) (c ) & ( ) of para 19 . 5 of the Bi 
partito Settlement . St is , therefore, not correct to say , as 
has been sought to be shown by the workpian , that these 
charges also constitute minor misconduct under parn 19. 7 of 
the Bipartite Settlement. It has been rightly argued by Sri 
Mahesh Chandra that the question of punishment should 
be considered by taking into account the cumulativo chect 
of the proved charges . It lias also been rightly submitted by 
Sri Mahesh Chandra that for the sufferings, if any, of his 
family the workman himself is responsible. Ho should not 
have indulged in acts of misconduct when he had a laigo 
family to support. The fact that he happened to be the 
Secretary of the State Bank of India Staff Association did 
not give him a licence to commit acts of misconduct. Hence . 
I seo no grounds for interference with the punishment awar 
ded to the workman . It has been rightly contended by Sri 
Mahosh Chandra that the punishment of discharge from 
service docs pot cast & Eligma on the workman . 

27. Hence, it is held that the action of the management 
of State Bank of India in discharging from servico, Sri Badri 
Narain Tiivarl, is justified Consequently , the workman is 
entitled to no relief 

ARJAN DBV , Prosiding Officer 


अब इसलिए उक्त अधिनियम की धारा 17 की उपधारा 
( 1 ) के नल ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हा और संलग्न अनुसूची में वर्णित शतों के अधीन केन्द्रीय 
सरकार इसके द्वारा उबत स्थापना को उमस स्कीम के सभी 
उपबन्धों के लागू होने से छूट प्रदान करती है । 


अनुसूची 
1 . उक्त स्थापना से संबंधित नियोक्ता केन्द्र सरकार 
के द्वारा समय- समय पर दिए गए निदेश के अनुसार उक्त 
अधिनियम की धारा 17 की उपधारा ( 3 ) के खंड ( क ) 
में उल्लिखित निरीक्षण के लिए सुविधाएं प्रदान करेगा और 
एगे निरीक्षण प्रभार की अदायगी प्रत्येक माह की समाप्ति 
के 15 दिन के अन्दर करेगा । 

2. न - छूट प्राप्त स्थापनाओं के संबंध में उक्त अधि 
नियम और उनके अधीन सुजित उक्त स्कीम के अंतर्गत देय 
अंशदान की दर से स्थापना के भविष्य निधि नियमों के 
अन्तर्गत देय अंशदान की दर किसी समय भी कम न 
होगी । 

3. पेशगियों के मामले में छूट प्राप्त स्थापना की स्कीम 
कर्मचारी भविष्य निधि स्कीम , 1952 से कम हितकर नहीं 
होगी । 


1. उमा स्कीम में कोई भी संशोधन जो स्थापना के 
वर्तमास नियमों से अधिक लाभकारी हैं उन पर अपने आप 
लाग किया जाएगा । उक्त स्थापना के भविष्य निधि नियमों 
में कोई भी संशोधन , क्षेत्रीय भविष्य निधि श्रायुक्त की पूर्व 
अनुमति के अगर नहीं किया जाएगा और जहां किसी संशोधन 
से उक्त स्थापना के कर्मचारियों के हित के प्रतिफल प्रभावी 
होने की सम्भावना है यहां अपनी अनुमति देने से पूर्व, क्षेत्रीय 
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13. स्यागी योई सरकार द्वारा समय -समय पर दिए 
गए निमों के अनमार निधि में जमा राशियों का निवेश 
करेगा । प्रतिभूतियां न्यासी बोर्ड के नाम पर प्राप्त की 
जाएगी और भारतीय रिजर्व बैंक के गमा नियन्त्रण में 
अनमुचित बैर की अभिरक्षा में रखा जाएगा । 

11. सरकार के निदेशों के अनमार निवेश न करने पर 
न्यासी गोई अलग -याना मगे और एक साल केन्द्रीय भत्रिय 
निधि माया या उनके प्रतिनिधियों द्वारा लगाए गए 
अधिक प्रभार का उत्तरदायी होगा । 

15. न्यासी बोर्ड एक वस्तु - टयारा रजिस्टर चार नारेगा 
और व्याज औरनिमोचन पायीमय पर याली मुनिश्चित 
करेगा । 
___ 16. जमा किए गए अंशदानों , निकाले गए और प्रत्येक 
कर्मचारी से संबंधित व्याग को दिखाने के लिए न्यामी योई 
विमान लेने तैयार करेगा । 

17. वित्तीर/ नखा वर्ष की समाप्ति के छ: माह के अन्दर 
बोई प्रत्येक कर्मचारी को बार्षिक लेखा विवरण जारी 
फरेगा । 


भविष्य निधि प्राघुका , कर्मचारियों को अपने विचार प्रस्तुत 
करने का उनिन अवसर देशा । 

5. यदि स्थापना को छट न दी जाती तो वे सभी 
कर्मचारी ( जैसे उक्त अधिनियम की धारा 2 ( च ) में निश्चित 
किया गया है ) जो सदस्य बनने के पात्र होते , सदस्य बनाए 
जाएंगे । 

6. जहां एक कर्मचारी जो कर्मचारी भविष्य निधि 
( कानूनी ) या किसी अन्य छुट - प्राप्त स्थापना का पहले । 
सदस्य है, को अपनी स्थापना में काम पर लगाया जाता 
है सो नियोक्ता उसे निधि का तुरन्त सदस्य बनाएगा 
और ऐसे कर्मचारी के पिछले नियोक्ता के पास भविष्य निधि 
लेखे में संचयों को अंतरित कराने और उसके लेखे में 
जमा कराने की व्यवस्था करेगा । 

7. फेन्द्रीय भविष्य निधि प्रायक्त के द्वारा अथश्रा केन्द्रीय 
सरकार के द्वारा जैसे भी मामला हो , ममय - समय पर दिए 
गए निदेशों के अनसार भविष्य निधि के प्रबन्ध के लिए 
नियोक्ता न्यासी बोर्ड की स्थापना करेगा । 

8. भविष्य निधि , न्यासी बोर्ड में निहित होगी जो अन्य 
वातों के होते हए भविष्य निधि में प्राय उचित लेखों 

और भविष्य निधि से प्रदायगियों और उनकी अभिरक्षा में 
शेषों के लिए कर्मचारी भविप्य निधि संगठन के उसग्दायी 
होगा । 

9. न्यासी बोर्ड कम से कम 3 माह में एक बार बैठक 
करेंगे और केन्द्र सरकार द्वारा समय- ममय पर जारी किए गए 
मार्ग निदेशों के अनुसार कार्य करेंगे । केन्द्रीय भविष्य 
निधि प्रायक्त को अधिकार होगा कि वह किसी अन्य योग्य लेखा 
परीक्षक से खातों को दुबारा लेखा परीक्षा कराए और 
ऐसे पुन : लेखा -परीक्षा के खर्च नियोक्ता वहन करेगा । 

10. न्यासी बोर्ड द्वारा रखे गए भविष्य निधि लेखे 
अर्हता प्राप्त निष्पक्ष चाटर्ड अकाउन्टेन्ट द्वारा वार्षिक लेना 
परीक्षा के अध्यधीन होंगे । जहां नावश्यक समझा जाए, केन्द्रीय 
भविष्य निधि पायुक्त की किसी अन्य अर्हता प्राप्त लेखा 
परीक्षा द्वारा लेखों की पुन : लेखा परीक्षा कराने का अधिकार 
होगा और इस पर हुअा व्यय नियोक्ता द्वारा वहन किया 
आएगा । 

11. प्रत्येक वर्ष स्थापना के लेखा परीक्षित तुलन -पत्र 
के साथ लेखा परीक्षित वार्षिक भविष्य निधि लेखों की एक 
प्रति वित्तीय वर्ष की समाप्ति के छ: माह के अन्दर क्षेत्रीय 
भविष्य निधि आयुक्त को प्रस्तुत की जाएगी । इस प्रयोजन 
के लिए भविष्य निधि का वित्तीय वर्ष पहली अप्रैल से 31 
मार्च तक होगा । 

12. नियोक्ता प्रतिमाह भविष्य निधि के देय अपने 
कर्मचारियों के अंशदानों को प्रागामी माह की 15 तारीख 
तक न्यासी बोर्ड को अंतरित कर देगा । अंशदानों की विलम्ब 
से अदायगी करने के लिए समान परिस्थितियों में नियोक्ता 
नक्शानी देने का उसी प्रकार उत्तरदायी होगा जिस प्रकार 
एक न - छूट प्राप्त स्थापना उत्तरदायी होती है । 


___ 18. वोर्ड प्रत्येक कर्मचारी को वार्षिक लेखा विवरण के 
स्थान पर पामा जारी कर सकता है । ये पास- बक कर्म 
चारियों की अभिरक्षा में रहेंगी और कर्मचारियों के प्रस्तानी 
करण पर बोर्ड द्वारा इन्हें अधतन किया जाएगा । 

19. लेखा वर्ष के पहले दिन आदि शेप पर प्रत्येक 
कर्मचारी के लेने में ब्याज उम दर से जमा किया जाएगा 
जिसका न्यासी घोई निर्णय करे परन्तु यह उक्त स्कीम के 
पैरा 60 के अंतर्गत केन्द्रीय सरकार द्वारा घोपिन दर से 
कम नहीं होगा । 

20. यदि न्यासी बोर्ड केन्द्रीय सरकार द्वारा घोषित व्याज 
की दर इस कारण मे कि निवेश पर आय कम है या किसी 
अन्य कारण से अदा करने में असमर्थ है तो इस कमी को 
नियोक्ता पूरा करेगा । 

21. नियोक्ता भविष्य निधि की चोरी के कारण , लूट 
खसोट , ख्यानत , गबन अथवा किसी शान्य कारण सेहई 
हानि को पूरा करेगा । 

22. नियोक्मा और न्यासी बोर्ड, क्षेत्रीय भविष्य निधि 
पायुक्त को ऐसी विवरणियां प्रस्तुत करेगा जो समय- समय 
पर केन्द्रीय सरकार केन्द्रीय भविष्य निधि आयुक्त निर्धारित 
करें । 


23. उक्त स्कीम के पैरा 69 की शैली पर किसी 
कर्मचारी को निधि के सदस्य न रहने पर यदि स्थापना के 
भविष्य निधि नियमों में नियोक्तामों के अंशदानों को जब्त 
करने की व्यवस्था है तो न्यासी बोर्ड इस प्रकार जन्त की गई 
राणियों का अलग मे लेखा तगार करेगा और उसे से 
प्रयोजनों के लिए उपयोग करेगा जो केन्द्रीय भविष्य निधि पाय 
क्त की पूर्व अनुमति से सुनिश्चित किया गया हो । 
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2 . स्थापना के भविष्य निधि नियमों में निर्दिष्ट किसी 
बात के होते हुए भी यदि किसी व्यक्ति की सेवा निवानि होने 
के फलस्वर ५ या किसी अन्य प्रतिष्ठान में नौकरी करने 
पर निधि की सदस्यता समाप्त हो जाती है या पता लगता है 
कि प्रनिदान के शिष्य निधि दिनों के अन्तर्गत अंशतान की 
दर ममपहरण की व ग्रादि संविधिक योगना के अन्तर्गत 
दी गई ६ की तुलना में कम अन काल है तो अन्तर का 
7 fi, Wi-Far 7777 fait 31. 

25 . fimiii, faca farfur * ATAT i pafua pH 
खर्च जिसमें लगा के रखाप, रिर्टन प्रस्तुत किए जाने , 
fYTTř ET TOT , TETT FITTI 

26. नियोजन समिती साधिकारी द्वारा अनुमोदित निधि 
के नियमों की एघा पति तय भी कोई मागविन होना है । 
उसकी भस्य बातों का कर्मच मिला के बदमत की भाषा में 
WATCH AYAT 97 P ? TITI 

27. " 9 .717 " 79, 951 T 
और शर्ते लगा सकती है । 

28 . a on TUTTA i Cain FTTET 51 
जिसमें उसकी स्थापना गाती है, पर अंशदान की दर वढ़ायी 
जाती है ,नियोक्ता भविष्य निधि ग्रंशदान कर उचित रूप 
में बन्दरगा, काकि उक्त पनि के शत एि जाने 
वाले लामी में स्थापना स्कीम के अंतर्गत दिए जाने वाले 
भविष्य निधि के लाभ किसी भी प्रकार से कम न हों । 

29. ३२१ शर्ता में में किसी एक के उल्लंघन पर छूट 
रद्द की जा सकती है । 
( TIT . - 35015! 13/ 92- TA , TA .-II] 

. TETT, 197 77197 


hereby exempts the said establishment from the one 
2710 vil all the provisions of the said Schen . . 

SCHEDULE 
1. The employer in relation to the said estab ish 
me it shall provide for such faciliie ; for inspection 
and puy such inspection charges as the Cuntral Gov. 
crimen Day from time to time direct udr clalise 
( a ) of suh - section ( 3 ) of ricton 17 of the said Act 
within 15 days from the close of suury m in .lt. 

2 . The rate of contributive payable under the pro 
vident fund rules of the establishment shall at no 
time be lower than those payabla liler the said Act 
in resect of the u l- exemp ed establishinent , ard he 
suid Scheme framed thereunder . 

3 . 12 the matter of advancus, the schere of he ex 
empted establishment shall not be less favourable than 
the Enişloyees Provid : 17 : Fund Schenna, 1952, 

4 . Any amendment to ili : ad scheine wh ch is 
more beneficial to the emuloyee ; than this ax sing rules 
of the establishment shall be made anplicable 10 11: n 
automatically . No arnc id110177 on the ruly of the Pro 
vident Fund of the said establishoicnt 171 1 he munds 
willout tire pravious approval of the Regional Prov. 
den Fund Commissioner and when I am :" dmet 
is lilielv ic Grect adversely in crest of the eri 
loyees of the said « stablishment , the Regional Provi 
deni . Fund Commiss oner shall before giving his 

porovit , give it reasonable opportuniy to he imp. 
loyecs to explain their poits of victv . 

5 . All employees (as defined in Section 2 of the said 
Act ) who wouid have been elimille to becom " Dery 
bers of the Provident Find had the restablishun ant not 
been granted exemption shall be en led as cruisers, 

6 . Where an counlove who is almadly : membut 
of the Employees Provident Fund (Srautry ) or it 
provident fund of any other exemnicd estahlishment 
is eiinloved in his FS ablishment, the chinlover shall 
innnicciately enroll him as a member of the fund d 
arranec to have the CCInulation in ih virovident 
fund account of such employer with his tecus il 
D oye transferred and crediсd to his account 

7 . The cinplover soll estantinha Bonent of Trst 
for the nanımemct of the Provident Find according 
107 och dirortines as may be given hy the phone ini - - 
vident Fun .? Commissioner or by the Central Govero 
ment. os tom case may be from time in umz. 

8 . 11! ricvitant fund sholt visit in che Port of 
Trustce , ho will be responsible for and procedimiento 
Thor Pinlovecs Provileni Funct Oromovatoi inpor 
alia for Droner 77counts on this servir ! ipin nd n y 
ments from the Provident Fund and the halance : 1:1 
their custody. 


New Delhi, the 13th Noveinber, 1992 
.SO . 3022 .- - Whereas Messi s Angus Company 
Ltd ., (Angus Engg Works) Bhadreswar , Hooghly 
(hereinafier referred to as the said cstablishment ) 
hily applied for cxemption under clause (a ) of sub 
section ( 1 ) of Section 17 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said 
Act ) ; 

And whereas in the opinion of the Central Gover. 
ment the rules of the provident fund ( at the said est 
ablishment with respect tu the ra :ct of contribution 
are not less favourable tu employees therein than 
those specified in scction 6 of he said Act and the 
employees are also in enjoyment of viher provident 
fund benefit which on the whole are not less favour 
able to the employees thai the benefits provided under 
the said Act or under the Employees Provident Fund s 
Scheme, 1952 (hereinafter referred to as the said 
Scheme) in relation " o the employees in any other 
establishment of similar character ; 

Now , therefore in cxcrcise of the powers conferred 
by clause (a ) of sub - section ( 1 ) of Section 17 of the 
said Act and subject to the conditions specified in the 
Schedule annexed hereto the Central Government 


9 . The Board of Trustees shall mcet it frust onen 
in Ver three 11011the and shall function in arendance 
vith the guide1117 - 5 thot nav ne iscurent from it to 
time to the spiral Governantering i Dwitant 
Fu d Commissioner or and clicer authorisert by hini. 


10 . The accounts of the Prov dint Fund mingine 
by the Board of Truter s holl by chicct to Ind t by 
a qualified indenendent Chartered Arouman yon 
nually . Where considered necessary, the Central Pro 


( TTT 11- - TV 3 (11 ) ] 
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.. 22. submit issioner 
and co 


vident Fund Commisioner shall have the right to have 
the accounts re - audited by any other qualified auditor 
and the expenses so incurred shall be borne by the 
eruployer. 

11. A copy of the audited annual provident 
fund accou .jis together with the audited balance sheat 
of the establishment for each acocunting year shall be 
submitted to the Regional Provident Fund Commis 
sioner within six months after the close of the finan 
cial ycar. For this purpose the financial year of tho 
provident fund shall be from the 1st April to the 31st 
of March . 

12 . The employer shall transfer to the Board of 
Trustcos the contributions payable to the Provident 
Fund by himself and the employees by the 15th of 
cach month following the mouth for which the contri 
butions are payable . The employer shall be liable to 
par damages to the Board of Trustees for any delay 
in payment of the contributions in the same manner 
as an un -exempted establishment is liable under ini 
lor circuinstances. 

13. The Board of Trustees shall invest the monics 
in the fund as per directions that may be given by 
the Government from time to time. The securities 
shall be obtained in the name of the Board of Trus 
toes and shall be kept in the custody of scheduled 
Bank under the Credit Control of the Reserve Bank 
of India . 

14 . Failure to make the investments as per directions 
of the Government shall make the Board of Trustecs 
severally and jointly liable to surcharge as may be 
imposed by the Central Provident Fund Commois 
sioner or his representative. 

15. The Board of Trustees shall maintain a script. 
wisc register and ensure timely realisation of interest 
and ensure timely realisation of interest and redemp 
tion procceds. 

16 . The Board Trustees shall maintain detailed ac 
counts to show the contributions credital, withdrawal 
and interest in respect of cach employec. 

17 . The Board shall issue an annual statement of 
account to every employee within six months of the 
close of financial accounting year . 

18 . The Board may , instead of the annual statement 
of accounts , issic Pass books to every employee . 
These pass hooks shall remain in the custody of the 
employee and will to brought uptodate by the Board 
on presentation by the criployee . 

19 . The account of each employee shall be credited 
with interest calculated on the opening balance as 0 :1 
the 1st day of the accounting year at such rate as may 
he decided lyy the Board of Trustees but shall no : be 
lower tha ] the rate declared by the Central Govern 
ment under para 60 of the said Scheme. 

20 . If the Board of Trustees are unable to pay 
interest at the rate declared by the Cen ral Govern 
ment for the reason that thc return on investment is 
less or for any other reason then the deficiency shall 
be made gond by the employer. 

21. The employer shall also make good any other 
loss that may be caused to the Provident Fund due 
2842 GT /92 - - 10 


to uicft, burglary , defalcation , mis -appropriation or 
any other reason . 

22 . The employer as well as the Board of Trustees 
shall submit such returns to the Regicnal Provident 
Fund Commissioner as the Central Government 
C entral Provident Fund Commissioner may pres 
cribed from time to time. 

23 . If the Provident Fund rules of the establish 
ment provide for forfeiture of the employecs contri 
butions in cases where an employee cease to be a 
member of the fund on the lines of para 69 of the 
said Scheme, the Board of Trustees shall maintain 
a scparate account on the amounts so foreited and 
inay utilise the same for suci purpose be derermined 
with the prior approval of the Central Provident 
Fund Commissioner. 

24 . Notwithstanding any thing contained in the 
Provident Fund Rules of the establishment, if on the 
ceasation of any individual from the membership of 
the fund consequent on retiring from service or on 
taking up the employment in some other establish 
mont, it found that the rate of contribution rate of 
forfeiturc etc ., under the P . F . Rules of the establish 
ment are less favourable as compared to these under 
the statutory Scheme, the difference shall be borne 
by the employer. 

25 . The employer shall bear all the expenses of the 
adıninistration of the Provident Fund including the 
niaintenance of accounts, submission of returns , trans 
fer of accumulations . 

26 . The emplover shall display on the notice board 
of the establishment, a copy of the rules of tlic fund 
as approved by the appropriate authority and as and 
when amended thereto alongwith a translation of the 
salient points thereof in the language of the majority 
of the employees. 

27. The " appropriate Government” may lary down 
any further conditions for continued exemption of the 
establishment. 

28 . The employees shall enhance the rate of provi 
dent fund contributions appropriately if the rate of 
provident fund contribution is enhanced under the 
said Act so that the benefits under tho Provident Fund 
Scheme of the establishment shall 110 : become less 
favourable than the benefits provided under the said 
Act. 

29. The exemption is liable to be cancelled for vio 
lation of any of the above conditions . 

[F . No . S- 35015 |13|92 -SS -II ] 
J. P . SHUKLA , Under Secy . 
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76 जे एम रोड घूसी हावड़ा । ( इसके प्रागे जहां कहीं 
भी उक्त स्थापना शब्द का प्रयोग हो इससे अभिप्राय उक्त 
स्थापना से है ) ने कर्मचारी भयिष्य निधि और प्रकीर्ण उपबंध 
gfufra , 1952 ( 1952 T 19 ) (599 ATT 3911 
अधिनियम के नाम से निर्दिष्ट ) को धारा 17 की उपधारा 
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( 1 ) को खंड ( क ) के अंतर्गत फूट प्राप्त करने के लिए देदन 
किया है । 

यस केन्द्र सरकार की राय लपत स्थापना के बर्नारियाँ 
के लिए तैयार किए गए भविष्य निधि नियमों में अंशदान की 
दर उक्त अधिनियम की धारा 6 उल्लिखित कचिारी अंशावान 
की घर से कम नहीं है तथा इसके कर्मचारियों को मिलने वाले 
भविष्य निधि लाभ का अधिनियम तथा कर्मचारी भविष्य 
निधि स्कीम , 195 2 ( इसके प्रागे जहां कहीं स्कीम शब्द 
का प्रयोग किया गया है उससे अभिप्राय उना स्कीम से है ) 
में उल्लिखित लाभों से किसी भी प्रकार सेनाप नहीं है जो 
इस वर्ग की स्थापनाओं में मनायत कर्मचारियों को उपलब्ध 


सदस्य है, को अपनी स्थापना में काम लगाया जाता है 
तो नियोका उसे निधि का तुरल सदस्य बनाएगा और योर 
कर्मचारी के पिछले निर्माता है. पाम भरि विधि 
देने में मयों को रिहाने पर उसनेमें जमा 
भारत की धावस्था करेगा । 

7 . फोन्द्रीय भविष्य निधि आयुक्त के द्वारा प्रथया 
घेन्द्रीय सरकार के द्वारा ने भी मामला : समय समय पर 
दिए गए नियमों के अनुसार भविष्य निधि प्रवन्ध के लिए 
निमोना न्यासी बोई की स्थापना करेगा । 

8 . भविष्य निधि , न्यासी बोर्ड में निहित होगा जो अन्य 
बातों के होते हुए भविष्य निधि में शाय के उनित लेखों 
और भविष्य निधि से अबागियों और उनकी अभिरक्षा 
में शेषों के लिए कर्मचारी भविष्य निधि संगठन के उत्तर 
दायी होगा । 


अब इमानिए उक्त अधिनियम की धारा 17 की उपधारा 
एक के झुंड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और संलग्न अनुसूची में चणित शतों के अधीन केन्द्रीय सरकार 
इसके द्वारा सत स्थापना को उन स्कीम के सभी उपबन्धों 
के लागू होने शुट प्रदान करती है । 

शानुसूची 
1 , उप ; स्थापना से संबंधित नियोक्ता क्षन्द्र सरकार के 
द्वारा समय - समय पर दिए गए निर्देश के अनुसार उषा अधि 
नियम की धारा 17 की धारा ( 3 ) के संड ( मा ) में 
उल्लिखित निरीक्षण के लिए सुविधाएं प्रदान करेगा और ऐसे 
निरीक्षण प्रभार की अदायगी प्रत्येक मास की समाप्ति के 
15 दिन के अन्दर करगा । 

2 . न - छट प्राया स्थापनाओं के संबंध में उक्त अधि 
नियम और उनके अधीन सजित उकन स्वीम के अन्तर्गत 
देय मंशदान की दर से स्थापना के भविष्य निधि नियमों के 
अन्तर्गत देय अंगदान की दर किसी समय भी कम न होगी । 

3 . पेशगियों के मामले में छूट प्राप्त स्थापना की स्कीम 
कर्मचारी भविविस्कीम , 1352 से कम हितकर नहीं 
होगी । 

4 . उरत स्कीम में कोई भी संशोधन जो स्थापना के 
वर्तमान नियमों से अधिक लाभकारी हैं उन पर अपने पाप 
लाग किया जाएगा । उक्त स्थापना के भविष्य निधि नियमों 
में कोई भी संशोचन , क्षेत्रीय भविष्य निधि आयुक्त की पूर्व 
शनुमति के बगैर नहीं किया जाएगा और जहां किसी संशोधन 
से का स्थापना के कर्मचारियों के हित के प्रतिकूल प्रभावी 
होने की सम्भावना है वहां अपनी अनुमति देने से पूर्व , 
क्षेत्रीय भविष्य निधि यायका , कर्मचारियों को अपने विचार 
प्रस्तुत करने का नित अवगर देगा । 


9. न्यासी बोई पाम से काम 3 माह में एक बार चैट 
यारेंगे पार केन्द्र सरकार द्वारा समय -समय पर जारी किए 
भए मार्ग निदेशों के अनुसार करने । केन्द्रीय मामिप्य 
निति : मायकर को अधिकार हो कि यह किसी अन्य योग्य 
लन्द्रा परीक्षक से खातों को बुवा लेखा परीक्षा कराएं और 
ऐसे पुन तन्नः परीक्षा के सर्व नियोगा वहन करेगा । 

10. न्यासी बोर्ड द्वारा रखे गए भविष्य निधि लेने अहंता 
प्राप्त निक्ष चार्ट ई अकाउन्टेन्ट द्वारा वार्षिक लेखा परीक्षा 
के अध्यधीन होंगे । जहां आवश्यक समझा जाए , केन्द्रीय भविष्य 
निधि प्रायपत को किसी अन्य अर्हता प्राप्त लेखा परीक्षा द्वारा 
लेखों की पुनः परीक्षा कराने का अधिकार होगा पीर इस 
पर हा व्यय नियोक्ता द्वारा वहन किया जाएगा । 

11. प्रत्येक वर्ष स्थापना के लेखा परीक्षित तुलन- पन्त 
के साथ रोमा परीक्षित वार्षिक भविष्य निधि लेखों की एका 
प्रति वित्तीय वर्ष की समाप्ति के छ: माह के अन्दर क्षेत्रीय 
भविष्य निधि आयुका को प्रस्तुत की जाएगी । इस प्रयोजन 
के लिए भविष्य निधि का वित्तीय वर्ष पहली अप्रैल से 31 
माचे तक होगा । 


12. नियोक्ता प्रतिमाह भविष्य निधि के देय अपने 
कर्मचारियों के अंशदानों को आगामी माह की 15 तारीख 
तक न्यासी बोर्ड को शांतरित कर देगा । अंशदानों की विलम्ब 
से अदायगी करने के लिए समान परिस्थितियों में नियोक्ता 
नुकसानी देने का उसी प्रकार उत्तरदायी होगा जिस प्रकार 
एक न - छूट प्राप्त स्थापना उत्तरदायी होती है । 


5 . यदि स्थानला को छुट न दी जाती तो व सभी 
कर्मचारी [ जसे उक्त अधिनियम की धारा 2 ( प ) में निश्चित 
किया गया है जो सदस्य बनने के पान होते, मदस्य बनाए 
जाएंगे । 

6 . जहां एक कर्मचारी जो कर्मचारी भविष्य निधि 
. (कानूनी ) या किसी अन्य छूट प्राप्त स्थापना का पहले से 


___ 13. न्यासी बोई सरकार द्वारा समय - समय पर दिए 
गए निर्देशों के अनुसार निधि में जमा राशियों का निवेश 
करेगा । प्रतिभूतियां न्यासी बोर्ड के नाम पर प्राप्त की 
जाएंगी और भारतीय रिजर्व बैंक के जमा नियन्त्रण में 
अन सूचित बैंक की अभिरक्षा में रखा जाएगा । 


14. सरकार के निदेशों के अनुसार निवेश न करने पर 
न्यासी वो अलग- अलग रूप से और एक साथ केन्द्रीय भविष्य 


- 


- - - - - - 


- - - - 


- 


- 
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नि प्रायुजन या उसके प्रतिनिधियों द्वारा लगाए गए अधिक 

23. नियोक्ता , नां निधि के प्रशासन से संबंधित 
मनार का उत्तरदायी होगा । 

सभी सर्व मिसमें लेगों का मारतान , रिटर्न प्रस्तुत किए 
15. भागो बोई एक वस्तु -प्यारा रजिस्टर तैयार करेगा 

जाने , शाशियों का अल्म नामिल है , वहन करेगा । 
और मान और निमोचन गाय की रामय पर वसूली 

20. 

निमलि प्राधिकारी हा अनमोदित 
गुनिश्चित करेगा । 

निधि के विमों की एल. प्रति तथा भय भी कोई संशोधन 
16. जमा किए गए अंशदानों , निकाले गए और प्रत्येक होना है , उसकी गुफा वालों को कर्मचारियों के बहुमत की 
कर्मचारी से संबंधित व्याज को दिखाने के लिए न्यासी वार्ड भाषा में अनुवाद यार के स्थापना के बोर्ड पर लगाएगा । 
विस्तृत लेने तैयार करेगा । 

27. " सनुचित सलार " स्थापना को चालू छूट पर और 
____ 17. वितीय / नखा वर्ष की समाप्ति के छ : माह के शत लगा सकती है । 
धन्दर बोर्ड प्र. येक भाचारी को वार्षिक लेखा विचरण जारी 
करेगा । 

28. यदि अधिनियम के अंतर्गत स्थापना वर्ग 

जिसमें उसकी स्थापना पाती है, पर अंशदान की दर बढ़ाभी 
18. बोई प्रत्येक कर्मचारी को वार्षिक र विवरण के 

जाती है, नियोक्ता भविष्य निधि अंशदाग मी दर उचित रूप 
स्थान पर पाराक जारी कर सकता है । ये पास- पके कर्म 

में बढ़ाएगा , ताकि उवा अधिनियम के अंतर्गत दिए जाने वाले 
कारियों की अभिरदार में रहेंगी और कर्मचारियों के प्रस्तुती 

लाभों से स्थापना की स्कीम के अंतर्गत दिए जाने वाले 
कारण पर बोर्ड के द्वारा इन्हें प्रयतन किया जाएगा । 

भविष्य निधि के लाभ किसी भी प्रकार से कम न हो । 
____ 19. लता वर्ष के पहले दिन आदि शेष पर प्रत्येक 

29. उक : शतों में से किसी एक के उल्लंघन पर छूट 
कर्मचारी के लेखे में व्याज उस दर से जमा किया जाएगा 

रद्द की जा सकती है । 
जिसका न्यासी बोई निर्णय करे परन्तु यह उत्त स्कीम के 
पैरा 60 के अन्तर्गतकोन्द्रीय सरकार द्वारा पोषित दर से 

__ [सं . एस-35015 / 17 / 92- एग . एस . II ] 
कम नहीं होगा । 

जे . पी . शुक्ला, अवर सचित्र 
20. यदि न्यासी बोर्ड केन्द्रीय सरकार द्वारा प्रोपित 
ब्याज की दर इस कारण से कि निवेश पर पाय माम है या 

New Delhi, the 17th November , 1992 
किनी अन्य कारण से अदा करने में असमर्थ है तो इस हामी S .O . 3023. - Whereas Messrs Hukum Chand Jule 
को नियोगका पूरा करेगा । 

Mills Lid . P . O . Hanjindgar Distt . 24 Pargans . 70 

Joginder Mulherjee Road Ghuri Howralı 
21. नियोका भविष्य निधि की चोरी के कारण , ( hereinafter icferred to as tie said establisdn. pint ) has 
सुटखसोट , हयानात , सजन अथवा किसी अन्य कारण सेबई 

apilical for exempliou under clause (ú ) of sub - section 

( 1 ) of Section 17 of the chiployecs Provident Funds 
हानि को पूरा करेगा । 

and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 

(hereinafter referred in as the said Act) ; 
2. लिया और वासी बोर्ड , क्षेत्रीय भविष्य निधि 

And wirereas in the opinion of the Central Govern 
पायुक्त कोलीविवणिया प्रस्तुत करेगा जो रामप्र - समय पर 

meat the rules o thic provident fund of the said esta 
केन्द्रीय सरकार किन्द्रीय भविष्य निधि आयुक्त निर्धारित करें । blishment with respect 10 the rules of contribution 

are not loss favourable to employecs therein than 
23. उमा स्कीम के पैरा 63 को शैली पर किसी those specified in stction 6 of the said Act and the 
कर्मचारी कोधि के सदस्य न रहने पर यदि स्थापना के 

employees are also in cuicyıncıl of other provident 

fund benefits which on the whole arc not less favour 
भविष्य निधि नियमों में नियोगायों के अंशदानों को जमा 

able to the cmployees than the benefits provided under 
करने का पता है तो नीलोई इस प्रकार जला की गई the said Acl or 110cr the Employees Provident 
राणिनों का अलग से लेखा तैयार करेगा और उसे ऐमें 

Funds Sclemne , 195? ( hier inafter referred to as tho 

soil Scheme) in relation to the cmployces in any 
प्रयोजनों के लिए उपयोग करेगा कि केन्द्री विम्ब निधि 

other establishment of similar characlar ; 
प्रामवन की पूर्व प्रमति सुनिश्चित किया गया हो । 

Nuw , therciorc , in exercise of the powers conferred 

ty clause ( a ) of sub -Suction ( 1 ) of Section 17 of the 
24. स्थापना के भविष्य निधि निगमों में निदाद किती said Act and subjcct to llis coollitions specified in the 
बात होतो हम भी यदि किसी व्यक्ति का सेवा निवृत्त 

Schedule annexed hereto tie Central Government 

fierchy exempts the said establishment from the 
होने में पाप या किसी अन्य प्रतिमा में नौकरी 

opecatica of 3d the prorisions of the said Scheme. 
पर निधि की सदस्यता समादा हो जाती है पता लगता 
है नि प्रतिष्ठान के भविष्य निधि नियमों के सात अंगदान 

SCHEDULE 
की दर समाहरण की दर आदि सांविधिक योजना के अन्तर्गत 1. The croployer in relation in ile said establish 

muilt Sta ]l jrovide for such facilities for inspectioni 
दी गई दरों की तुलना में कम अनुकूल है तो अन्तर का 

and pay such inspection ciurges as ide Centrol Gov 
पहन नियोका द्वारा पिया जाएगा । 

( ::::::: : : 7m 13s to tim (Nirect under clausc 
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(a ) of sub- section ( 3 ) of section 17 said Act within fied auditor and the expcases so incurred shall be 
15 days from the close of every mordh . 

bome by the cmployer. 
2 . The rate of contribution payable under the pro 11 . A copy of the audited annual provident fund 
vident fund rules of the establishment shall at 16 accounts together with the audited balance sheet of 
time be lower than those payable under the said Act the establishment for cach accounting year shall be 
in respect of the un - cxcmpted establishments and the submitted to the Regional Provident Fund Comnis 
said Scheine framed thereunder. 

sioner within six months after " he close of the finan 

cial year. For this purpose the financial year of the 
3. In the matter of advances, the scheme of the provident fund shall be from the 1st April to the 
cxcmpted cstablishment shall not be less favourable 31st of March 
than the Employees Provident Fund Scheme, 1952 . 

12 . The employer shall transfer to the Board of 
4 . Any amendment to the said scheme which is Trustees the contributions payable to thic Provident 
more beneficial to the employces than the cxisting, fund by himself and the employces by the 15th of 
rules of the establishment shall be made applicable each month following the month for which the con 
to them automatically . No amendment of the rules tributions are payable. The employer shall be liable 
of the Provident fund of the said establishmcal shall to pay damages to the Board of Trustees for any 
be nade wichout the previous approval of the Regio . delay in payment of the contributions in the same 
nal Provident Fund Commissioner and where any manner as n ul- exempted estabilshment is liable 
amendnicnt is likely to affect adversely the interest of under similar circumstances. 
the employees of the said establishment, the Regio 
nal Provident Fund Commissioner shall before giving 

13. The Board of Trustees shall invest tho 
his approval, given a reasonable opportunity to the 

inonics in thic fund as per directions that may be 
employces to explain their points of view . 

given by the Government from time to time. The 

Securities shall be obtained in the name of the Board 
5. All employces (as dooned in section 2 of the said of Trustees and shall be kept in the custody of sche 
Act who would have been eligible to become mein duled Bank under the Credit Coutol of the Reserve 
bers of the Provident Fund had the establishment Bonk of India . 
not been granted exemption shall be enrolled as inem 

14 . Failure to make the investments as per direc 
bers. 

tions of the Government shall make the Board of 
6 . Where an employee who is already a members Trustees severally and jointly liable to surcharge as 
of the Employees Provident Fund ( Statutory ) or a may be imposed by the Central Provident Fund Com 
provident fund of any other exempted establishment Dissioner or his representative . 
is employed in his establishment, the employer shall 
immediately enroll him as a member of the fund and 

15 . The Board of Trustees shall maintain a script 
arrange to have the accumulations in the provident 

wisc register and ensure timely rcalisation of interest 
fund account of such cmployee with his previous em 

and ensure timely realisation of interest aud redemp 
ployer transferred and credited to his account. 

tion proceeds. 

16 . The Board Trustees shall maintain detailed 
7. The employer shall establish a Board of Trus 

accounts to show the contributions credited , with 
tees for the management of the Provident fund ac 

drawal and interest in respect of cach employce , 
cording to such directions as may be given by the 
Central Provident Fund Commissioner or by the 

17 . The Board shall issue on annual statement of 
Cantral Government, as the case may be , from time 

account to cvery cmploycc within six months of the 
to timc. 

close of financial accounting year. 
8. The provident fund shall vest in the Board of 

18 . The Board may, instead of the annual state 
Trustee, wlio will be responsible for and accountable 

ment of accounts , issuc Pass books to every employez . 
to the Employces Provident Fund Organisation inter 

These pass hook shall remain in the custody of the 
alia for proper accounts of the receipts into and pay 

employee and will be brought uptorlate by the Board 
Dents from thc Provident Fund and the balances in 

( 12 presentation by the employce . 
their custody. 

19 . The account of cach enployec shall be credit 

ed with intercst calculated on the opening balance as 
9 . The Board of Trustees shall meet at least once 

on the 1st day of the accounting year at such ra c 
in cvery three months and shall function in accor 

as may be decided by the Board of Trustees but shall 
dance with the guidelines that may be issued from 

110t le lower than the rate declared by the Central 
time to time by the Central Government Central 

Governnient under para 60 of the said Scheme. 
Provident Fund Commissioner or and officer autho 
rised by him . 

20 . If the Board of Trustees are unable to pay 

interest at the rate declared by the Central Gov 
10. The accounts of the Provident Fund maintain erunient for the reason that the return on investment 
od by the Board of Trustees shall be subject to audit is less or for any other rcason then the deficiency 
by a qualified independent Chartered Accountant shall be made good by the employer . 
annually . Where considered necessary , the Central 
Provideut Fund Commissioner shall have the right 21. The employer shall also make good any other 
to have the accounts re- audited by any other quali 

loss that may be caused to the Provident Fund die 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


. 


on Notwithstanding 


the establishment 
,nership of 
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-- - - .. 
to thelt burglary , defalcation. mis - appropriation or 2 . पूर्वोक्त छूट की शर्ते निम्नलिखित है, अर्थात्: - - 
Any other reason . 
22 . The cmployer as well as the Board of Trustecs 

पूर्वोकन कारखाना , जिसमें कर्मचारी नियोजित है , 
shall subunit such returns to the Regional Provident 

एक रजिस्टर रखेगा , जिसमें छट प्राप्न कर्मचारियों 
Fuad Commissioner as the Central GovernmontCena 

नाम और पवाभिधान दिवाए जायगे , 
trol Provident Fund Conmissioner may prescribed 
from time to time. 

( 2 ) इस छट के होते हुए भी , कर्मचारी उक्त अधि 
23. If the Provident Fund rules of the establish 

लियम के अधीन ऐसी प्रमुविधाएं प्राप्त करते 
ment provide for forfeitury of the employees co tri 

रहेंगे , जिनको पाने के लिए ये इस अधिगूचना 
butions in cases where an employce cases to be a 

द्वारा दी गई छुट : प्रवृत्त होने की सारीख से 
nicmber of the fund on the lines of para 69 of the 
said Scheme, the Board of Trusices siiall inaintain a 

पूर्व मंदत्त अभिदायों के आधार पर हकदार हो 
separate account on the aniounts so forfeited and 

जात , 
may utilise the same for such purpose he dietcrinined 

( 3 ) छट प्राप्त अवधि यो लिए यदि कोई अभिदाय 
with the prior approval of the Central Provident Fund 
Commissioner, 

पहले ही किए जा चके हो तो ये वापस नहीं 
24 . Notwithstanding any thing contained in the 

किए जाएंग , 
Provident Fund Rules of the establishment, if on the 
cessarion of any individual from the membership of 

( 4 ) उात कारखाने का नियोजक , उम अवधि की 
the fund consequent on retiring from service or on 

बाबत जिसके दौरान उस कारखाने पर उक्त 
t king up the employment in some other establish 

अधिनियम प्रवर्तमान था (बिसे इसमें इस 
mcnt, it is found that the rate of contribution rate of 
forfeiture etc., under the P . F. Rules of the establish 

पश्चात " उवत अवधि " कहा गया है ) , ऐसी 
mcnt are less favourable as compared to these under 

विवरणियां ऐसे प्रारूप में और ऐसी विशिष्टियों 
the statutory Schemc, tic difference shall be borne 

सहित देगा जो कर्मचारी राज्य बीमा ( साधारण ) 
by the employer. 

सिनियम , 1950 के अधीन उसे उक्त अवधि की 
25. The employer shall bear all the expenses of 

याबस देती थी , 
the administration of the Provident Fund including 
the maintenance of accounts, submission of returns, 

( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 
transfer of accumulation. 

उप -धारा ( 1 ) के अधीन नियुक्त किया गया कोई 
26 . The cinployer shall display on the notice board 
of the establishment, a copy of the rules of the ſund 

निरीक्षक , या निगम का दम निमित्त प्राधिकृत 
as approved by the appropriate authority and as and 

कोई अन्य पदधारी: - -- 
when amended thercto alongwith a translation of the 
saljent points thircof in the language of the majoriıy 

( i) धारा 44 की उप -धारा ( 1 ) के अधीन , 
of the cw .ployecs. 

उक्त अवधि की बाबत दी गई किसी 
___ 27. The " appropriate Government may lay down 

विवरणी की विशिप्टियों को मत्यापित 
any further conditions for continued exemption of 

करने के प्रयोजनार्थ 
the establishment . 
29 . The employees shall enliance the rate of pro 

। यह प्रनिनिश्चित करने के प्रयोजनार्थ कि 
viilent fund contributions appropriately if the rate of 

कर्मचारी राज्य बीमा ( साधारण ) विनियम , 
provident fund contribution is enhanced under the 
said Act so that the benefits under the Provident 

1950 द्वारा यथा नक्षित रजिस्टर और 
Fund Scheme of the establishment chall not become 

अभिलेख उका अवधि के लिए रखे गए थे 
less favourable than the benefits provided under the 

या नहीं, या . 
said Act . 
29 . The cxcmption is liable to be cancelled for 

। बह अमिनिश्चित करने में प्रयोजनार्थ कि 
violation of any of the above conditions. 

कर्मचारी, नियोजक द्वारा दिए गए उन 
[ File No . S - 35015 / 17/ 92-SS -II ] 

फायदों को जिस प्रतिफल स्वरूप इस 
J. P. SHUKLA, Under Secy . 

अधिगूचना ॐ राधीन छुट दी जा रही है , 
नई दिल्ली , 17 नवम्बर , 1992 

नकद में और घस्तु प म पाने का 
का . प्रा . 3024. - - कोन्द्रीय सरकार कर्मचारी राज्य 

हकदार बना हुआ है या नहीं, या 
बीमा अधिनियम , 1948 ( 1918 का 34 ) की धारा 9 1क 

) यह अभिनिश्चित करने छः प्रयोजनार्थ कि 
को साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग 

उस अवधि ; दौरान , जब का कारखाने 
करते हुएँ उक्त अधिनियम प्रवर्तन से मंगर्स जशा संलग्न सूची 

के संबंध में अधिनियम की उपबन्ध प्रवृत्त 
में दर्शाया गया है में नियक्त नियमित कर्मचारियों को 

थे , ऐसे किन्हीं उपबन्धों का अनुपालन किया 
30- 9- 94 तक की जिसमें यह दिनांग भी सम्मिलित है की 

गया धा या नहीं , 
प्रयधि ये लिए ट प्रदान करती है । 
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हरियाणा 


निम्नलिखित कार्य करने के लिए सशक्त होगा : - - 
( क ) प्रधान या अव्यवहित नियोजक से अपेक्षा करने कि 

वह उसे ऐसी जानकारी दे जिसे उपरोक्त 

निरीक्षक या अन्य पदधारी पावण्यक सममता है, 
( ख ) ऐले प्रधान या अव्यवहिर नियोजक अधिभोगा 

धीन किसी कारखाने , स्थापन , कार्यालय या अन्य 
परिसर में किसी भी उचित समय पर प्रवेश 
करना और उसके प्रभारी से यह अपेक्षा करना कि 
पर व्यक्तियों क नियोजन और ममदरी संदाय 
से संबंधित ऐसा लेखा, पहियां और अन्य दस्तावेज 
एंगे निरीक्षक या अन्य पदधारी के समक्ष प्रस्तुत 
करे और उनकी परीक्षा करने दे, या उन्हें ऐसी 

जानकारी दे , जिने वे आवश्यक समझते हैं । 
( ग ) प्रधान या अव्ययहित नियोजक की , उसके अभि 

कार्ता या सेवक की , या ऐसे किसी व्यक्ति की जो 
ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर 
में पाया जाए, या ऐसे किसी व्यक्ति की जिसने 
बारे में उपत निरीक्षक या अन्य पदधारी के पास 
यह विश्वास करने का युक्तियुक्त कारण है कि 

वह कर्मचारी है , परीक्षा करना , या 
( घ ) ऐसे कारखाने, स्थापन , कार्यालय या अन्य परिसर में 

में रखे गए किसी रजिस्टर , लेखामही पा अन्य 
दस्तावेज की नकल तैयार करना या उससे 
उद्धरण लेना । 


. मैसर्स मारति उद्योग लि . , गगावा , 

1 - 10- 31 
8 . गैसर्ग हिन्दुस्तान एरोनॉटिक्स लि . , 
लखनऊ 

1 - 10- 91 
9. मैसन हिनुमान एरोनॉटिक्स लि , 
कानपुर 

1 - 10- 91 
10. मसस हिन्दुस्तान जिंक लि . , विशाखा 1 - 10- 91 

पट्नम । 
11. मैसर्ग हिन्दुस्तान निक लि . , उवयपुर 1 - 10- 91 
1 ?. मैसम नेशनल ( मनियम के . लि . , 
विशाखापट्टनम 

1 - 10 - 91 
13. मैसर्स गियन फार्म रस पाटिलाईजर्म 

कोपरेटिव लि . , फलोग सिस्ट्रिक्स , गोला- 1 -10- 91 
नगर (गुजरात ) 
14. मैसर्स मेन्ट्रल इलेक्ट्रोनिक्स लि . , 

1 - 10-87 
साहिबाबाद ( उ . प्र . ) 
15. मगर्स नेपानल फर्टिाइजर्स लि . , भटिडा 1 - 10.88 
16. मैमर्न इंडियन र अर्थरस लि . , 

1 - 10-86 
उद्योग मंडल , केरल 
17. भैसर्स इंसट्रो मेंटेशन लि ., कोटा 

1 - 10- 86 
18. मैसर्स राष्ट्रीय केमिकल्स एण्ड फदिलामा 
सि . , बम्बद 

1 -10 -87 
19. मैसर्स भारत इलेक्ट्रोनिक्स लि ., 

1 - 10 - 88 
गाजियाबाद ( उ . प्र . ) 
( क्षेत्री र पालय नई दिल्ली एण्ड 

लाईसन ऑफिसर , भागरा ) 
20. मैसर्फ इंडियन टेलिफोन इंडस्ट्रीज लि ., 1-10-18 

रायबरेली 
1 . गैसर्स कम्प्यूटर मैन्टा कोरपोरेशन , 1 - 10-88 

नई दिल्ली 
22. मैम भारत गोल्ड माइन्स लि . , 

1 -10-08 
कोलार--योगए फिल्डन , नाटक 
23. मसर्म सीमेंट कोरपोशन ग्राफ इंडिया 8 - 10- 85 

लि . चरखी दादरी ( हरियाणा ) 
मैंसर्ग हिन्दुस्तान शिपयार्ड लि . , 

1 - 10- 89 
विमान्बाट्नम 
25. मैसर्स नई भंगलोर पोर्ट दूर, मैगोर 1 - 10 .88 
26. मैसर्स कोबीन शिपाई लि ., कात्रीन 1 -10- 87 

7. गैलर्स सोरगी लाई दम , गोरगी । 1 -10-85 
28. मैसर्स फिल्ड वमोप ए मैरीन वर्क 1- 10- 87 

शोप श्राफ टीकोरोन पोर्ट ट्रस्ट , 
टीकोरीत 


अनुसूची 


- 


- 


क्रमांक 


संस्थान का नाम 


दिनांक जिस 
दिन में छूट 
दी गयी । 


- 


- 


- 


- 


- 


AHAur + MAIMom 


- 


- 


- 


- - - 


- M 


- 


- 


- - - - - . 


1 - 10- 88 


1 - 10- 91 


1 - 10- 91 


- 


- 


- - 


- 


- 


- 


- 


1 . पालदी यूनिटस गाफ मैसर्स इंडियन 

श्रापल कारपोरेपान लि . , (माटिन 
डिवीजन ) , नई दिल्ली । 
१. पान दी यूनिटस आफ मैनर्स हिन्दुस्तान 

पेट्रोलियम कारपोरेशन लि . , बम्बई । 
3. बाल टी यूनिटस आफ मैसर्ग भारत 

पेट्रोलियम लि . , बम्बई 
1. मैसर्स इंडियन प्रायल बिल्डिंग लि . , 

कालकता और दाम्मे 
5. मंसर्स इंडियन आयल कारपोरेशन ( रि 

फाईनरी ए पीपलाईन्स डिवीजन ) 
गुवाहाटी 
5. पाल दी यनिटस आफ मैसर्स | গার 

हैवी इलेक्ट्रीकल्स लि . , लोदी रोड , 
नई दिल्ली 


1 - 10- 91 


1 - 10 - 91 


1 --10- 91 


भाग [[ - - "५ 31 


भारल 


द- मर 5. 15 
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- 


- 


- 


- 


- 


- 
- 


- 


- - 


- - - - 


- 


- 


- 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- - 


1 


3 


2 


29. मैसर्न भारत हैवी पय एंड बी पेल्स 1 -10- 91 

48. मैसर्ग रीगनल रिसर्च लैबोरेटरी, हैदराबाद 1-10- 82 
लि .. विशारणा पदार 

49. मेरा नयन फिनिमल लेबोरेटनी , नई 1 - 10- 82 
30. मंजर्स इंडियन ग्राउ फार्मसिटीकम 25- 1 1 -30 

दिल्ली 
लि ., अपित 

50. मैसर्स नेशनल मिनल लैबोरेटरी, नई 1 - 10- 87 
31 . मैमर्स हिन्दुस्तान फोटो पियमान मन्य 1 - 1 (0 . 91 

दिल्ली 
फैक्चरिंग का . लि . , द्रात 

51. मैसर्स सेन्ट्रल रोड रिसर्च इंस्टीट्यूट, 1-10- 82 
32. मैसर्स पवन हंम लि ., नई दिल्ली 1 -10- 01 

नई दिल्ली 
33. दी रंगोग डिवीजन आफ मैमा मिनरल 

52, मैसर्स विश्वेश्वरैया इंन्द्रीयल ए टेकनो - 17-11- 74 
कोरपोरेशन लि . , नागपुर 

1 - 10-91 

लीजीयाल मौसम , कलकत्ता 
31. दी कम्प्यूटर रोन्टर ग्राफ मसर्प स्टेट बैंक 1 -10- 88 

53. मैसर्स कारपोरेट ऑफिस आफ मैगर्म 1 - 10 -87 
अफ इंडिया , बम्बई 

नेशनल टेक्सटाईल कारपोरेशन ( एमपी ) 
35. साटा प्रोमिन डिपार्टमेंट आफ मैगन 4 - 10 -94 

लि ., इन्दौर 
लाईफ रेस कारपोरेशन आफ इंडिया , 

54. मैसर्स कारपोरेट ऑफिस पाफ मैसर्स 1- 10 . 91 
बम्बई 

नेशनल टेक्सटाईल कारपोरेशन (यूपी ) 
36. मरघाटा वर्कशाप साफ मैगी नार्थ ईस्टर्न 1-10-91 लि . , कानपुर 
कोल फील्ड, आसाम 

55. कारपोरेट औफिस ग्राफ मैसर्स नेशनल 1 - 4 - 86 
37. मैसर्स वेनेथीह बर्फशो एंड गिरिडीह कोका -10- 83 टेक्सटाईल कारपोरेशन ( तमिलनाडु एंड 
ओबर प्लांट आफ मैमर्स कोल इंडिया 

पांडीचेरी ) लि . , मद्रास 
लि . , 

56. कारपोरेट ओपिग ग्राफ मसर्स एन . टी . 1 - 10-83 
38. पाल दी यूनिटस प्राफ मैसर्स सेन्ट्रल सिल्क 1 -10-18 

सी . (दिल्ली , पंजाब एंड राजस्थान , 
बोई, बैंगलोर 

गई दिल्ली ) 
39. सन्टल स्टोरमा एंड गालाई डिविजन श्राफ 1 -10- 91 57 . कारपोरेट ऑफिस आफ मैसर्स हिन्दुस्तान 1- 10- 87 
मसी नेशनल सीड्स कोरपोरेशन , नई 

लाटैक्स लि ., निवेन्द्रग ( पूजापुरग ) 
दिल्ली 

58. मैसर्स डाइरेक्ट्रेट आफ प्रोडक्सन सेन्टर , 1 - 10- 87 
40. मैमर्स हैंडीक्राफ्टम एंड हैं । लूम एक्सपोर्टस 

उत्तमानुरं केरल 
कोरपोरेशन लि . ( माझेटिंग डिविजन ), 1 -10- 91 

59. भैसर्स सेन्ट्रल टुल रूम , लुधियाना 

1 - 10- 88 
नई दिल्ली 

60. मैसर्स सेन्ट्रल टूल रूम एंड ट्रेनिंग सेन्टर, 1-10- 88 
41 , मैसर्स डी . बी . सी . पावर स्टेशन 1 - 7 - 82 

लकत्ता 
कुमारधुब रामगढ़ एण्ड हावड़ा 

61. मैसर्स इंडिया फायर-शिकस एंड इंसुलेशन 1- 10 - 91 
42. फैक्ट्रीज यितींगिग टू मैसर्स ओ एन जी सी 1 - 7 - 84 

क . लि . , एण्ड रांची रीड रिफेवट्रोरिल 
ऐट कम्पनी अहमदाबाद , बलोदा एण्ट 

प्लांट श्राफ भैसर्स भारत रिफेक्ट्रोरिम 
देहरादून 

लि . , रांची 
43. भैसर्स इंसटीट्यूट आफ डेसिंग एंड इलेक्ट्री- 1- 10-9162. मैमर्स बरारी लोयाबाद एंड लोदना कोक 1-10- 85 
फल ममुरिंग इन्सट्रीमेंट्स, यम्बई 

प्लांटम ग्राफ मैसर्स भारत मोकिंग कोल 
44. मैमर्स गोवा मेट कॉम्प्लेक्स लि . , गोवा 1-10 -91 लि . , 
45. मेसर्स नेशनल इनवीरमेन्टल इंजीनियरिंग 1 - 1 ()- 88 63. मैसर्स सेन्ट्रल दुर्गस रिसर्च इंस्टीट्यूट, 1-10- 82 
रिसर्च इंस्टीट्यूट नागपुर प्रान्डर दी 

लखनऊ 
सी एम आई प्रार 

64, मैसर्स मेन्ट्रल रोड टेक्नोलोजिकल्स रिसर्च 1 -10- 86 
46 मैसर्स नेशनल इंस्ट मेंटल लि ., जाडवपुर 1-10-87 इंस्टीट्यूट, मैसूर 
( कलकत्ता ) 

6 5. ब्रिटिश इंडिया कारपोरेशन लि ., कामपुर 1- 10-91 
47. भैरार्स नेशना एरोनॉटीकल्स लयोरेटरी, 17-11- 74 

[ संख्या एस - 38014/ 26/ 90 - एम . एस .-1 ] 
बैंगलौर 

जय प्रकाधा शुक्ल , प्रवर सचिव 
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New Delhi, the 1714 November, 1992 
S . O . 3034 ,-- Ia exercise of the power conferred by 
section 88 read with section 91 - A of the Employees 
Strt Insurance Act, 1943 ( 34 of 1948) the Central 
Government hereby exempts the regular employees 
of the Factories(Establishpjents spccified in the sche 
dule licm the operation of tho said Act for a period 
with effect from the dates nientioned in Column 3 
of th : Schedule upto and inclusive of the 30th Sep 
tember , 1994 . 

2 . uic above exempiion is subject to the folloy 
ing conditions namely :-- - 
( 1 ) The aforesaid establishment where in the 

employees are onployed shall maintain a 
register showing the name and designa 

lions of the cxeinptel employees ; 
( 2 ) Notwiehstanding this cxemption , the emp 

loyees shall con : inue to reccive such bene 
fits under the said Act to which they 
might have 5come entitled to on the 
basis of the contributions paid prior to the 
date from which exemption granted by 

this notification operates ; 
( 3) The contributions for the excmpted period , 

if already pail, shall not be refundect; 
( 41 The employer of the said factorylestablish 

nicnt shall submit in respect of thic period 
during which that factory was subject to 
the operation of the said Act (hereinafter 
referred to as the said period ), such re 
turns in such form and containing such 
particulars as were duc from it in respect 
of the said period under the Emplovecs 
State Insurance (General ) Regulations, 

1950 ; 
(5) Any inspector apuvinted by the Corpora 

tion under suh -section ( 1 ) of Section 45 
of the said A - 1, or other official of the 
Corporation authorise in this behalf shall , 
for the purpose of :- - 


tion ; or 
(iv ) ascertaining wlicthor any of the provisio113 

of the Act had been coniplied with during 
the period when such provisions were in 
force in relation 0 the said factory to 

empowered to : 
( a ) require the principal or immediate cup 

loyer to furnish to him such information 

as he may consider necessary ; or 
(b ) enter any factory , establishmeni, office 

or other premises occupied by such 
principal or inmediato Coployer at any 
reasonable time and require any person 
found incharge thicreor to produce 10 
such inspector or other official and allow 
hini to cxamina accounts , books and 
other documents relating to the cmploy 
ment of personal and payment of wages 
or to furnish to him such information as 

he may consider necessary; or 
(c ) cgamine the principal or immediate cnp 

loyer, his agent of servant, or any 
person found in such factory , establish 
ment, office or other premises or any 
Person whom the said inspector or other 
official has reasonalile cause to believe 

to have been an employce; or 
( d ) make copies of or take extracts from any 

register , account book or other docu 
ment maintained in such factory , estab 
lishment, office or other premises . 


SCHEDULE 


Sl. No . Naino of the Estabilishment Factory Date from 

which exemp 

tion is granted 
- - --- - - - - - - 


- - - - 


- 


- - 


1 - 10 - 88 


1 - 10 - 91 


1 .10 -91 


1 - 10 - 91 


1 - 10 -91 


1 . All the Units of M s, Indian Oil 

Corporation Ltd ., (Marketing Division ) , 

New Delhi, 
2 . All the Unite of M /s . Hindustan 

l etroleum Corporation Lid ., Bonibay . 
3 . All the Units of M /s. Bharat Pelrolçum 

Limited , Bombay. 
4 . M /s. Tndian Oll Blen l!ng Lid ., Calcutta 

and Bombay 
5 . M /s. Tudian Oil Corporation (Refineries 

and Pipelines Division ) Guwahati, 
6 . All the Unils of M / s. Blyarat Heavy 

Electricals Ltil ., LodhiRond , New Delhi. 
7 . M /s. Maruti Udyog Lid ., Gurgaon , 

Haryana . 
8 . M /s. Hindustan Acronautics I.(d ., 

Lucknow . 
9 . M /s. Hindustan Acronautics Ltd ., 

Kanpur . 
10 . M /s. Hindustan Zinc Ltd ., Visakhapatnom . 
11. M /s . Hindustan Zinc Ltd ., Udaipur, 
12 . M /s. National Aluminium Company 

Lid ., Visakhapatnam , 


1 - 10 - 91 


1 - 10 -91 


( i) verifying the particulars contained in any 

return submitted under sub- section ( 1 ) of 

Section 44 for the said period : or 
( ii) ascertaining whether registers and records 

were maintained as required by the Emp 
loyees State Inscrance (General) Reguia 

tions, 1950 for the said period ; or 
( iii) ascertaining whether tlic employees con 

tinue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which exemp 
tion is being granted under this notifica 


1- 10 -91 


1 - 10 - 91 


1- 10 -91 
1 - 10 -91 
1 - 10 -91 


AL 
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13 . M /s. Indian Farners Fertilisers 

1- 10 -91 
Cooperative Ltd ., Kalol District, 

Gardhinagur (Gujarat). 
14. M /s. Central Llectronics Ltd ., 

1- 10 - 87 
Sahibabad (UF") 
15 . M /s. National Fertilizer Ltd ., Bhatinda 1 - 10 - 88 
16 . M /s. Indian Rare Earths Ltd ., 

1 - 10 -86 
Udyogmandal, Kerala . 
17 , M /s. Instrumentation Limited , Kota . 1 - 10 -88 
18 . M /s. Rashtriya Chemicals & Fertilizers Ltd ., 1- 10 -87 

Bombay . 
19 . M /s. Bharat Electronics Ltd ., 

1- 10 -88 
Ghaziabad (UP ) ( including their Regional 
Oficos ip Now Delhi and liaison office at 

Agra ). 
20 . M /s. Indian Telephono Industrios Ltd ., 1 - 10 - 88 

Raibareli 
21 . M /s . Computer Maintenance 

1 - 10 - 88 
Corporation , New Delhi. 
22 . M /s. Bharat Gold Mines Ltd ., Kolar 1 - 10 -88 

Gold Fields, Karnataka. 
23. M /s. Cement Corporation of India Ltd ., 

8 - 10 - 85 
( i ) Iici(Haryana). 
24 . M /s. Hindustan Shipyard Ltd ., 

1 - 10 -89 
Visahkhapatrem . 
25. Ms. New Managalore Port Trust, 

1 - 10 - 88 
Mangalore . 
26 . M /s. Cochin Shiyrard Limited , Cochin . 1 - 10 - 87 
27 . M /s . Mormugao Port Trust , Marmugao . 1- 10 -88 
28 . M /s. Field Workshop and Marino Work 1- 10 -87 

shop of Tuticorin Port Trust, Tuticoria . 
29 . M /s. Bliarat Heavy Plates and Vessels 1- 10 -91 

Ltd ., Visakhapatnam , 
30 . M /s. Indian Drugs & Pharmaceuticals 24 - 11-80 

Ltd , Rishikesh . 
31 . M /s . Hindustan Photo FilmsManufac 1 - 10 - 91 

turing Co . Ltd ., Madras. 
32 . M /s. Pawau Hans Ltd ., New Delhi. 1 - 10 - 91 
33. The Workshop Division of M /s, Mineral 1- 10 -91 

Corporation Ltd ., Nagpur. . 
34 . The Computer Centre of M /s. State Bank 1- 10 -88 

of India, Bombay, 
35 . Data Processing Department of M /s. Lifo 1 - 10- 84 
• Insurance Corporation of India , Bombay . 
36 . Margheta Workshop of M /s. North 1 - 10 -91 

Eastern Coul Field , Assam . 
37. M /s. Bcncdih Workshop & Giridih Coko 
C ver Plant of M /s. Cool India Ltd , 

1 - 10 -83 
38 . All the Units of M /s. Central Silk Board , 1 - 10 -88 

Bangaloro. 
39. Central Stores & Supply Division of 1 -10-91 

M /s . National Seeds Corporation , 

New Delhi. 
40 . M /s . Handicrafts and Handloom Exports 1- 10 - 91 

Corporation Ltd ., (Marketing Division ), 

New Dellii. 
41. M /s. D . V . C . Power Stations Kumardhuby 1-7 -82 

Kamgarh & Howrah . 
42. Fuctvics belonging to M /s. ONGC at 1- 7- 1984 

Bombay, Ahmedabad, Baroda and 

Dehri Dur , 
2842 GI /92 — 11 


43. M /s. Institute of Design and Electrical 1- 10 -91 

Measuring Instruments., Bombay. 
44. M /s. Goa Meat Complex Ltd ., Goa . 1 - 10 -91 
45 . M /s. National Enviromental Enginccring 1- 10 - 88 

Research Institute, Nagpur under the 

CSIR . 
46. M / s. National Instruments Limited , 1 - 10 -87 

Jadavpur (Calcutta ). 
47 , M /8. National Aeronauticals Laboratory , 17- 11 -74 

Bangalore. 
48. M /s. RegionalResearch Laboratory, 1 - 10 - 82 
49. M /s. National Physical Laboratory , 1 - 10 - 82 

New Delhi. 
50 . M /s. National Chemical Laboratory , 1 - 10 -86 

New Delhi. 
51. M /s . Central Road Research Instituto , 1 - 10 - 82 

New Delhi. 
52 . M /s. Visvashu arya Industrial & 

17 -11 - 74 
Technological Measuom , Calcutta . 
53 . M /s. Corporate Office of M /s. National 1 - 10 -87 

Textile Corporation (MP) Ltd ., Indoro . 
54. M /s. Corporate Office of M /s, National 1-10 -91 

Textilo Corporation (UP) Ltd ., Kanpur 
55. Corporate Office of M /s. National Textile 1 -4 - 1986 

Corporation ( Tamilnadu & Pondicherry ) 

Ltd ., Madras 
56 . Corporate Office of M /s . N . T . C . (Delhi, 1-10 -83 

Punjab and Rajasthan , New Delhi). 
57 . Corporate Office of M /s. Hindustan Latox 1 - 10 -87 

Ltd ., Trivandrum (Poojapuram ). 
58 . M /s. Directorate of Production Contre, 1- 10 - 87 

Uttumanur, Kerala . 
59 . M /s. Central Tool Room , Ludhianu . 1 - 10 -88 
60 . M /s. Central Tool Room & Training 1 - 10 - 88 

Centre, Calcutta . 
61. M /s. Indio F re Bricks and Insulation 1- 10 -91 

Company Ltd ., and RanchiRoad 
Refractories Plant of M /s. Bharat 

Rofractories Ltd ., Ranchi. 
62 . M /s. Bararoc Loyabad and Lodna Coke 1- 10 - 85 

Plants of M /s, Bharat Coking Coal. Ltd , 
63. M /s. Central Drugs Research Instituto, 1- 10 -82 

Lucknow . 
64 . M /s. Contral Road Technological 

1 - 10 - 86 
Research Institute ,Mysore . 
65. British India Corporation Ltd ., Kanpur. 1 - 10 -91 

(No . S - 38014 /26 /90 -SS - 1) 

J.P . SHUKLA , Voder Socy . 
EXPLANATORY MEMORANDUM 
It has become necessary to give retrospective effect to the 
exemption in this case as prxcessing of the applicatio is for 
exemption took timne. However, it is certified that tho grant 
of exemption with retrospective effect will not affect the 
interest of any body adverscly . 


tur 


faceft , 17 arrate , 1992 
FiT . 97 . 3025 : dat : A Tifa Toy Firgaft 
प्राइवेट लिमिटेड गुडस रोड पालाची कोम्बेटर तमिलनार 
( इसके मागे जहां कहीं भी उक्त स्थापना शब्द का प्रयोग 
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6. जहां एक कर्मचारी जो कर्मचारी भविष्य निधि 
( कानूनी ) या किसी अन्य छूट प्राप्त स्थापना का पहले से 
सदस्य है, को अपनी स्थापना में काम पर लगाया जाता है 
तो नियोक्ता उसे निधि का तुरन्त सदस्य बनाए गा श्रीर 
ऐसे कर्मचारी के पिछले नियोक्ता के पास भविष्य निधि लेखे 
में संचयों को अंतरित कराने और उसके लेखे में जमा कराने 
की व्यवस्था करेगा । 

7. केन्द्रीय भविष्य निधि प्रायुक्स के द्वारा अथवा केन्द्रीय 
सरकार के द्वारा जैसे भी मामला हो , समय समय पर दिए 
गए निदेशों के अनुसार भविष्य निधि के प्रवन्ध के लिए 
नियोक्ता न्यासी बोर्ड की स्थापना करेगा । 

8. भविष्य निधि , न्यासी बोर्ड में निहित होगा जो 
अन्य बातों के होते हुए भविष्य निधि में प्राय के उचित 
लेखों और भविष्य निधि से अदायगियों और उनकी अभिरक्षा 
में शेषी के लिए कर्मचारी भविष्य निधि गंगठन के उत्तरदायी 
होगा । 


हो इसले अभिप्राय उक्त स्थापना से है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) इसके आगे उक्त अधिनियम के नाम से निविष्ट ) को 
भाग 17 की उपधारा ( 1 ) के खंड ( क ) के अंतर्गत छुट 
प्राप्त करने के लिए आवेदन किया है । 

यह केन्द्र सरकार की राय में उक्त स्थापना के कर्भ 
पारियों के लिए तैयार किए गए भविष्य निधि नियमों में 
अंशदान की दर उक्स अधिनियम की धारा 6 में उल्लिखित 
कर्मचारी अंशदान की दर से कम नहीं है तथा इसके कर्म 
पारियों को मिलने वाले भविष्य निधि लाभ उक्त अधिनियम 
तथा कर्मचारी भविष्य निधि स्कीम , 1952 ( इसके आगे 
जहां कहीं भी स्कीम शब्द का प्रयोग किया गया है उससे 
अभिप्राय उक्त स्कीम में है ) में उल्लिखित लाभों से किसी 
भी प्रकार से कम नहीं है जो इस वर्ग की स्थापनाओं में 
कार्यरत कर्मचारियों को उपलब्ध हैं । 

अब इसलिए उक्त अधिनियम की धारा 17 की उपधारा 
एक के खंड ( क ) द्वारा प्रदत्त नक्तियों का प्रयोग करते हुए 

और संलग्न अनुसूची में यणित जों के अधीन केन्द्रीय सरकार 
इसके द्वारा उक्त स्थापना को उक्त स्कीम के सभी उपबन्धों 
के लागू होने से छूट प्रदान करती है । 

अनुसूची 
1. उक्त स्थापना से संबंधित नियोक्ता केन्द्र सरकार 
मारा समय - समय पर दिए गए मिदेश के अनुसार उक्त अधि 
मियम की धारा 17 की उपधारा ( 3 ) के खंड ( क ) में 
उल्लिखित निरीक्षण के लिए सुविधाएं प्रदान करेगा और ऐसे 
निरीक्षण प्रभार की अदायगी प्रत्येक माह की समाप्ति के 
15 दिन के अन्दर करेगा । 

2. न - यूट प्राप्त स्थापनाओं के संबंध में उक्त अधिनियम 
और उनके अधीन सुजित उमस स्कीम के अंतर्गत देय अंगदान 
की दर से स्थापमा के भविष्य निधि नियमों के अन्तर्गत देय 
अंशदान की दर किसी समय भी कम म होगी । 

3. पेशगियों के मामले में छूट प्राप्त स्थापना की स्कीम 
कर्मचारी भविष्य निधि स्कीम, 1952 से कम हितकर नहीं 
होगी । 

4. उक्त स्कीम में कोई भी संशोधन जो स्थापना के 
वर्तमान नियमों से अधिक लाभकारी हैं उन पर अपने पाप 
लाग किया जाएगा । उक्त स्थापना के भविष्य निधि नियमों 
में कोई भी संशोधन, क्षेत्रीय भविष्य निधि आयुक्त की पूर्व 
अनुमति के बगैर नहीं किया जाएगा और जहां किसी संशोधन 
से उक्त स्थापना के कर्मचारियों के हित के प्रतिकूल प्रभावी 
होने की संभावना है वहां अपनी अनुमति देने से पूर्व क्षेत्रीय 
भविष्य निधि प्रायुक्त , कर्मचारियों को अपने विचार प्रस्तुत 
करने का उचित अवसर देगा । 

5. यदि स्थापना को छट न दी जाती तो वे सभी 
मर्मचारी ( जैसे उक्त अधिनियम की धारा 2 ( 4 ) में निश्चित 
लिया गया है ) जो सवस्य बनने के पात्र होते, सदस्य बनाए 
जाएंगे । 


___ 9. न्यासी बोर्ड कम से कम 3 माह में एक बार बैठक 
करेंगे और केन्द्र सरकार द्वारा समय समय पर जारी किए 
गए मार्ग निदेशों के अनुसार कार्य करेंगे । केन्द्रीय भविष्य 
निधि प्रायुक्त को अधिकार होगा कि वह किसी अन्य योग्य 
लेखा परीक्षक में खातों को दुबारा लेखा परीक्षा कराए और 
ऐसे पुनः लेखा परीक्षा के खर्च नियोक्ता वहन करेगा । 
____ 10. न्यासी बोर्ड द्वारा रखे गए भविष्य निधि लेखे 
अर्हता प्राप्त निमम चार्टर्ड अकाउन्टेन्ट द्वारा वार्षिक लेखा 
परीक्षा के अध्यधीन होंगे । जहां आवश्यक समझा जाए , केन्द्रीय 
भविष्य निधि आयक्त की किसी अन्य अर्हता प्राप्त लेखा 
परीक्षा द्वारा लेखों की पुन : लेखा परीक्षा कराने का अधिकार 
होगा और इस पर हुमा व्यय नियोक्ता द्वारा वहन किया 
जाएगा । 

11. प्रत्येक वर्ष स्थापना के लेखा परीक्षित तुलन पत्न 
के साथ लेखा परीक्षत वार्षिक भविष्य निधि लेखों की एक 
प्रति वित्तीय वर्ष की समाप्ति के छ : माह के अन्दर क्षेत्रीय 
भविष्य निधि आयुक्त को प्रस्तुत की जाएगी । इस प्रयोजन के 
लिए भविष्य निधि का वित्तीय वर्ष पहली अप्रैल से 31 मार्च 
तक होगा । 
___ 12. नियोक्ता प्रतिमाह भविष्य निधि के देय अपने 
कर्मचारियों के अंशदानों को आगामी माह की 15 तारीख 
तक न्यासी बोर्ड को अंतरित कर देगा । अंशदानों की विलम्ब 
से अदायगी करने के लिए समान परिस्थितियों में नियोक्ता 
नुक्शानी देने का उसी प्रकार उत्तरदायी होगा जिस प्रकार 
एक न- छूट प्राप्त स्थापना उत्तरदायी होती है । 

13. न्यासी बोर्ड , सरकार द्वारा समय समय पर दिए 
गए निदेशों के अनुसार निधि में जमा राशियों का निवेश 
करेगा । प्रतिभूतियां न्यासी बोर्ड के नाम पर प्राप्त की 
जाएगी और भारतीय रिजर्व बैंक के जमा नियन्त्रण में मन 
सूचित बैंक की अभिरक्षा में रखा जाएगा । 


[ भाग [[ - - वर ( 11 )] 
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11. सरकार के निदेगी के अन मार निषेश न करने 
पर न्यासी बोई अलग-अलग मा से और एक साथ केन्द्रीय 
भविष्य निधि आयुक्त या उसके प्रतिनिधियो द्वारा लगाए 
गए अधिक प्रभार का उत्तरदायी होगा । 
____ 15 न्यामी बोई एक वरतु- पाग रजिस्टर तयार 
करेगा और व्याज और विमोचन आयोगमा पर धमली 
सुनिश्चित करेगा । 

16. जमा किा गा अशदानो , निकाले गए और 
प्रत्येक कर्मचारी म मबधित ब्याज को दिखाने के लिए 
न्यामी बोर्ड विस्तन लेख तैयार करेगा । 
___ 17. वित्तीय लेखा वर्ष की समाप्ति के छ माह के 
अन्दर बोर्ड प्रत्येक कर्मचारी को वार्षिक लेखा विवरण जारी 
करेगा । 

18 बोर्ड प्रत्येक कर्मचारी को वार्षिक लेग्या विवरण 
के स्थान पर पामबक जारी कर सकता है । ये पास-बके 
कर्मचारियो की अभिरक्षा में रहेगी और कर्मचारियों के 
प्रस्तुतीकरण पर बोई के द्वारा इन्हें अध्ययन किया जाएगा । 

19 लेखा वर्ष के पहले दिन आदि शष पर प्रत्येक 
कर्मचारी के लेख मे ज्यान उस दर में जमा किया जाएगा 
जिसका न्यासी बोर्ड निर्णय करे परन्तु यह उक्त स्कीम के 
पंरा 60 के अतर्गत केन्द्रीय सरकार द्वाग घोषित दर मे 
कम नहीं होगा । 

20 यदि यामी बोर्ड केन्द्रीय सरकार द्वारा घोषित 
ध्याज की दर इस कारण से कि निवेश पर आय कम है या 
किसी अन्य कारण मे अदा करने में असमर्थ है तो इस 
कमी को नियोक्ता पूग करेगा । 

21 नियोक्ता भविष्य निधि की चोरी के कारण 
लट बमोट, खयानत , गबन अथवा किसी अन्य कारण मे 
हुई हानि को पूरा करेगा । 

22. नियोक्ता और न्यासी बोर्ड क्षेत्रीय भविष्य निधि 
प्रायक्त को ऐसी विवरणिया प्रस्तुत करेगा जो ममय - समय 
पर केन्द्रीय सरकार/ मन्द्रीय भविष्य निधि आयक्त निर्धारित 


सांविधिक योजना के अन्तर्गत घी गई दगे की तुलना मे 
कम अनकल है तो नन्तर का वहन नियोक्ता द्वाग किया 
जायेगा । 

25 नियोक्ता भविष्य निधि को प्रशासन में सघधित 
सभी सर्च जिसमें लेखो । रगरखाव रिटर्न परशुत्त किए 
जाने , राशियों या अन्तरण शामिल है, वहन करेगा । 

26 नियोक्ता समुचित प्राधिपारी द्वारा अन मोदिप्स 
निधि या नियमो की एक प्रति तथा जब भी कोई सशोधन 
होना है , उसकी मुख्य बातो को कर्मचारियो को बहुमत की 
भाषा मे अनुवाद करके स्थापना के बोर्ड पर लगाएगा । 
____ 27 " समुचित सरकार स्थापना की चाल छट पर 
और गर्ने लगा सकती है । 

28 यदि उक्त अधिनियम के अतर्गत स्थापना वर्ग 
जिम उसकी स्थापना पाती है , पर अशदान की पर 
बतायी जाती है , नियोक्ता भविष्य निधि अशदान की दर 
उचित रूप में बताएगा, ताकि उक्त अधिनियम के अतर्गत 
दिए जाने वाले लाभो से स्थापना की स्कीम के अलर्गत 
दिए जाने वाले भवि 

। लाभ किसी भी प्रकार 
से कम न हो । 

39. उक्त शर्तो मे में किसी एक के उल्लघन पर छुट रह 
की जा सकती है । 

म . ऐस- 35 1 15/ 14/ 02- एस . स : -II ] 

जे . पी , क्ला , प्रवर सचिव 


New Delhi, the 17th November, 1992 
S. O. 3025 --- Whereas Messrs Gounder & Co: 
Prvate Ltd ., Goods Shed Road Pallachi,. Coimba.ore , 
Tamul Nadu (hereinafter referred to as the said estaba 
Jchinent ) has applicd for exemptipa under clause ( a ) 
of sub - section ( 1 ) of Section 17 of the Employees 
Pvvident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) ( hereinafter referred to as the 
Said Act ); 


23 उक्त स्कीम के पंग 69 की शैली पर किसी 
कर्मचारी को निधि के मदस्य न रहने पर यदि स्थापना में 
भविष्य निधि नियमो मे नियोक्ताओ के अशदानो को जब्त 
करने की व्यवस्था है नो न्यामी बोई इस प्रकार जब्त की 
गई राशियो का अलग में लेखा तैयार करेगा और उसे ऐसे 
प्रयोजनो के लिए उपयोग करेगा जो केन्द्रीय भविष्य निधि 
प्रायक्त की पूर्व अनुमति से सुनिश्चित किया गया हो । 

24 स्थापना के भविप्य निधि नियमो मे निर्दिष्ट 
किमी बात के होते हुए भी यदि किमी व्यक्ति की सेवा 
निवत्ति होने के फलस्वरूप या किमी अन्य प्रतिष्ठान मे 
नौकरी करने पर निधि की मदस्यता समाप्त हो जाती है 
या पता लगता है कि प्रतिष्ठान के भविष्य निधि नियमो 
को अनर्गन अंशदान की दर, समपहरण की दर पादि 
2842 GI / 92 - 12 


And, whereas, in the opinioy of the Central Gov 
cruinient the rules of the provident fund of the said 
establishment with respect to the rates of . com 
tribution are not less favourable to cmployees 
therein than those specified in section 6 of the said 
Act and the cmployees are also in enjoyment of 
Olher provident fund benefits which on the whole are 
not less favourable to the employeer than the beno 
fits provided under tho said Act of under the Hip 
loyces Provident Fund Scheme , . 1952 ( hereinafter 
referred to as the said Schemo ) in relation to the 
employees in any other establishment of similar 
characters . 


4 


. . 


. 


Now , therefore , in exeicise of the powers con 
ferred by clause (a ) of sub section ( 11. 01 geçuon 17 
of the said Act and subicct to the conditions spect: 
fied in the Schedule annered hereto the Centruf 
Government hereby exempts the said establishdicht 
from the operation of all- ticr provisions of the said 
Schreme. 
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(PART II-- Sec . 3 (ii) 1 


MALU 


SCHEDULE 
1. The employer in relation to the said establish 
ment shall provide for such facilities for inspection 
and pay such inspection charges as the Central Gov 
ernment may from time to time direct under clause 
(a ) of sub - section ( 3 ) of section 17 said Act within 
15 days from the close of every month . 

2 . The rato of contribution payable under the 
provident fund rules of the establishment shall at 
no time be lower than those payable under the said 
Act in respect of the un -excropted establishments 
and the said Scheme framed thereunder. 

3 . In the matter of advances , the scheme of the 
cxempted establishment shail not be less favourable 
than the Employecs Provident Fund Scheme, 1952 . 

4 . Any amendment to the said scheme which is 
more beneficial to the employees than the existing 
rules of the establishment shall be made applicable 
to them automatically. No aniendment of the rules 
of the Provident fund of the said establishment shall 
be made without the provious approval of the 
Regional Provident Fund Commissioner and where 
any amendment is likely to affect adversely the inte 
rest of the employees of the said establishment, the 
Rexional Provident Fund Commissioner shall before 
giving his approval, give it reasonable opportunity 
to thc cpiployecs to explain their point of view . 

$ . Al cmployoos ( as defined in section 2 of thic 
Bald Act) who would have been eligible to becomnt 
members of tho Provident Fund had the establish 
ment not beca granted xemption shall be enrolled 
as members . 

6 . Where an employee who is already a member 
of the Employees Provident fund ( Statutory ) or a 
Provident fund of any other exempted estabjish 
ment is employed in his establishment, the emp 
layer shall immediately enroll him as a mem 
member of the fund and arrangs to have the 
accumulations in the provident fund account of such 
emplovec with his previous employer transferred and 
credited to his account. 

7 . The employer shall establish a Board of Trus 
tces for the management of the Provident fund 
according to such directions as may be given by the 
Central Provident Fund Commissioner or by the 
Central Government, as the case may he , from time 
time. 


tant annually . Where considered necessary , the 
Central Provident Fund Commissioner shall have 
the right to have the accounts re - audited by any 
othei qualified auditor and the cxpenses so jnicured 
shall be borne by the employer . 

11. A copy of the audited annual providert ſund 
accounts together with the audited balance slieet of 
the cstablishment for each aca sunting year shall be 
submitted to the Regional Provident Fund Commis 
siorer within six months after the clos ) of the finan 
cial year . For this purpose tlie financial year of the 
rrovident fund shall be from the 1st April to the 
31st of March . 

12 . The emplover shall transfer to the Board of 
Trustees the contributions payable to the Provident 
Fundi by hini elf and the cmployees by the 15th of 
ciuch inonth following the month for which the con 
tributions are payable . The employer shall be 
liable to pay damages to the Board of Trustees for 
muy delay in payment of the contributions in the 
same manner as an un -exempted estoblisl.ment is 
liable under similar circumstances , 

13 . The Board of Trustees shall inves: the monics 
in the fund as per directions that inay be given by 
the Government from time to time. The securitics 
shall be obtained in the name of the Board of Trus 
tees and shall he kept in the custody of scheduled 
Bank under the Credit Control of the Reserve Bank 
of India , 

14 . Failure to make the investments as per dircc 
tions of the Government shall make the Buard of 
Trustees severally and jointly liable to surcharge as 
may be imposed by the Central Provident Fund 
Coinmissioner or his representative. 

15 . The Board of Trustees shall maintain a script 
wise register and ensure timely realisation of interest 
and redemption proceeds. 

16 The Board Trustees shall maintain detailed 
accounts to show the contributions crediled , with 
drawal and interest in respect of cach employec. 

17 . The Board shall issue on annual state 
ment of account to every emplcyee within six 
months of the close of financial accounting year . 


under the 


kept in the Custhe Board of Trus 


18 . The Board may, instead of the annual state 
ment of accounts , issue Passbooks to every emp 
loyee . These pass books shall remain in the cus 
tody of the employee and will to brought uptodate 
by the Board on presentation by the employee . 


8 . The provident fund shall vest in the Board of 
Trustec who will be responsible for and accountable 
on the Employees Provident Fund Organisation 
mter alla for proper accounts the roccipts into 
and payments from the Provident Fund and the 
balances in their custody. 

9 The Board of Trustees shall meet at least once 
in every three months and shall function in accor 
dance with the guidelines that may he issued from 
time to time by the Central Government Central 
Provident Fund Commissioner or and officer autho 
rised by him . 

10 The accounts of the Provident Fund main 
Inined by the Board of Trustees shall be subject to 
audit by a qualidad indopendent Chartered Accoun 


19 . The account of each en ployee shall be cre 
dited with intcrest calculated on the opening balance 
as on the 1st day of the accounting year at such rate 
as may be decided by the Board of Trustees but 
shall not be lower than the rate declared by the 
Central Government under par : 60 of the said 
Scheme. 


20 If the Board of Trustes are unable to pay 
interest at the rate declared by tht: Central Govern 
ment for the reason that the return on invest 
ment is less or for any other rcason then the defi 
ciency shall be made good by the cmployer. 
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उक्त स्थापना शब्द का प्रयोग हो इससे मभिप्राय उक्त स्थापना 
से है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19 ) इसके आगे ( उक्त पधि 
नियम के नाम से निर्दिष्ट ) की धारा 17 की उप -धारा 
( 1 ) के खंड ( क ) के अंतर्गत छूट प्राप्त करने के लिए 
आवेदन किया है । 


approvador such mounts so kort maintaine 


यह केन्द्र सरकार की राय में उक्त स्थापना के कर्मचारियों 
के लिए तैयार किए गए भविष्य निधि नियमों में अंशदान की 
दर उक्त अधिनियम की धारा 6 में उल्लिखित कर्मचारी 
अंशदान की दर से कम नहीं है तथा इसके कर्मचारियों को 
मिलने वाले भविष्य निधि लाभ उक्त अधिनियम तथा कर्म. 
चारी भविष्य निधि स्कीम, 1952 ( इसके प्रागे जहां कहीं भी 

T प्रयोग किया गया है उससे अभिप्राय रक्त 
स्कीम से है ) में उल्लिखित लाभों से किसी भी प्रकार से 
कम नहीं है जो इस वर्ग की स्थापनाओं में कार्यरत कर्मचारिमों 
को उपलब्ध हैं । 


21. The employer shall also make good any 
other loss that may be caused to the Provident Fund 
du ; to theft burglary , defalcation , ipis -appropriation 
or any other reason . 

22 . The employer as well as the Board of 
Trustecs shall subinit such retuins to the Regional 
Provident Fund Commissioner as the Central Gov . 
crnmentCeniral Provident Fund Commissioiacr may 
prescribo from time to time. 

23 If the Provident Fund rules of the establish 
ment provide for forfeiture of the employees contri 
butions in cases where an employee ceases to be a 
member of the fund on the lines of para 69 of the 
said Scheme, the Board of Trustees shall maintain 
a separate account on the amounts so forfeited and 
may utilise the same for such purpose be determined 
with the prior approval of the Central Provident 
Fund Commissioner , 

24 . Notwithstanding any thing contained in the 
Provident Fund Rules of the establishment, if on the 
ceasacion of any individual from the membership of 
the fund consequent on retiring from service or on 
taking up thc employment in somc other establish 
ments, i: is found that the rate of contribution 
Tate of forfeiture ctc ., under the P . F , Rules of the 
establishment are less favourable as compared to 
these under the statutory Scheme, the difference 
shall be borne by the employer. 

25 . The employer shall bear all the expenses of 
the administration of the Provident Fund including 
tlic maintenance of accounts , submission of re 
turns , transfer of accumulations . 

26. The employer shall display on the notice 
board of the establishinent, 1 copy of the rules of the 
fund as approved by the appropria c authority and 
as and when amended thereto alongwith a transla 
tion of the salient poins thercoſ in the language of 
the inajority of the employees. 

27. The " appropriate Government" may lay down 
any further conditions for continued exemjition of 
the cstablishment. 

28. The cmployees shall enhance the rate of pro 
vident fund contributions appropriately if he rate 
of provident fund con ribution is enhanced under 
the said Act so that the benefits under the Provi 
dent Fund Scheme of inc establishment shall not 
become less favourable than the benefits provided 
under the said Adi , 

29 . The exemption is liable to be cancelled for 
violation of any of the above conditions. 

F. No. S. 35015| 14192- SS-II] 
J. P . SHUKLA , Under Secy . 


अब इसलिए उक्त अधिनियम की धारा 17 की उप . 
धारा एक के खंड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और संलग्न अनुसूची में वर्णित सों के अधीन केन्द्रीय 
सरकार इसके द्वारा उक्त स्थापना फो उक्त स्कीम के सभी 
उपबन्धों के लागू होने से छूट प्रदान करती है । 


मनुसूपी 


___ 1. उक्त स्थापना से संबंधित नियोफ्ता केन्द्र सरकार 
के द्वारा समय -समय पर दिए गए निदेश के अनुसार उक्त 
अधिनियम की धारा 17 की उपधारा ( ३) ( क ) में 
उस्लिखित निरीक्षण के लिए सुविधाएं प्रदान करेगा और ऐसे 
निरीक्षण प्रभार की अदायगी प्रत्येक माह की समाप्ति के 15 
दिन के अन्दर करेगा । 


2 . न छूट प्राप्त स्थापनाओं के संबंध में उक्त अधिनियम 
और उनके अधीन सृजित उक्त स्कीम के अंतर्गत देय अंशदान 
की दर से स्थापना के भविष्य निधि नियमों के अन्तर्गत 
देय अंशदान की दर किसी समय भी कम न होगी । 


3. पेशगियों के मामले में छूट प्राप्त स्थापना की स्कीम 
कर्मचारी भविष्य निधि स्कीम , 1952 से कम हितकर नहीं 
होगी । 


श्रम मंत्रालय 


नई दिल्ली, 17 नवम्बर , 1992 
का . मा . 3026: - यत : मैसर्स हायड़ा मिल्स कम्पमी 
लिमिटेड, राम कूषटोपार हाबडो ( इसके आगे जहाँ कहीं भी 


4. उक्त स्कीम में कोई भी संशोधन को स्थापना के 
वर्तमान नियमों से अधिक लाभकारी हैं उन पर अपने पाप लाग 
किया जाएगा । उक्त स्थापना के भविष्य निधि नियमों में कोई भी 
संशोधन , क्षेत्रीय भविष्य निधि प्रायुक्त की पूर्व अनुमति के बगैर नहीं 
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नहीं किया जाएगा और जहां किसी संशोधन से उक्त स्थापना 
के कर्मचारियों के हित के प्रतिकूल प्रभावी होने की सम्भावना 
है - वहां अपनी अनुमति देने से पूर्व, क्षेत्रीय भविष्य निधि प्रायुक्त , 
कर्मचारियों को अपने विचार प्रस्तुत करने का उचित अव 
सर: देगा । . . . . 

5. यदि स्थापना को छूट न दी जाती तो वे सभी कर्म 
बारी ( जैसे उक्त अधिनियम की धारा 2 ( स ) में निश्चित 
किया गया . है ) जो सदस्य बनने के पात्र होते , सदस्य बनाए 
जाएंगे है . . . . . 
- H. जहां एक कर्मचारी जो कर्मचारी भविष्य निधि 
( काननी ) या किसी अन्न छूट-प्राप्त स्थापना का पहले से 
सदस्य है, को अपनी स्थापना में काम पर लगाया जाता है 
ती नियोक्ता उसे निधि का तुरन्त सदस्य बनाए या और ऐसे 
कर्मचारी के पिछले नियोक्ता के पास भविष्य निधि लेने में 
संचयो को अंतरित कराने और उसके लेखे में जमा कराने की 
व्यवस्था करेगा । 

7 . केन्द्रीय भविष्य निधि आयुक्त के द्वारा अथवा केन्द्रीय 
सरकार के द्वारा जैसे भी मामला हो , समय-समय पर दिए 
गप निदेशों के अनसार भविष्य निधि के प्रबन्ध के लिए नियोक्ता 
न्यासी बोर्ड की स्थापना करेगा । 

- 8. भविप्य निधि , न्यासी बोर्ड में निहित होगा जो अन्य 
बातों के होते हुए भविप्य निधि में प्राय के उचित लेखों 
और भविष्य निधि से अवायगियों और उनकी अभिरक्षा में 
शेपी के लिए कर्मचारी भविष्य निधि संगठन के उत्तरदायी होंगे । 

9. न्यासी बोर्ड कम से कम 3 माह में एक बार बैठक 
करेंगे और केन्द्र सरकार द्वारा समय समय पर जारी किए 
गए मार्ग निदेशों के अनुसार कार्य करेंगे । केन्द्रीय भविष्य 
निधि आयुक्त को अधिकार होगा कि वह किसी अन्य योग्य 
लेखा परीक्षक से खातों को दुबारा लेखा परीक्षा कराए और 
ऐसे पुन : लेग्या-परीक्षा न खर्च नियोक्ता वहन करेगा । 
___ 10. न्यासी बोर्ड द्वारा रखे गए भविष्य निधि लेखे 
अर्हता प्राप्त निष्पक्ष चाटर्ड अकाउन्टेन्ट द्वारा वार्षिक लेखा 
परीक्षा के अध्यधीन होंगे । जहां आवश्यक सममा जाए 
बन्द्रीय भविष्य निधि आयुक्त की किसी अन्य अर्हता प्राप्त 
लेखा-परीक्षा द्वारा लेखो की पुन : लेखा परीक्षा कराने का 
अधिकार होगा और इस पर हुआ व्यय नियोक्ता द्वारा वहन 
किया जाएगा । 

11. प्रत्येक वर्ष स्थापना के लेखा परीक्षित सुलन -पत्र 
औ साथ लेखा परीक्षित वार्षिक भविष्य निधि लेखों की 
एक प्रति वित्तीय वर्ष की समाप्ति में छ : माह के अन्दर 
क्षेत्रीय भविष्य निधि आयुक्त को प्रस्तुत की जाएगी । इस 
प्रयोजन के लिए भविष्य निधि का वित्तीय वर्ष पहली अप्रैल 
से 31 मार्च तक होगा । 
..... 12. नियोक्ता प्रतिमाह भविष्य निधि के देय अपने 
कर्मचारियों के अंशदानों को मागामी माह की 15 तारीख 
तक न्यासी बोर्ड को अंतरित कर देगा । अंशवानों की विलम्ब 
से भवायगी करने के लिए समान परिस्थितियों में नियोक्ता 


नुकशानी देने का उसी प्रकार उत्तरदायी होगा जिस प्रकार 
एक न - छूट प्राप्त स्थापना उतरदायी होती है । 

13. न्यासी बोर्ड सरकार द्वारा समय - समय पर दिए ग 
निदेशों के अनुसार निधि में जमा राशियों का निवेश करेगा । 
प्रतिभूतियां न्यासी बोर्ड के नाम पर प्राप्त की जाएगी और 
भारतीय रिजर्व बैंक के जमा नियन्त्रण में अनुसुचित बैंक की 
अभिरक्षा में रखा जाएगा । 

14. सरकार के निदेशों के अनुसार निवेश न करने पर 
न्यासी योर्ड अलग -अलग रूप से और एक साथ केन्द्रीय 
भविष्य प्रायुक्त या उसके प्रतिनिधियों द्वारा लगाए गए 
अधिक प्रभार का उत्तरदायी होगा । 

15. न्यासी बोर्ड एक वस्तु -व्यौरा रजिस्टर तैयार करेगा 
और ब्याज और विमोचन ग्राय की समय पर वसूली सुनिश्चित 
करेगा । 

16. जमा किए गए अंशदानों निकाले गए और प्रत्येक 
कर्मचारी से संबंधित ब्याज की दिखाने के लिए न्यासी बोर्ड 
विस्तृत लेख्ने तैयार करेगा । 

17. विसीय / लेखा वर्ष की समाप्ति के छ: माह के अन्दर 
बोई प्रत्येक कर्मचारी की वार्षिक लेखा विवरण जारी करेगा । 

18. बोई प्रत्येक कर्मचारी को वार्षिक लेखा विवरण के 
स्थान पर पासबुक जारी कर सकता है । ये पास- बुकें कर्म 
चारियों की अभिरक्षा में रहेंगी और कर्मचारी के प्रस्तुतीकरण 
पर बोर्ड के द्वारा इन्हें अद्यतन किया जाएगा । 

19. लेखा वर्ष के पहले दिन प्रादि शेप पर प्रत्येक 
कर्मचारी के लेखे में ज्याज उस दर से जमा किया जाएगा 
जिसका च्यासी बोर्ड निर्णय करे परन्तु यह उक्त स्कीम के 
पैरा 60 के अन्तर्गत केन्द्रीय सरकार द्वारा घोषित दर से कम 
नहीं होगा । 

20 . यदि न्यासी. बोर्ड केन्द्रीय सरकार द्वारा घोषित 
ब्याज की दर इस कारण से कि निवेश पर श्राय कम है या 
किसी अन्य कारण से अदा करने में असमर्थ है तो इस कमी 
को नियोक्ता पूरा करेगा । 

21. नियोक्ता भविष्य निधि की चोरी के कारण , लूट . 
खसोट , ख्यानत , गबन प्रथया किसी अन्य कारण से हुई हानि 
को पूरा करेगा । 

22. नियोक्ता और न्यासी बोर्ड , क्षेत्रीय भविष्य निधि 
आयुक्त को ऐसी विवरणिया प्रस्तुत करेगा जो समय -समय 
पर केन्द्रीय सरकार केन्द्रीय भविष्य निधि आयुक्त निर्धारित 


करें । 


23. उक्त स्कीम के पैरा 69 की शैली पर किसी 
कर्मचारी को निधि के सदस्य न रहने पर यदि स्थापना के 
भविष्य निधि नियमों के मियोक्ताओं के अंशदानों को जन्त 
करने की व्यवस्था है तो न्यासी बोई इस प्रकार जब्त की गई 
राशियों का अलग से लेना तैयार करेगा और उसे 
प्रयोजनों के लिए उपयोग करेगा जो चोन्द्रीय . भविष्य निधि 
पायुक्त की पूर्व अनुमति से सुमिश्चित किया गया हो । 


भ 
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24. स्थापना के भविष्य निधि नियमों में निर्दिष्ट किसी from the operation of all the provisions of the usid 

Scheme . 
बात के होते हुए भी यदि किसी व्यक्ति की . सेवा निवृत्ति 
होने के फलस्वरूप या किसी अन्य प्रतिष्ठान में मौकरी करने 

SCHEDULE 
पर निधि की सदस्यता समाप्त हो जाती है या पता लगता 

1. The employer in relation to the suid csta 

blisment shall provide for such facilities 
है कि प्रतिष्ठान के भविष्य निधि नियमों के अन्तर्गत अंशदान 

for inspection and pay such inspection 
की दर समपहरण की दर आदि संविधिक योजना के अन्तर्गत 

charge as the Central Government may 
दी गई दरों की तुलना में कम अनुकल है तो अन्तर का वह 

from time to time direct under clause ( a ) 

of sub- section ( 3 ) of section 17 of the 
नियोक्ता द्वारा किया जायेगा । 

said Act within 15 days from the close 
25. नियोक्ता , भविष्य निधि के प्रशासन से संबंधित 

of every month . 

The rate of contribution payable under 
सभी खर्च जिसमें लेखों के रखरखाव रिटर्न प्रस्तुत किए जाने , 

the proivdent fund rules of the establish 
राशियों का अन्तरण शामिल है, वहन करेगा । 

ment shall at uo time be lower than thuso 

payable under the said Act in respect of 
26. नियोक्ता समुचित प्राधिकारी द्वारा अनुमोदित 

the un- exemption cstablishments and the 
निधि के नियमों की एक प्रति सथा जब भी कोई संशोधन 

said Scheme framed thereundci . 
होता है, उसकी मख्य बातों को कर्मचारियों के बहुमत की 

3 . In the matter of advances, the scheme of 

the cxempted establishment shall not be 
भाषा में अनुवाद करके स्थापना के बोर्ड पर लगाएगा । 

less favourable than the Employces Provi 
27. " समुचित सरकार " स्थापना की चालू छूट पर 

dent Fund Scheme, 1992. 
और शर्ते लगा सकती है । 

Any amendment to the said scheme which 

is more beneficial to the employees than 
28. यदि उक्त अधिनियम के अन्तर्गत स्थापना वर्ग 

the existing rules of the establishment 
जिसमें उसकी स्थापना पाती है, पर अंशदान की दर बढ़ायी 

shall be made applicable to them auto 

matically . No amendment of the rules of 
जाती है, नियोक्ता भविष्य निधि अंशदान की दर उचित रूप 

the Provident fund of the said establishh 
में बढ़ाएगा , ताकि उक्त अधिनियम के अन्तर्गत दिए जाने वाले 

ment shall be made without the previous 

approval of the Regional Provident Fund 
लाभों से स्थापना की स्कीम के अन्तर्गत दिए जाने वाले भविष्य 

Commissioner and where any amendment 
निधि के लाभ किसी भी प्रकार से कम न हो । 

is likely to affcct adversely the interest of 
29. उक्त शतों में से किसी एक के उल्लंघन पर छूट 

the employees of the said establishment 

the Regional Proivdent Fund Commissioner 
रह की जा सकती है । 

shall before giving his approval, give 
[ सं . एम- 35015/ 16/ 92-एस . एस . -II ] 

reasonable opportunity to the employees to 

cxplain their points of view , 
जे . पी . शुक्ला, अवर सचिव 

All employees ( as defined in section 2 of 
New Delhi, the 17th November, 1992 

the said Act who would have been eligible 

to become members of the Provident Fund 
- S . O . 3026.. - Whereas Messers Howarh Mills Co. 

had the establishment not been granted 
Ltd., Regd. Ramkrishtoper Howarh .. . . . . . .. . . . . .. 

exemption shall be enrolled as members. 
(hereinafter referred to as the said cstablishment) 
has applied for exemption underfause ( a ) of sub 

Where an employce who is already a meni 
section (1 ) of section 17 of the employees provi 

ber of the Employees Provident Fund Sta 
dent Funds and Miscellaneous Provisions Act, 1952 

tutory or a provident fund of any other 
( 19 of 1952) ( hereinafter referred to as the said 

cxempted establishment is employed in liis 
Act ) ; 

establishment the employer shall imme 

diately cnroll him as a member of the fund 
And whereas in tlie opinion of the Central Go 

and arrange to have the accumulations in 
vernment the rules of the provident fund of the said 

the provident fund account of such emp 
establishment with respect to the rates of contribu 

loyce with his previous employer trans 
tion are not less favourable to employees therein 

ferred and credited to his account . 
than those specified in section 6 of the said Act 

Thy employer shall establish a Board of 
and the employees are also in enjoyment of sther 

Trustees for the management of the Provi 
provident fund benefits which on the whole are not 

dent fund according to such directions as 
less favourable to the employees than the bencfits 

may be given by the Central Provident 
provident under the said Act or under the Emp 

Fund Commissioner or by the Central Go 
loyees Provident Funds Schemc 1952 . ( hereinafter 

vernment, as the case may be , from time 
referred to as the said Schemc ) in relation to the 

to time. 
cmployees in any other establishment of sinliar 

The provident fund shall vest in the Board 
charactor ; 

Trustee who will be responsible for and ac 
Now , therefore in exercise of the pwores confer 

countable to the Engloyces Provident 
red by clause ( a ) of sub - scction ( 1 ) . of section 17 

Fund Organisation inter -alia for proper 
of the said - Act and subject to the conditions speci 

accounts of the receipts into and payonents 
fied in the Schedule annexed hereto the Central Go 

from the Provident Fund and the balances 
vernment hereby exempts the said establishment 

in their custody . 
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9 . 


18 . 


three 
with 
me to 


19. 


10 . 


The Board may , instead of the annual 
statement of accounts issue Passbooks to 
cvery employce . Thesc pass book shall 
remain in the custody of thic cmployee and 
will to brought uptodate by the Board on 
presentation by the employee . 
The account of cach cmployee shall be 
credit with interests calculated on the 
opening balance as on the 1st day of the 
accounting year at such ratc as may be 
decided by the Board of Trustees but shall 
not be lower than the rate declared by the 
Central Government under para 60 of the 
said Schcme. 
If the Board of Trustees are unable to 
pay intcrest at the rate declared by the 
Central Govemment for the reason that 
the return on investment is less or for 
and other reason then the deficicicy shall 
be made good by the employer. 
The employer shall also make good any 
other loss that may be caused to the Pro 
vident Fund due to theft burglary , defal 
cation , mis- arpropriation or any other 
reason . 
The cmployer as well as the Board of 
Trustees shall submit such returns to the 
Regional Provident Fund Commissioner as 
the Central Government Central Provident 
Fund Commissioner may prescribed from 
time to time. 


12 . 


22 . 


The Board of Trusteos shall meet at least 
once in every three months and shall func 
tion in accordance with the guidelines that 
may be issued from time to time by the 
Central Government|Central Provident 
Fund Commissioner of and officer auth 
orised by him . 
The accounts of the Provident Fund main 
taincd by ihe Board of Trustees shall be 
subject to audit by a qualified indepen 
dent Chartered Accountant annually . 
Where considered necessary , the Central 
Provident Fund Commissioner shall Savc 
the right to have accounts re- audited by 
any other qualified auditor and the ex 
peyscs so incurred shall be borne by the 
employer. 
A copy of the audited annual provident 
fund accounts together with the audited 
balance sheet of the establishment for cach 
accounting year shall be submitted to the 
Regional Provident Fund Commissioner 
within six months after the close of the 
financial ycar . For this purpose the fin 
ancial year of the provident fund shall be 
from the 1st April to the 31st of March . 

The employer shall transfer to the Board 
of Trustces the contributions payable to 
the Provident fund by himself and the 
employers by the 15th of each month fol 
lowing the pionth for which the contribu 
tions are payable . The employer shall be 
liable to pay damages to the Board of 
Trustees for any delay in payınent of the 
contributions in the same manner as an 
un -exempted cstablishment is liable under 
similar circumstances. 
The Board of Trustees shall invest the 
monies in the fund as per directions that 
may be given by the Government fron , 
time to tinc. The securities shall be 
obtained in the name of the Board of Trus 
tees and shall be kept in the custody of 
scheduled Bank under the Credit Control 
of the Reserve Bank of India , 
Failure to make the investments as per 
directions of the Government shall make 
the Board of Trustees severally and jointly 
liable to surcharge as may be imposed by 
the Central Provident Fund Commissioner 
or his icpresentative . 
The Board of Trustees shall maintain a 
script wise register and ensure timely re 
alisation of interest and ensure timely re 
alisation of interest and redemption pro 
ceeds. 
The Board Trustees shall maintain 
detailed accounts to show the contribu 
tions credited , withdrawal and interest in 
respect of employee . 
The Board shall issue on annual statement 
of account to every employce within six 
months of the close of financial accounting 
year . 


23 . 


13. 


24 . 


14. 


If the Provident Fund rules of the esta 
blishment provide for forfeiturs of the 
employecs contributions in cases where an 
employee cases to be a member of the 
fund on the lines of para 669 of the said 
Scheme, the Board of Trustees shall main 
tain a separate account on the amounts 
so forfcited and may utilise the same for 
such purpose be determined with the prior 
approval of the Central Provident Fund 
Commissioner. 
Notwithstanding anything contained in 
the Provident Fund Rules on the establish 
ment, if on the ceasation of any individual 
from the inembership of the fund cons 
cquent on retiring from service or on tak 
ing up the cmployment in some other 
establishment, it is found that the rate of 
contribution rate of forfeiture etc ., under 
the P . F . Rules of the establishment are 
less favourable as compared to these under 
the statutory Scheme, the difference shall 
be borne by the cmployer. 
The cmployer shall bear all the expenses 
of the administration of the Provident 
Fund including the majntenance of accounts , 
submission of returns, trapsfer of accumu 
lations. 
The employer shall display on the notice 
board of the establishment, a copy of the 
rules of the ſund as approved by the ap 
propriate authority and ag and when ani. 


15 . 


25 . 


26 . 


( 
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euded thereto alongwith a translation of 

the benefits under the Provident Fund 
the salient puints thereof in the language 

Scheme of the establishment shall all 
of the majority of the employees, 

become less favourable than the benefits 

provided under the said Act. 
27 . Thie " ppropriate Government" may lay 
down any lurther conditions for continued 

The exenipuon is liable to be cancelled 
cxemption of the establishment, 

for violation of any of the above condi. 

tions . 
28. The employees shall cnhance the rate of 

provident fund contributions appropriately 
if the rate of provident fund contribution 

[ F . No . S- 35015116192 -SS- II ] 
is enhanced under the said Act so that 

J. P . SHUKLA , Under Secy 
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